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CSUSEC/CS/CORRESP/RTl/2022/7 October 15, 2022 

Sub: Information Under Right to Information Act 

Dear Sir, 

1. Please refer your RTI request dated July 29, 2022 received by us on August 11 , 2022 
and our Interim Reply dated September 06, 2022. The information sought under the said 

request is given below: 

(i) What was exchanged by non executives during the negotiation of the previous wage 

revision settlement. 

(ii) What was exchanged by non executives during the negotiation of the current wage 

revision settlement. 

Answer (i) & (ii) 

The information sought is vague and hence unable to respond . Requested to clearly 
specify the information required. 

(iii) Latest wage revision period of Executive & Non executives. 

Answer 

Executives and Non-unionised Supervisors 

The latest pay revision is w.e.f. 01 .01 .2017 for a period of 10 years. The periodicity of 
the pay revision in respect of Executives and Non-unionised Supervisors will be in line 
with Government of India directives. 

Workmen 

The period of settlement in respect of workmen is from 01 04.2017 to 31 .03.2027. 

(iv) State the all the categories of Non- executives with its trade & pay scale. 

(v) State the all the categories of Executives with pay scale. 

Answer (iv) & (v) 

Please refer Clause 2 of CSL's Pay Revision Order dated April 02 , 2018 placed at 
Annexure I for the grade and pay scale of Executives & Non-unionised Supervisors. 

Please refer the Annexure I of Long term wage settlement dated June 18. 2019 placed 
at Annexure II for the grade and pay scale of Workmen . 
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(vi) Fitment benefit given in latest wage revision settlement for Executives & Non­

executives. 

Answer 

Please refer Clause 3 of CSL's Pay Revision Order dated April 02, 2018 placed at 
Annexure I for the fitment benefit with respect to Executives and Non-unionised 

Supervisors. 

Please refer Clause 82.4 of Long term wage settlement dated June 18, 2019 placed at 
Annexure II for the fitment benefit with respect to Workmen. 

(vii) Details of various types of allowances paid per month to Executives & Non Executives. 

Answer 

Please refer CSL's Pay Revision Order dated April 02, 2018 placed at Annexure I for 
information with respect to the allowances to Executives and Non-unionised 
Supervisors. 

Please refer Long term wage settlement dated June 18, 2019 placed at Annexure II 
for information with respect to the allowances to Workmen. 

(viii) Various Shift timings with lunch time for Executives and Non-Executives. 

Answer 

Shift NSA2 0700 to 1520 hrs. (lunch time-1200 to 1230 hrs.) 

Shift NSB2 1340 to 2200 hrs. (dinner time - 1900 to 1930 hrs.) 

Shift NSC1 0800 to 1620 hrs. (lunch time -1230 to 1300 hrs.) 

Shift A 1200 to 0800 hrs. 

Shift B 0800 to 1600 hrs. 

Shift C 1600 to 2400 hrs. 

Shift D 0600 to 1400 hrs. 

Shift E 1400 to 2200 hrs. 

Shift F 2200 to 0600 hrs. 

(ix) How much and what type of leaves and holidays are admissible in a calendar year to 
Executives & Non executives. 

Answer 

Casual Leave: 12 days per year for Executives & Non-unionised Supervisors and 14.5 
days per year for Workmen. 

Half Pay Leave: 20 per year for Executives & Non-unionised Supervisors and 21 per 
year for Workmen. 

Earned Leave: For Executives, Non-unionised Supervisors and Workmen, 30 days 
earned leave per annum, earned at the rate of 2 Y2 days per each month of service, 
"Service" for this purpose will cover the periods of duty and periods of authorised leave 
with pay and holidays but not unauthorised absence from duty, for anY,l&~~~ 
whatsoever or any leave without pay or leave salary. {!!' ~ 1-\~. 
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(x) Maximum number of EL accumulation & encashment allowed to executives and Non 
Executives. 

Answer 

Maximum number of EL accumulation: 300 Nos. 
Maximum number of EL encashment allowed is 50% of EL earned in a year, on 
application during service and 300 EL at the time of superannuation. 

(xi) Pay scale, annual increment percentage, allowances paid every month to employees 
working on Fix Term contract basis. 

Answer 

Please refer Annexure Ill. 

(xii) Number of employees promoted from Non executives category to Executive category 
yearly since 2016. 

Answer 

Year 
No. of employees promoted from supervisory category to 

executive category 

. 2016 7 

2017 11 

2018 8 

2019 5 

2020 8 

2021 10 

2022 
9 

(Upto Sep 2022) 

(xiii) Attendance & achievement bonus calculation details. 

Answer 

CSL does not pay attendance and achievement bonus. 

(xiv) Details of defined Contributory pension scheme for Executives and Non executives. 

Answer 

CSL contributes 10% of Basic Pay + Dearness Allowance to the NPS PRAN account 
of all permanent employees, every month. 

(xv) Details of Financial assistance scheme to Executives and Non-executives. 

Answer 

Nil. 



(xvi) Stagnation increment detail. 

Answer 

Please refer Clause 7 of CSL's Pay Revision Order dated April 02, 2018 placed at 
Annexure I for Stagnation Increment to Executives and Non-unionised Supervisors. 

Please refer Clause 62.3 of Long term wage settlement dated June 18, 2019 placed at 
Annexure II for Stagnation Increment to Workmen. 

(xvii) Details of Overtime payment calculation. 

Answer 

The hourly rate of overtime payment calculation for Workmen is given below: 

((Basic Pay+ Dearness Allowance)/198.2) X 2 

(xvii i) Per Manday rates of various categories of Executives & Non Executives. 

Answer 

Information sought is not available with CSL. 

(xix) Medical scheme & post-retirement medical scheme details. 

Answer 

Please refer Annexure IV. 

(xx) Details of Promotional criteria for all the categories of Executives & Non Executives. 

Answer 

Please refer the Promotion Policy for Executives placed at Annexure V, Career 
Development Policy for Supervisors placed at Annexure VI, Career Development Plan 
for Workmen placed at Annexure VII and Procedure for selection of Internal 
Candidates to E-1 grade placed at Annexure VIII . 

(xxi) Details of Financial assistant scheme for deceased employees due to Covid-19. 

Answer 

Financial assistance of Rs. 8 lakhs from the Cochin Shipyard Mutual and Public Welfare 
Trust extended to the family of an employee who died due to Covid-19. 

(xxii) Details of Scholarship scheme & Incentive scheme. 

Answer 

CSL has put in place Nethruthwa Samvriddhi Yojana - Leadership Acceleration 
Programme (LEAP) for pursuing higher studies for Executives, a copy of which is 
placed at Annexure IX. Further, to recognize the academic excellence of wards of CSL 
employees, CSL has instituted a Scholarship scheme titled Shipyard Pariwar Prathibha 
Puraskar, a copy of which is placed at Annexure X. There is no incentive iff\e; ~-~:;.., 
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(xxiii) Details of LT AIL TC scheme. 

Answer 

L TA upto 20% of Basic Pay per month is included in the basket of allowances for Board 
Level Executives and paid as opted by the individuals. 

10% of Basic Pay per month is included in the basket of allowances as LTA applicable 
to Below Board Level Executives and Non-unionised Supervisors as per their option . 

In the case of Workmen, either LTA or L TC is provided. Application for LTA for 
Workmen will be called for in a block of four years and on approval, the disbursement 
of amount sanctioned will be made in a phased manner over a period of four years. 
The disbursement of L TA is based on seniority of the applicant employees and 
depending on the availability of fund allotted for each financial year of the block year. 
Workmen not receiving L TA can claim LTC and the L TC application form containing 
the conditions is placed at Annexure XI . 

(xxiv) Date of Annual Increment for all employees. 

Answer 

Annual increment is granted at the rate of 3% on Basic Pay after one year of service 
subject to loss of pay. 

(xxv) Weekly off day & Saturday working time. 

Answer 

CSL provides weekly off on seventh day of commencement of duty in a week. For 
working time, please refer the answer to point (viii) above. Further, second and fourth 
Saturdays are holidays for employees working in Shift NSA2, NSB2 and NSC1. 

(xxvi) Details of various types of advances given to executives & Non-executives. 

Answer 

Conveyance Advance, Festival Advance, Recoverable Advance & School Re­
Opening Recoverable Advance. Please refer Annexure XII for details. 

(xxvii) Details of various types of Insurance schemes for employees. 

Answer 

Please refer Annexure IV for details. 

(xxviii) Details of welfare schemes for employees. 

Answer 

Please refer Annexure IV for details with respect to CSL Medical Assistance Schemes. 

Please refer Annexure XII for details with respect to Conveyance Advance Scheme. 



Please refer Annexure XIV for details with respect to Concession on tuition fees to 
children of CSL employees/trainees studying in schools other than Bhavans Vidya 

Mandir, Girinagar. 

Please refer Annexure XV for details with respect to Tuition fee and admission fee 
payable by children of CSL employees/trainees to M/s Bharatiya Vidya Bhavan. 

Please refer Annexure XVI for details with respect to Housing Loan Interest Subsidy 

Scheme. 

(xxix) Year wise expenditure on salaries, wages & allowances of executives of since 2016. 

(xxx) Year wise expenditure on salaries, wages & allowances of non executives of since 

2016. 

Answer (xxixl & (xxx) 

(Amount in Rs.) 

Executives & 
Financial Year Non-unionised Supervisors 

Workmen 

2016-17 62, 98, 90,055 82,15 62 686 
2017-18 61,56,94,690 82, 13,27,799 
2018-19 94,46,65,623 72,67,25,890 

2019-20 48,68,34,336 1,06,79,02,598 
2020-21 84,30,33, 197 78,24,04,363 
2021-22 90, 13, 14, 167 81 ,88,86,690 

(xxxi) Total no. of executives, non executives, contract/fix term employees & subcontract 
employees working on date. 

Answer 

Category Number 
Executives 417 
Non-unionised Supervisors 146 
Workmen 1,201 
Contract Personnel 1,391 
Subcontract Employees 5,634 

2. If you are not satisfied with the above reply, you may prefer an appeal within 30 days 
from the date of receipt of this letter to Shri Bejoy Bhasker, Director (Technical) & Appellate 
Authority, Cochin Shipyard Limited, Administrative Building , Cochin Shipyard Premises, 
Perumanoor, Kechi - 682 015. 

Yours faithfully, 

Sy~alN 
Company Secretary & CPIO 
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2.3. Scales of Pay-Non-unionized Supervisors 

Sl Grade . Existing Scale Revised Scale from 
No 01 Jan 2017 
1 PS-1 ~ 11200-29500 ~ 28000-110000 
2 PS-2 ~ 12600-32500 ~ 30000-120000 
3 PS-3 ~ 16400-40500 ~ 40000-140000 
4 PS-4 ~18800-42500 ~ 45000-150000 

3. Fitment Benefit and Pay fixation Methodology 

A 

3.1. The pay of the Executives and Non-unionized Supervisors 
who were on the regular rolls of the company as on 
31st Dec 2016 and continue to be in the rolls as on 1st Jan 
2017 will be fixed in the following manner. 

B c D 

(Fitment 
[Revised Basic 

Benefit) 
Pay as on 

01.01.2017] * 

Basic Pay+ Industrial Dearness 15% of Aggregate 
Stagnation Allowance (IDA) @ 119.5% (A+B) amount 

increment(s) as + as applicable on + = rounded off to 
on 31.12.2016 01.01.2017 [under the IDA the next ~10/-
(Personal Pay / pattern computation 
Special Pay not methodology linked to All 
to be included) India Cumulative Price 

Index (AICPI) 2001 = 100 
series] 

* In case revised BP as on 01.01.2017 arrived so is less than the 
minimum of the revised pay scale, pay will be fixed .at the minimum of 
the revised pay scale. 

3.2. In the case of Executives and Non-unionized Supervisors 
who have been promoted to higher grades, the pay will be 
first fixed in the revised scale in the lower post in the 
manner explained at para 3 . 1 and subsequently the pay to 
be fixed in the revised scale of pay of the promoted post. 

3.3. Fixation of Pay where normal date of increment is on 
01.01.2017 
In the case of Executives and Non-unionized Supervisors 
who are due for annual increment on 01.01.2017, their pay 

')2__ 
~ 



3 
will be initially fixed as per the pay fixation methodology 
given at, para 3.1 above and increment will be granted 
thereafter on the revised pay. 

4. Executives and Non-unionized Supervisors appointed on or after 
01.01.2017 

All Executives and Non-unionized Supervisors who joined the 
services of the company on or after 01.01.2017 would be deemed to have 
been appointed in the revised scales of pay at the minimum of the scale 
from the date of their joining the company. Such Executives and Non­
unionized Supervisors will not be eligible for fitment benefit under the 
pay revision. 

5. Executives who had been granted advance increments 

If some of the Executives recruited by CSL after 01.01.2017 had 
been granted a higher start in the then existing scales of pay, then in 
such cases equal number of increments would be allowed in the revised 
scale from the start of the pay scale w.e.f. the date of appointment. 

6. Annual Increment and Promotion Increment 

A uniform rate of 3% of basic pay will be applicable for both 
Annual Increment as well as Promotion Increment. Pay of an 
Executive/Non-unionized Supervisor after grant of annual increment as 
well as promotion increment would be rounded off to the next multiple of 
~10/-. 

7. Stagnation Increment 

In case of reaching the end point of pay scale, an Executive/ 
Non-unionized Supervisor would be allowed to draw stagnation 
increments, one after every two years up to a maximum of three such 
increments provided the Executive/Non-unionized Supervisor gets a 
performance rating of 'Good' or above. 

8. Dearness Allowance (DA) 

100% DA neutralization will be adopted for all the Executives and 
Non-unionized Supervisors, who are on IDA pattern of scales of pay, 
w.e.f. 01-01-2017. Thus, DA as on 01-01-2017 will become zero with 
link point of All India Consumer Price Index (AICPI) 2001=100, which is 
277.33 (average of AICPI for the months of September, October and 
November 2016) as on 01.01.2017. The periodicity of adjustment will be 
once in three months, as per the existing practice. Accordingly, quarterly 
DA payable from 01.01.2017 will be as per new DA scheme as under: 

y---
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Date of Dearness Allowance Rate of Dearness Allowance (in %) 
01-01-2017 0.0 
01-04-2017 -1.1 
01-07-2017 -0.2 
01- 10. 2017 2.2 

' 01-01-2018 3.4 

9. House Rent Allowance 

The revised rates of House Rent Allowance payable to the 
Executives and Non-unionized Supervisors w.e.f. 31.01.2018 i.e. the date 
of issue of Presidential Directives, will be as under:-

Cities with population Rates 
X class (Population of 50 lakhs and 24% of Basic Pay 
a bove) 
Y class (Population of 5 lakhs to 16% of Basic Pay 
50 lakhs) 
Z class (population less than 8% of Basic Pay 
5 lakhs) 

The rates of House Rent Allowance will be revised to 27%, 18% and 
9% for X, Y and Z class cities respectively when IDA crosses 25% and 
further revised to 30%, 20% & 10% when IDA crosses 50%. For the 
period 01.01.2017 to 30.01.2018, HRA will be on the pre-revised basic 
pay and on rates as applicable. 

10. House Rent Recovery (HRR) 

The HRR in respect of leased accommodation should be at the 
following rate, or the actual rent, whichever is lower:-

Classification of cities Rates of HRR 
X-class 7.5% of BP 
Y-class 5% of BP 
Z-class 2.5% of BP 

For accommodation arranged by CSL, the HRR shall be 7.5% of BP 
(for X-class cities)/5% of BP (for Y-class cities)/2.5% of BP (for Z-class 
cities), or standard rent fixed, whichever is lower. 

11. Leased Accommodation 

Guidelines in this regard will be issued separately with the 
approval of the competent Authority. 

~ 
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12. Non Practicing Allowance (NPA) 

The Medical Officers of Shipyard will be eligible for grant of a 
Non-Practicing Allowance@ 20% of Basic Pay w.e.f. 31.01.2018. NPA 
will not be considered as pay for the purpose of calculating other benefits 
and will be outside the purview of ceiling of 35% of revised basic pay 
under Cafeteria approach. NPA will be effective from the date of issue of 
Presidential Directives. 

13. Perks and Allowances 

Effective from 01. 01. 201 7, the revised guidelines on Cafeteria 
approach towards payment of Perks and Allowances subject to a ceiling 
of 35% of revised basic pay will be adopted. Guidelines in this regard will 
be issued separately with the approval of the Board. 

14. Perquisite Tax on Accommodation 

In line with the DPE directives, as regards company owned 
accommodation provided to executives, CSL would bear the Income Tax 
liability on the 'non-monetary perquisite' of which 50% shall be loaded 
within the ceiling of 35% of Basic Pay payable as perks and allowances 
to such executives. 

15. Performance Related Payment 

The existing Performance Related Payment Scheme would be valid upto 
31. 03.201 7 and shall be replaced with a new Performance Related Payment 
Scheme in line with the DPE guidelines promulgated vide DPE OM dated 
03.08.2017. The revised Performance Related Payment Order will be 
adopted from the financial year 201 7 -18 onwards and the scheme will be 
notified separately at a later date. 

16. Superannuation Benefits 

The existing provisions regarding superannuation benefits shall 
continue and CSL shall continue to contribute as per notified rates upto 
30% of Basic Pay plus DA towards Provident Fund (PF), Gratuity, Post 
Superannuation Medical Benefits and Annuity Pension scheme. 

1 7. Gratuity 

The ceiling on gratuity amount payable stands enhanced from 
no lakhs to ~20 lakhs w.e.f. 01.01.2017 and the funding for the entire 
amount of Gratuity would be met from within the ceiling of 30% of Basic 

7 
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Pay plus DA. Besides, the ceiling of gratuity shall increase by 25% 
whenever IDA rises by 50%. 

18. Pension and Medical 

The requiremept of a minimum of 15 years of service to be eligible 
at th e time of superannuation for drawal of pension stands dispensed. 
The existing post retirement medical benefits will continue to be linked to 
the requirement of superannuation and minimum of 15 years of 
continuous service for other than Board Level executives. The post 
retirement medical benefits shall be allowed to Board Level Executives 
(withou t any linkage to provision of 15 years of service) upon completion 
of the tenure or upon attaining the age of retirement whichever is earlier. 

19. Club Membership 

Board Level executives will be allowed corporate club membership 
upto a maximum of two clubs, co-terminus with their tenure. 

20. Periodicity 

The periodicity of this pay rev1s1on will be in line with Govt. 
directives and the next pay revision would take place as decided by the 
Govt. but not later than 10 years. 

21 . Review of Profitability 
The impact of pay revision vis-a-vis profitability will be reviewed 

after every three years and corrective action will be taken in line with 
directives as contained in DPE OM dated 03.08.2017. 

22. Payment of Arrears 

22.1. Eligible Executives and Non-unionized Supervisors who are 
on the rolls of the Company on the date of issue of this Office 
Order will be paid arrears in terms of provisions of this Office 
Order viz. on account of revised basic pay, DA, increments, 
fixation of pay on promotion (if any), leave encashment, 
applicable perks and allowances and terminal benefits like 
provident fund, gratuity, pension, superannuation medical 
benefits as applicable from 01.01.2017. However, the 
revised rates of HRA and NPA will be applicable from 
31.01.2018 i.e. the date of issue of Presidential Directives. 

22.2. All Executives and Non-unionized Supervisors who were on 
the rolls of CSL as on 01.01.2017 but subsequently ceased 
to be in service on account of superannuation, resignation, 
voluntary retirement, termination of employment, death etc. 
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would be eligible for arrears on pro-rata basis 
wherever .due in terms of this Office Order on account of 
revised basic pay, DA, increments, promotion (if any), leave 
encashment, applicable perks and allowances, provident 
fund, gratuity and pension as applicable from 01.01.2017. 

22.3. The benefits of pay revision will, however, not be allowed to 
those who have left the service of the Company after 
01.01.2017 on the following grounds: 
(a) Dismissal 
(b) Resignation without permission or notice 
(c) Resigned and left the service and bond liability has not 

been discharged at the time of leaving the Company. 
(d) Abandoned the service 
(e) Absconding from service 

22.4. All Recoveries (including Notice Pay, if any) to be effected 
from erstwhile Executives and Non-unionized Supervisors 
will be re-calculated and recovered. Similarly wherever 
amounts are due from such Executives the same will be 
recovered from the arrears payable to them. Further, excess 
payments, erroneous payments/arithmetical and system 
errors if any in fixation of pay/ calculation of arrears will be 
subject to corrections, adjustments and requirements. 

23. General 

23.1. Salary in the revised scale will be disbursed w.e.f. Apr 2018 
onwards. Payment of arrears in terms of this office order will 
also be disbursed during Apr 2018, in two installments. 

23.2 . Excess payment, if any, made as a result of incorrect fixation 
of pay in the revised scales and in calculation of arrears or 
detected in the light of discrepancies noticed subsequently, 
shall be recovered either by adjustment against future 
payments due to the employee concerned or otherwise. 

23.3. Anomalies, if any, arising out of implementation of this order 
will be addressed separately. 
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23.4. Method of fixation of pay in respect of supervisors 

promoted from workmen cadre 

The Long Term Settlement (LTS) on wage revision applicable 
to workmen is due from 01.04.2017. Hence, in the case of 
Non-uni9nized Supervisors promoted from the workmen 
cadre on or after 01.04.2017, their pay will be fixed 
provisionally at the minimum of the revised scale of pay to 
which they are promoted or at the Basic pay plus DA drawn 
by the employee as on the date of promotion, whichever is 
higher. Their basic pay will be refixed on implementation of 
the wage settlement for workmen. 

23.5. The above order on Pay Revision will remain in force till the 
next Pay Scale Revision as per DPE orders applicable to 
CPSE's or till further order issued by DPE. 

23.6. From any payment made to employees by way of this order, 
recovery towards income tax, professional tax etc will be 
effected as per Rules. 

23.7. All other allowances, benefits and terms and conditions, 
other than those specifically revised, as above will continue 
as per existing Rules. 

24. All issues pertaining to the Pay Revision Orders as above, 
discrepancy, interpretation, clarification shall be addressed to P&A 
department. The issues raised would be examined and the decision of 
C&MD in this regard shall be final and binding. 

25. Notwithstanding anything detailed above, the DPE 
guidelines/ directives issued from time to time on any matter above will 
have an overriding effect and the same would be implemented. 

26. This issues with the approval of CMD. 

To 
All Executives/Supervisors 
D(F)/D(O) 
CGMs/GMs/DGMs 
AGM (Admn) to CMD 

Through Intranet 

).~ 
(K J Rarriesh) 

CGM (HR) 
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C Cochin Shipyard Employees Union 

l Shri N K Premochondron . IV\c.P 
2 Shri Kishore A K 
3 Shri Boburojon 0 C 
4 Shri Joseph Yiju 
5 Shri Surendran V N 
6 Shri Thosleekh T K 
7 Shri Renju P K 

2842 
4119 
2945 
3528 
3801 

D Shipyard Employees Sangh (BMS) 

l Shri Unnikrishnon Unnifhon C 
2 Shri Modhukumor K v 
3 Shri Rojeev T 5 3690 
4 Shri Sosikumor K N 3269 

5 Shri Sudeep C 3859 
6 Shri Shibu 5 0 3350 
7 Shri Relheesh 5 3554 
8 Shri Liju M 3693 

President 
General Secretory 
Vice President 
Vice President 
Joint Secretory 
Joint Secretory 
Treasurer 

President 
General Secretory 
Working President 
Vice President 
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A. SHORT RECITAL OF THE CASE 

1.0 The Long Term Settlement (LTS) between M/s Cochin Shipyard Lid. hereinafter referred 
as CSL. and ifs permanent workmen, hereinafter referred as CSL Workmen, doled 31st 
Morch 20 10 regard ing wages, allowances. service matters of CSL Workmen and fhe 
requirements of CSL expired on 31•1 Morch 2017. The recognized Trade Unions in CSL 
representing CSL Workmen viz. l ) Cochin Shipyard Employees Organisation (CSEO) 2) 
Cochin Shipyard Employees Federation {CSEF) , 3) Cochin Shipyard Employees Union 
(CSEU) and 4) Shipyard Employees Sangh (SES), submitted their individual 'Charter of 
Demands ' seporaTely to Cochin Shipyard Ltd., for revision of wages, allowances. fringe 
benefi1s and other condi1ions of service of the CSL Workmen vide 1heir following letters: 

: Letter doled 03.04.201 7 

: Letter doted 31.03.20 17 

: letter dated 25.05.201 7 

: Le iter dated 16.05.2017 

·-·: 



3.0 The Deportment of Public Enterprise. Government of Indio vide OPE O.M. No.W-
02/0015/2016-DPE (WC-GL-XIV/17 doted 24-11-2017issued it's Guidelines for the eighth 
round of wage negot iations. 

4.0 The Guidelines issued by OPE inter-alia stipulate that: 

. 
I 

4.1 Management of CPSEs would be free to negotiate wage rev1s1on for their 
Workmen keeping in view of the affordabili ty and financial sustainability of such 
wage revision. 

4.2 The Government will not provide budgetary support for the wage increase 
4.3 Wage revision shall be subject to the condition that there shall be no increase in 

labour cost per physical unit of output. 
4.4 The negotiated Scales of pay do not exceed the existing scales of pay of Officers 

& Non-unionised Supervisors of respective CPSEs. 
4.5 The CPSEs would implement negotiated wages ofter confirming with their 

Administrative Ministry/Department that the wage settlement is in conformity with 
approved parameters. 

5.0 The period of LTS applicable to those CPSEs following 10 years period. staled in the said 
OM of OPE is 10 years. 

6.0 Forty four (44) rounds of discussions were held between CSL and CSL Workmen at 
different levels on different dates. 

7.0 After protracted discussions. CSL and CSL Workmen arrived at an agreement in the 
meeting held at the level of C&MD. CSL and Senior Office Bearers of the negotiating 
trade unions on 131h February 2019. However the Memorandum of Agreement (MoA)was 
signed on 281h Morch 2019 by only three of the recognised trade unions namely CSEF. 
CSEU & SES. One union namely CSEO did not sign the MoA. 

8.0 The Dy.Chief Labour & Conciliation Officer. Cochin, conveyed a joint discussion I 
conciliation conference of the concerned parties on 121h June 2019 at the Office of the 
Dy. Chief Labour Commissioner. Kendriya Shram Sadan. Kakkanad to discuss the terms of 
the Memorandum of agreement referred above. Representatives of Management of 
Cochin Shipyard Limited, Cochin Shipyard Employees Organisation, Cochin Shipyard 
Employees Federation. Cochin Shipyard Employees Union and Shipyard Employees 
Sangh attended the conciliation meeting held on 121h June 2019. After protracted 
discussions the Dy. Chief Labour Commissioner (Central) informed all the concerned 
parties to attend the conciliation conference scheduled on 181h June 2019. 10 am a t 
Cochin Shipyard Ltd, Kochi. 

9.o lnspite of the advise given by the Dy. Chief Labour & Conciliation Officer to attend and . , 
/~ be a party to the MoS, the CSEO did not turn up for this meeting on 181h June 2019. ~s.,·~} · 

Ii/'. ··-·- ., one of the recognised Trade Unions did not turn up for signing the ogre.~men't r th~W ·. 
// ,.. ,C ; · .. ;~ · .'{. "' 1"99nagement of CSL wanted to include an undertaking that was to be obtained frb~ ,. :: : 
'\ ~ ~ I \ts!¥ ) Jnpi~{dual employe~s to the effect that ~e/she shall agree lo the te.rms of tlo\"'· ~ps for 
~ -~ ;: ., ( I ;!!~( :. a·1a1l1rig the benefits enumera ted therein. The management explained that ·sw.2h ·ant1..-.• 
\ ·~~ ~ \ d~i}.~ ·~ uiide~taking is not intended to undermine the importance or authority of the "tr6de 
\~ ·~<' ·J, <':~:....:'= -:~ ,,. 'bqions and only to ensure that future negotiations are fully participated by all the 
~~ " .>'(' ,,.., , .. u 

~~ • .- -·1 ~? /.) ~ 

~v/ ~~ -~~ 

.... ~ .. ·. 



recognised trade unions, with a view to ensure harmonious and congenial industrial 
relations in CSL. The matter was deliberaled in detail during the prelunch session. 
However the trade union leaders presen t in the meeting have expressed their strong 
reservations on the same and wanted the undertaking to be deleted from lhe 
agreement. During the discussions the Unions however agreed that they would be 
committed to the effective and total participation in future discussions/ negotiations. ~ 

After considering the views expressed by management as well (ls the trade unions. 
Dy.Chief Lab our and Conciliation Officer (Central) advised the management to dispense 
with the underta king so as to arrive at an amicable settlement the same day. 

Accordingly, during the post lunch session. the matter was further deliberated and CSL 
management agreed to delete the undertaking from the terms of the settlement. 

Further after giving reasonable and fair opportunity to all the parties the following 
settlemen t was reached between the Unions representing majority of workmen (except 
CSEO) ond the Management in full and final settlement of all issues and demands raised 
by the Unions. which is fair and reasonable. 

B.TERMS OF AGREEMENT 

1.1 Recognizing the rights. privileges. duties and responsibilities of both CSL and CSL 
Workmen in the current sluggish international shipping industry scenario calling for 
collect ive and concerted efforts to meet the business challenges towards economic 
survival. sustained profitability and continued growth, both the parties hereby agree the 
following:-

1.2 The CSL Workmen shall extend wholehearted support. tangible co-operation and take 
conscious efforts towards achieving the physical and fiscal targets contained in the 
periodic Memorandum of Understanding entered between CSL and Government of 
India. The CSL Workmen shall give optimum daily output in their respec tive areas of work 
with a view lo increase CSL's competitiveness in shipbuilding. ship repair and in all other 
revenue streams to international market standards. 

1.3 CSL Workmen are fully aware that as a result of the increase in the wages and 
allowances on account of the implementation of this Memorandum of Settlement. the 
wage bill of CSL is sure to shoot up subs tantially and that CSL hos to comply with the 
cond itions stipulated under the OPE OM No.W-02/0015/2016-DPE(WC-GL-XIV/17 dated 
24-11-2017 particularly relating to the control on the unit cost of production and 
affordability factor. Reciprocal to this substantial increase and improvements of Pay 

· Scales. benefits and other service conditions and being conscious of the consequential 
,, - ., " der;nands cast on the Company, the CSL Workmen agree: 
' ., ' . '( ' \ 

. ':, '\ ...... .. .. . t£ : 
•!~ •:A,~~ I~, 
:;. ? ·: ~ )\~71 / :b r<? improve time on task b~ maximum utilisation of man hours and wi~hout wasting 
"" . ~ • °', •·:-_/,.'"'. • wanpower for non-productive purposes. 

).\ ,,.. • • ~;·- ,.. fl. I ' ,,• ) . ~ . -~ ,'J 
'· 'l_,· J'•1( ,.s ; '··<, ...... ' r~;y To report attendance tor duty punctually at the respective shift commencement 

--::=:-~ timings after recording the same at the bio-metric attendance recording system and 



·, 

also to replace the exis fing manual site register attendance pracfice with bio-metric 
electronic duty attendance recording system at their respective work areas. 

I .3.3 To carry out tasks with self-discipline and mufti tasks thus red ucing job-manning levels . 

. 
1.3.4 To carry out multi trade operations. if situations so demand witliout any additional 

monitory or other consideration. 

1.3.5 To commit to the standards prescribed under IMS Certification particularly rela ting to 
quality, systems adherence, eco-friendly measures, social responsibility. house­
keeping, international safety and security practices etc. 

1.3.6 To adhere to all security and housekeeping instructions of CSL in compliance with 
ISPS Code and or Security Surveillance Agencies directions. particularly rela ting 
access control. un-authorised or unwanted internal movements of personnel. orderly 
parking of all personal vehicles at the earmarked areas inside the Company 
premises. 

I .3.7 To clean by themselves. their work stations, working areas, eating places including 
removal of self used plates at the canteen. shelter rooms etc in the interest of best 
housekeeping practices. 

1.3.8 To upgrade technological skills continuously without hesitation and resistance 
especially new job techniques, flexibility in work practices. adoption of legally 
permitted industry practices like out-sourcing, sub-contract system. project and 
fixed term based employment and optimum utilization of information technology. 

1.3.9 To correct the restrictive and non-productive practices or tendencies. if any, 
preva ilirig among the CSL Workmen. 

2.0 Effective date and operation of the Settlement 

2.1 Period of Settlement : The period of Settlement to be arrived based on this MoS is 
from 01.04.2017 to 31.03.2027. Notwithstanding the expiry of the period of the 
Settlement it sha ll continue to be binding therea fter unless and until the same is 
terminated by giving due notice as provided in the Industrial Disputes Act 1947 and 
a new LTS i5 arrived at. 

Applicability of Settlement: The Set tlement to be made based on this Mos shall be 
· ~- ctp.pficable to all those permanent CSL Workmen who were on the permanent rolls of 

. :·: CSu as on 01.04.2017 and onwards. ' 

.·. 



2 4.1 

2.4.2 

Scales of Pay and Fitment: CSL Workmen in the existing pay scales as on 31st March 
2017 will be given the revised Pay Scoles as in Annexure-1 to this Memorandum of 
Settlement. With the revised scales. it is expected that CSL Workmen may not get 
stagna ted in the scales of pay. l>!owever, if it becomes necessary, stagnation 
increments will be granted as follows: In case of o workman rea c hes the maximum 
of the p ay scale. he will be allowed to d raw o stagnation incremenl , one a fter every 
two years up to a maximum of three such increments provided the workman gels o • 
performance grad ing of Good or above during the relevant yedr. 

Fitment Method 

The filment method in respect of CSL Workmen who were on the permanent rol ls of 
the Company as on 31 •1 March 2017 and who continue to be in the services of the 
Company a s on the dote of signing the MoS would be as detailed hereunder: 

Basic Pay as on 3 Is· March 2017 
+ 

2.4.3 Variable DA@ 119.53 of Basic Pay as on 31 11 March 2017 
+ 

2.4.4 Filment Benefil @ 153 of sum of 2.4.2 and 2.4.3 above 
+ 

2.4.5 Fixed Dearness Allowance (FDA). if any, as on 31.03.2017 

The total amount o f all the above so arrived al shall be rounded lo next Rs 10/- and placed al 
the corresponding revised Pay Scale to form the revised basic pay of the concerned workman 
as on 01 11 April 2017. 

2.4.6 The above fitment formula and revised pay scales shall be applicable to those CSL 
Workmen who retired from the services of the Company or died while in service on 
or otter 01-04-2017. 

2.4.7 With the merger of FDA into the basic pay of CSL Workmen. the former shall cease to 
exist with effect from the implementation o f the revised basic pay. 

,....~~8 In respect of workmen who joined CSL services on or after 01.04.2017 and are in 
// :...--~ , .. : ; ;:1_... ~ service on the dole of signing the MoS. their basic pay will be fixed at the minimum 

# r"\' "~<..0·11·,., -:.· ''> ~ of the respective revised scales of pay with effect from lhe da te of their 
/ •• • ()'V .) )/ r! ~ 
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3.0 Variable Dearness Allowance 

3.1 1003 DA neutralization would be linked to AICPI 277.33 as on 31" March 2017 (Bose 
2001 = 100) and shall be revised quarterly (i.e. on 1s1 April. 1s1 July, I'' October & 1st , 
January every year) based on the increase/decrease in the q,Uorterly overage of 
AICPI for the quarters December-February, March-Moy, June-August and September­
November respectively, over AICPI 277.33 (Bose 2001 = 100). First instalment of revised 
DA would become due on 01 -04-2017 as per Government of Indio order on VOA 
applicable to industrial workers. Other provisions for payment of DA shall remain 
unc hanged. Revised DA rotes w.e.f. 01s1 April 2017 would be as per Annexure - II 

4.0 Annual Increment 

5.0 

6.0 

5.1 

6.1 

4.1 Annual Increment @ 33 of the running Basic Pay of the concerned workman will be 
a llowed and added on to the running Basic Pay rounded off to the next Rs 10/- on 
the first of the subsequen t month in which the concerned workman completes one 
year of attendance including his I her authorized leaves. Company holidays. legal 
strike. lock out and lay off. 

Special Pay 

An amoun t o r Rs l 000/- pm will be given lo all CSL Workmen on the permanent rolls 
o r CSL as on 31.03.20 17 as Special Pay. This special pay shall no t be considered for 
calculation of any o lher allowances or benefits except for HRA, VDA. EPF 
contribution and Gratuity. 

Special Dispensation Pay 

For CSL Workmen who joined CSL permanent employment during the period 
between 01.04.2007 a nd 3 1.03.2017. on amount ranging from Rs 150/- to Rs 1500/­
depending on the year of their joining CSL permanen t service will be paid along with 
the salary as per the following table: 

SI Year of Joining CSL Service Amount of Special 
No Disoensation Pav (Rs) 
I 2007 & 2008 IFrom Of .04.20071 1500 
2 2009 1350 

,, . . '~ 3 2010 1200 
.-Y I' I . " A 2011 1050 

'. ~ 2012 900 
. . 1.,.. ... 

f..: ;". . ..._ .. :.:......... 'J.1 
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•6', 2013 750 
'71 20 14 600 
.a;. 2015 450 
9 2016 . 300 
10 2017 IUo to 31.03.20 171 150 



7.0 House Rent Allowance (HRA) 

7. 1 HRA will continue to be regulated and paid as per Government of India guidelines 
as applicable to employees of CPSE's whic h at present is as under: 

CLASSIFICATION OF CITIES RATE OF HRA 

X-Class (Population o f 50 Lakh and 243 of Basic Pay 
above) 

I 
Y-Class (Population of 5 Lakh to 50 Lakh 163 of Basic Pay 
and above 

Z-Class (Population below 5 Lakh) 83 of Basic Pay 

Rote of HRA will be revised to 273, 183 & 93 for X,Y and Z class cit ies respectively when 
VDA crosses 253 and further revised to 303. 203 and 103 when VOA c rosses 503. 

8.0 House Rent Recovery 

8.1 In respect o f CSL Workmen who have been provided with CSL accommodation the 
House Rent Recovery per month will be as under: 

SI No Type of House Existing (Rs) Revised (Rs) 

1 Single Room 95.00 95.00 

-
2 Doub le Room 185.00 185.00 

3 Modified Double Room 375.00 375.00 

-
4 Post-2017 constructed flats NA 53 of Basic Pay 

limited to Rs 1500/-

~ Service Welghtage 
~ f-CO~AI/~ ~ ' 
~~~~., 1~0 1~ ·~,,;_~~, Service weightage as per the following ro tes will be given to those CSL Workmen 

f 
~ ~ ~ ~rt ho were on the rol ls of the Company as on 31 March 2017. This will be paid as a 
5 ~ ~ onthly fixed amount as calculated below during the currency of the MoS and as 
~ ~ • ~ ng as the recipient continues to be a workman. Service weightage amount as per 

~ ~ • "!:-.., his MoS w ill be reckoned for computation o f Gratuity only. In the case of those CSL 
· ~~ cec~,•·. ~ Workmen who retired from service during the period between 01-04-2017 fill the dote 

~~~JO#~ )q___.-c 
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of signing this MoS, revised service weightage applicable to them shall be notionally 
reckoned for the purpose of computation of their Gratuity . 

. 
SI No * Existing (Rs) Revised (Rs) 

Service Period 

(For completed year of service as on I 

I 31.03.2017) 

I 
I Up lo JO years 10.00 15.00 

2 1 I years to 15 years 14.00 20 .00 

I 
I 

3 16 years to 20 years 18.00 25.00 

4 21 years to 25 years 22.00 30.00 

5 More than 25 years 25.00 35.00 

* Six months and above will be reckoned as a full year and less than six months will be 
ignored. 

10.0 Conveyanc e Allowance (Local Travel Expenses) 

1 O. l The present p rov1s1on for d ifferent ra tes of Transport Allowance/Conveyance 
Allowance for different mode of conveyance will be replaced with a common 
Conveyance Allowance (Local Travel Expenses) reg ardless of the type and mode 
of conveyance to be given to all permanent CSL Workmen. The rate of the said 
common Conveya nce Allowance will be Rs 2400/-per month. 

10.2 Special Conveyance Allowance shall be g iven to permanent CSL Workmen in the 
category of Persons with Benchmark Disability (PwBD) at double the normal rate of 
common conveyance allowance. (Rs 2400/- X 2 = Rs 4.800/- per month) 

10.3 This allowance w ill apply in full lo workmen who do not have loss of pay in the 
relevant salary month. In case of workmen with loss of pay, the amount will be 
proportionately reduced. 

11.0 Working Dress Maintenance Allowance 
- -=-···· . -:~ ··:._ IJ .. , .~~!~ 1,_ 
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12.0 Shift Allowance 

12. l The Shift Allowance now being poidJo the CSL Workmen whose shift commences of 
0000 hours (mid night) will be revised from Rs 40/- per shift to Rs 80/- per shif1. 

12.2 In the case of other shifts, which extend beyond 2200 hours from any period up to 
0500 hours, the shift allowance would be revised from Rs 20/- per shift to Rs 40/- per 
shift 

12.3 In the case of workman engaged on overtime after his normal shift including 
working arrangement. shift allowance @ Rs 40/- per shift will be admissible only if he 
works on overtime for a full shift and the period of such shift extends beyond 2200 
hours. 

13.0 Cycling Allowance 

13. l Cycling allowance will be revised from Rs 65/- to Rs 130/- per month as per the 
existing terms and conditions. 

14.0 Stitching Charges 

The stitching c harges now being paid to the CSL Workmen who ore eligible for 
uniform/working dress will be revised as under: 

SI No Items Existing( Rs} Revised (Rs} 

-
1 Pants & Shirt 265.00 675.00 

2 Over-Coot 170.00 300.00 

>----
3 Blouse 85.00 300.00 

Note: If CSL issues ready-to-wear working dress to CSL Workmen, they shall not be entitled 
-::· for any stitching c harges for the same . . . ' ' : 

. · y· • - ' 15' . .o·, .. , Children Education Assistance (CEA} 
,. "1 ,.. ~ 

''\ .. - ; . 
15. · · The rote of reimbursement of 503 o f tuition fee including computer rela ted fee 
· ·· charged by Bhoratiyo Vidya Mondir, Girinogar and rules of CEA would c ontinue 

Jnchonged. 
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15.2 The present rate of Rs 280/- being paid as Children's Education Assistance per child 
per month for a maximum of three children up to Senior Secondary Examination of 
CBSE or its equivalent level of education will be revised to Rs 560/ - per month per 
child subject to existing terms and coriditions. 

15.3 The facility o f tuition fee re-imbursement limited to 503 of the tuition fee including ' 
computer related fee charged by Bhavans Balamandir, Tonk Shed Palace, 
Ernakulam of Bhorotiya Vidya Shavon, Kochi Kendra, shall b e extended in respect of 
the children of permanent employees of CSL studying a t LKG and UKG levels at the 
pre-primary schools duly approved/licensed by the competent authority on 
production of original payment receipt. 

15.4 Parent employees availing CEA under clause 15.2 above ore also eligible to ovrnl 
re-imbursement of expenditure for education of their words totally limited to the 
amount admissible under clause 15.1 above. on production o f payment receipt 
issued by the respective educational institution or any other agency functioning 
under the aegis of the said educational institution like PTA. School 
Management/Development Committee etc. 

16.0 Meals Subsidy 

16.1 The existing rate of Rs 65/- per day for two times tea and snacks and lunch will be 
revised to Rs 130/- per day for those who are unable to avail the same services from 
the CSL canteen due to official reasons, other than tour. training etc. 

17.0 Special Meal Subsidy 

17. I Special Meal Subsidy@ Rs 10/- per day of a ttendance will be given to all employees 
towards their demand for non-vegetarian/special dishes 

17.2 As a gesture of goodwill and employee friendly initiative by CSL. with effect from lhe 
date of implementation of this MoS, services. except for egg preparation. from the 
employees canteen shall be free of charges. 

17.3 Exist ing ro te for egg preparation will be increased to Rs 3/- per egg prepara tion and 
rec overed from the respective employees as at present . 

• :=- 11 ·1 a~P ~·:·-~Eligibility for Rail Journey by First Class on LTC 
. , 1\ \ c .,~, '" // .. ;)'\~ ,, ...... ~ . ,. 

//~ '." -~~· 5:-~~ ~i,:i~.~, ·~II classes of CSL Workmen irrespective of their basic pay will be eligible tor travel by 
.'l f;.~ ~/~48&, 

1
., Jl?,Jf:'~lass/3 tier AC under LTC. There will be no other change in the entitlement of the 

It 6 1 "'c :~~' ~r~wrn as far as the fac ilities admissible under the existing LTC Rules are c onc erned. 
\.\_~ ~ • \ . :It~· ~.lfe., f ,·cility to claim enc ashment of LTC will continue as per the existing terms and 
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19.0 Leave 

19.1 Half Pay Leave : Vide Memorandum of Agreement between the CSL and CSL 
Workmen doted 09 Feb 2015, the provision for 8 days Sick Leave was done away , 
with and in its place 21 Half Pay Leave (HPL) was introduced. CSL Workmen ore 
entitled for 21 HPL per year as per the terms and conditions extant in this regard. 

19.2 On-line leave management: The existing on-line leave management system will 
continue to be operational. However, oil leaves except leave on medical ground 
ore to be applied in advance and sanction obtained from the respective leave 
sanctioning authority. In case leave was not sanctioned in advance. the system will 
provisionally treat such days of absence as leave in the order o f casual leave and 
HPL and debit the some from the available respec tive leave in his I her credit and if 
sanction for the some is not forwarded to the payroll processing centre and 
received by 20th of the following month, wages will be cul for such non-sanctioned 
leave and such day of absence will be treated as unauthorised absence with its 
consequences. Sanction or rejection of leave except on medical ground is the 
prerogative of the leave sanctioning authority. In the case of leave on medical 
grounds. application or intimation vide e-mail for the same should reach the leave 
sanctioning authority within 3 days of starting such leave. All other terms and 
conditions of availing leaves by employees shall continue to remain in force. 

20.0 Payments/ Recoveries under this Memorandum of Settleme nt. 

20. 1 Revised monetary benefi ts and recoveries arising out of this MoS will be effective as 
under. 

SI No Item Date of Effectuation 

1 Revised Pay Scoles Ol.04.2017 

2 Revised VOA Ol.04.20 17 

3 HRA/HRR From 31.01.2018 

4 All statutory payments 0 1.04.2017 

5 All other payments and recoveries From the wage month following the 
,,,· ~ .... .. · ·. ·· ·.·. 

,... •· , .. ·"'I · . 
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including revised OT allowance and month of signing the MoA doted 28th 
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contribution to CSL Workmen Morch 2019. The payments would be 

j ":.." Superannuation Pension Scheme disbursed accordingly. .. • i \ -
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21 .0 Gratuity 

21 . l Gratuity payment shall continue to be regulated as per the Payment of Gratuity Act 
1972 as amended from time to time~except that the present ceiling on the eligible 
gratuity amount of Rs 10.00 Lakhs shall be raised to Rs 20 Lakhs subject to Income Tax 
Rules with effect from 01-04-2017 calculated on the revised . wages of all CSL ' 
Workmen who retired or will retire in the normal course or under VRS or premature 
retirement on medical grounds or died while in service. Ceiling of Gratuity will be 
increased by 253 w hen VDA goes beyond 503. 

22.0 Supera nnuation Pension Scheme 

22. l The existing Scheme shall continue to be operational unabated as per the terms 
and conditions contained in the Memorandum of Agreement between the CSL and 
the CSL Workmen dated 06.02 .2016 except that the existing minimum qualifying 
eligibility period of 15 years of service for the scheme is d ispensed with. 

23.0 Insurance Linked Medical Assistance Scheme For CSL Retired Workmen 

23. l Suitable modifications to the scheme to make the same financially and 
operationally susta ina ble to the extent possible will be discussed separately and 
decided in due course. 

24.0 'Option' to c ome over to the higher grade on promotion 

24.1 In the case of CSL Workmen who have been p romoted on or ofter 0 I 11 April 2017 till 
date of signing the Mos are given permission to exercise their option once again 
with regard to coming over to the pay scale in the promoted post from a date 
within three months from the dote of issue of order. This special permission has to be 
exercised within six months from the dote of the Long Term Settlement. 

25.0 Implementation of the MoS and applicability of its benefits 

25.l 

,· · '•" 
" :, , '~ 

The MoA dated 281h March 2019 has been approved by the Boord OF Directors o f 
CSL and Ministry of Shipping. Implementation of the MoS shall be subject to 
Government Orders/Guidelines/Statutes etc in as much as they would be app licable 
from time to time to the said Memorandum of Settlement. Accord ingly. any 
Government Orders I Guidelines I Enactments I Judicial Pronouncement etc 
relating to the terms of the said MoS shall ipso-facto supersede the relevant clauses 
and any related implemented o ffice orders. 

' · ... . i~ ... -.. "' ·' 
25'.2 ;.:; ~ The benefits of Woge Revision and payment of arrears arising out of the MoS shall be 
' . · · - dpplicoble to all permanent CSL Workmen/ Ex-CSL Workmen o ther than those who 

. ....... ·.- ;Ceased to be in the services or CSL on the following ground s, ofter 31.03.2017 . 
• c- -



---. 

i) Dismissal 

ii) Resignation without permission or Notice 

iii) Resignation where disciplinary action against the CSL Workmen had already 
been initiated and was in progress. 

iv) Resigned without notice where bond liability had not beeh discharged. 

26.0 Anomalies arising out of the wage revision as per the existing norms shall be looked into 
separately for necessary correction based on the norms promulgated and followed by 
the CSL in the case of anomaly rec tification. 

27.0 The parties agree that the respective rights. benefits. responsibilities and terms and 
conditions of service under the provisions of the MoS doted 31•1 Morch 2010 which are 
not specifically amended, negated or otherwise modified under the current MoS shall 
continue to be in force. As regards other issues which are not part of the current MoS or 
previous MoS. the Government orders/Guidelines/CSL orders will be followed forthwith. 

28.0 This Memorandum of Settlement is in full and final settlement o f all demands and issues 
raised by the CSL Workmen in their separate and joint 'Charter o f Demands' . Both parties 
agree that from the point of affordability and sustainability of CSL the MoS shall be 
subjected to review in the unlikely event of CSL making cash loss during the currency o l 
the some. 

29.0 It is agreed by CSL Workmen that during the currency of the MoS there shall be no 
demand from their side involving financial or other liability to the CSL or for any further 
increase in wages or allowances or alternations of any terms and conditions of service of 
CSL Workmen. 

SIGNATURE OF PARTIES 

. /,'. 

L Representing Management 

1. Shri Madhu S Nair 
I· 
I 

. 2. Shri D Poul Ranjon 
I I 

/ 
3. Shri N v Suresh Babu 

4. Shri Bejoy Bhosker 

Dated this 18th day of June. 2019 

Director (Technical) 
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5. Shri K J Ramesh 

6 . . Shri M Murugaiah 

7. Shri K N Sreejith 

8. Shri A V Suresh Kumar 

9. Shri VJ Jose 

I 0. Shri A K Su bash 

Chief General Manager (Human Resources & Training) 

Ch;ef General Manager (Techn;cal) ~ 

~ . 
. 

Chief General Manager (Ship Repair) 

General Manager (Ship Building. SBOC/S&C) 

General Manager (Finance) 

·D~puty General Manager (Personnel &Administration)~ 
11. Shn K K Subramanian Assistant General Manager (Human Resour~ 

Representing CSL Workmen 

A. Cochin Shipyard Employees Organisation (INTUC) 

None Attended 

B. Cochin Shipyard Employees Federation (CITU) 

Adv. P Rojeev 

2 Adv. M Anilkumor 

3 Adv. N Sotheesh 

4 Shri Aniju P 3462 

5 Shri Prabhakaran A 3131 

6 Shri Vineeth V R 3643 

7 Shri Ralheesh M 4000 

8 Shri Xavier CC 3733 

C. Cochin Shipyard Employees Union 

Shri Kishore A K 

2842 

41 19 

2945 

3528 

President~ O,* 

General Secretary ~ ~ 
Working President I ~ 

Secretary ~-
Vice President 

I"" .J . "' 

Joint Secretary ~ 

Jo;nt Secretary_ ~ 
Treasurer 0_.....ov ...... c..--<--'--"' -

General Secretary ~ 
Vice President O ,~ 

Y:: Vice President 

Joint Secretary 

Joint Secretory ~ 
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' " ,;' 

6 Shri Renj~ P K 3801 

D Shipyard Employees Sangh (BMS) 

Shri Unnikrishnan Unnithan C 

7 Shri Madhukumar K v 

3 Shri Rajeev T S 3690 

4 Shri Sosikumar K N 3269 

5 Shri Sudeep C 38::i9 

6 Shri Shibu S 0 3350 

7 Shri Retheesh S 3554 

8 Shri Liju M 3693 

Witnesses 

( 1) Shr: Subash C 3550 

(2) Shri K C Rodhokrishnon 2991 

(3) Shri Vishnu T 4250 

14) Smr Bindu Krishna 4719 

L- , 
·reasurer :!~ 

C? , 
P<esidenl ' ~ 

1\ // 
; I N\;~ 

General Secretory 1~ .~'\' /~ _\ 

W°'king Presidenl ~~ 
_ / ,-../-

/ ..... ~ 
'vice President __.~0 ::=.. ...... ,.. 

Vrce President n \C 
~:..> 

Joint Secretary 

Joint Secre tary • 

Treasurer i I ---·; u-- .. 
CSEF 

CSEU 

SES t ,M -
~ ,~ l~l::--r -- , __ _, 

Senior Manager (Legal) 

Signed before me on l 8 1h June 2019 

I • 

.:.·. ··t 

-. /. 
I( • ' ; ) • 

.. •\ '. . . 
Deputy Chief Labour Commissioner (Central)/ Cochin 

& 

C oncilio lion o~. ~~~n.~~ Elf~§s Act 1947 

CfCJ ¥9E1 ~ ~ (cf;) 
DEPUTY CHIEF LABOUR COMMISSIONER (CJ 

?,j! I COCHIN 

~40 A 5v 
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PAY SCALES 

/ Pa y Scale Pre- revised Revised 
w .e.f. 01 .04.2017 

Wl 6600-13200 16700-54840 
W2 7200-13800 18200-59790 

I-

W3 7500-14600 19000-62400 
W4 7700-15400 19500-63970 
W5 8400-16200 21300-69840 
W6 8900-18500 22500-73750 

f- -- -
W7 9300-22200 23500-77000 
W8 9500-24500 24000-78650 
W9 9800-25200 24800-81290 

WlO 10200-27400 25800-84580 
Wll 10900-28600 27600-90390 
W12 11700-30300 27900-96960 -
W13 12700-33600 27900-105130 

RATE OF DEARNESS ALLOWANCE W.E.F. 01.04.201 7 

I Effective Dote Rote of Dearness 
Allowance (% ) 

01 .04.2017 -1.1 
01 .07.2017 -0.2 
01.10.2017 2.2 
01 .01.2018 3.4 -
01 .04.2018 3.5 
01.07.2018 3.8 
01.10.2018 7.3 
0 1.01.2019 8.8 

CSEF CSEU 

ANNEXURE I 

. 
I 

ANNEXURE II 
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~ :a11~<1 mAfttc:r :a A~ (1 :aA~<1 mAfttc:r ~ q;r ~ <llfc!r ~> 
~~*" ~ (llfc!r ~ (llfc!r ~) Break up of revised Consolidated Pay (per month) 

3rcmt ~) Revised fcn1'1' 3ffiT 
Category/ consolidated Ril" 

3mfRf 3ffiT ~ 3ffiT 
Existing " . Special Accommbdation Conveyance Contract consolidated pay Basic 

Tenure (per month) (~} 
Allowance Allowance Allowance 

pay (~) (~) (~) 
(per month) 

cn)<>1q;1a1 ~ ~ * 3fTtrR"· ~ ~)-er q~<l/1"10:11 't161<4ifi I 
Special Pro;ect Officers on contract basis in Kolkata 

1st year, ~40,000 ~50,000 34000 5000 5400 5600 
Ilnd year ~41,000 ~51,000 34500 5100 5500 5900 
Illrdy~ - ~52,000 35000 5200 5600 6200 

~ * 3ITt.JR" ~ ~ q~:a)\71011 ·'tl61'4ifi (~iITT I~ 3ITT° ~)/ 
.:> .:> 

Senior Project Officers (Security/Facilities & Services) on contract basis 
1st year ~45,000 ~47,000 32500 4800 5200 4500 

Ilnd year ~46,500 ~48,000 33000 4900 5300 4800 
Illrd year ~48,000 ~50,000 34000 5000 5400 5600 

3. 3i ffi~Cfi1 tit 3ffi" ~ ~ <);- J=r3ncrvf en)" fo"l li~a ~ ~ ~ ~ fo"l ~ Clfi ..:> • 

er ~rm R ~ 61C\<'tlC~ ~~I 
All other terms and conditions governing compensation for extra hours 

and other a llowances will remain unaltered . 

~~/To 

mfr~ -
All concerned: Thro' Intranet 

Slklffi~ I Copy to: 

fai("~r.)/ fai(C1cfi.)/ fai(fcr.)/ D (O)/D (T)/D (F) 

Rff. 3f./ CVO 
..:> 

RJ=f.'SI"/ R'S!"/ 3.R'Sl"/CGMs/GMs/DGMs 
..:> 

1t-ol"m~, 
~ ~ (11T.~. q ~.) 

.:> 

CGM (HR&TRG) 

.;-

Thro' Intranet 

.m.<ra=r 'Q<f m ~]Cf) CfiT Ch1~q1<>1c:n t1$14c:n/cf.'SI" (~.)/cr.'Sl". (CfiT.} 

EA to CMD/SM (Estt)/SM(Perl. ) 



Cfil =t:i1 '1 ~ RI ~°2::s I COCHIN SHIPYARD LIMITED 

'i!iJ"tt /KOCHI - 15 
(Cfi lf4Cfi Cf~~TIWf~)/(P & A Department) 

No. P&A/6(83)/05 03 '"fl'(Cl D I Feb 2020 

~ Cfll~ ~ ll(- tiilFe\ia ~ ~ tr!?Trtr.:r ~ ~ 
CONTRACT WORKMEN­

REVISION OF CONSOLIDATED PAY REG. 

J. ~ qftq?f tf cfl Q)0'5 Q)/6(83)/05 ~ 28.08.2017 CfiT ~ # i 
Please refer circular No P&A/6(83)/05 dated 28.08.2017. 

2. 31~<:f&T "Q)Cf ~u ITT~TCfi ~ ~ ~ arrrn ~ CflTlf CR ~ Cfi p•p 11 \'f cfi1" ii I ff1 Cfi fl~ fcha m ~ ~ 
3fR~rron ~I ~~J""'tjal'j)flH:: mg3lTfl~fcha m~01 ~2019 U~~I 

C&MD is pleased to order enhancement of monthly consolidated pay of workmen engaged 
on contract basis. The enhanced consolidated pay will come into effect from 01 Oct 2019 as 
indicated below: 

Sfilf "ff 
"ff~Tt1mr~ SL ~~ ~31fdf{'dl "ff ~ntihr 

No mcm~> mcm mcm 31f<lRm m 
~I ~~arqftf ~) Existing ~) <m~> Category/ 

Consolidated Existing 
Revised Revised Contract tenure Consolidated pay (per Extra wages 
pay (per 

Extra wages 
month) (per month) 

month) 
(per month) 

I ~~am:rR"lRqf{~..,1"'1'11 ~/ ~~'i'11'Z:'1 ~ 

Proiect Assistant/ Ship Design Assistant on contract basis 
I si year 19200/- pm 4700/- pm 24400/- pm 5100/- pm 

2nd year 19800/- pm 4800/- pm 25100/- pm 5200/- pm 

3rd year 20400/- pm 4950/- pm 25900/- pm 5400/- pm 

II ~ ~ 3!T?:ITT: 1R ~~Al ~ cliif~r.R ~ 

Outfit/Fabrication Assistant/Air Conditioner Technician on contract basis 
1 si year 18400/- pm 4200/- pm 23300/- pm 4900/- pm 

2"d year 19000/- pm 4260/- pm 24000/- pm 50001- pm 

3rd year 19500/- pm 4450/- pm 24800/- pm 51001- pm 

III ~ ~ 3!T&n:: 1R <mt Nurse on contract basis 

1st year 19200/- pm 4000/- pm 23300/- pm 4900/- pm 

2nd year 19800/- pm 4100/- pm 24000/- pm 50001- pm 

3rd year 20400/- pm 4200/- pm 24800/- pm 5100/- pm 

Page 1of3 



~"6" 
~~ ~ ::si RI ft:'tll "6"mtmf~ 

SL mcm "6"~ilfmr 

No ~/~cfil-~ mcm~> mcm 31 RI ft:'tll m 
Existing ~) 

~) cm~> 
Category/ 

Consolidated Existing 
Revised Revised 

Contract tenure Consolidated pay (per Extra wages 
pay (per 

Extra wages 
month) (per month) 

month) 
(per month) 

IV ~ ~ 3ITTll"{ 'CR 'fl I~{~ '1/ 3f* ~~IB ftnn: 
Firem·an/Semiskilled Ri22er on contract basis 

1st year 17400/- pm 4200/- pm 22100/- pm 4600/- pm 

2nd year 17900/- pm 4260/- pm 22800/- pm 4700/- pm 

3rd year 18500/- pm 4450/- pm 23400/- pm 4900/- pm 

v ~ ~ 3ITITT<' 'CR~ i'fll'"l~l I { (~) 

General Worker (Canteen) on contract basis 
] st year 13700/- pm 3300/- pm 17300/- pm 3600/- pm 

2nd year 14100/- pm 3400/- pm 17900/- pm 3700/- pm 

3rd year 14500/- pm 35001- pm 18400/- pm 3800/- pm 

VI ~ ~ 3ITTll"{ 'CR~~ I Safety Assistant on contract basis 

1st year 18400/- pm 4500/- pm 22 100/- pm 4600/- pm 

2nd year 19000/- pm 4500/- pm 22800/- pm 4700/- pm 

3rd year 19500/- pm 4600/- pm 23400/- pm 4900/- pm 

VII ~ ~ 3ITTll"{ 'CR ~lcfilc::-6{ I Scaffolder on contract basis 

1st year 18400/- pm 4200/- pm 22100/- pm 4600/- pm 

2nd year 19000/- pm 4260/- pm 22800/- pm 4700/- pm 

3rd year 19500/- pm 4450/- pm 23400/- pm 4900/- pm 

VIII ~ ~ 3ITITT<' 'CR~/ Serang on contract basis 

1st year 17400/- pm 4500/- pm 23300/- pm 4900/- pm 

2nd year 17900/- pm 4600/- pm 24000/- pm 50001- pm 

3rd year 18500/- pm 4800/- pm 24800/- pm 5100/- pm 

IX ~ ~ 3ITITT<' 'CR~~ ~i'fl{f Care Taker on contract basis 

1st year Nil Nil 20200/- pm Nil 

2nd year Nil Nil 20800/- pm Nil 
1--

3rd year 20500/- pm Nil 21500/- pm Ni.l 
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Sfi+[ ff 
~~ ~aiR1fhfi 

°ffl?Trtmr~ 
°ffl?Trtmr SL . m<m 

mcm~> mcm aiRlfhfi m No ~I ~cfil-~ ~) Existing ~) cm~> 
Category/ Consolidated Existing 

Revised Revised 
Contract tenure Consolidated pay (per Extra wages 

pay (per 
Extra wages 

month) (per month) (per month) 
month) 

x ~ t amm:: ~ (~~~ I I Cook on contract basis 

I st year 17400/- pm 4500/- pm 22100/- pm 4600/- pm 

2nd year 17900/- pm 4600/- pm 22800/- pm 4700/- pm 

3rd year 18500/- pm 4800/- pm 23400/- pm 4900/- pm 

XI ~ t amITT:: ~ 'ffWr ~- ~- ~Jl•p:fl :q I ('fl 

Nursing Assistant-cum first Aider on contract basis 

1st year 19500/- pm Nil 20200/- pm Nil 

2nd year Nil Nil 20800/- pm Nil 

3rd year Nil Nil 21500/- pm Nil 

XII ~ t amm:: ~ tfil~~R {afl?I Cfl l ~Cfl) I Pharmacist (Part time) on contract basis 

1st year 8000/- pm Nil 11700/- pm Nil 

2nd year 8250/- pm Nil 12000/- pm Nil 

3rd year 8500/- pm Nil 12400/- pm Nil 

3 . ~ ~ ~ ~m f.t~1:.p;i- !m=ff ~ m CSI ~(11 Cl Tf@ ~I 

All other.terms and conditions of the contracts will remain unaltered. 

4. ~ ar~<:r~ er ~a- ~~TCfi ~ 31 j~I ~<1 B' \ifTfr ~ ~ ~I 
This issue with the approval of CMD. 

~ 
• ~ ..,.Q-.. 

~ .,....~...,.,Ql ...... Sl-.-CSI~ (+ff.~. Cf >11~1.) 

CHIEF GENERAL MANAGER (HR&TRG) 

itcfr it! To 

ro~- ~t~ 
All concerned: Thro' Intranet 

sif<1Rlfq/ Copy to: 

f.T(i:.r. )/ f.T(Cf<fi. )/ f.T(fct. )/ D (O)/D (T)/D (F) 

l_!."ff. 31./ cvo 
l_!.+:r.i:.r/ +:r.i:.r/ \3".+:r.i:.r/CGMs/GMs/DGMs 

3f~<rer ~ m ~~]Cfi CfiT Cfi 14q I <:1 Cfi fl ~W:Fh I Cf. ')f ("PIT.) ' 

EA to CMD/SM. (Estt) 

Thro' Intranet 
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3. f1<i1f111 ~~it 'n ~ll'~l l'Ffd•11'1 "3"T'.Rl7 ~ ~ ir ~!if~ '>4 ~ ~ ·lf;:p ~ ~ 
:.f'Pi'u ~ Nfcf.i•'11 ~..r-r.rft ir ~-ir-:r GiJ.l!.l.Pill.!e11l@rnd1111~ h1pyard.11J. ITT71 ~ ~ 
~ .. I 1f3'l A fct.r-'11 3TFFfirft ~~#~fr ~~it CfiT ~ f.l 'l2. I JI f:pn ~ I 
Request for sanction should be submi tted to CMO by email : 
l.'~l.inpaticnt@cochinshipyarcl.in in planned treatment cases or within 24 hours of 
udmission in case of emergency trea tments. Requests for sanction shall be di<>posed o ff 
immediately by the CMO. 

4 . Pr~~ J{TfT i1~ <f.1-~ ir ~ 't.i4q1r1ii 1m~vif ~ ~1 mr.n ~/~ w 
'3"'PW, m '3;l'fT trr (2 n:l it~ i. '1'1 qT <t .4~111 ~ ~~ ~ qT ~ Afirl'.11 
m?.Ff.PT ~ ITTTT f<f.m" ~ I 
The JP /Day care trea tment completed/availed by Executives/Supervisors, before the 
date of issue of this Circular, which arc falling in para 2 (a) above shall be considered by 
the CMO on submission of application by the employee. 

To 

t, 
(~ ~ WWf I A ubash) 
~a<ti ( lfTrrcf tfm~) 

Gene ral Manager (HR) 

lfif ~Ff I All concerned : i~l rt'! 1: ~ / Through Intranet 

'lRf.1A /Copy to: 

f.t. (..,.-.r. . /R . ~ . ) I f.;. ·, ~ I / D(T)/ O(F) /D(O) 
1! . 11. ~ . / CVO 
1:f. 11. ~ ./'ff .~. t r.. LT". / CGMs/GMs/Co.Secy 
"3'. 'f1. ~ . / 11 . 11 . ~ . / DGMs /AG Ms 

1! · 1l · ;,f. 111. 'if; . ~. 11!. f?:r . ~ . I R. ~.I cso I CWO/CMO/ / MO 
ll;n~~~ / tf)11.q11.q11 

General Secretary CSOA/CSSA 



otil::cfl;>:t f¥1q~:nJ R!~~;s / COCHIN SHIPYARD LIMITED 

~I Kochi- 682 015 
~~'Sfl/11~1'1 mm I P&A DEPARTMENT 

~.4l1JosrUY9TT . No.P&A/ Admn/ 109/01/18 08 ~ / June 2022 

q flq "!4 I CIRCULAR 

<fl I lf q I ~ cti l 3fn: 3f e f.f1 If d q lf ~ 151 Cfl 1 ifi ~ g ifPrr Rq af~t ~ t 41 ~ fcti ffi I ij fi I it d I 41 \if '11 
~2022-23 

Insurance Linked Contributory Medical Assistance Scheme For 
Executives And Non-Unionised Supervisors: 2022-23 

A ~ ""~ A "" ~ ... ' . A ....,....p., ,. ' o...... ~ . 1. '1 It '11~(1 C4 Is ~ 3!jG I i1 "'4 Lt "'i lt(1 <f; "f.( ti 4 I r1Cfl l 3lt'( ~'"1~ 'fli'1 Y qq !!1'f.Pfi I (1 l~ ~I~ I ~ 

319RPff Rf.f.f4ir "'i~llli1t <ITTRl" 3flT ITTN. 25 ~ 2018 ~ '1Gfi1.9ll<fi ~ ~ ~4 

~ 3fjGi'U - I 3ft7- ff!IITfirr:r tfl l~ "'i Ct <1 fi:l f.l:;c=;:i I "'it Ill C1 I mm ~ ~ it ITTt<r. 21 ~ 

2022 ~ ~ ~ ~/26(i)/97 ~IV~ ~ ~~ ifr 
Reference to the "Insurance Linked Contributory Medical Assistance Scheme 
for Executives and Non-unionised Supervisors of CSL" approved by the CSL 
Board a nd notified as Annexure-1 to the Circular of even number dated 25 
Jul 2018 and Circular No.PERL/26(i)/97 Vol.IV Pt dated 21 Feb 2022 
regarding modified CSL Medical Assistance Scheme . 

2. qtf 2022-23 ~ ~ cfh:rr ~ 3{-~RT<ft fi:lfcf,ffit fl(;llldl ~ ~ tj=q jf1"1 ~ ~ iftll'11td ~ 

ifJ:r4' \"1 t s~s ffi<rr cfh:rr efiq;ft ~ ~ 2: s, ~ ~ ~ ~ ~ R:l f.l:;ffi r qf ff:l +fl <ft' ~ ~ 

tr ~ ~ <ftf 2022-23 ~ ~ m '1ff ~ ~ f<tiC""! 1 qlfr:nfl 'fiT ~ sfl f?p~ q 19,379/-~ 

m 1 1fh~ I ' ~ti~ frt. citi IDTI 3lijl1' 1Ra ~. ~ cfh:rr sA~<n1 <flT 90%, <fitRT ~ 
qg;f ~ JfTTT1TT ~ 9)°q 10% *i'fihf ifil 44 I ct <fl I ffi~ ITTU mr ~I d i!'j;~ II 

1d~4i c1Cf. I m~ IDT!"~~ Jll~qlA cfh:rr sfl~ll G (1.938/-~) Cf.I 10% ¥ 2022 

~ ~ ffi if'~ f.tm° ~I 
For the operation of the Insurance Linked Contributory Medical Assistance 
Scheme for the year 2022-23, CSL has arranged a Group Mediclaim Policy 
with M/s .United India Insurance Company Ltd., Cochin. The annual 
premium of the said Group Mediclaim policy taken by the company for the 
year 2022-23 is Rs.19,379 /- per family unit. As approved by the Board, 90% 
of the annual insurance premium shall be borne by the Company and 
balance 10% by the concerned executive/ supervisor. Accordingly, the 10% of 
the Insurance premium ( 1,938/-) to be borne by the executive/supervisor will 
be recovered from the salary for the month of June 2022. 

3. ~ ~f.l:;C""l 1 Gfti:rT qTfr:ttfl ~ am.m qz 6 ~Rh<fi ~ qflqi( ~?ti~ 8 r-mi ~ (~ 
J)q1f1~'j ~ ~ W ~ lTIWr) <flT ~ 00 ~ °fha'f1JT ~ <Rcfi ~I 8 r-rPS ~ ~ 

~ ~'f1JT ~ 3ffi1CIT, qlff:l+fl ~ ~ <fiCR fcflQ: 1T1Z ~ ffi ~Rf;4'i ~ ~ 24 ~ ~ OfiT 

31 frl f) Tf, W°a'f1JT {~ ~ ~ ~ ~ f<n!:) ~~I 
The Group Medical Insurance policy provides Inpatient treatment coverage of 
Rs.8 Lakhs {i ncluding critical illnesses & Day care treatments) for a family 
unit of 6 persons on floater basis. Apart from Rs.8 Lakhs IP coverage, an 
additional coverage of Rs.24 Lakhs (for cancer treatment only) is available for 
the first five persons covered under the policy. 



4 . 41itxitt"1 ~ ~ 21 ~ 2022 ;r, ~ % ;;rfTr; <t>4"'41fhlj 7if; ~ tj'!iilfir;:r 4'tt1J0<1 

~fifii"li I tt~l lli1 I m-rn- f.tuffhf <fit ~I ;T9ftfiuPlT~ it ~ crrcIT ~ 'i'T~-'i'T~-Pf1 J1fq li'l<t~i 3fi"T 
3p:jtf)Cf•i1 ffiem ~ ~ ltvlf11t1A ~ ~ ~'111614 31::qa1 c•fj ff ~el ·~ ~ 3ITITTT 117 

~ 'fiT fct::11 I' f<fi<rr 1l<ITI (~UIT'!Jt1'1 ~ ~ Cl'W ~ ~H-q11f1'i ff ct.ilfq lcHli/ffiem *' ~ 
~ ~ WT 'SfTR ~ 3frT ~ W ~ ~ ~ Pf) ifil 4 ri f.l' !:! fcl 9Jd ffl ~fl n, M m7T it 
JfllTlft1 ~ *7- ~ w ~ ~ fr'.rrt $1 R\ 'Jfil ~ A f41,.'"1 I ~ qf fi'.141 ~ ~ 1fttrr3{t q7 

~ ~ fcR'T 4) 1~ in~ r1 ~ ~ ~ ~I ~W1 i f4i, ~ <f.q-;ft it° VP1 ~ if-~ 
11l l ~ 'i ".''1 ITT7T \:I f?I tp°<l ~ 'lt r.f.Tf ..ft T@r <t.tf "'4 I fl !f. ~~ ff 3lflf<f.7 ~ t. ~ ~ ;,. 
3lUR <flT m ir1ft1 
CSL has notified Modified CSL Medical Assistance Scheme for employees, 
vide Circular dated 21 Feb 2022 . The modified scheme inter-alia extended 
treatment on direct payment basis at empanelled hospitals in Ernakulam 
d istrict for Executives and Non-unionized supervisors also. The admissible 
expenses towards IP&Day Care treatment availed by Executives/Supervisors 
and their eligible dependents at hospitals outside Ernakulam district shall be 
reimbursed by CSL. The reimbursement for IP & Day care treatment shall be 
provided by CSL without considering the limits under the Group medical 
insurance policy. However, any amount reimbursed by CSL in excess of 
amount received from insurance company shall be taxable in the hands of 
the employee; subject to exemptions under Income Tax Act. 

s. Sl1 crtf. lfl lt''i ".'1 ~ ~ inft ~ in-arar <fl1' Gftm q Tfc':t 41 it ~ CfiT ~ ~ 3fiT :sITtft ~ 
~ ~ tr' 4, q:q If) 4l Cfi1" if1ir *1ft '311"illT 0<1<T f.l' Sl frl 'iffi ~ 'if.T frtof<r ~ ~ ~ ~ fct. 

~ ... if ~ ,. ' .. ,, A-... ~ ~~ ...++..-....A-.... .. .. ' 'f<f <filA lll { -=l'I Cf) Cf, 'tjj 41 'ti lfrl1r1 l1° IG4'"11 l<.f1"1I ~1?.1~'1+1 111+11/"11+11 <fi ITT'iT 'F,1 ;1<1 1 I, 

<t>4'il1f<4'i 1~ ~ f.fm ~ ~ mi:ft 3ITCf9~3{t ~ ~. ifl~1111 c1 Af4,f'l"i1 ~it ~~1t.~i 

3lfir;pT ~f41 .. +11 Rf4ir'iifi ~ ~ ~ ~ ~ f.l' ~ trT fclrlf1a ~ ~1 ~. 3frfr 
~ GfPn 'tj'Ta;ar 'R' ~ ~ 3fi1": <.f14i11P~'i 3fR ~ t mi:fT ~ ~ cf.1' siRl•~Fci 
ct>4"'4 If) 41 ~ ~~ <flT cirni ir<ft1 
Jn this year, CSL has excluded Outpatient treatment coverage from the 
insurance policy and it has been decided to reimburse the OP treatment 
expenses directly to the employees on submission of OP claim as in the case 
of e mployees in workmen category without any ceiling/ limits. However, for 
long term OP requirements of employees/dependents, the medicines shall be 
dispensed from CSL Medical Centre on production of prescription issued by 
an Authorised Medical Practitioner. Since OP treatment is outside the 
insurance coverage, reimbursement of OP treatment expenses of employees 
and dependents shall be taxable in the hands of employees. 

6. ~ '11!1l1 ~ ~ 3i'j&fl~'1 if" \;fTfT ~ \ifTrIT ~I ~ 
This issues with the approval of Competent Authority. 

(~t~ I A Subash) 
&if!ISliiS'fi (lIT . tr.) I General Manager (HR) 

i:m ii I To 
1flft ~ I All concerned : ~it~ I Through Intranet 

..... l<I Ol--fr:! ....... Rl...... Copy to: 
f.t · !<ff.. l / f.t . < ~. l I 0(11/D(F) 
1! .11. 3f. /CVO 
1!. ir. '4 . f ir . '4 . j':f; .11'. /CGMs/GMs/Co.Secy 
'3".ll'.ll./If . ir . ~. /DGMs /AGMs 
1!.11.31'.f1!.'Ji.31.f1! . Rf. 31 . / Rf . 31. /CSO/CWO / CMO / MO 
~ ~ 4111Lt11. Lt" / lftm:r~ 
General Secretary CSSA/CSOA 



ifll·:oft.Jf~1q,mf ~~li /COCHIN SHIPYARD UMITED 

~ I Kochi-682 015 
~!!! \lltlltf'1 ~I P&A DEPARTMENT 
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qf{q~ I CIRCULAR 

Cflifi4 I f{l(f t° ft'nr 61 g:eg:\1 ~ ~ffi I flJilCf d I 41'11'1 I 
CSL MEDICAL ASSISTANCE SCHEME FOR EMPl.OYEES 

i. ~ ..,4..,.,n'l'i ~ ~ TI"~frfihr m1r11ct<'1 ~r.\icti1 tt~11h11 ~ ifi" *iu it 
~21 ~2022 ~~CfiT~'*~' 
Please refer Circular dated 21 Feb 2022 regarding Modified CSL Medical Assistance 
Scheme for employees. 

2. Q iJlf~,(1 4 ~ ~ ogo 't'-41614 3ftT ~ 28 3it:qa1(1' j ~ 31fcifHfi 3)-qT 3f@f©a ~ 
if , if1t~'1ll, 1'1 if, rf~ll1'l'i 3frT ~~~<ii"~ iT7ft 3frz ~~~RR~ 
~ i:f111. 111~(1~mm3PfIT ii{lc{2 ~ ttRt:flf1 fllsri'i"i, l(OIT:f<14 ( ~ ~!.511il (1 ~ 
~ ~ ~ 31Pldlf1) ~ ffi?.1 fl4S'i~dl fill'.R tR ~lffT fcprr ~I ~QflQ<1 ~ 
ir;r;f 3{1faT s ~ 612 3iflli ti~ 'fld +i , s ~rn . tta1 f~<14 if mu ~ IDU 3Jrftfi 3fR t w 
~ ~ 25 ~ 2022 ~ 'Sl'mcfi ~I 
In addition to the 28 hospitals in Ernakulam District empanelled and notified vide 

Circular referred above, CSL has signed MoU with M/s. Amrita Institute of Medical 
Sciences, Ernakulam (Super·Speciality Hospital with tertiary care facilities) for providing 

lnputient and day care treatment to CSL employees and their eligible dependents. The IP 
& Duy care treatment by direct payment at M/s.Amrita Institute of Medical Sciences, 
Ernakulam by CSL is effective from 25 Apr 2022 onwards. 

3. ip:nf 3l"JIOT 31 t:q l'f I {1, l~UI f1,(14 if ~ CfiT f-fN ~ %1! qn;r;r ~ ;;rR" ~ ~ 3fr-{ 

W<r nta-!<r W<r ~n:qa1<1 ~ ~if ~ t ~ ~ 21 ~ 2022 ~ qftlp1 ~ 

ar:rtu- I ~ ~ it ~ ~ 1Tm ?.Tri mnf 3fffm St{) 6i2 ~ ii~ Cfl<1 fl l'F1i A it 
<{.q~1n <ti <ft-~ ~lull~ 1Tf'JfITT, ~U- llA ~~~I 
The procedure to be followed and other instructions for availing treatment at M/s. 
Amrita Hospital. Ernakulam 1s the same as in the case of other hospitals which w<>s 
notified as Annexure-1 of Circular dated 21 Feb 2022. Entitlement for each categories of 

employees at M/s.Amrita Institute of Medical Sciences is as per Annexure- llA 

4 . ~Xftllf~~~~plli!'1-q~~~5-1 
This issues with the approval of the Competent Authority 

~').. ...... 
( I Subramanian K K) 

\W 'iillSl~!Jifi (lfl. lt.) I OGM (HR) 

ifcn ~/To 
Xf'ift 1.pf~ 1 f11101 / All employees: ~~~I Through Intranet 

'.lrnR!!Rl/ Copy to 
~ (~) /~ (f<t l / 3f. <{ ~ . ~. "1T "ii11~41' / D(T} / D(F) I Advisor to CMD 

lj. ll. 3f. / CVO 
1:{ . l1. q. / l1. q. / "l . lf. t;f". / CGMs I GMs/DGMs 
3f . ~ V . f.f . 'l'iT f.f .1f. /~ .1.f;. lft-~1 :htA Qlf. /PS to C&MD /DC CISF 

lj. ~ . 3f. / 1:{ . ~ . 3f. / CMO I cwo 
4~ I Tl~ "4 "il (tfi ~ 11,'fl / 41 l:t"i hrr I 41,~ "I l~fi 1.v 41,~ A:il ~ 
General Secretary CSEF/CSEO/CSSA/CSOA 

1 



ANNEXURE - I/A 

ENTITLEMENTfOR ADMISSION FOR IP & DAV CARE TREATMENT AT EMPA~ELLED HOSPITALS IN 

ERNAKULAM DISTRICT 

I 

I SN NAME OF HOSPITAL Cate-'ory ENTITLEMENT REMARKS 
I I 

I 

I SUPER-SPECIALITY HOSPITALS WITH TERTIARY CARE FACILITIES 

I 
AMRITA INSTITUTE OF MEDICAL w SEMI-PRIVATE ROOM Patient diet is on payment basis (to be 

SCIENCES, ERNAKULAM s SE~:J - PR IVATE AC paid by the employee/eligible 
I 

dependent) I E-2 PRIVATE ROOM AC 

E-1 SEMI DELUXE ROOM . 
D SUPER DELUXE ROOM 

~OTES 

W : W ORKMEN 

S : SUPERVISORS 

E- 2 : EXECUTIVE TRAINEES, ASST. MANAGER, DY. MANAGER, MANAGER & SENIOR MANAGER 

E- 1 : AGM, DGM, GM, CGM & ED 

D · DIRECTORS AND CMD 
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~rt Sl'lll~., ~I P&A DEPARTMENT 

~ . /~/No. PERL/26(1)/97 ell/ Vol.IV/ \TllT/ Pt 19 ~/Apr 2022 

qf\q~ I CIRCULAR 

ilfi if::q I f{4'f ~ ftirq eh! '1 Q:\Wi R. ~ ffi I '1 n I q d I "4.,,N1'1 I 

dfi {cft ~ a1rcft ~ cft st«jdl-~ 
CSL MEDICAL ASSISTANCE SCHEME FOR EMPLOYEES 

SUBMISSION OF IP & OP CLAIMS REG. 

1. Cfi i:f :q I fbfi ~ ~ fi°~irfi)o tf1 l{fl ({<1 ~ f.\lct1 I fl~ I Cl d I ~ ~ ~'&" if qfttp.if ITTtif; 2 I 

~ 2022 ~ !"ft (1 ff!~ ~. ~ f.lif"i I SI fd 'lfcf 00 ~ ~ m ~ f.l ~ ft:'i fti a q f{q J•fi ~ rITG 

~~: 
In continuation of Circular dated 21 Feb 2022 regarding the modified CSL Medical 

Assistance Scheme for Employees, following changes in submission of medical 

reimbursement claims may be noted: 

a) l{Oll:fi:1'i ~ ~ ~ ~ 3!f<idlffi if~ U<ft"(3'Tfcfi} ~~re~ R ~ 
SI fd W"Cf ~ ~ f.liffi I 00 ~ tfl l{fl l{i:1 ~ f.liffi I ~ -q \;flIT mr ~I 
Medical claims for reimbursement of inpatient {IP) & Day care treatment expenses 

incurred at hospitals situated outside Ernakulam district shall be submitted at CSL 

Medical Centre 

b) m-rr ~ ~ fCfl Cfi 1 lf ~ GfJ1Q" U<fT (aW:fl) ~ 00 Cfi1" '+ft" tfl l{fl l{i:1 ~ f.liffi I ~ -q 
\jflfT FcRT \;fl ~ a1 
All outpatient {OP) treatment claims admissible under the scheme may also be 

submitted at CSL Medical Centre 

2. ~ CfiPl41i:1ctl'i, ~. Cfil'i•ll<.l 3fR Cfll'.f41t"!Cfi ~ ~ ~ t: f%" ~ ~ ~~~ ~ 

~ ff) l{fl l{t'I ~ f.liffi I ~ -q Di ~ -q 3f4"fT ~ f.liffi I 00/fin:f't ~ \iflIT ~I 
All Executives, Supervisors, Workmen & Executive Trainees are requested to submit their 

medical claims/bills in the box kept at CSL Medical Centre for this purpose. 

"'' "'V' ( Subramanian K K) 

\J'q'" fl~ISlihllfl (lIT. lf'.) I DGM (HR) 

rn-q /To 

w4T Cfil'i•ll< I All employees : ~~~ I Through Intranet 

sifdR!Rl I Copy to 

f.t ((f<fl ) ; f.t {~) I D(T)/ D(F) 

~- ~ .31. / CVO 

~. lf. 'SI'". / lf. 'SI'". / -;s. lf. 'SI'". / CGMs I GMs/DGMs 

11·~.3f. / 1;!. 'fi" . 31. / 1;! . ~ 3T. CMO / CWO/CSO 

~ ~ +rt ctti {ctlfl / tft c:tti {arr1tn ctt1 ctti ct~ 
General Secretary CSEF/CSEO/CSSA/CSOA 
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qf{q~ I CIRCULAk 

<fl4"<4rfbif ~fttn:fllrngCH ~~ffil {ifit~a r ~ 

r.:t 4'l Ria atrn \Ttft atR ~ rn \j q :q 1 <1. 11: ICf -~ 
' ... 

CSL MEDICAL ASSISTANCE SCHEMt; FOR EMPLOYEES 
PRE· AUTHORISATION IN PLANNED IP&DAY CARE TREATMENTS 

1. i .4:q 1f)4')' ~ ~ 'tj°!lftfihf tfict+tl{d ~fcf.ffi l f1514i11 ~~~if~~ 21 

'h' Cl fl 2022 Cf.T ~ ~I 
Refer Circular dated 21 Feb 2022 regarding the modified CSL Medical Ass istance Scheme 

for Employees. 

2. ,f111,i10::1 atR m if ~ifl c:t;;;;: 3ffqa rf'f ... i 7fi ~ tt 'i sna ~ ~. ~-~ ~ ~ 
41<~'"1 lt<1 ~ ~frf.ffi i ~ /~~ffil ~ cm- ~ ~ 3frt w4T f.l41Rl a 
3t fq d I {1 if 1«ff IB ~ ~ if ~~ lfR if" ~ 3t 'j&fl ~'1 1)ITif Cf.z.IT ~I ara: tr+ft 
Cfi 4 ~ I (): 4 ' j ~ 3f"Tlu ~ P-fi ~ f.l 4"'1 RI d 3lTtcft ~ rn Ji I~ efi ~ ~ el ct+t lt<1 ~ f.f, ffi I 
qi\"<1 1'1 ~ 3fiT ipfi ~ arr&R Cfl'Ti ~ trrlq" ~if «'i:fl c:t &: 31f4C1 1 ~ ~ f.:l •r ~a/ ~~f'"l l ircrr 

~ 'i{" ;:j"q<t, ~. cnfct <ltfq (1f (1 mct+f ct~1 rit- ~-~ ~ ~ ~ ~ :st1•fr~ '1 r4 

~if.T~ I 

As per. the agreement between CSL and the empanelled hospitals, the Pre-Authorisation 

Form has to be forwarded to CMO/MO CSL and approva l be obtained prior to 

proceeding with the ADMISSION for all PLANNED hospitalization. Hence all employees 

are requested to contact the Corporate/ Medical Services desk of the empanelled 

hospital with CSL Medical ID Card and Aadhaar Card of the patient for all planned IP/ day 

care cases so as to enable the Hospital to forward the Pre-Authorisation form to CSL for 

approval prior to admission . 

3. 3•p"1ff. m<rr a11q 1aCfi1\'fl'1 31f'i d tc:1 if~ €1~ cfiT" ~if~;;@~ t 1 ~p<1i~. ~ 

~ ~ JfRT ~ f.f. \34 -.,.1 ( 9F ~ ~ m?.1 ~ ~ '[TU 3l fl'.f d I <1 ~ arrq'~<rcfi 

Gl -~JO ) frr.qi- \ifTifT ~. ~ 61 Ph'f I r1 ~ <til<f ~· ~ ~ ~ fil ~ffi I efa-<fjTff 

tRffit,"""il ~. ffictt1lt<1 <m-~~~~ I 
The above procedure is not applicable in EMERGENCY hospitalization. However, it is to 

be ensured that nece:;sary details are furnished to t he Hospital by ~he bystander 

immediately at the time of starting treatment enabling.the hospital to intimate the same 

to CMO/MO CSL within one workin~. 



,_ 

4. 7.ff; ~~~ 3l:\'1l~'1 ll~~\ilTcrT~I 
This is issued with the approval of the Competent Authority. 

~ Cfil'"l~l I ( I All employees ~if;~ I Through Intranet 

!:I Fri Pl fq I Copy to 

f.l (~) / f.l (fct ) / 3T. Cf~. f.l. <fiT "1<11~<fil( /0(T)/ D(F) /Advisor to CMO 

~. ll. 3f . / CVO 

~. lf. ~. / lf. ~. /~ .11. ~. / CGMs I GMs/DGMs 

3T. :cf~. f.l. <FT f.l. tr. /~. Cf. . tft-611 {~~1Ct4'i /PS to C&MD /DC CISF 

~l.Sl(1<fil</ •tll(l.Sll'11 ~I Occupier I Factory Manager 

~. ~. 3f. /~. <fi. 3T. I ~. ':\ 3T. CMO / CWO/CSO 

lfITT ~ ffl cte t(('li/ ffl (("i hrr1ffl ~+1 ~+. cttffl cte~ 
General Secretary CSEF/CSEO/CSSA/CSOA 
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qflq?t I CIRCULAR 

Cfi4=t41fl4)~~tflq;eq;~ Rt~oo1 e6)4dl ~l'r\il~I 
~ -q :(I lf"?t~ d1fq(f I~ -q if!& U'1fT :aq:q I<~ @fer W" 

CSL MEDICAL ASSISTANCE SCHEME FOR EMPL01t'EES 
DISCOUNT FOR OUTPATIENT TREATMENT AT EMPANELLED HOSPITALS 

1. f ,q:q1fhj'j ~ Rri: -tj-9fm.hr 41l!/H(<1 filfif,rl'il ""1Qllli11 ~~~tr if~~ 21 
'f.' q fl 2022 Cf.T ~ ill 
Refer Circular dated 21 Feb 2022 regarding the modified CSL Medical Assistance Scheme 

for Employees. 

2. ~~~if, ;:rm Cf,i:f:q 1f), ii' i ~ ~ ~ ~ ~ fcfi ~tr - I ~ ~ 1iflq4 

~ .. q i1 ir•fi ~ 41 ll, A I J "1 Cf, 4 'tj I fh~ ... i 3frT rrr:1 ~ ID7T crnq ipfT (mfr) '3 q ~ I' ~ 'CfTTll'l(T I 

~. t.nfPTstrFIT merur ~ ~ W:rr3Tt tfT fct~ w 'SRR m <.Fl- Tfl(]<fi!(f 3frT tiQJ:ifri 
-A.~ Ol.fn. "fl I r. I 

In t his connection, it is notified for information of all .employees that, the empanelled 

hospita ls as per Annexu re-1 have offered and agreed to provide special discount on 
services such as Consultation, scan, lab test etc indicated therein for Outpatient (OP) 

treatn:1ent by CSL employees and eligible dependents. 

3. -=rm <fl4"Cl1t1 tf1t~i:t~<1 Rf<h?"tl qQ"Cll'111?f R@l<fl\ ~ 3tfqa1<1I it~ '3q"Cll\ ~ w 
'f.T~-m~~I 
All employees may avail the discount for OP treatment from the respective hospitals by 

showing CSL Medical ID Card. 

" i""" ( I S bramanian K K) 

~~ (lIT.ti".) / DGM(HRl;, 

rtY· 
ir-:rr it I T 0 

~ <t.r '"Pll' I All employees ~~~ I Through lntr·anet 

\:lfrtf?.tfq I Copy to 

R ( (f<fi ) /Ft ( f~ ) / 31 . Cf~. R. CfiT fl <1 1 Q<fl l \ / D(T)/ D(F) I Advisor to CMD 

lJ. t=r. ar. I cvo 
lJ. tr . ~. / lf. 'S'. / '"J. lf. "Sr. / CGMs I GMs/DGMs 

~.er~. H. Cf.IR.~. /\!. 'fl. tft31 1 ~Q>""1 Q>Cfl /PS to C&MD I DC CISF 

Occupier I Factory Manager 

lJ. R. 31. 113 . ~. 31 . I CMO I CWO/CSO 

lfW ~ 41 Q,fi~Q>'i'i /m Q,fl ~3frttfl Q,fl CZ+"1l~ttfl Q/"'I~ 
General Secretary CSEF/CSEO/CSSA/CSOA 



ANNEXURE · I 

DETAILS OF DISCOUNT ON OUTPATIENT TREATMENT {OP) AGREED BY EMPANELLED HOSPITALS 

1 ~N1 NAME OF HOSPITAL DETAILS OF OP DISCOUNT 

I I SUPER-SPECIALITY HOSPITALS W ITH TERTIARY CARE FACILITIES 

1 MEDICAL TRUST HOSPITAL, ERNAKULAM 5% discount for in-house lab investigations 

25% discount for CT /MRI and other investigations at 

M / s.Model Medi Diagnostic Centre Pvt. Ltd ., Kochi 

2 RENAi MEDICITY, PALARIVATIOM, KOCHI Rs.SO/- discount on consultation & 

5% discount for all investiga t ions and procedures 

I 
except medicines and consumables 

I 3 LOU RDES HOSPITAL, ERNAKULAM° 25% discount on consultation charges, 20% discount 

I on priority OP charges, 10% piscount fo r 

I consumables, 20% discount on spectacles & 10% 

i discount for all radiological investigations (such as X-
I ray, CT, MRI etc) 

1) RAJAGIRI HOSPITAL, ALUVA 50% discount on consultation charges, 10% discount 

' for lab investigations & 10% discount for all 
I radiologica l investigations (such as X-ray, CT, MRI etc) I 

rs ASTER MEDCITY, CHERANALLOOR, ERNAKULAM 25% discount on consultation charges, 10% discount 

for lab investigations includ ing external tests, 10% 

I discount for all rad.ologica l investigations (such as X-

ray, CT, MRI etc) 

I II MULTI-SPECIALITY HOSPITALS 

I 1 MAJ HOSPITAL, EDAPPALLY, ERNAKULAM 5% discount on consultation charge 

I 
I 2 ERNAKULAM MEDICAL CENTRE, ERNAKULAM 5% discount for lab investigations 
I 

I 3 KINDER HOSPITAL, ERNAK.ULAM 20% discount on consultat ion charges 

l 

I 4 
I 

VG SARAF M EMORIAL HOSPITAL, ERNAKULAM 15% discount in OP consultation 

I ') SANJOE HOSPITAL, PERUM BAVOOR, ERNAKULAM Free consultation 

; 
I 111 SPECIALITY HOSPITALS 

I 1 ISILVERLINE HOSPITAL, ERNAKULAM 10% discount for all OP charges except medicine and 
I consultation 

~ I 

) jDR .KU NHALU'S NURSING HOME, ERNAKULAM 10% discount for all OP charges except medicine and 
I 

consultation 
r 

3 'ST JOSEPH'S HOSPITAL, MANJUMMEL, ERNAKLAM 10% discount for OP treatment I 

~ 

.l PS MISSION HOSPITAL, MARADU, ERNAKULAM 10% discount for consultat ion charges & 100% 

discount for registration 

I 5 M EDICAL TRUST HOSPITAL, KUZHIPPALL Y 5% discount for physiotherapy & 5% discount for CT 

Scan 

IV OTHER SPECIALITY HOSPITALS 

1 VIJAYALAKSHMI MEDICAL CENTRE, ERNAKULAM 10% discount for all OP charges except medicine and 

consultation 

I l rGIRIDHAR EYE INSTITUTE, ERNAKULAM 10% discount for all OP consultation cha rges ' 
• I 
I -, ln R TnNV'<; <;I IPFR <\PF<"IAI ITV EYE HOSPITAL. ERNAKULAM 10% discount for all OP consultation & OPD 
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qflq?t I CIRCULAR 

~tfi41fbif t@nr4lq!1g;{1 P4fc\iffi1e51~a141\Jf'11 
CSL MEDICAL ASSISTANCE SCHEME FOR EMPLOYEES 

1. ynrr Cf ,4 :cc I fh:fj ~ ~ m (I. fl o. f1 RI f<f.f+i I '1g14 a I ~ GJiT tR<.t f.f 1 

Please refer the CSL Medical Assistance Scheme for employees. 

2. ir.n-~ ~ ~4 ~ ~ ~ ~ ~ tt :nl:Rr Cf ~ ~!if<ti ;i- 'fiit:cc 1fhri ~ ff.rrr 
~ 41o,'i0:1 Afcf.rf1f "i~l'"ldl ~it ~P~Fft ~ ~ ~ ~ ~ mf.t. ~ ~ ~~~ 
~mii: ~ <f.1-~~I Zf9Ttfira ~ ~ ~ mN-crnt ~WW~; 
It is notified for information of all concerned that CMD has approved modifications in the 
existing CSL Medical Assistance Scheme for employees with a view and to provide 
improved health care facilities . The salient features of the modified Scheme are as 
follows; 

1. C{o1f~~q ~~ ~<t~iil" m•qa1i1 ~otmUift~I"~~ 
In-Patient & Day care Treatment at Empanelled Hospitals In Ernakulam District 

il 41,~fi".·1 <f,ii:cc1fh' i ~ m ~ ~ ~ ~ ~ it1fT ~ ifiT t:fl"''f '30R ~ ~ 
t~U lf'.!·'1'i ~it T"f)Cl4. 3f&q(ll<fj cf.l" ~ ~ lf!Jfr"fira fct:i7IT 'PIT ~I Cf. if~lfl 3'rz ~ 
~ ~ 11T3fiiT ~ 3f'JflR H 31;;qa1~'i it it1fT ~ t m ~ GJiT "1T'l ~ m ~ 
~ ~ ~ ~ ~ ~ mu m C{'i °' ~ ~ 31 Af d I <1 cf.r" fefi1IT \ifT'C{lTTI 'm'OT ~ 
~~-// ~~~I 
The list of empanelled hospitals in Ernakulam District for availing Inpatient 
treatment for CSL employees and their eligible dependents has been modified. 
The employees and eligible dependents can avail in-patient and day care 
treatment at these hospitals as per their entitlement anq the payment towards 
such treatment shall be made directly by CSL to the hospital. Details of 
entitlement is as per Annexure-11. 

ii) 41 ti 'i ll,''1 ~ R<rfr.1 -Tn;; ~ 1NT 4,i:f91 p lfj <if RI f.ktt I ~ ~ ~ ~ ~' ~'t 
qftq-rr ?f; ~ fRPit ~ am.rrr w $ ~ ~rrtlt<:r i ill1 41 l(fl l(i'1 "fl4'9 1f{4~i 3frt 
m ~ 3ITP.nfi cf.r" 3fcrhr irlft *7 t w ~ GJiT ~ ~ ~ ~ ai fq 111i'1 it 
4ll(t11 ~"1 ~fchfftl ~ ~ ~ '1iT.IT 3ITCfP<fifi ~I ~ ~ 3'T!IR ~ cf.t" f1~41~d 
m ~ "P.d"TO ~f4 C1 I i'1 ml~ "l.Rlrf ~ \ifTCr,ifT 3frt ~ ~ ~ tffuITT ifi ~ 
~ '41' ~ it ~nf?rn'" 3l fq 11 11.1 'i it ~ GJiT ~'1 \30R ~ fi"l14'" 3fY"IT m 'tilt w~r ~ 
irm1 3i1q 1a<tMf1·1 ~f4;ffi1 ~it~ ~·m ~ qs;mr ::iifllai~ -e:m fiifT' <fi1" 
~'-fol ~.f ~ ~ qT f.t.4T \ifTCr,illl 
All employees on the regular rolls of CSL shall be issued Medical ID Cards 
indicat ing details including the Aadhaar number of dependent family members. 
CSL employees and their eligible dependents are required to produce the CSL 
Medical ID Card at hospital for availing inpatient and day care treatment. The 
treatment will be provided by the hospital after verifying the Aadhaar details of 
the dependent and as such the dependent family members are also to carry 



their Aadhaar Card with them at the time of availing treatment at empanelled 

hospitals. In emergency medical situations idenlity verification of the patient w ill 
be done by the hospital in due course after commencing the treatment. 

iii) 3p :q d l'1 it 00 ~ <filR ~ kfl iflp:fo I 41ct t1 ({{1 ITT7T ~ 'TniraT t ~ ~ ii" 
irift'1 ¥4,,. , fi *" ~ ™ ir 3TfU<fi ~ ~)11fl ~ w 'f.T ~ m <f;T m ~ ~ 
~I 
The room admissibility of the patient in the hospital shail be strictly as per the 
entitlement notified by CSL. Employee has no option to choose higher category 
of room than his/her entitlement. 

iv) ~;:ftii4& 31 ~q a1r:fi ITTTI" lill'if.-4 7Pf't 3l'fW f.t: !IJ~"'fl ~ fct.<rr ~1 
Normal Patient Diet will be provided free of cost by the empanelled hospitals. 

v) ~ it i,rrfir.;r 31 Pl a lt't'i ~ f.t : .?.Ffi co"I q fg '41 / 4' q ~ ll I 1Tif.f;;r ( ~ 00 I t W 
~~~~~~) ~Of.Tm~I 
Free Two wheeler/ Four Wheeler parking (one slot during the inpatient/day care 
treatment period) shall be provided by the empanelled hospitals. · 

vi) 7f1T ~ arµrffnn ~ m ~ ~ra~i), ~{l~R1\(, <f.t"iT ofrT m ~w 
31~a1'1, ~, ~if~ 7Tift afn' t w ~ r.rr.:r ~ t ~ w4T 'fll'l'll~ ~ 
RI f.f;FB I arfiff.rfr I fi4 ~c"l I ~ITT 4) 11 '1 (I, "1 ~ ~ 31ji?I~11 VTR" m 3ftT ~ RI f<f,fl"! I 
fP-~ Cf<f. ~ ii7t ~ ~ ~ ~'1.~ ~q d 1(1'j if~ ~J 'l11ft' ~I 
All workmen shdil obta in prior approval from CMO/MO CSL for availing Inpatient 
and Daycare treatment at Super speciality hospitals viz., M/s. Aster Medicity, 
Cheranelloor, Kochi and M/s. Lakeshore Hospital, Nettoor, Kechi and shall be 
limited to those medical conditions for which the treatment is not available in 
other empanelled hospitals . 

vii) 1fr\iAT ~ 'd7.d" Rf! Cfll 4 ., ii~ m ~ <4T ~ ~ ~I "2:<41 lfi'H, ~ ~'ITTT lfT 

1fr\iAT ~ ~ ;:r Afl'flP I lf<lT ~ 'f.T O!'.J<T if,q,.. I fl IDTI 31~d l t1 ii" ~ if-~ -:fiv.} 
31 ~a 1 ~1 it ~ f:fi<rr 'i!'n:~<TTI 
Any expenses not admiss ible under the scheme such as canteen, telep~one , 

miscellaneous charges or expenses towards treatment not admissible under the 
Scheme shall be borne by the employee and to be paid directly at hospital prior 

to discharge. 

viii) ~~~fir.it it~ fct:fr ·tt ::,p:;f14.ilf ~ ~ f'rnJ; ~ rro; ~ ~ <f,4,..1f1 it~ 
-:;mrrr1 

ix) 

x) 

Expenses incurred towards any inadmissible items from the bills for the 
treatment shall be deducted from the employee. 

ilfi4'<l1f1 ;~qfh'lr " ?f:~ ~•11•qa1<'1 ;9-@~~31x:qa 1 t1 ~~~m;fiMT 
<iiT 1i c-41 q '1 ~ ~kfTW #il-1 

The employee/dependent fomi!y member shall verify and sign the bills issued by 
the hospital at the time of discharge from the hospital. 

t101i <f,<1+i ~if ~'1w.i;z; arz:qoo ~ 3f':mn fctITT ~ atf"qdl'1 it~·~ 3fo7lT 3ftT t 
~ ~~ q.- 111 P!V°d t ff.I-;~ ITTn" ;:rff ITTr ~I 
Inpatient and Daycare treatme:1t taken in any hospitals other than empanelled 
hospitals at Ernakulam distric': shall not be considered for reimbursement . 

'{~ 



II. q;o1f~{Wf 'i ~%~~~n~a1i'ff ii~i'fi<1 003{R~·~~ 
In-Patient & Day Care Treatment at Hospitals outside Ernakulam District 

i) c1_01if<.1'i ~ ~ ~ ~ 3ft7 ~ w ~<fir r-rn:r if,if:q1fl ~ ~ ~ fcf;tt m 
~ 3T~ if" 30T ~ ~I ~ •fl'fi11fl qo1f~·<'l 'i ~ * ~ .it !/nfi:r<-r 
~f\1111·1"'i ~ m~Cfir m~1 
IP & Day care treatment outside Ernakulam district may be availed at any 
convenient hospital in their district. These employees may also utilize the 
empanelled hospitals in Ernakulam district. · · 

ii) ~fcf;ffi I ~ ~-; ~ ~ SlRlCJ:fcf tJ.Ul~1<1'i if ~'1*-4& ~Ata 1 ~1"'i cf.t' ~ ~'.fuft' it <1l'J. 
~ m ~ 1mrrftcr ir7ft'1 · 
Reimbursement of expenses of medical treatment shall be based on the 
treatment rates applicable in the si:nilar category of empanelled hospitals in 

Ernakulam. 

3. ~Tpft ( aWIT) ~~~~f-~~~~mm-;f.t<rtftifm~~~I~ 
~ ~ ~ ~ fctiITT •.fl ~~ ~ ::q d I '1 it" ITTr \1iT tfifi(fT ~ I 
There is no change in the existing procedure I rules for reimbursement of Outpatient 
(OP) treatment expenses. OP treatment may be availed at any convenient hospital in 

thei r districts. 

4. ~ ~"'11v10:~ ~flh<"ffl ti~14a 1 m-rritjf;=~n:rm9.ra 1m ~qfb~Rfa ~ ~' 
All other conditions / clauses in the exist ing CSL Medical Assistance Scheme remains 

unaltered. 

5. <fi(4ql'1if.i(O( 3fr\ Ti-r-~ ~ flll~ffQ/'1 'Wi 1fl"ir 'tiild('1 * lTI't<flf ~ Q;O(j~(1'i ~ * 
& '1 ~1614 ~At C1 I d"'i if 3fcrtlr Uifl- 3ft\ ~ W ~ cr.T ~ ~I 
Execut ives and Non-unionised supervisors shall avail lri-Patient and Day care Trca~ment 
at Empanelled Hospital!: in Ernakulam District through direct payment by CSL. 

6. ~ rf.t <fll4~011 ·:fl ~~~ - I if~ i1 
Modus operandi of the scheme is enclosed as Annexure - I. 

7. ~ ·~ ~Micti1 ~«<rr ~ ~ <t.i~iR.t~'1 ~ qf'{o11in:4~q ~mrr 3ffirn ~ ~ fWrr 
7p:rr ~I ~fcfic-AI ~ ~~ an:mffi1ll /~ ~it ~fltictll ~ ~ 3ITTlR ~ ~ ~ % 
<:TRRR~~I 
Consequent to the implementation of direct payment medical assistance scheme 
medical advance stan::is withdrawn. Medical advance shall be provided only in 
exceptional / deserving cases depending on the medical situation after due 

consideration . 

s. ~Jr ~ ~t;q lll •1 <ITT m~ ~mrr it rn?.IT \Jfliir t, m-~ ~ ~ mr ~ * ~ ir<n 
~ ~ ~ ~~11 ti '1 l <"'i <fl mm ~F ci;7~ ~ ful!; ,~'a <<t lfl ifm1 
Any misuse of facilities. if noticed shall be viewed seriously and liable for initiating 

disciplinary procedures •.mder the relevant service rules. 



9. ~ ~f 'f ~ f."1~1lrli 7f. 311'fle:'1 i{-\ifl"ft' Wn ~~I 
This issue with the approval of CMD 

irm ff/ To 

'i~1Slti?.1'¥i ~~ 
General Manager (HR) 

;rift Cf.4:ci I fl~1or I All employees: ~~~ I Through Intranet 

'AfciP!fq/ Copy to 

~ ((f'fi ) /~ (~ l / 3f. 'f ~ . ~. <.f.T 'ii11~<f.l< / D(T) I D(F) I Advisor to CMD 

11. ~ . ar. ; eve 
1J . lf . 1A" . / lf. ~. /~ . lf . ~. /CG Ms I GMs/DGMs 

3f. 'f ~. f.t. GfiT f.t. ~ . !~.<.fl. m1 ~Q\'i Q\<fi / PS to C&MD / DC CISF 

1i. ~ . 3f. / lJ. Cl\ . 3f. / CMO I cwo 
lfITT ~ lftu_~;~m 14'1cp·11~'i ll./ tf1Q\tlattct 
General Secretary CSEF/CSEO/CSSA/ CSOA 



~I Annexure - I 

g0 1T'f{'1 q ~it~"' 31fqd1•:•i1 it 3fat;r UlfT ah i" ~ ~ mr m cfil' ~ 
Procedure For Availing In-Patient & Dav Care Treatment 

At Empanelled Hospitals In Ernakulam District 

1. ll' I ~ 11 Gl & ~ 3ft'T ]' w ~ it R9f ir trm 'fi'Z;ift alh: 'q'nf ~ 41 ltl1 l{C1 R. fif',ffi I ~ 
tp.f ~ 3trffi7 Cf.Ti ( ~ ~ ~) <f.r ~ ~ 1if!G14 31f4d1 ~1"'i it 3ITffT 31h:' ~ w ~ "1T 

'11"'41 ~I . 
The employee and eligible dependents shall avail IP & Day Care treatment at empanelled 
hospitals by producing CSL Med ical ID card and Aadhaar card (for dependents) prior to 
admission in planned IP and day care treatment. 

2. ipft Cf.T 1lif!if ~ ~ ~:rqc:r ~ ~ tfftCIT if. ~~I ifiif:q1fl <f.t' 3fCRr tfftCIT ~ 

mU<fi '3':f ~ ~ w Cf.T ~ ~ ~ m ~ ~ t.1 ~ 1 (1if4, ~~'qi~ it~ mm f.l' 
~if~ 'RfT ~Cf.lit <fiT ~ ~ ';fil ~~I 
The admission of the p~tient shall be strictl·1 as per the entitlement notified by CSL. 

Employee has no option to choose higher category of room than his/her entitlement. 

However, it is permissibl ? to opt for a lower end room compared to his/her eligibility if 

they wish. 

3. 3i;•qct1"1 ~ !)~ m ~ ~ ~-t.n~ m ~ Afifict11 3lfiicflft1Rlf.fiR11 ~it 

~~I 
Hospital shall forward the Pre-authorization form to CMO/MO prior to commencement of 

treatment. 

4 . lj'.sll Rlfiflffil ~/~cfiffiT~~<f.Tcr.rtm~w.mra31AldlC1 tti1'31j'i'i~1 ~ 
~' ~ Rfififfi l ~-1R1f.ficti 1 3'~ if &1111'1c:;i ~ m '1T, 31Ald lC1 ~'ifR ~ .,,1h1~ 
'f.TITTI 

CMO/MO shall forward the approval to concerned hospital for proceeding with treatment. 

Based on the approval from CMO/MO, hospital shall proceed with treatment. 

s. 31 A1<11"1 if' wt f1'lPl 'ifi'~;Mr ~ 3ffq111r<1m\ifrtt1151 ~;~ ~ <fiT tkii1q1 ~ 
~cfT <.f.'T.IT ~I 24)q)11 9Efi", ~!!ft, ~ !?Ff~ if'~ ~,.ft 31Rlifil4 !.l[=!! 

<fir :prsr@ *ffihr tfitl :q I fl /?rift~ mg 3! Pl(l I "'I if ~-~I 
During discharge time, the employee I oatient should verify and sign the original discharge 

bill/final bills issued by '.he hospital. Any inadmissible charges pertaining to telephone 

charge, canteen charges, miscellaneous charges etc., shall be paid directly by conc:erned 

employee I patient to ho~ital. 

6 . ~ ;-si 1=q a 1 C1 ~ TrlfT ?fl •rflf qT \ifrfr ft.'irT ~1 irft ~ 'l1cf1' 41 lt+i '!>~ ft'fitt: ?fl ~ ~ 
~I 
The bills shall be issued by the hospital in the name of the patient. The address of the 

patient should be as per CSL records. 

-



7. 31Aii'11<1~~fac;r3fr.~~ ~9f~ R'El'1 ~ ~ttfll ~i'1 <t?r WJm~I 
The hospital shall forward the duly signed bill and discharge summary to CSL for 

settlement. 

8. IB ~ fcf.?1 t ~ Cfi I{) I~ fctiftl I a@ Cfli /) m cit" fl rll I fq a rn m- 3t fl1111 (1 cfr" 'if@R IDl '41'fl14 
rrfu ~ q;i:f 3 I ;(1 "fr ~ ;:fiT \111 ~~I Jl 3i fCfl <fl 14 TffiT ef.T" ff! 4"i I ~ l?T cRltl 3J'!l~ffi ~ amm llt fur 
~.rJ1T ai ;:q c11<1 <t?r ~ ~ er.Tirr ~frp:f~ttmr '"1·4,.., /1 ~ 3l kfl <ti 14 nf9I <fir Cf.trcft ~1 
CMO/ MO shall verify the bill and recommend the admissible amount for paying to 

hospital and inadmissible amount to be deducted from the employee. Based on the 

recommendation, finance department shall remit the amount to hospital and deduct the 

inadmissible amount from the concerned employee. 

9. ~~ <fiif=q I fhfi <t?r 3l fq d 1{1 ~ <fiif<q I fhfj 3ft;- 31 fq l''llr1 if ~ Cf;T ~ ~ ~ ~ ~ 3frr ~ 
~/~::rr4"~~~~oq~~ l i <f.r~~~I 

All employees are to ensure appropriate behavior of self and their dependents/bystander 

to the hospital staff and while availing treatment at the hospital. 

••••••• 

gu1ff{1 'i ~ * !JS3tfidl!9d 1{1T ~ a@W Utfr afR ~ ffi ~ m ~~~Procedure For 
Availing In-Patient & Day Care Treatment 
A1_Hospitals Outside Ernakulam District 

1. <fl&f=q I{) 3f1T ~ ~ ~olf:!'{1 'l ~ ~ ~ frt.m '.ft ~ !9 d I 1 if 3l'Tffi 3fR ~ ~ ~ <fir 

~~' 
The employee and eligible dependents shall avail IP & Day Care treatment at any 
hospitals outside Ernakulam district. 

2. ~ ~ ~ 3ITT'tft 3flT t rn ~ ?t; ~ ~ ~ ~ ~ ~ ~ f.rflT1T ~ ~ f<l>i"LI I 
mcf.'r~~~TTI 
Claim towards such IP & Day Care treatment shall be submitted to Medical Desk at 
Finance department as per existing practice. 

3. ~ f.l>Cli 1 ~ ~ ~ ch1" SI fcl '!Rf ~~...nr if ~ ri ~1 a;; ai fq a 1 &fi <fi1" m ~if '1llI. ~ ~ 
qr- arnrrfu; inftr ~ ~f.\lc:11 ~1~f4,i"Lf1 ~ ~ atAi\111'1"'i f.l" ~ 01l ITTI 
'fl&f =q I!) <it" anftT 3fn° ~ ~ ~ %1! z:4l 'fl 14 uf9r <fi1' SI fc\ 'Jfif <ft° ~I 
Reimbursements of expenses of medical treatment shall be based on the treatment 
rates applicable in the similar category of empanelled hospitals in Ernakulam. 
CMO/MO shall decide the category of such hospi~als . Admissible amount shall be 
reimbursed to emplo~1ee for IP & Day Care treatment. 

••••••• ':;r.-
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ANNEXURE -II 

ENTITLEMENT FOR ADMISSIOl\I FOR IP & DAY CARE TREATMENT AT EMPANELLED HOSPITALS IN 

ERNAKULAM DISTRICT FOR WORKMEN 

Categ 
. 

NAME OF HOSPITAL ENTITLEMENT REMARKS 
ory 

SUPER-SPECIALITY HOSPITALS WITH TERTIARY CARE FACILITIES 

M EDICAL TRUST HOSPITAL, w SINGLE ROOM IN ANNEX 

ERNAKULAM BLOCK 

RENAi MEDICITY, w PRIVATE NON-AC ROOM 

PALARIVATIOM, KOCHI 

LOURDES HOSPITAL, ERNAKULAM w STANDARD ~OOM NON-

AC 

RAJAGIRI HOSPITAL, ALUVA w TWIN BED 

ASTER M EDCITY, w TWIN SHARING A/C ADMISSION IS SUBJECT TO PRIOR PERMISSION FROM 

CHERANALLOOR, ERNAKULAM CMO CSL 

LAKESHORE HOSPITAL, NmOOR, w TWIN SHARING A/C ADMISSION SUBJECT TO PRIOR PERMISSION FROM 

ERNAKULAM CMOCSL 

MULTI-SPECIALITY HOSPITALS 

LAKSHMI HOSPITAL, ERNAKULAM w SINGLE ROOM NON-AC 

M AJ HOSPITAL, EDAPPALLY, w SINGLE ROOM NON-AC 

ERNAKULAM 

SPECIALISTS HOSPITAL, w NON-AC ROOM 

ERNAKULAM 

ERNAKULAM MEDICAL CENTRE, w SINGLE NON-AC (TYPE-3) 

ERNAKULAM 

KINDER HOSPITAL, ERNAKULAM w SINGLE NON-AC 

VG SARAF MEMORIAL HOSPITAL, w SINGLE ROOM NON-AC 

ERNAKULAM 

SANJOE HOSPITAL, w SINGLE ROOM NON-AC 

PERUMBAVOOR, ERNAKULAM 

MALAN KARA ORTHODOX SYRIAN w PRIVATE NON-AC ROOM Treatment on direct payment shall be effective from 

CHURCH MEDICAL MISSION 01 March 2022 onwards 

HOSPITAL (MOSC), KOLENCHERRY 

INDIRA GANDHI CO-OPERATIVE w SINGLE NON-AC ROOM • Patient diet is on payment basis 

HOSPITAL, ERNAKULAM I 
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ENTITLEMENT FOR ADMISSION FOR IP & DAY CARE TREATMENT AT EMPANELLED HOSPITALS IN 

ERNAKULAM DISTRICT FOR WORKMEN 

NAME OF HOSPITAL 
Categ 

orv 
ENTITLEMENT REMARKS 

SPECIALITY HOSPITALS 

SILVERLINE HOSPITAL, w NON-AC ROOM 

ERNAKULAM 

KRISHNA HOSPITAL, ERNAKULAM w NON-AC ROOM 

DR.KUNHALU'S NURSING HOME, I}., STANDARD ROOM 

ERNAKU LAM 

DEVI HOSPITAL, TRIPUNITHURA, w PRIVATE NON-AC ROOM 

ERNAKLAM 

ST. JOSEPH'S HOSPITAL, w SINGLE ROOM 

M ANJUMMEL, ERNAKLAM 

P.S MISSION HOSPITAL, MARADU, w SEMI-PRIVATE NON-AC 

ERNAKULAM 

MEDICAL TRUST HOSPITAL, w SINGLE ROOM (SMALL) 

KUZHIPPALLY 

LAKSHMI HOSPITAL, ALUVA w SINGLE ROOM 

B&B HOSPITAL, THRIKKAKKARA, w NON-AC SINGLE ROOM 

ERNAKULAM 

OTHER SPECIALITY HOSPITALS 

VIJAYALAKSHMI MEDICAL w SI NGLE NON-AC 

CENTRE, ERNAKULAM 

GIRIDHAR EYE·INSTITUTE, w NON-AC ROOM 

ERNAKULAM 

DR.TONY'S SUPER SPECIALITY EYE w ORDINARY ROOM 

HOSPITAL, ERNAKU LAM 

KPM EYE HOSPITAL, ERNAKLAM w N.A ROOM/ BED FACILITY NOT AVAILABLE 

W : Workmen 

z Amrita Institute of Medical Sciences (AIMS}, Kochi raised certa in qCJeries and signing of agreement w ith the hospi tal is 

pending. However, efforts are being taken for empanelment of AIM S, Kochi and the same will be notified separately. 

. ~J -



ANNEXURE • II 

ENTITLEMENT FOR ADMISSION FOR IP & DAY CARE TREATMENT AT EMPANELLED HOSPITALS 

IN ERNAKULAM DISTRICT APPLICABLE FOR EXECUTIVES A~D NON-UNIONISED SUPERVISORS 

SN NAME OF HOSPITAL CATEGORY ENTITLEM ENT 

I SUPER-SPECIALITY HOSPITALS WITH TERTIARY CARE FACILITIES 

s AC ROOM IN ANNEX BLOCK 

MEDICAL TRUST HOSP IT AL, E-2 AC ROOM SPECIAL IN ANNEX BLOCK 
1 -

ERNAKULAM E-1 AC DELUXE ROOM IN ANNEX BLOCK 

D SUPER DELUXE ROOM IN EAST BLOCK 

s PRIVATE AC STANDARD 

RENAi MEDICITY, PALARIVATIOM, E-2 PRIVATE AC DELUXE 
2 

KOCHI E-1 PRIVATE AC DELUXE WITH BALCONY 

D PRIVATE AC EXECUTIVE 

s REGULAR ROOM AC 

E-2 STANDARD ROOM AC 
3 LOURDES HOSPITAL, ERNAKULAM 

E-1 EXECUTIVE ROOM AC 

D SUITE 

s PRIVATE AC 

E-2 DELUXE 
4 RAJAGIRI HOSPITAL, ALUVA 

E-1 STANDARD PLUS 

D PREMIUM 

s SINGLE ROOM 

ASTER MEDCITY, CHERANALLOOR, 
E-2 SINGLE ROOM 

5 
ERNAKULAM E-1 SINGLE ROOM 

D DELUXE 

s STANDARD ROOM AC 

LAKESHORE HOSPITAL, NETIOOR, E-2 DELUXE ROOM AC 
6 

ERN AKULAM E-1 DELUXE ROOM AC 

D DELUXE ROOM AC 

''r 



II MUL Tl-SPECIALITY HOSPITALS 

s DOUBLE ROOM NON-AC 

E-2 SINGLE ROOM AC 

1 LAKSHMI HOSPITAL, ERNAKULAM E-1 DOUBLE ~OOM AC 

D SUITE-2 & SUITE-3 

s AC SINGLE DELUXE 

MAJ HOSPITAL, EDAPPALLY, 
E-2 AC SUITE 

2 
ERNAKULAM E·l AC SUITE 

D AC SUITE 

s STANDARD AC & STANDARD PLUS AC 

SPECIALISTS HOSPITAL, 
E-2 DELUXE AC 

3 
ERNAKULAM E-1 PREMIUM DELUXE AC 

D SUITE 

s SINGLE AC (CLASS C) 

ERNAKULAM MEDICAL CENTRE, 
E-2 SINGLE AC (CLASS B) 

4 
E-1 SINGLE AC (CLASS A) ERNAKULAM 

D SINGLE AC - DELUXE 

s AC STANDARD 

E-2 SEMI-DELUXE 
5 KI NDER HOSPITAL, ERNAKULAM 

E-1 DELUXE 

D SUITE 

s SINGLE AC ROOM 

VG SARAF MEMORIAL HOSPITAL, E-2 DOUBLE AC ROOM 
6 

! 

ERNAKULAM E·l DOUBLE AC ROOM 

0 DOUBLE AC ROOM 

s DOUBLE ROOM SPECIAL 

SANJOE HOSPITAL, E-2 SINGLE AC ROOM 
7 

PERUMBAVOOR, ERNAKULAM E-1 SINGLE AC ROOM 

D SINGLE AC ROOM 

s PRIVATE AC (PVT MEGNU AC) · 

MALANKARA ORTHODOX SYRIAN E-2 PRIVATE AC (Ml, M2 & M3) 
8 CHURCH MEDICAL MISSION 

HOSPITAL, KOLENCHERRY 
E-1 SUITE ROOMS (Ml, M2 & M3) 

D SUITE ROOMS (PVT VS) 

s AC SINGLE 

INDIRA GANDHI CO-OPERATl vE E-2 AC SPECIAL 
9 

HOSPITAL, ERNAKULAM E-1 AC DELUXE 

D AC SUITE 



111 SPECIALITY HOSPITALS 

s lNON-AC ROOM 
--

SILVERLINE HOSPITAL, E-2 AC ROOM 
1 ~ 

ERNAKULAM E-1 AC ROOM 

D DELUXE 

s DELUXE NON-AC ROOM 

E-2 AC ROOM - II 
2 KRISHNA HOSPITAL, ERNAKULAM 

E-1 AC ROOM - II 

D AC ROOM - I 

s PRIVATE ROOM 

DR.KUNHALU'S NURSING HOME, E-2 PRIVATE DELUXE 
3 

ERNAKULAM c:-1 PRIVATE DELUXE 

D SUITE 

1 s PRIVATE AC ROOM 
L_ 

DEVI HOSPITAL, TRIPUNITHURA, E-2 DELUXE AC 
4 

ERNAKLAM C:-1 DELUXE MULTI-BED AC 

0 SUITE 

s SINGLE ROOM TV/AC 

ST. JOSEPH'S HOSPITAL, E-2 DOUBLE ROOM TV DELUXE 
5 

MANJUMMEL, ERNAKLAM E-1 DOUBLE ROOM TV/AC 

D DOUBLE ROOM AC DELUXE 

s PRIVATE NON-AC 

P.S MISSION HOSPITAL, MARADU, E- 2 PRIVATE DELUXE AC 
6 ..._ 

-trRIVATE DELUXE AC ERNAKULAM I E-1 
I ' 

D P~IVATE DELUXE AC 

s SINGLE ROOM 

MEDICAL TRUST HOSPITAL, E-2 1AC SINGLE ROOM 

I 
7 

KUZHIPPALLY E-1 AC SINGLE ROOM 

0 AC.SI NGLE ROOM 

5 AC ROOM - MEDIUM 

E-2 AC ROOM - DOUBLE 
8 LAKSHMI HOSPITAL, ALUVA 

E-1 ~t.;ITE ROOM - MINI 

- D .SUITE ROOM - MEDIUM 
I 

s jAC SINGLE DELUXE 

9 
B&B HOSPITAL, THRIKKAKKAHA, I E- 2 jAC SINGLE DELUXE 

ERNAKULAM ,-----E.-1 -JAC SINGLE DELUXE 

1 - 0 SUITE RO.OM 



IV OTHER SPECIALITY HOSPITALS . 

s SINGLE A/C 

E-2 DELUXE 
I 

VIJAYALAKSHMI MEDICAL CENTRE, 
1 

ERNAKULAM E-1 DELUXE 

D SUITE 

s AC ROOM 

GIRIDHAR EYE INSTITUTE, 
E-2 AC DELUXE ROOM 

2 
ERNAKULAM E-1 AC DELUXE ROOM 

c AC DELUXE ROOM 

s ORDINARY ROOM 

DR.TONY'S SUPER SPECIALITY EYE 
E-2 AC ROOM 

3 
HOSPITAL, ERNAKULAM E-1 .~CROOM 

D AC DELUXE ROOM 

4 KPM EYE HOSPITAL, ERNAKLAM N.A ROOM/ BED FACILITY NOT AVAILABLE 

NOTES 

S : SUPERVISORS 

E-1 : AGM, DGM, GM, CGM & ED 

E-2 : EXECUTIVE TRAINEES, ASST. MANAGER. DY. MANAGER, MANAGER & SENIOR MANAGER 

D : DIRECTORS ANO CMD 



~ ~ ~fq°2:'5 I COCHIN SHIPYARD LIMITED 

~I KOCHl-15 

(~ ~ 'Sf~ITTR" ~I P&A DEPARTMENT) 

~I P&A/17(230)/19 '1PT I Pt 21 ~ I Feb 2020 

311cl'<d I ~ ;i ~ 4 I~ CflsN I fbi'f * ~ f*ffi I ~ <fil' ~ fd 'lfif 
REIMBURSEMENT OF MEDICAL EXPENSES TO 

EMPLOYEES UNDERGOING INFERTILITY TREATMENT 

1. itt ;.-~ 12 ~ 2019 'til" ~14'!Rl a ~ 252 ~ ~ -q- rf;'qffi ~ ~ -q- ~ ~ 

'fl4i11ft lfi (~/~/Cfi 1Jii11q 3fTT ~ tffit~ ~ ai1cf<a1 ~ ~ 

RlfckAI ~cfit Slfd'ffef~~~~ ~I 
Board in its 252th meeting held on 12 Nov 2019 has accorded approval for reimbursement 
of medical expenses for infertility treatment to all employees 
(Officers/Supervisors/Workmen) on the rolls of the company and their spouses. 

2. SI fd ffe ~ ~ "'1 R"i ff9 t1 ~rnT 'til" ~ ~ \ifRT ~ : 
The following conditions to be satisfied for granting reimbursement. 

~1cfUt I ~ ~ ~ (Q~~tfl) ~f<liffi I 'til" ~ stfd "rRf ~ fcRTI: ~ ~ I 
Only Modern Medicine (Allopathy} treatment for infertility will be considered for 
reimbursement. 

i) ai 1<f<a1 "3'lf'iITT: ~ ar.rCTu lIT ~ Rlfcliffi 1 ~. «1 Qf1 Ql'f GTU ~ 1Tf ~ ~ 
3lT&lT lfl" ~~~~I 
Request for infertility treatment will be considered only on the basis of advise rendered 
by the Chief Medical Officer, CSL. 

ii) ~ Rlf<liffil 31firW, 'fl4:q1fl IDU ~ ~ "fiZ\qi;i q1{qf{cf1 ~ cfiT f4 1M1di ~ 

"ftTlZ ~~3lT&lTlfl"3lj<f~di ~~~~~ I 
CMO will advise infertility treatment based on clear evidence of fai lure of 
conventional treatment to be submitted by the employee. 

ii i) 31 j cf <:a I ~ ~ ~. Cfl4il I fl "ITT<T ~ tf ~ ~ ~ afi"t ~ ~ 
~~~~'Sfl"l:(f ~mt:fT ~1 siraifif ~m Cfi14T,a< ~lf{ ~~~ 
~ I 

Request for infertility treatment shall be submitted In advance by the employee and 

sanction to be obtained before commencing the treatment. No post facto sanction shall 
be considered for reimbursement. 

iv) «)Qf1 Qi.1 ~ ~ ~ ~ ~ ~ "{l\T(J/ ~ ~ ~ ~ q~'f'd fctlft 'lfT ai fqa1e:i ~ 

::st'jcf<cti CfIT~~ '1fT "ffCFdT ti 6lfqdl(1 -q- 31'jcl<ctl ~~~~Imm~ 

rn ~ \jq Cf\ {Oj ~ ~ 1'.111~Tf$ ~ 3{Tq~<l"Cfi" 31 q ti {ii '11 ~ ~unj; ~~I 



Infertility treatment can be availed from any hospital registered with State/Central 
Government with prior sanction obtained from CSL. The hospital should have necessary 
infrastructure and facilities including equipment and trained manpower to carry out the 
investigations/procedures for infertility treatment. 

v) 31'jcl< a 1 ~ <t><~ Cl 1#1 'i ~1113ft cfiT 3fP! 25 ~ 45 crtf ~ ;,ftq ~ ~ ~1 ~ ~ 

~25 'il.58 Cf°tf~;,ftq~~ I 

The age of women undergoing infertility treatment procedure should be between 25 to 
45 years. For men the age should be between 25 and 58 years. 

Vi) ~ ~-qfit~l"Cf~ ~m"'..f{~~Cl l~ f~~3fh'~tf~ ~m~I 
Only married women and me11, living with their spouses are eligible. 

vii) ~'j)cf<ar ~~~ siFAifd~~ai1cf<a1 ~~~. ~<flT~~ 

~ <f@ ~. ~~~tr~ I~~ WfCfi ~ ~ ~. ~ ~ ~ 
m<r@~1 
The reimbursement for infertility treatment procedure will be allowed only in cases of 
infertility where couple has no living child . Couples with adopted child are not eligible. 

viii) ~'jcl<dl ~ ~ ~ ~ ~ <fiT SIR!~~~ 31'j)4'1 ~'1 ~ tfW ~ ~ ~ 
ffi (f'fi ~~tr~ I 
Reimbursement of expenditure incurred on infertil ity treatment will be allowed upto 
maximum of three fresh cycles w ith prior approval. 

ix) DftT, ~ m ;:mi 100000/- ~(~~;;rm l1T?f) ~ ~., ~ 1:l'T Cl lRl~<t> ufu, ~ 

~~~. ffi~ sifclifcf ~~;ft-~ I ~nfil~~~~~m­
(~fi\if) ~ ~). ~ wnft ~. ~ CflT ~. ~f4l'i!iili.1 , f.ll(((;f) ~. 

ai f4a r1.1 ~ ~ ~ <iT1m anft imfin~· ~ 1 
An amount not exceeding Rs. 100000/- (Rupees one lakh only) per cycle or the actual 
cost whichever is lower will be allowed for reimbursement. This amount will be inclusive 
of cost of all investigations (including USG scans), medicines, doctor's fee, disposables, 
monitoring cost, cost of hospitalizat ion etc. during the procedures. 

x) <t>4"'1rll Gm"~fqa11.1/ ~'il~~~~ORr~~~~#sifcl~ 

~ ~ ~ ~ ~~rrn'i fch1m ~ ~ ~ \;fRT ~I 4'J C{fi C{i.1 ·i?fl ~ ~f4ffi I 
~Gl'Tf ~~ ~ afR~ Sl'ifOjq:;fj cfiT m-cfi't~ I 
Application for reimbursement of expenditure shall be submitted by the employee along 
with bills and other records of treatment from the hospital/treating doctor to P&A 
Department. Application and supporting certificates shall be scrutinized by the Chief 
Medical Officer of CSL for payment. 

xi) ~ (11T'1<f mmrrr) ~ 3t 'jcl< d I ~ ~ SI fd ifcf ~ ~ ~ fcfi1:l'T ~ I art~ 
~~~~pt; I ~~pt; (~) ;:rn 34~lif<1 ~ ~ ~ cfiT ~/ P"t rQ)tf>(OI 

~ 'lIT ~. m ~ il'!irtnra ~ m ~ m ~ m f.l\'if.la ~ ~ ~ ~rRPit 
'fil'~m1 

. . ,, 



Head (HR) shall be authorized to grant reimbursement for infert ility treatment. 

CMD/D(T) shal l exercise powers to interpret/clarify the rules or to amend or modify or 
delete or suspend the operation of the above scheme. 

Wn~/ To 

~~I All Concerned 

5' fd RI fq I Cc: 

frt (TI)/ frt (cr<fi)/ frt (~) 
D (O)/D(T)/D(F) 

1J.tr.3f./ cvo 

(ll;il>~/ ~hi 
\llT it~ISleiS'fl (Cfil. Cf 'Sffil.) ~ ~ ~ dl~'flill 

DGM (P&A) & CWO 

lJ.lf. 'Sf./ lf.'Sf./ \j.lf.'Sf./ CGMs/GMs/DGMs 

3f.tM"-sr.frt. CfiTCfli4q1~Cfi «~lliCfl I EAtoCMD 

1J.~.3f./ CMO 

~ ~. ~alt'Nfl C(«{l(lfl/41 C(«{1J'C(ti{C(ti/~/Bll(«l{«C(«C(/~ 

General Secretary, CSEO/CSEF/CSEU/SES/CSOA/CSSSA/WIPS 
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'1l=-0'1 fll9l41i ffifBl:s I COCHIN SHIPYARD LIMITF.D 
~/KOCHl-15 

S1 o.PERl./ 17(28)/2014 Pt ~/Date : 11 July 2022 

<nf2022-23 ct>~t? ~q•~«t~ tf!4e1~<ir ~~t? ~ it~<kti:t ~~ 
:fil_l{fil'!C1 fi)~(fil_~ GifT ~rjj 01 

GROUP MEDICLAIM POLICY FOR RETIRED EMPLOYEES FOR TUE YEAR 2022-23 
DISPENSING MEDICINES FROM CSL MEDICAL CENTRE 

1 cpcn:rr Qff 2022-23 ~ ~~ q;ifo1~m ~ -g_q J)f3<ffil1 ~ a> ~ ~ ~ 
~ -Qt{~/17(28)/2014 'l{l7l ~- 20 l1{ 2022 Cf)l ~ ~. ~ ~ ~ 1Tm ~ 1$, 
·vrr ?;(fT(j #?l#f<[ITT mrtt zy ~ l/T;f Jf!fira{ "{[W WTT?fT( &! ?ti 6, CFt #Na(fd Mchrm 
~ ii ffffftm fciRlT VflT(TTT' I 

Please refer Circular No.PERL/17(28)/20 11 Pt dated 20 May 2022 with 
regard to Group Mcdiclaim Policy fo r Retired Employees for the year 2022-23 
wherein it has been stated that, "those medicines which are being taken 
continuously by retired employee or his/her eligible dependents shall be 
dispensed from CSL Medical Centre". 

2. a ~tf l~qm q;if:q1{t \;fl \34~lCRf "efctw (f)f ffi'tf \rc5RT ~ t,, ~ 'ftttHiQC1 ~f&>l'tH ~ ~ ~ 
~J{f $ fctC'RUT ~ ~fl - I $ ~ ~ ~ g ->il ~ ~. m'l.f tft Jf111fl - II~ 
~ ~ Cf>f.lqr~ ~~ ~ w:nuT ~ ~ "CPT-fl Wll I 

Those reti red employees who wish to avail the above facility shall submit the 
duly filled-in application form as per Annexure-1 along with certificate from 
the treating doctor as per Annexure-lf for dispensing such medicines from CSL 
Medical Centre. 

3. t)qfPfqm q;if:c:Jtfl \ii)" fibC1tOC1 °tfll(fll(C1 ~fa;ffit fl~ GCfTlt a~ t_ ~ ~ ~ 
m ifft ~~~Ct ~l \ifCr (fq;"~.Jfl-q 11c:C11q ~ m , 
The retired employees who are presently availing medicines from CSL 
Medical Centre need not submit the form, unless there is change in 
medicines. 

1. ~ ~01~qca q;if:c~1~m "Gil ilo1~~fi1 Rlfcb~1 ~e;1qcn ~ $ Jfcrfu Jfffi ~. ~ ~ ~ 
fa> a .Jqtfl-1 $ ~ ~ §JfT ~ ~ Cf>1 Jf¥F/ - II if ~ ~ a:>-~ ~ 
q):{~ttl<.9 ~ IDTI ~ ~t_;IQCfl ~«ild\lf $ ~ ~ 30 ~ 2022 (fCf) 1j"&l fi)fcb~I 
~. ~ Rlfch('{H ~ ~ ~IQQIJ ~fqe;s, Q~J041i< tft Jfl, ~ - 682015 Cf>1 in 

{ -iIB csl.medicalcentre@cocbjnsbjpyard.in ~ ~ ctR I 

/\II retired employees who arc covered under the Post Retirement Medical 
/\ssistancc Scheme are requested to submit the f1l led-in application form as 
per Annexure-1 along with supporting document issued by the t reating doctor 
as per the format given in l\nnexu re-11, la tes t by 30th July 2022 



==-

to The Chief Medical Officer, CSL Medical Centre, Cochin Shipyard Ltc.l ., 
Perumanoor PO, Kochi 682015 OR by Email to 

csl.medicakeatre@cocbiasbipyard.io (1!; ~ ll"l'f 

/ 

~h) 

"f(i1Slii4?llfl (lIT. ~. ) I General Manager (HR) 

irr.rr it I To : 

11''4t A Cf I frl 1'1 "flif:q I fl I All Retired Employees 

A"'41frl1'1 if,if:qrfb~'f cir~ "fl<:'°' Git~ w4T ~ll'1~'fN 1 
J\ll Unions and Associations representing Retired Employees 

$1 Fa Pl rq I Copy to: 

f;t (O<fi. ) /Ft cfct. ) I D(T) /D(F) 
1j . ~ . 31. / CVO 

1j . 11 . ~. / 11 . ~. I~ .11 . ~ . / CG Ms /GMs /DGMs 

13; . ~. 31./ lj.oti.3l./ lj.~. 31. / CSO/CWO/CMO 
~ 6 I fl~ Cf tf1 '·~fl { Q\Cfi/tf) l!Ji {arr /Hl Q\'A C!;fl C!>~3lttz 
General Secretary CSRF / CSEO / CSSA/ CSOA 
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ANNEXURE-1 

COCHIN SHIPYARD LIMITED 
KOCHl-15 

REQUIREMENT OF REGULAR MEDICINES FOR 
RETIRED EMPLOYEE & THEIR ELIGIBLE DEPENDENT S 

*This facility is applicable only for those retirees/eligible dependents covered under Post 

Retirement Medical Assistance Scheme as per CSL Circular dated 20 May 2022 

**Those retired employees who are currently availing medicines from CSL Medical Centre 

I ~~ed not fill th is form, if there is no change in medicines. Their regular medicines will be 

~spatched as per the requirement 

1. Retired Employee's In formation 

Name of the Employee: Code No: 

Date of Birth: I Age: I Date of Retirement: Designation 

Add ress of the Employee: Phone No.: 

E-mail ID: 

2 D t ' I f . e a1 so I emp oyee I r 'bl d e 1g1 e epen d t en sw h o require me d'. ICines 

SI Date of 
Relationship w ith 

Employee/Dependant name Age Gender the retired 
No. Birth 

employee 

1. 

2. 

3. 

4. 



3 M d. I d t ·1 (f I . e 1ca e a1 s or t ong ermme d" . I ) tctnes on y 
Sl Employee/ 

Name of disease 
Name of the amc of the 

No. Dependant name treating doctor hospital 

1. 

2. 

3. 

4. 

D ECLARATION BY THE RETIRED EMPLOYEE I DEPENDANT 

The information furni shed by me is true to the best of my knowledge. The medicines in 

the prescription are taken by me/my dependant on a regular basis. Please send these 

medicines to my address. 

Signa ture: 

Name: 

Date: 
Place: 

·-



-· 

ANNEX URE-II 

CERTIFICATE FRO M TREATING DOCTOR 
(For dispensing medicines on long-term basis from Cochin Shipyard Ltd.) 

[ Name of the Employee .. .................................................... .... ........ Code No ................. . 

This is to certify that Mr/Mrs/Ms .... .... ..... .. ......... . ..... .... .. ... ...................... . ........... . 

Age ................. ....... years is under my treatment for (name of the disease) ....... . .. .. 

He/she is taking the following medicines presently on long-term basis: 

This certificate is issued to this person to avail these medicines from Cochin Shipyard 

Ltd ., Kochi on a long-term basis. 

Date: 

Place: 

Note: 

Sign a tu re of the doctor 

Name & Reg No. 

(Seal) 

1. Schedule X drugs, which are dispensed from medical stores only on prescription of 
a RMP, will not be dispensed from CSL. These drugs need not be included in the 
above list. 

2. Fresh certificate has to be submitted if there is any change in medicines. 
3. Separate certificate to be submitted for each patient (self/dependent) 



~~I 44 Ii Pf l°lfa6 I COCHIN SHIPYARD LIMITED 
00 I KOCHI - 15 

-H° I No.PERL/17(28)/2014 Pt ~/Date: 20 May 2022 

~ 2022-23~eq1f1ro Cfiif'q1fbn~~~"~*"' .. ql~tfl 
GROUP MEDICLAIM POLICY FOR RETIRED EMPLOYEES FOR THE YEAR 2022-23 

1. cp;f 2022-23 ~ ~ flcll~'ftl Cfi4"'11R:4'i ~~~~~#iii~ CfiT mm 1:'11~l'5 ~ 
~!?<fin:r ~ R!fl1°2:'5 , QU1f1i&iS1 ~ ID~ '1c:fi.f1i.fl( UI ~ Tnn' ~I ;:fITTt ~ ~. ~ 

fl q I~ "fd Cflif"'I I f{41 CfiT ~ <;l RI~ d tR!!lUI'~ ~g ~: 
The Group Mediclaim Policy for Retired Employees for the year 2022-23 has been 
renewed with M/s.United India Insurance Company Limited., Ernakulam. As per the 
policy, the following cover/benefits are available to the eligible retired employees: 

i. ~ U7ft (antcfi) ~: B'+ft J"lsi1R:4'i (~ rn ~ mtr) ~ ~ ~ amm 
~ ~ 6 ~ fffi~l cfi1' ~ 'llftm ~ ~ ~ ~ cN it 8,00,000/-~ aCfi I 

In-patient (IP) treatment: upto Rs. 8,00,000/- in a year for a family unit of 
maximum 6 persons on floater basis for all diseases (including Day care 
treatments) 

ii. aif<lfht> W!!lUI': ~ ~ antcfi ~ ~ 1hfR in1rft th!!lUI': 24,00,000/ ~ - ~ 

q1f it m ~ ~ 5 ~ Rh~1 CfCfi ~ (1.25 'CflUs ~~~it~) 
Additional cover - Critical illness covers for Cancer only IP: Rs.24,00,000/- in a 
year per person limited to the first 5 persons (out of a Corpus of Rs.1.25 crores). 

iii. 1 , 25 , 000 / - ~ (~ (i) ~ ~ ~~) CfCfi ~ 1Nf~PT-\3~~'1 01Pl cfi1' 

Slf<l 'f<T1 
Reimbursement of Hysterectomy expenses limited to Rs.1,25,000/- (included 
under (i) above) 

iv. ~ ~flli< ~ ~ sif<l~- 3W! ~eft ~ ~~R 01Pl 50,000/-~ (~ 

(i) ~ ~ ~rrfm;r) CfCfi ~I 

Reimbursement for Retinal Disorder - Age Related macular degeneration 

expenses limited to Rs.50,000/- (included under (i) above) 

2. flq l~1't1 Cflif"'l 1i1:4'i ~ ~ ~ ~ fflQtil(~ ~ Rlfcf>ctil tR!!lUI' CfiT '1i.fl<fl~'1 ~ i:f; ~it 
tWn- ~1 '1 i.fl<fl ~ '1 ~ Wfi itm cfq;:ft 'ITT'CT ~ ~ 3Nfu mm ~au {i1 cf1 Q 'ITT'CT 
~ cfi1' ~1 '1 "fl<fl ~ '1 RI fcf>cti 1 oo ~ Uf1l<IT CfiT '1 "fl<fl ~ '1 amm: ~ ~ 
~311{<!1cf)l( ~ ~·;;f)<;1~ ~ 31fqa 1~l it antcfi~ rn ~ ~ cfi1' ~~~I 
'1Cfi<fl~'1 R1f.f>cti1 ';flfct ~ Cfi1lfsio11ti1 atR oo CfiT ~ m ~. ~ ~ ~ ~ ~- • 
i:fi ~it~ fctcITur ~I 



For the benefit of retired employees CSL has taken the mediclaim coverage as a cashless 
policy. The cashless treatment service shall be provided by the TPA appointed by the 
Insurance Company namely M/s.HITPA. The Cashless medical insurance policy allows 
the patients to take IP /Day care treatments at network hospitals empanelled by 
M/s.HITPA on cashless basis. For the modus operandi of the cashless medical policy 
and submission of claims, please refer the details elaborated as Annexure - I of this 
circular. 

3. 1'.ITTf ~ ~ !?rrtmf ~: m , 1lfct m w , ~ ~ 3fr"{ lfRIT-flhrr $ ~ 6 ~1 

qtf 2022-23 ~ ~ 6 ~RM'i <fil- !?nfm;r m ~ ilci1~ 1'd 'fl4"'11fbn <fiT m mcm: 
~~~~~~~~~T1f sftffi~Ji 26,4721-~ ~ I 
The eligible dependents includes: Maximum 6 members including Self, spouse, 
dependent children and parents. Full premium payable for the above sum assured for 
the year 2022-23 per family unit of retired employees covering maximum 6 persons is 
Rs.26,472/-

4. ~ "ffctu ~ ~ fcMn1T ~ '1fffi ~ ~ ~/18(175)/2009 ITTi<fl 16.01 .2015 

~ ~. oomr fici1~1'd ~ ~ ~fchffir f1tl1~a1 ~arr~ 3fa<fu ~ fici1~1:a 

'fl4"'11R:41 ~ ~u ~fit~~ sftffi~ii <fiT ~ ~. ~ <fi ;fR- ~J?mrr 1l<rr ~: 
In line with the Circulars No.P&A/18(175)/2009 dt. 16.01.2015 issued by P&A Dept. in 
this respect, retired employees covered under the respective post retirement medical 
assistance schemes are requested to remit the applicable premium, as indicated below: 

~~a1fS<ti1fl4l~~~~msflflt4q 'ifiT~ 
~ 

SN Details of premium to be paid by the existing beneficiaries (~.) 

Amt (Rs) 
Workmen who retired prior to 01.04.2007 on superannuation or under 

100.00 i VRS/VPRS after 15 years of service in CSL 
Workmen who retired between 01.04.2007 to 31.12.2010 on 
superannuation and paid one time enrolment fee of Rs 50,000/- or Rs 100.00 

ii 40,000/- as the case may be lump sum or in installments 
Workmen who retired on or after 01.01.2011 on superannuation and 
paid the one-time enrolment fee of Rs 50,000/- or Rs 40,000/- as the 2,647.00 

iii case may be in lump sum or in installments 
Workmen who retired after 01.04.2007 under VRS/VPRS or resigned 
after 15 years service in CSL and Not opted for one-time payment of 26,472.00 

iv enrolment fee 
Workmen who retired on superannuation between 01.04.2007 and 
01.05.2014 but did not pay onetime enrolment fee and wish to join 13,236.00 

v scheme by paying 50% of premium 
Supervisors and officers who retired prior to 01.01.2007 on 

100.00 
vi superannuation or under VRS/VPRS after 15 years of service in CSL 

Supervisors and officers who retired between 01.01.2007 to 
100.00 

vii 31.12.2010 on superannuation after 15 years of service in CSL 
Supervisors a nd officers who retired on or after 01.01.2011 on 

2,647.00 
viii superannuation after 15 years of service in CSL 

ix Officers, suoervisors who resigned after 15 years of service in CSL 26,472.00 
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Go to www.cochinshipyard.in / Related Links / Retirees corner and log 
on to retired employees portal using user ID and password, which is 
already provided. 

~I Step-II: Insurance? Insurance Premium Collection 'ifiT ~~I~~ 

~~~~~1~arrq~~.m~~~~si~f!~~ 

~ ~ ~ ti1tn~a ~ ijfT ~ t1 ~ ~ ~ ~ ~ atPlci14 &1 
Select Insurance ? Insurance Premium Collection. It will display 
existing dependants list. If required, the dependants list can be 
modified by adding and deleting entries. The fields in the dependants 
list are mandatory. 

~ 1step-111 : ~~~~tffe'IR", iftirr sf)f?i4q ~mt«f.m'~ 
~ ~ \iITTIT t1 
On confirmation of dependants list, the following option is provided to 
make the insurance premium payment. 

atl'1~1\i'1 sfl~4y 'fir~~ I Pay Premium Online 

~ctlfil<fd iflif:q1{l•101 ~ sflf?i4q 'ifiT ~ ~ t« f.l~fud ~ \ilTdT t. ~ MPay Premium• 

arz;:r 1R" ~ ~ "11" ~ ~ ~ fcnroir ~ a1R ~ \il'TlZl'JT ~ ~ MProceed for Payment• 

1R" ~ ~I ~ ~ f<4"4 l~d ~ ~ ~ m: 1R" 'l'1F-fffmr ~ \il'TlZl'JT ~ anlf ~ 

1jmrA' ~iflffi 'fir~ m ufW ~~~I ~ e'+l~d l'J\tfcti lU ~ ~ "ifR, OfT1f ~ 
~'fir fifG ~ ~ ~ t1 
The retired employees are directed to pay premium online by clicking on "Pay 
Premium" button that navigates to your scheme details and then click on "Proceed 
for Payment". This link will be automatically redirected to payment gateway where 
you can remit the amount using various payment options. After successful 
completion of payment, you may take the print out of the payment receipt. 

• ~f!"fl<u1 IJPrr~ufR<fiTfifG~4hteg~ ~~~atlctit4"fldl 3iff!1 
Printout of confirmation pa2e OR payment receipt is not required to be sent to 
m 
Those retired employees enrolled under the scheme who do not have a USER 
ID and Password may get the same from P&A department to renew under the 
insurance and pay premium. 

• w4T ij"41Pl'{'d ~~~~Retirees portal~~~~ ;aq41•i"fldf <nlf ~ 

w ~ ;aq~i?J ~ l'J't( ~ tl" $Tri ;aq~•lifldf <nlf, ;nlJ ~ w ~ ~ ~ 'qR 

~ 'fir ~ e41\Jl'1 t1 ~ ~ Rajan afR m ~ 543 t:, ID ;aq<11•11idf 'tiT iflli 

RAJA543~1 
All retirees may please note that the USER NAME for login to the Retirees 
Portal remains the same as provided in the previous years. The USER NAME is 
a combination of first four letters of the Name and Code Number of the ex­
employee concerned. Eg. If name is Rajan and code number is 543, the User 
Name will be RAJA543 



• ~ ~ '!R m<tiR ua ~ 1flZ 51fatim ~ 'ifiR'OT ~ ~ 19 ~ iti1" m-~ 
«lc:tec:tl't ~ ~ m iliT ~ ;:sql'ti!J if{f ~I a«r: wlfT ~ctlfilf!{'d ifiif ... 1f{~ -ij­
~t~~ dfl'1l'tl~'1 ~~iliT~cRI 
Due to restrictions imposed by the Government on cash transactions and in 
view of the Covid 19 situation option to remit payment at CSL will not be 
available. Hence all retired employees are requested to make use of the online 
payment option. 

8. ~ ~ ~ ~ qf~«l iti1" '1cfhfl'{id ~ ~ ~4i€1dl ~ '!R ~ -ij- "fCfd": ~ ~ 
~ ~ iJR -ij" i1<:fl;f)Cfi(Uj ~ ~ 'f@ ~I ~ CfiT{ flltilifi(Oj ~ 1f'T1f-~ ~ 

~~:0484-2501925/ 2501237 -ij"~~I 
Kindly note that failure to renew the policy would entail automatic exit from the 
scheme and later renewal is not permitted. For any further clarification and 
guidance, please contact Tel: 0484 - 2501925 / 2501237 

'1ifl51'48Cfi (1IT . ~. ) I General Manager (HR) 
oo~ I To: 

w4T ~GI I f.:l <f'C1. if'i4'<1 I ft I All Retired Employees 
~·-uf.'Pra Cfiif:q1ft~'i<fil~Cfl<~C11~ w4T ~afR~ 1 
All Unions and Associations representing Retired Employees 

SI Fa~ Rl I Copy to: 
f.=t ( Cl"if'i . ) / f.=t ( ~. ) I D (T) /D (F) 

lJ. tr. ar . I CVO 
lJ. lT. 'SI" . / lf. 'SI'". /~ . lT. 'SI'" . I CG Ms /GMs /DGMs 
lJ. tr. 31"./lJ.Cfi.31"./lJ.~. 31"./CSO /CWO /CMO 
~.Cfi.(~)/DC (CISF) 
'i ~lij ~q «I c:tij{c:t4i/«l c:tij{aIT/«l ltij ltij lt~~ 
General Secretary CSEF / CSEO / CSSA/ CSOA 



di 'j{Wf ii 'fl I ANNEXURE - I 

~ cU a~ Cflsfq I fb(f ~ ft'l1r '1 Cflcfl {) '1 ii~~ +f q l~ e:l ~ 'fl I lfSI om•ft 
MODUS-OPERANDI OF THE CASHLESS MEDICLAIM POLICY 

FOR RETIRED EMPLOYEES 

1) '1Cfi<fl~'1 ~mm 1'1 1 ~2:s ~ ~~ ~ # aTI"t ~mm~~~ tMnz arri:n ~ 
R!f?tt:s (~31i {t1cfoo IDU ~~\;fl~ ~I '1 Cfl~l~'1 00 ~ m if ~~~, 
m-oo~m~IDU~~rm~m (~ . • , if~~' 
The Cashless treatment is being provided by the TPA M/s.Health Insurance 
TPA of India Ltd. (HITPA) on behalf of M/ s .United India Insurance Company. 
A brief description about Cashless Service as provided by the Service Provider 
M/ s .HITPA is enclosed (Encl.I) 

2) ~ '1Cfi<fl41rt ;ftftt ~~ ~~~~cir f -mr ~PilGl l ~('t rf. IDU ~ rhn: 
3fr"{ ~ f-fil ( ~ ~2'.(1 ~) \ifRT ~ ;;rrQ,1TTI ~ 3fr"{ ~ ~ 3fWT 

~anttt \ifRT ~ ;;rr1J,1TT1 ~ rn ~anttt ~ ifiT ~ m 9Q: 4G1ti1~2 
https: //hitpa.co.in if~~ m ~ t-fil ..fr :S 1'3'1(1l:S 'fl{~ ~I \ifRT ~ 
rm~ %1" ~ 31cffu ~ <frurr ~~I 
Each beneficiary covered under this Cashless policy will be issued with a 
UHID Number and UHID e-card (digital mode) by E-mail or to the Mobile 
Number. Separate UHID will be issued for self and dependents. The members 
can also download the UHID e-card by logging in to the website 
https: / /hitpa.co.in using the UHID Nu mber. The UHID issued will be valid 
during the entire policy period. 

3 ) mm~~~ 31fqa 1(1"'i # ~ ~ (~ 6000 3t"fl1Cfra) m-~ m<:0 if 
~ S3lf ~, ~~~~if~ IDU '1ifi<fl~'1 ~~\;fl mT ~I 31ftld i&ll ifiT 

~ ~ 44t11~2'. h ttps://hitpa.co.in/Our-Services/Network-Hospitals 11<: 00 
\;fl mT ~I~~~~ mm ~31i {cicftQ ~~mt crrn- 3tftlan1'i # ~ ~ 
(dl¥f4'1ifl - II) ~rm~ I 
Cashless trea tment can be taken by the beneficiaries in any of the wide 
network of hospitals (around 6000 hospitals) under M/s.HITPA which are 
spread across India. Details of hospitals can be seen at their website 
https://hitpa.co.in/ Our-Services/ Network-Hospitals. List of network hospitals 
under M/s. HITPA situated within Kerala are enclosed (Encl.II) 

4) ~~if ~~~ ( Cfl&f~ 1 {) I ~) '1Cfi<fl~'1~~~~m~ 
tmr ~ I ~ 3t"fl1Cfra ~ ~~ ffi ~~'fl{~~ I 
Those beneficiaries (employee/dependent) covered under this policy, wish to 
avail cashless treatment may contact the HITPA / Insurance Desk of the 
concerned hospital along with the UHID card . 

5) D<Ft;~~ ifiT t1 \4 iq'1 / ~ ~ 'ffi"ll \30R ~ ~ IDU 31'j)'ilRa ~ m 
(3IT&n:/ ii ac:: 1a1 ~ i:p.;f/ ~ ~/q-rn-qlt ) if~~~ cir~ rn cfiT 
3t1Cf~'4'1'ITT ~ I 
The beneficiary shall also required to produce any of th e Govt. approved 
Identity cards (Aadhaar / Voters ID/Drivin g License/Passport) at the time of 
availing benefits for verification/identification of the patient/beneficiary. 



6) 3W«ITTf ~ ~ Cf'T '1'flcfl~'1 m-~ ~ ~-~ ~ rn 'ITT'iT ~I ~ ~ 
Cf'T~"11'1'fll£1 $~-~~rn'ITT'il"itm I 
The Hospital will ask the member to fill the Pre-Authorization Request form 
for cashless claim. Insured member has to fill the pre-Authorisation request 
form with relevant information. 

7) ~, ~ IDU ~ ~e.rfur ¥-~ ~ rn, ~ Cf;T ~ 3fR 
~ Cf;T ~ mrtf 1Z"f311 {l) cf) l( CfiT arnm-~ I 
The Hospital shall send the Pre Authorisation Request Form, ailment details 
& treatment estimate duly signed by treating doctor to M/s.HITPA. 

8) mrtt~IDU~~~~mRrn~~~~~~~, 

f.rqlft 3fR !?rITT ~ amm: ~ mrtf 1Z"f311{cl41 l( ~ <il' ¥-~ ~ >l<IT'1 

~I 
M/s.HITPA will provide Pre-Authorisation Approval to hospital based on 
policy coverage, terms and conditions, within two hours from the receipt of 
intimation from the concerned hospital by M/s.HITPA. 

9) ~ ~ ~ ~ ~ ~ tJlJ<I° m ~ I ~ <il' '1'f>cfl~'1 ~ Cf;T ~ '30R ~ 
~ rn m:'1'T ~~I ~ mrtf ~ cil' f.rffi' 3fr\ 3fKf ~Cl <vf'i <il' ~ ~ 
~~~<il'~~~~~~ftct;'ft~mif~mR~~tJlJ<I°~~~ 
~~~~~I 
At the time of discharge of the patient from the hospital the card holder / 
beneficiary avails cashless treatment is required to fill-up the claim form. The 
hospital will forward the bills and other details to M/s.HITPA and they will in 
turn approve the same within two hours from the time of receipt of intimation 
regarding discharge of the patient and treatment records from the hospital. 

10) ~ <il' ~ ~ ~ ~ ~ ~ rn ~~~~..fl' 31t<ftCfl14 ~ cfil­
am:~~~~~~ ~I ~ iITTT arnm m +Rt cfi1-~~III if~ 11'{ 

~I 
The beneficiary will be discharged from the hospital after obtaining approval 
from the TPA and on remittance of payment towards any inadmissible items. 
A list of non payable items forwarded by the TPA is placed at Encl.III . 

11) ~'>ft' :stfCflCfl14 ~ M ~-~ ~ ~ cfil-aITT: ~ <ir ~ ~ ~ ~l"Ai~a '1' ~ 

<n:!; ~'>ft'~~~ <iT ;ftfcf ~ 3falrr ~ ~ ~ ~ ~ ~ <il' ~ ~ 
W ~ ~ ~ W ~ ID"CT ~q?'.141 ~ ~ f1"'il(~ l(\'1 ~ w;n Cf;T ~~~I 
Any inadmissible items like payment towards non-payable items etc or 
expenses towards any treatment not covered under the scheme or treatment 
expenses exceeding the limits notified under the policy shall be settled 
directly by the patient to the hospital prior to discharge and CSL shall not 
bear such expenses. 



12) Cfi"lfCT I ~ cRt- fql<fli 4d I mm ~ IDU f.tmfta" '1r.rnT ~ ffi ~ ~ ~ lT11: 

!?ral ~~~I (mITT ~ ~ ufu CfiT 1% ~ ~ ~ ~ ufu CfiT 

2%) 

The admissibility of room/bed shall be as per the eligibility prescribed by the 
M/ .HITPA and ceilings prescribed under the policy (Per day Room Rent @ 1 % 
of sum insured and ICU charges @ 2% of sum insured) 

13) ~ 01lftf; 3 0 ~ OCfl ~ ¥ -~ ~ 'l«ff ~ CfiT GTCIT 'fl{~ ~' ~ W cRt- crrfug 

~ 6 0 ~ CfCfi awrcITTr ~ 'llCff ~ ~ OllG <fiT ~ ~ ~ ~, ;;fr rt inf I ~ ~ *Tu ~ 
~ Fil fcl>ct1 <fl IDU trnTQ I f.tmfta" ~ ~ ~ ~ ~ 3fa"tlT U<ft <fiT ~ ~ \;fl ~ 

~' ~rt~~ ITTiff ~ !?ral ~~mm~ cFl" Gfditl"1l, ~fora 
~ cFl-~'fl{~ ~I 
Insured can also claim pre-hospitalization expenses upto 30 days prior to 
admission and post-hospitalization expenses upto 60 days from the date of 
discharge as advised/prescribed by the concerned doctor in connection with the 
disease/ illness for which inpatient treatment being taken, as per the policy terms 
and conditions by submitting claim documents, relevant bills etc to M/s.HITPA. 

14) ~ ~ 01lftf; cm-~ fi1Fctict1, fttj1t ~ ~ cRt-~ ~ m ;m mm~ Cfll4Y~ 4 

~~mr\;fl~~I 
If the insured desires to have the original medical reports back the same can 
be collected from M/s.HITPA office. 

15) ~ fcITTfi CfiT'11T ~ '1Cfl«i~'1 ~m <fiT ~ ~ ~ 1PIT ~ ~ ~ ~ IDU of'j)lil~d 

~~~~mr1PIT~, oTGTCIT~ I ClC1{11~<! (GTCIT~cRt-~m~ -
Ill~~~ mm~) ~ ~ ~ lT11: GfdiCl;n( cRt-~-~ ~ ~ GTCIT GfdiClqi ~ 

rn ~ i:rl?JTif m cRt-~mm C('i4 Ulen C( ~ ~ Gi;f cRt-~1 
If due to any reason the cashless facility is not availed or is not approved 
Insured member pays for the treatment upfront, Reimbursement of claim 
shall be filed with M/s.HITPA after submission of Claim Documents as per 
documents checklist provided in the Claim Form/Website. (A copy of the 
claim format is enclosed as Encl-IV). 

16) :-ii1q1aifl1<11..., ~~~~, ~~mrn~~~<t'ffiawrcITTr~ !?nfin:r 

"1' ~ lT11: fcITTfi '4)- 3WrcITTf ~ ~ 'SITA' ~ ~' oT ofPn' ~ ~ Gfd I Cl-n i aft<: ~ 
$ ofPn' GTCIT ~ 'CfiB 'TI::~ cRt- ~'TI:: fcr<m: 'fl{ ~~I ~ lfTlfffi ~, GTCIT ~ ~ 

~~~cRt-~1 
In case of emergency situation, if the beneficiary avails treatment from any 
hospital not included in the network hospital of M/s.HITPA, the Insurance 
company may consider reimbursement of the same on submission of 
insurance claim with proper documents and records. In such cases, the 
reimbursement shall be submitted as per the claim format. 



17) ~iti~~iti~oocm-~~'1Cflift~'1 ~it~<r~it~if 

<lT ai1q1aif\1J'l01 ~ # <lT ~ ~ ~ ~ # U1fT ~~it crrtra B- go ~ ~ 

~~~~I~~ 00 CfiT Slf'{l)cf1'fl<:ul ~ ~ ID"{T 00 00 (~ 

~611{2i<flco cm-~ ~m~~1 
Submission of claims after treatment for reimbursement, in case of non­
approval of cashless treatment or in emergency situations or in the case of 
ayurveda treatment should be done within 90 days from the date of discharge of 
the patient. Such claims shall be submitted directly by the beneficiary to the 
Insurance Service Provided (M/s.HITPA) by the beneficiary. 

18J ~ '1Cfl41~'1 -.ftfir B-~ ~ '4T '11i'1Cfl1£1 iti ~ <lT oo B-~ ~ CfiT ~ m mI, 
~ 00 "SRlClT ~ ~61i{cl<flQ;, ~ ~Tml ifllllfotll B° ~ ~ m ~I '3'1cfiT 1«fT Cf 

~ ~ ~ ITTr <r<rr ~: 
For any information related to this Cashless policy or claim related enquiry or 
submission of claims, the beneficiaries may contact the service provider 
M/s.HITPA, Cochin Branch office. Their address and contact details are given 
below: 

'ff1f m~. t-~auttt 
Name Contact Number E-mail ID 

sfT 3ITT W~T 7428086078 r .rethish@hitga.co.in 
Mr R Rethish 

~mVT~l~f~~ ~ L Cochin Branch Office Address 

~ ~~m=m ~ 3lfq; ~ ~ 
~~, ~Ofllf~, ~-mm-
~- 682 0 1 6 

Health Insurance TPA of India Ltd. 

1st floor, Rukiya Bagh Bldg. MG Road, 

Ravipuram -682016 
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Ô Õ Ö × Ø Ø Ù Ú Û Ù Ü Ý Ú Þ ß Ü à á × Ø â Ù ã ä å â æ â Ù ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í ë â î ß Ü à á × Ø â Ù è ï â á á â Ù Ù ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ð ñ × Þ × ï ò â Þ è ç Ú ó ä à Ø × Ø ê Ø Ú ô â ï â õ â ä Ø ò â Þ â è Þ ä â é ê Ù â æ è ç ÚÔ ö ô ñ ß Ü à á × Ø â Ù ÷ ã ä å â æ â Ù ç ã ä å â æ â Ù ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø Ö â é à ò æ × ß Ü à á × Ø â Ù ÷ ù × Ý â ä ú Ü â ï ù × Ý â ä û ü ú Ü â ï è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ý Ö × à × Ú ß Ü à á × Ø â Ù ô â Ù Ü Ü Þ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ ÿ ë Ú ï × ì â Ù � Þ ê à Ø ß Ü à á × Ø â Ù ë ñ ú Ü â ï è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � � ò Ú è ç Ú Û Ü ê ä ï â Ø × Ü ä è ï â á á â Ù Ù ç è Þ ä â é ê Ù â æ è ç Úþ Ô Ö Ü ê Þ ï Ú à ß Ü à á × Ø â Ù � â ì ò â Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ þ � õ à ë Ú æ Ú Ü Þ × â Ù ß Ü à á × Ø â Ù ô â Ù Ü Ü Þ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Õ ú â î â å × Þ × ß Ü à á × Ø â Ù ã Ù ê õ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ í � × î â ç â ô ê æ â Þ ë Ú ä Ü ä � Þ × á ê ä × Ø ò ê Þ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ ð � â à â ä è ç Ú � â Þ Ú ë � ñ � ú Ü â ï è Þ ä â é ê Ù â æ è ç Úþ ö � â à â ä è ç Ú � â Þ Ú � â Ù â Þ × õ â Ø Ø Ü æ è Þ ä â é ê Ù â æ è ç Úþ ø ñ × Þ × ï ò â Þ è ç Ú ó ä à Ø × Ø ê Ø Ú � ç á × ä è Þ ä â é ê Ù â æ è ç Úþ ý � â à â ä è ç Ú � â Þ Ú � ç Ø × Ù â è Þ ä â é ê Ù â æ è ç ÚÕ ÿ ô Þ × à Ø ê � â ç â ä Ø ò × ß Ü à á × Ø â Ù � ç á × ä è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÕ � ó ä ï × Þ â ñ â ä ï ò × � Ü � � á Ú Þ â Ø × õ Ú ß Ü à á × Ø â Ù ô â ï â õ â ä Ø ò Þ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÕ Ô ü Ø � � Ü à Ú á ò û à ß Ü à á × Ø â Ù ë â ä î ê æ æ Ú Ù è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÕ þ ü Þ Ú Ú ü ê ï ò Ú Ú ä ï Þ â ë Ú ï × ì â Ù ë × à à × Ü ä ß Ü à á × Ø â Ù ô â ì ò Ú Þ × á â ï ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÕ Õ � Ü ì ò × ä ß Ü à á × Ø â Ù ë � ñ � ú Ü â ï è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÕ í 	 â î â Ø ò ß Ü à á × Ø â Ù ã Ù ê õ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÕ ð ô Þ × à ò ä â ß Ü à á × Ø â Ù � ò × Ø Ø Ü Ü Þ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÕ ö ô × ä ï Ú Þ ë Ú ï × ì â Ù ü Ú Þ õ × ì Ú � Þ × õ â Ø Ú Ö × æ × Ø Ú ï è ï â á á â Ù Ù ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÕ ø � ü ë × à à × Ü ä ß Ü à á × Ø â Ù ë â Þ â ï ê è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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Õ ý ü â ä � Ü Ú ß Ü à á × Ø â Ù � Ú Þ ê æ % â õ Ü Ü Þ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí ÿ ü â ä å Ú Ú Ø ò ß Ü à á × Ø â Ù ë â Ø Ø â ä ì ò Ú Þ Þ ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí � � � ñ ü â Þ â & ë Ú æ Ü Þ × â Ù ß Ü à á × Ø â Ù ú â õ × á ê Þ â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí Ô Û â Ø × æ â ß Ü à á × Ø â Ù ô Ü ì ò × è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí þ � ò Ú è ç Ú Û Ü ê ä ï â Ø × Ü ä � ò â æ å â æ á ê ' ò â è Þ ä â é ê Ù â æ è ç Úí Õ ë ê õ â Ø Ø ê á ê ' ò â � Ü � Ü á Ú Þ â Ø × õ Ú ü ê á Ú Þ ü á Ú ì × â Ù Ø çß Ü à á × Ø â Ù ã ä ï ú Ú à Ú â Þ ì ò � Ú ä Ø Ú Þ ë ê õ â Ø Ø ê á ê ' ò â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí í ô ë ô ß Ü à á × Ø â Ù � â Þ â õ Ü Ü Þ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí ð ë � ü � ë Ú ï × ì â Ù � Ü Ù Ù Ú å Ú ß Ü à á × Ø â Ù ô Ü Ù Ú ä ì ò Ú Þ Þ ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí ö � â Ø ò Ú ç â ç â Ø ò ß Ü à á × Ø â Ù � Ú Þ ê æ % â õ Ü Ü Þ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí ø ( ò â Þ â Ø ò ú ê Þ â Ù ß Ü à á × Ø â Ù ) � Þ â × ä × ä å � Ú ä Ø Þ Ú ë Ü Ü Ø ò â é ê ä ä â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çí ý � â Þ æ â ß Ü à á × Ø â Ù � ò Þ × á ê ä × Ø ò ê Þ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çð ÿ ú Ü à ò â ä è ç Ú � â Þ Ú ß Ü à á × Ø â Ù � ò Þ × á ê ä × Ø ò ê Þ â è Þ ä â é ê Ù â æ è ç Úð � � × Ø ç ß Ü à á × Ø â Ù è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çð Ô Ö â é à ò æ × ß Ü à á × Ø â Ù ÷ � â ä â ç â á á â Ù Ù ç � â ä â ç â á á â Ù Ù ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çð þ ô � ë è ç Ú ß Ü à á × Ø â Ù ) Ö â à Ú Þ � Ú ä Ø Þ Ú è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ è ç Úð Õ 	 Ú ï ê æ ì ò â Ù × Ù � Þ ê à Ø ß Ü à á × Ø â Ù è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çð í ã � � � � â Þ é Ú ç ë × à à × Ü ä ß Ü à á × Ø â Ù ÷ ã Þ â é ê ä ä â æ ÷è Þ ä â é ê Ù â æ ã Þ â é ê ä ä â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çð ð ë â Þ ( â à Ú Ù × Ü ê à ë Ú ï × ì â Ù ë × à à × Ü ä ß Ü à á × Ø â Ù ÷ô Ü Ø ò â æ â ä å â Ù â æ ô Ü Ø ò â æ â ä å â Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çð ö ù è � ó ß � ü � ó � ã Ö ÷ � ú ó � * 	 ó � ß * ú ã è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çð ø ë ã ù � 	 ã ß � ü � ó � ã Ö ÷ ã 	 ñ ã ë ã Ö + è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çð ý � ò â × Ø ò â ä ç â è ç Ú ß Ü à á × Ø â Ù ) ú Ú à Ú â Þ ì òó ä à Ø × Ø ê Ø Ú è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ è ç Úö ÿ ã Þ Ü å ç â Ù â ç â æ ß Ü à á × Ø â Ù ÷ ã Ù ê õ â ã Ù ê õ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çö � ü â æ â Þ × Ø × â ä ß Ü à á × Ø â Ù ÷ � â ' ò â ä å â ä â ï ê ÷ô × ' ò â é â æ % â Ù â æ � â ' ò â õ â ä å â ï ê ÷ô × ' ò â é é â æ % â Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çö Ô ( ) ( ë Ú æ Ü Þ × â Ù ß Ü à á × Ø â Ù � ò Þ × é é â é é â Þ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çö þ Ö Ü Ø ê à è ç Ú � â Þ Ú ß Ü à á × Ø â Ù ÷ è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ è ç Ú
 � � 
 � � � � 
 � � � � � � � � � 
 � � � � � � � � � � � � � � , � � � �  ! " � # $ $



ö Õ ë ã ñ � ß Ü à á × Ø â Ù ÷ ë Ü Ü é â ä ä ê Þ ë Ü Ü é â ä ä Ü Ü Þ ÷ã ä å â æ â Ù ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çö í � â Þ æ Ú Ù ß Ü à á × Ø â Ù ÷ ã Ù ê õ â ã Ù ê õ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çö ð ñ â ê Ø ò â æ ß Ü à á × Ø â Ù ô Ü ì ò × è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çö ö � ß ú ó ô ô ã ô ã ú ã ë * 	 ó � ó � ã Ö � �� � è ú ã � ó � è ß � ü � ó � ã Ö ô ã ô ô ã 	 ã ù è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çö ø 	 ó ú ë ã Ö ã ë è ù ó � ã Ö � è 	 � ú è ë * � ã � � * � * - ß ã è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çö ý � × à ò ç ß Ü à á × Ø â Ù ô Ü ì ò × è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çø ÿ � ò â × Ø ò â ä ç â è ç Ú ÷ � â Ù â Þ × õ â Ø Ø Ü æ � â Ù â Þ â õ × Ø Ø Ü æ è Þ ä â é ê Ù â æ è ç Úø � 	 ü ù ú â î ê è ç Ú � Ù × ä × ì � ç Ø Ø × Ù Ù â è Þ ä â é ê Ù â æ è ç Úø Ô � × î â ç â Ù â é à ò æ × ß Ü à á × Ø â Ù ô â ï â õ â ä Ø ò â Þ â è Þ ä â é ê Ù â æ ü á Ú ì × â Ù × Ø çø þ ã Ù á ò â è 	 � ß Ü à á × Ø â Ù è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ ü á Ú ì × â Ù × Ø çø Õ ü Ø � � Ü à Ú á ò ß Ü à á × Ø â Ù ô Ü Ø ò â æ â ä å â Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çø í � ã � � ( ü è + è ß Ü à á × Ø â Ù � â Ù â Þ × õ â Ø Ø Ü æ è Þ ä â é ê Ù â æ è ç Úø ð ù Ü ä ( � ü � � ß Ü à á × Ø â Ù 	 Ü Þ Ø ò � â Þ â õ Ü Ü Þ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çø ö � × æ â Ù â ß Ü à á × Ø â Ù ô â ä î Ü Ü Þ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çø ø ü â æ â Þ × Ø × â ä ß Ú â Þ Ø ó ä à Ø × Ø ê Ø Ú ô × ' ò â é é â æ % â Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çø ý ô â Þ Ü Ø ò ê é ê ' ò × ß Ü à á × Ø â Ù ã Ù ê õ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çý ÿ ü ê à Þ ê Ø ò â Ú ç Ú ò Ü à á × Ø â Ù ÷ ô â é é â ä â ä â ï ê ô â é é â ä â ï ê è Þ ä â é ê Ù â æ è ç Úý � ü ú è è 	 ã ú + ã 	 ã ó 	 ü � ó � * � è � Ûë è ù ó � ã Ö ü � ó è 	 � è ü � ß ã Ö ã ô ô ã ÷	 Ü Þ Ø ò è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çý Ô ã á Ü Ù Ù Ü ã ï Ù ê . ß Ü à á × Ø â Ù ÷ ô â Þ ê é ê Ø Ø ç ÷è Þ ä â é ê Ù â æ ô â Þ ê é ê Ø Ø ç ÷ ã ä å â Ù â æ ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çý þ / Ú Ù ì â Þ Ú ß Ü à á × Ø â Ù ÷ � ç Ø × Ù Ù â � ç Ø × Ù Ù â ÷ è Þ ä â é ê Ù â æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çý Õ ú � ë è ç Ú ß Ü à á × Ø â Ù � ò Þ × á ê ä × Ø ò ê Þ â è Þ ä â é ê Ù â æ è ç Úý í � ó ë ã ú � � � ß ó 	 ß � ü � ó � ã Ö è ï â á á â Ù Ù ç è Þ ä â é ê Ù â æý ð ß Ü Ù ç Û â æ × Ù ç ß Ü à á × Ø â Ù � ò Ü ï ê á ê ' ò â ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø çý ö � ò â ' ò × é â Ø Ø ê ß Ü à á × Ø â Ù � ò Ü ï ê á ê ' ò â ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø çý ø ã Ù � ã ' ò â Þ ë Ú ï × ì â Ù � Ü Ù Ù Ú å Ú ÷ � ò Ü ï ê á ê ' ò â � ò Ü ï ê á ê ' ò â ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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ý ý ( × à ò Ü á � â ç â Ù × Ù ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ë Ü Ü Ù â æ â Ø Ø Ü æ ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ ÿ ë Ú ï × ì â Ù � Þ ê à Ø ß Ü à á × Ø â Ù ÷ 	 Ú ï ê æ é â ä ï â æ 	 Ú ï ê æ é â ä ï â æ ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ � ü Ø � ë â Þ ç à ß Ü à á × Ø â Ù � ò Ü ï ê á ê ' ò â � ò Ü ï ê á ê ' ò â ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ Ô ë Ü Þ ä × ä å ü Ø â Þ ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ÷ ã ï × æ â Ù × ã ï × æ â Ù ç ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ þ ù Ú õ â æ â Ø ò â ß Ü à á × Ø â Ù � ú â î â é ê æ â Þ ç ú â î â é ê æ â Þ ç � × ï ê é é × ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ Õ ô â Þ ê ä â ë Ú ï × ì â Ù � Ú ä Ø Þ Ú 	 Ú ï ê æ é â ä ï â æ ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ í ã Ù á ò Ü ä à â ß Ü à á × Ø â Ù ÷ ë ê Þ × é é â à à Ú Þ ç ë ê Þ × é é â à à Ú Þ ç ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ ð ó ï ê é é × ù × à Ø Þ × ì Ø � Ü � Ü á Ú Þ â Ø × õ Ú ß Ü à á × Ø â Ù � ò Ü ï ê á ê ' ò â ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ ö ô â Þ ê ä â � ò Ü ï ê á ê ' ò â � ò Ü ï ê á ê ' ò â ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ ø ë ê ï â é é â ç â æ ë Ú ï × ì â Ù � Þ ê à Ø ß Ü à á × Ø â Ù ë ê ä ï â é é â ç â æ ó ï ê é é × ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ÿ ý � â à â ä è ç Ú � â Þ Ú ô â ä ä ê Þ ô â ä ä ê Þ è ç Ú� � ÿ � Ú Ù Ù × ì ò Ú Þ Þ ç ì Ü � Ü á Ú Þ â Ø × õ Ú ò Ü à á × Ø â Ù � ò â Ù â à à Ú Þ ç ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� � � ù ò â ä â Ù â é à ò æ × ß Ü à á × Ø â Ù � â ä ä â ä Ü Þ Ú ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� � Ô ã ä â â æ â ç â ë Ú ï × ì â Ù ó ä à Ø × Ø ê Ø Ú � â ç ç â ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� � þ ë â Ù â % â Þ ó ä à Ø × Ø ê Ø Ú Ü & ë Ú ï × ì â Ù ü ì ê × Ú ä ì Ú àÖ × æ × Ø Ú ï 0 ã à Ø Ú Þ ë ó ë ü ô â ä ä ê Þ 1 ô â ä ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� � Õ ã à ò Ü é â ß Ü à á × Ø â Ù � ô â ä ä ê Þ ô â ä ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� � í ó ä ï × Þ â ñ â ä ï ò × ß Ü à á × Ø â Ù ô â ä ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� � ð ù Þ � ( × ä ê Ú à ü ê ä Þ × à Ú è ç Ú ì â Þ Ú ô â ä ä ê Þ ô â ä ä ê Þ è ç Ú� � ö � ò â Ù × á â Þ â æ % â � Ü Ü á Ú Þ â Ø × õ Ú ß Ü à á × Ø â Ù � ò â Ù × á â Þ â æ % ê ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� � ø � ç Ü Ø ò × à è ç Ú ß Ü à á × Ø â Ù ô â ä ä ê Þ ô â ä ä ê Þ è ç Ú� � ý Ö Ü ê Þ ï Ú ß Ü à á × Ø â Ù ô â ä ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Ô ÿ ü Ø ë â Þ Ø × ä ù Ú á Ü Þ Þ Ú à ß Ü à á × Ø â Ù ô â ä ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Ô � ñ ó ë � ã ú è ß Ü à á × Ø â Ù ô â ä ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Ô Ô ( ô ë ô â ä ä ê Þ ô â ä ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Ô þ ü Þ Ú Ú ì ò â ä ï ß Ü à á × Ø â Ù ÷ ô â ä ä ê Þ ô â ä ä ê Þ ô â ä ä ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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� Ô Õ ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ô â à â Þ å Ü ï ô â à â Þ å Ü ï ê è ç Ú� Ô í * ä × Ø Ú ï ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ÷ ô â à â Þ å Ü ï ê ô â à â Þ å Ü ï ê ô â à â Þ å Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Ô ð ü â ä î Ú Ú õ â ä × ó ä Ø Ú å Þ Ú â Ø Ú ï ë Ú ï × ì â Ù ü Ú Þ × õ Ú à� õ Ø � Ö Ø ï ô â ä ò â ä å â ï ô â à â Þ å Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Ô ö ô Þ × à ò ä â ß Ü à á × Ø â Ù ô â à â Þ å Ü ï ê ô â à â Þ å Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Ô ø ô â à â Þ å Ü ï ê ó ä à Ø × Ø ê Ø Ú Ü & ë Ú ï × ì â Ù ü ì × Ú ä ì Ú à0 ô ó ë ü � ô â à â Þ å Ü ï ê 1 ô â à â Þ å Ü ï ê ô â à â Þ å Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Ô ý ù Ú Ú á â 	 ê Þ à × ä å ß Ü æ Ú ô ò â ä å â ï ê ô â à â Þ å Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ ÿ � Ú Ú ç â æ ß Ü à á × Ø â Ù ô â à â Þ å Ü ï ô â à â Þ å Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ � � ò â × Ø ò Þ â ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ô â à â Þ å Ü ï ô â à â Þ å Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ Ô � Þ Ú ì × à Ú è ç Ú � â Þ Ú ) ú Ú à Ú â Þ ì ò � Ú ä Ø Þ Ú ô â Þ ê ä â å â á â Ù Ù ç ô Ü Ù Ù â æ è ç Ú� þ þ � Þ â õ â ä ì Ü Þ Ú ë Ú ï × ì â Ù � Ü Ù Ù Ú å Ú ) ß Ü à á × Ø â Ù � ò â Ø Ø â æ â Ù â ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ Õ � â Ù × ç â Ø ò ó ä à Ø × Ø ê Ø Ú Ü & ë Ú ï × ì â Ù ü ì × Ú ä ì Ú à ô â Þ ê ä â å â á á â Ù Ù ç ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ í ( × à ò Ü á ( Ú ä ' × å Ú Þ ß Ü à á × Ø â Ù ë ê ä ï â é é â Ù ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ ð ù Þ � 	 â × Þ à ß Ü à á × Ø â Ù ú Ú à × ï Ú ä ì ç ú Ü â ï ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ ö ô ó ë ü ô Ü Ù Ù â æ ë ê Ù Ø × ü á Ú ì × â Ù Ø × ç ß Ü à á × Ø â Ù � â Ù Ù × æ ê é é ê ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ ø * á â à â ä â ß Ü à á × Ø â Ù ô â ï â á á â é é â ï â ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� þ ý ü Þ Ú Ú 	 â Þ â ç â ä â � Þ ê à Ø ë Ú ï × ì â Ù ë × à à × Ü äß Ü à á × Ø â Ù ÷ ô Ü Ù Ù â æ ô Ü Ù Ù â æ ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Õ ÿ � Þ â ä â õ â æ ß Ü à á × Ø â Ù ÷ � ê ä â Ù ê Þ ÷ ô Ü Ù Ù â æ � ê ä â Ù ê Þ ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Õ � ë â Ø ò â ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ÷ é Ü Ù Ù â æ ô Ü Ù Ù â æ ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Õ Ô ã à à × à à × ã Ø Ü ä æ Ú ä Ø ß Ü à á × Ø â Ù � Ú Þ ê æ á ê ' ò â ÷ � ò â õ â Þ ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Õ þ ü ò â ä é Ú Þ à è ç Ú ß Ü à á × Ø â Ù � ê ä ê Ù ê Þ ô Ü Ù Ù â æ è ç Ú� Õ Õ ü ò â ä é Ú Þ à ß Ü à á × Ø â Ù ô Ü Ù Ù â æ ô Ü Ù Ù â æ� Õ í ã Þ â õ × ä ï ë Ú ï × ì â Ù � Ú ä Ø Þ Ú � ò â õ â Þ â ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Õ ð ã ' Ú Ú ' × â ë Ú ï × ì â Ù � Ü Ù Ù Ú å Ú ß Ü à á × Ø â Ù ë Ú Ú ç â ä ä Ü Ü Þ ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Õ ö � â ï æ â õ â Ø ò ç ë Ú ï × ì â Ù Û Ü ê ä ï â Ø × Ü ä ü â à Ø ò â æ ì Ü Ø Ø â ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� Õ ø ù Þ � 	 â × Þ à ß Ü à á × Ø â Ù ÷ ô Ü Ù Ù â æ ô Ü Ù Ù â æ ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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� Õ ý ã æ â Þ ï Ú Ú á è ç Ú ì â Þ Ú ß Ü à á × Ø â Ù ÷ ô Ü Ù Ù â æ ô Ü Ù Ù â æ ô Ü Ù Ù â æ è ç Ú� í ÿ ë Ú Þ ì ç ß Ü à á × Ø â Ù ÷ � â Ù â é Ü æ ÷ ô Ü Ø Ø â Þ â é é â Þ â � â Ù â é Ü æ ÷ô Ü Ø Ø â Þ é é â Þ â ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� í � � Ú â Þ Ù ß Ü à á × Ø â Ù ÷ ô â Þ ê ä â å â á á â Ù Ù ç ô â Þ ê ä â å â á á â Ù ç ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� í Ô ü ( ë ô ã ú * 	 ã ñ ã � � ã Ö Ö + ô â Þ ê ä â å â á á â Ù ç ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� í þ ú â á ò â ã Þ Ü æ â ß Ü à á × Ø â Ù ô Ü Ø Ø â Þ â é é â é é â Þ â ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� í Õ ë Ú ï × Ø Þ × ä â ô Ü Ù Ù â æ ô Ü Ù Ù â æ ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� í í � ë � à á Ú ì × â Ù × Ø ç ß Ü à á × Ø â Ù ô Ü Ø Ø â Þ â é é â Þ â ô Ü Ø Ø Þ â é é â é é â Þ â ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� í ð ( ú ß Ü à á × Ø â Ù ô Ü Ù Ù â æ ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� í ö � × î â ç â ß Ü à á × Ø â Ù ô Ü Ø Ø â Þ â é é â é é â Þ â ô Ü Ø Ø â Þ â é é â é é â Þ â ô Ü Ù Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� í ø ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù � ò â ä å â ä â à à Ú Þ ç ô Ü Ø Ø â ç â æ è ç Ú� í ý ü Ø � ò Ü æ â à ß Ü à á × Ø â Ù � ò â ä å â ä â à à Ú Þ ç ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ð ÿ ü ß ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ß Ü à á × Ø â Ù ô Ü Ø Ø â ç â æ ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ð � � â Þ × Ø â à � â ä ì Ú Þ ó ä à Ø × Ø ê Ø Ú � ò Ú Ù Ù â é Ü æ ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ð Ô * ï â ç â å × Þ × ë ê Ù Ø × ü á Ú ì × â Ù × Ø ç ß Ü à á × Ø â Ù � ò â ä å â ä â à à Ú Þ ç ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ð þ � â à â ä è ç Ú � â Þ Ú ô â Þ â á ê ' ò â ô Ü Ø Ø â ç â æ è ç Ú� ð Õ � 	 � � Ü ä é ê ä ä â æ � Ü ä é ê ä ä â æ ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ð í ã Ù á ò Ü ä à â è ç Ú ß Ü à á × Ø â Ù è Ø Ø ê æ â ä Ü Ü Þ ô Ü Ø Ø â ç â æ è ç Ú� ð ð ß Ü Ù ç ñ ò Ü à Ø ë × à à × Ü ä ß Ü à á × Ø â Ù ë ê Ø Ø ê ì ò × Þ â ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ð ö ë â Þ ç 4 ê Ú Ú ä à ë × à à × Ü ä ß Ü à á × Ø â Ù ô â ä î × Þ â á â Ù Ù ç ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ð ø � â Þ æ Ú Ù ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ÷ � â Ù â � â Ù â ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ð ý ã Þ â õ × ä ï â ß Ü à â á × Ø â Ù � Ü ä é ê ä ä â æ ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö ÿ ë Ú Þ ì ç 	 ê Þ à × ä å ß Ü æ Ú ÷ ô â Þ ê é â ì ò â Ù ÷ô Ü Ø Ø â ç â æ ô â Þ ê é â ì ò â Ù ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö � ü â ä î Ú Ú õ â ä × ß Ü à á × Ø â Ù ÷ � ò â ä â å â ä â à à Ú Þ ç � ò â ä å â à à Ú Þ ç ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö Ô ô ó ë ü ß � ü � ó � ã Ö ÷ ô * ù ã ë ã Ö � � ú ÷ô � � � ã + ã ë ô Ü Ø Ø â ç â æ ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö þ ë Ú Þ ì ç ß Ü à á × Ø â Ù ÷ � Ü Ø ò ç � ò â Ù â ç Ü Ù â á â Þ â æ % ê ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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� ö Õ ë â Þ ü Ù Ú Ú õ â ë Ú ï × ì × Ø ç ÷ � â Ù â � â Ù â × ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö í ë â Þ × â ä ë Ú ï × ì â Ù � Ú ä Ø Þ Ú � â Ù â ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö ð Ö × Ø Ø Ù Ú Ö Ü ê Þ ï Ú à ÷ é × ï â ä å Ü Ü Þ � â Ù â ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö ö ü Ø ë â Þ ç û à ò Ü à á × Ø â Ù � é Ü Ø Ø â ç â æ 6 æ â ä â Þ ì â ï ê é Ü Ø Ø â ç â æ 6 æ â ä â Þ ì â ï ê ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö ø ü Ø � � × ä ì Ú ä Ø à ß Ü à á × Ø â Ù ÷ ô ê Þ â õ × Ù â ä å â ï ê ô ê Þ â õ × Ù â ä å â ï ê ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ö ý � 	 ô ß Ü à á × Ø â Ù � ò â ä å â ä â à à Ú Þ ç ÷ô Ü Ø Ø â ç â æ ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ø ÿ � â à â ä è ç Ú � â Þ Ú ã Þ â ç â ï â Ø ò ê á â Ù â æ ô Ü ' ò × é Ü ï ê è ç Ú� ø � � â à â ä è ç Ú � â Þ Ú � â Ø Ø Ú Þ × ô Ü ' ò × é Ü ï ê è ç Ú� ø Ô ã Ù ü â Ù â æ â è ç Ú ß Ü à á × Ø â Ù ã Þ â ç × ï â Ø ò ê á â Ù â æ ô Ü ' ò × é Ü ï ê è ç Ú� ø þ ( â % ç ë Ú æ Ü Þ × â Ù ß Ü à á × Ø â Ù ã Þ â ç × ï â Ø ò ê á â Ù â æ ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ø Õ ë Ú × Ø Þ â ß Ü à á × Ø â Ù ÷ ô Ü ' ò × é Ü ï Ú� ø í ë â Ù â % â Þ ë ê Ù Ø × ü á Ú ì × â Ù × Ø ç ß Ü à á × Ø â Ù è Þ â ä ò × á á â Ù â æ ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ø ð 	 â Ø × Ü ä â Ù ß Ü à á × Ø â Ù ë â õ Ü Ü Þ ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ø ö ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù � â ï â é â Þ â ô Ü ' ò × é Ü ï ê è ç Ú� ø ø ë â Ù â % â Þ ë Ú ï × ì â Ù � Ü Ù Ù Ú å Ú ) ú Ú à Ú â Þ ì ò� Ú ä Ø Þ Ú ë Ü ï â é é â Ù Ù ê Þ ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ø ý ë Ú Ø Þ Ü ó ä Ø Þ ä â Ø × Ü ä â Ù � â Þ ï × â ì � Ú ä Ø Þ Ú � õ Ø Ö Ø ï � Ü Ü õ â ä å â Ù ô Ü ' ò × é Ü ï ê ü á Ú ì × â Ù × Ø ç� ý ÿ ë � ú � â ä ì Ú Þ � Ú ä Ø Þ Ú ) ú Ú à Ú â Þ ì ò ó ä à Ø × Ø ê Ø Ú � Ü Ü Ù â ì Ü ï Ú ô Ü ' ò × é Ü ï ê ü á Ú ì × â Ù × Ø ç� ý � ü Ø â Þ ì â Þ Ú ß Ü à á × Ø â Ù 	 Ú â Þ � ò Ü ä ï â ç â ï( ç á â à à ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ý Ô ã à Ø Ú Þ ë ó ë ü å Ü õ × ä ï â á ê Þ â æ ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ý þ ü ò × % â ß Ü à á × Ø â Ù / â ç â ä â ï ú Ü â ï ÷	 Ú â Þ ë â Ù â ç â Ù â ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ý Õ � õ à ß Ü à á × Ø â Ù ú â × Ù Ý â ç ü Ø â Ø × Ü ä ú Ü â ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ý í ô Ü ç â à ß Ü à á × Ø â Ù é Ü ' ò × é Ü ï Ú ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ý ð ô Ü ' ò × é Ü ï Ú ù Ø � � Ü � Ü á Ú Þ â Ø × õ Ú ß Ü à á × Ø â Ù é Ü ' ò × é Ü ï Ú ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø ç� ý ö � Ü æ Ø Þ ê à Ø è ç Ú ß Ü à á × Ø â Ù é Ü ' ò × é Ü ï Ú ô Ü ' ò × é Ü ï ê è ç Ú� ý ø ù Þ � ü Þ Ú Ú é â ä Ø ò è ç Ú � â Þ Ú ß Ü à á × Ø â Ù ÷ � â Ù × ì ê Ø � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê è ç Ú
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� ý ý ã à Ø Ú ä ü á Ú ì × â Ù Ø ç � Þ Ø ò Ü á â Ú ï × ì ß Ü à á × Ø â Ù � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ÿ ÿ ã à ì Ú ä Ø ß Ü à á × Ø â Ù ÷ � â Ù × ì ê Ø � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ÿ � � ò Ú à Ø ß Ü à á × Ø â Ù ÷ � â Ù × ì ê Ø � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ÿ Ô 	 × Þ æ â Ù â ß Ü à á × Ø â Ù � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ÿ þ ü Ø � Ü à Ú á ò ò Ü à á × Ø â Ù � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ÿ Õ Ö × à â ß Ü à á × Ø â Ù � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ÿ í ù Þ � ã ë ( ã ù ó û ü � ã Ö ó � * � � è 	 � ú è Û � úü * ú ñ è ú + 0 ã * 	 ó � � Û è ó 	 ü ) è ú ü � è � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ÿ ð ô â Þ ê ä â ó ä à Ø × Ø ê Ø Ú Ü & ë Ú ï × ì Ù â ü ì × Ú ä ì Ú à � �é Ü ï ê õ â Ù Ù ç � â Ù × ì ê Ø ô Ü ' ò × é Ü ï ê ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ÿ ö ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ë â Ù â á á ê Þ â æ ë â Ù â á á ê Þ â æ è ç ÚÔ ÿ ø ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ë â ä î Ú Þ × ë â Ù â á á ê Þ â æ è ç ÚÔ ÿ ý ß � Ö + � ú � ü ü ß � ü � ó � ã Ö � � � Ö � ù ë â ä î Ú Þ × ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ � ÿ ë Ü ê Ù â ä â ß Ü à á × Ø â Ù � Ú Þ × ä Ø â Ù æ â ä ä â ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ � � ô Ü Þ â æ % â ç × Ù ß Ü à á × Ø â Ù ë â ä î Ú Þ × ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ � Ô ã Ö ë ã ü ß ü � � ó � ã Ö � ò â ä å ê õ Ú Ø Ø ç ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ � þ ô × æ à ã Ù ü ò × & â ü ê á Ú Þ ü á Ú ì × â Ù × Ø ç ß Ü à á × Ø â Ù � Ú Þ × ä Ø â Ù æ â ä ä â ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ � Õ ã Ö ü ã Ö ã ë ã è + è ß � ü � ó � ã Ö � Ú Þ × ä Ø â Ù æ â ä ä â ë â Ù â á á ê Þ â æ è ç ÚÔ � í 	 ó ë ü ÷ 	 × Ù â æ % ê Þ 	 × Ù â æ % ê Þ ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ � ð ã ü � è 	 � è 	 � ß � ü � ó � ã Ö 8 9 : ; < = > ? @ 9 A BC D E ; F > G 9 : H 9 F F 9 ë â Ù â á á ê Þ â æ è 	 �Ô � ö � Þ â à â ä Ø ò × ß × � � Ú ì ò ß Ü à á × Ø â Ù ë â ä î Ú Þ × ÷ ë â Ù â á á ê Þ â æ ë â Ù â á á ê Þ â æÔ � ø è Þ ä â ï ß Ü à á × Ø â Ù ë â Ù â á á ê Þ â æ ë â Ù â á á ê Þ â æÔ � ý ë ( ß ß Ü à á × Ø â Ù ë â Ù â á á ê Þ â æ ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Ô ÿ ë â â ä ê ë Ú æ Ü Þ × â Ù ß Ü à á × Ø â Ù ë â Ù â á á ê Þ â æ ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Ô � ë â Ù â % â Þ ó ä à Ø × Ø ê Ø Ú Ü & ë Ú ï × ì â Ù ü ì ê × Ú ä ì Ú àÖ × æ × Ø Ú ï 0 ã à Ø Ú Þ ë ó ë ü ô Ü Ø Ø â é é â Ù 1 ô Ü Ø Ø â é é â Ù ë â Ù â á á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Ô Ô ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ô â ä â Ù � × Þ ê õ ê ÷� â Ù â é é â ï � â Ù â é é â ï è ç ÚÔ Ô þ ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ô ê ä Ø ò × á ê ' ò â � â Ù â é é â ï è ç Ú
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Ô Ô Õ ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù � â Ø Ø â æ % × � â Ù â é é â ï è ç ÚÔ Ô í Ö â é à ò æ × ß Ü à á × Ø â Ù � ò × Ø Ø ê Þ ú Ü â ï � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Ô ð � ò â ä å â æ ß Ü à á × Ø â Ù � & � æ Þ ì / Ú à Ø + â é é â Þ â � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Ô ö ã ü � è 	 � è 	 � ß � ü � ó � ã Ö ß â Þ × é é â Þ âü Ø Þ Ú Ú Ø ì Ü ê Þ Ø ú Ü â ï � â Ù â é é â ï ü á Ú ì × â Ù × Ø çÔ Ô ø � Þ × ä × Ø ç è ç Ú � Ú ä Ø Þ Ú ë â ä â Ù × � ê ä ì Ø × Ü ä � â Ù â é é â ï è ç ÚÔ Ô ý � ô ù â à ó ä à Ø × Ø ê Ø Ú Ü & ë Ú ï × ì â Ù ü ì × Ú ä ì Ú à � Ø Ø â á â Ù â æ � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ ÿ � â à â ä è ç Ú � â Þ Ú ô ê ä ä â Ø ò ê Þ ë Ú ï ê � â Ù â é é â ï è ç ÚÔ þ � / Ú Ù ì â Þ Ú ß Ü à á × Ø â Ù / Ú Ù ì â Þ Ú � ê ä ì Ø × Ü ä � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ Ô ã Ø ò â ä × ß Ü à á × Ø â Ù 	 â Ø Ø ê é â Ù � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ þ ü Ú õ â ä â ß Ü à á × Ø â Ù â ä ï ú Ú à Ú â Þ ì ò � Ú ä Ø Þ Ú á â Ø Ø â æ % × � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ Õ ü Ú õ Ú ä Ø ò � ù â ç ã ï õ Ú ä Ø × à Ø ß Ü à á × Ø â Ù � Ø Ø â á â Ù â æ � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ í � â â Ù â ä â ó ä à Ø × Ø ê Ø Ú Ü & ë Ú ï × ì â Ù ü ì × Ú ä ì Ú à ô â ä ä â ï × � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ ð ü Ú õ â ä â ß Ü à á × Ø â Ù ÷ � â Ù â é é â ï � â Ù â é é â ï � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ ö ã õ × Ø × à ü ê á Ú Þ ü á Ú ì × â Ù Ø ç ß Ü à á × Ø â Ù à � õ Ø Ö Ø ï 	 Ú æ æ â Þ â � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ ø ü ã ó ß Ü à á × Ø â Ù � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ þ ý ã ò â Ù × â ù × â % Ú Ø × ì � Ú ä Ø Ú Þ � â Ù â é é â ï � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Õ ÿ ë Ü Ø ò Ú Þ � â Þ Ú ß Ü à á × Ø â Ù ë â ä ä â Þ é é â ï � â Ù â é é â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Õ � � â à â ä è ç Ú � â Þ Ú � ò × Þ ê õ â Ù Ù â � â Ø ò â ä â æ Ø ò × Ø Ø â è ç ÚÔ Õ Ô � ò Þ × à Ø × â ä ë × à à × Ü ä ß Ü à á × Ø â Ù � â ä ï â Ù â æ � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Õ þ � ò × Ø Þ â ë ê Ù Ø × ü á Ú ì × â Ù × Ø ç ß Ü à á × Ø â Ù × ä� â ä ï â Ù â æ � â ä ï â Ù â æ � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Õ Õ ë ñ ë ë ê Ø ò Ü Ü Ø ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ô Ü ' ò Ú ä ì ò Ú Þ ç � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Õ í ( Ú Ù × Ú õ Ú Þ à � ò ê Þ ì ò ë Ú ï × ì â Ù � Ü Ù Ù Ú å Ú ß Ü à á × Ø â Ù � ò × Þ ê õ â Ù Ù â � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Õ ð ë ê Ø ò Ü Ü Ø ß Ü à á × Ø â Ù à � â Ø ò â ä â æ Ø ò × Ø Ø â ú × ä å ú Ü â ï � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Õ ö ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù � Ü Ù Ù Ú å Ú ú Ü â ï � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ Õ ø ü Ø � ñ Þ Ú å Ü Þ × Ü ê à ÷ � â Þ ê æ â Ù â � â Þ ê æ â Ù â ÷� â Ø ò â ä â æ Ø ò × Ø Ø â � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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Ô Õ ý � × Þ ê õ Ù Ù â ë Ú ï × ì â Ù ë × à à × Ü ä ß Ü à á × Ø â Ù � â × á â ï �ë â ä Ø ò â ä â æ ú Ü â ï ÷ � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í ÿ ü Ø � � ò Ü æ â à ß Ü à á × Ø â Ù ÷ � ò Ú ä å â ä ä ê Þ ÷ë â Ù â é é â Þ â ë â Ù â é é â Þ â ÷ ã Þ â ä æ ê Ù � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í � � ê à ò á â å × Þ × ë Ú ï × ì â Ù � Ü Ù Ù Ù Ú å Ú ß Ü à á × Ø â Ù � ò × Þ ê õ â Ù Ù â � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í Ô ß Ü Ù ç � Þ Ü à à ã ï Ü Ü Þ ã ï Ü Ü Þ � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í þ Ö × ä Ú Ö × ä Ú ã ï Ü Ü Þ ã ï Ü Ü Þ � â Ø ò â ä â æ Ø ò × Ø Ø â ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í Õ ô Ú Þ â Ù â ó ä à Ø × Ø ê Ø Ú � & ë Ú ï × ì â Ù ü ì × Ú ä ì Ú ã ä â ç â Þ â � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í í � Þ Ú ì × à Ú ü á Ú ì × â Ù × Ø ç è ç Ú � â Þ Ú � Ø ì � ê ä ì Ø × Ü ä ú Ü â ï � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ è ç ÚÔ í ð ü ô ß Ü à á × Ø â Ù � â ä å Ü ï Ú � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í ö ü � Û Ü Þ Ø ß Ü à á × Ø â Ù � â ' ò â õ â ä å â ï × � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ü á Ú ì × â Ù × Ø çÔ í ø ü ê Ø ú Ü ç â Ù ß Ü à á × Ø â Ù � Ü ä å ê æ Ü Ü ï ê � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ í ý ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù 	 Ú â Þ * Ù Ü Ü Þ ( Þ × ï å Ú � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ è ç ÚÔ ð ÿ ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ã Ø Ø × ä å â Ù � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ è ç ÚÔ ð � � â à â ä è ç Ú � â Þ Ú � â Ø Ø Ü æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ è ç ÚÔ ð Ô � ò â × Ø ò â ä ç â è ç Ú ß Ü à á × Ø â Ù ) ú Ú à Ú â Þ ì òó ä à Ø × Ø ê Ø Ú ô Ú à â õ â ï â à â á ê Þ â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ è ç ÚÔ ð þ ü â Þ â à Ý â Ø × ß Ü à á × Ø â Ù � × Ù Ù â á â Þ â à à â Ù â � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ð Õ ó ä ï × â ß Ü à á × Ø â Ù ñ â ä ï ò â Þ × â æ æ â äô Ü õ × Ù � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ð í ã ä â ä Ø ò â á ê Þ × ß Ü à á × Ø â Ù ) ú Ú à Ú â Þ ì ò ó ä à Ø × Ø ê Ø Ú 	 ò ( ç á â à à ÷ � ò â ì é â × � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ð ð 	 ó ë ü ß � ü � ó � ã Ö 	 è + + ã � � ó 	 ô ã ú ã � ò Ü á á × Ù � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ð ö ü Þ Ú Ú ñ Ü é ê Ù â æ ë Ú ï × ì â Ù � Ü Ù Ù Ú å Ú ã ä ïú Ú à Ú â Þ ì ò Û Ü ê ä ï â Ø × Ü ä � Ú ä î â Þ â æ Ü Ü ï ê � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ð ø ü � * � � � ß Ü à á × Ø â Ù � â Ø Ø Ü æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ð ý ã æ â Þ ï Ú Ú á è ç Ú � â Þ Ú � Ú Þ Ü Ü Þ é é â ï â � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ è ç ÚÔ ö ÿ � Ü à æ Ü á Ü Ù × Ø â ä ß Ü à á × Ø â Ù � Ü Ø Ø â é é ê ' ò × ú Ü â ï � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ö � ã Ø Ø ê é â Ù ù Ú õ × ó ä à Ø × Ø ê Ø Ú � & ë Ú ï × ì â Ù ü ì × Ú ä ì Ú à � ò × Þ ê õ â ä â ä Ø ò â á ê Þ âæ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ö Ô ù Þ � � Þ × ç â à ß Ü à á × Ø â Ù è â ä × é é â Þ â ÷ô â Þ â é ê Ù â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ö þ ã � ß Ü à á × Ø â Ù ô â ' ò â é Ü Ü Ø â æ ÷� � ë � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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Ô ö Õ ù × õ ç â � Þ â % ò â è ç Ú ß Ü à á × Ø â Ù ÷ � � ë � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ è ç ÚÔ ö í � â ç â ä Ø ò × Û Ú Þ Ø × Ù × Ø ç � Ù × ä × ä ì ô â Þ â é ê Ù â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ü á Ú ì × â Ù × Ø çÔ ö ð � ú ü ß Ü à á × Ø â Ù � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ö ö ñ � ñ � ß Ü à á × Ø â Ù � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ö ø Ö Ü Þ ï à ß Ü à á × Ø â Ù ÷ � õ æ ã ä â ç â Þ â ÷ � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ö ý ü × õ â å × Þ × ü Þ Ú Ú 	 â Þ â ç â ä â ë Ú ï × ì â Ù ë × à à × Ü ä ÷� â Þ é â Ù â � â Þ é â Ù â � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø ÿ � è ú � � ú ë è ù ó � ã Ö � è 	 � ú è ÷� è ú � � ú ô ã ù ã � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø � ë Ú ï × Ø Þ × ä â ß Ü à á × Ø â Ù ÷ � Þ × õ â ä ï Þ ê æ � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø Ô ë â æ â Ù ß Ü à á × Ø â Ù � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø þ ú Ü Ù â ä ï ß Ü à á × Ø â Ù � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø Õ 	 × Þ æ â Ù â ß Ü à á × Ø â Ù ÷ � Þ × õ â ä ï Þ ê æ � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø í � ü � ß � ü � ó � ã Ö � � � Ö � ù ô * Ö ã � ß � � ú � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø ð ã ä ê á â æ â ß Ü à á × Ø â Ù 	 Ú ç ç â Ø Ø × ä é â Þ â � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø ö � â ä â é × 	 ê Þ à × ä å ß Ü æ Ú ô â ï â é é â õ Ü Ü Þ ÷� Þ × õ â ä ï Þ â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø ø ß Ü Ù ç � Þ Ü à à � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ø ý ô Ü Ù â Ø ò ë Ú ï × ì â Ù � Ú ä Ø Þ Ú � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ý ÿ ô â ï ê õ â ç × Ù � ò â ä å â Ù ß Ü à á × Ø â Ù � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ý � 	 Ú ç ç â Þ ë Ú ï ì × Ø ç ß Ü à á × Ø â Ù � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ý Ô ü � / Ú Ù Ù Û Ü Þ Ø � Þ × õ â ä ï Þ ê æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ý þ ü Þ Ú Ú 	 Ú Ø ò Þ â è ç Ú � â Þ Ú � â Ù â ç â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ è ç ÚÔ ý Õ ë Ú ï × ì â Þ Ú ß Ü à á × Ø â Ù ô Ü ï ê ä å â Ù Ù ê Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ý í ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ô ê Þ ê á á â æ ú Ü â ï � ò Þ × à à ê Þ è ç ÚÔ ý ð ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ó Þ × ä î â Ù â é ê ï â � ò Þ × à à ê Þ è ç ÚÔ ý ö ã æ â Ù â ó ä à Ø × Ø ê Ø Ú � & ë Ú ï × ì â Ù ü ì × Ú ä ì Ú à ã æ â Ù â 	 â å â Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çÔ ý ø ü ê ä ë Ú ï × ì â Ù â ä ï ú Ú à Ú â Þ ì ò � Ú ä Ø Þ Ú ô â ä ä â æ é ê Ù â ä å â Þ â � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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Ô ý ý � â à â ä è ç Ú � â Þ Ú � % ú Ü â ï � ò Þ × à à ê Þ è ç Úþ ÿ ÿ ã à Ý × ä × ß Ü à á × Ø â Ù � â Ø Ø ê Þ â × é é â Ù � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ ÿ � � ê % × Ù Ú Ú ë × à à × Ü ä ß Ü à á × Ø â Ù � ò Þ × à à ê Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ ÿ Ô ù Þ × à ò ç â æ è ç Ú � â Þ Ú ß Ü à á × Ø â Ù ô Ü õ × Ù â é â Ø ò ê æ á â â ï âæ � ò Þ × à à ê Þ è ç Úþ ÿ þ ó � × à × Ü ä è ç Ú ß Ü à á × Ø â Ù ô Ü Ü Þ é Ú ä ì ò Ú Þ ç � ò Þ × à à ê Þ è ç Úþ ÿ Õ ù ú � ú â ä × ë Ú ä Ü ä û à è ç Ú � Ù × ä × ì ô â ä î â ä × ú Ü â ï � ò Þ × à à ê Þ è ç Úþ ÿ í ë Ü ï Ú Þ ä ß Ü à á × Ø â Ù ô Ü ï ê ä å â Ù Ù ê Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ ÿ ð ú â î â ò ë Ú æ Ü Þ × â Ù � ò â Þ × Ø â % Ù Ú ß Ü à á × Ø â Ù � ò â õ â é é â ï � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ ÿ ö / Ú à Ø Û Ü Þ Ø ß Ü à á × Ø â Ù � ò Þ × à à ê Þ ú Ü ê ä ï � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ ÿ ø ó � × à × Ü ä � ò â Ù â é ê ï ç � ò â Ù â é ê ï ç � ò Þ × à à ê Þ è ç Úþ ÿ ý ñ è ë ß Ü à á × Ø â Ù � â Þ â õ â Ø Ø â ä × � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � ÿ ú Ü ç â Ù ß Ü à á × Ø â Ù ÷ � ò Þ × à à ê Þ � ò Þ × à à ê Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � � ë è � ú � � � Ö ó � ó ã 	 ß � ü � ó � ã Ö ÷� ß ú ó ü ü * ú � ò Þ × à à ê Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � Ô ü Ø � � â æ Ú à ß Ü à á × Ø â Ù ÷ ì ò â Ù é ê ï ç � ò Þ × à à ê Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � þ ü Ú ì Þ Ú ï ß Ú â Þ Ø ë × à à × Ü ä ß Ü à á × Ø â Ù � ê Ù Ù ê Þ ó Þ × ä î â Ù â é ê ï â � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � Õ ë � ó � ë ó ü ü ó � 	 ß � ü � ó � ã Ö 0 ë â Þ çó æ æ â ì ê Ù â Ø Ú ë × à à × Ü ä ß Ü à á × Ø â Ù 1 è 	 ñ ã 	 ù ó + * ú � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � í ù Ú õ â æ â Ø ò â ß Ü à á × Ø â Ù ô Ü Þ â Ø Ø ç ÷ � ò Þ × à à ê Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � ð ú Ü ò × ä × ß Ü à á × Ø â Ù � ò Þ × à à ê Þ � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � ö ( × à ò Ü á ã Ù â á á â Ø ë × à à × Ü ä ß Ü à á × Ø â Ù ó Þ × ä î â Ù â é ê ï â � ò Þ × à à ê Þ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ � ø ã ò â Ù × â Û Ü ê ä ï â Ø × Ü ä è ç Ú ß Ü à á × Ø â Ù ô â Ù á Ú Ø Ø â / â ç â ä â ï è ç Úþ � ý � × ä â ç â é â ß Ü à á × Ø â Ù � à ê Ù Ø ò â ä % â Ø ò Ú Þ ç à ê Ù Ø ò â ä % â Ø ò Ú Þ ç / â ç â ä â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô ÿ ü Ø � ë â Þ Ø × ä ß Ü à á × Ø â Ù ÷ ã æ % â Ù â õ â ç × Ù ã æ % â Ù â õ â ç × Ù / â ç â ä â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô � Ö è � ß Ü à á × Ø â Ù ÷ ô â Ù á Ú Ø Ø â ô â Ù á Ú Ø Ø â Ý â ç â ä â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô Ô ã à à ê æ á Ø × Ü ä ß Ü à á × Ø â Ù ü ê Ù Ø â ä ( â Ø ò Ú Þ ç ü ê Ù Ø â ä ( â Ø ò Ú Þ ç Ý â ç â ä â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô þ ù ë / ã + ã 	 ã ù ó 	 ü � ó � * � è � Ûë è ù ó � ã Ö ü � ó è 	 � è ü ë Ú á á â ï × Ý â ç â ä â ï ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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þ Ô Õ ü Þ Ú Ú ú â æ â é Þ × à ò ä â ß Ü à á × Ø â Ù � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô í ë ü ñ ú � � ü è � ß ô ã 	 ù ã � ß ó Öë è ë � ú ó ã Ö � ã 	 � è ú ú è ü è ã ú � ß ã Ù â á á ê ' ò â ã Ù â á á ê ' ò â ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô ð ë * ë ß Ü à á × Ø â Ù ë Ü ä × á â Ù Ù ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô ö ñ ò ê Þ â ù ò â Þ æ â ë × à à × Ü ä ß Ü à á × Ø â Ù ë â Ù â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô ø ë × Ø Ú Þ â ß Ü à á × Ø â Ù ô Ü Ø Ø â ç â æ ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ Ô ý � ë � � � × Þ â õ Ü æ � × Þ â õ Ü æ è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ þ ÿ � ô ß Ü à á × Ø â Ù ÷ ô Ü Ø Ø â ç â æ ô Ü Ø Ø â ç â æ ô Ü Ø Ø â ç â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ þ � ô â Þ â é Ü ä â ë Ú ï × ì â Ù ì Ü Ù Ù Ú å Ú ô â Þ â é Ü ä â æ � ò × Þ ê õ â ä â ä Ø ò â á ê Þ â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ þ Ô ü × Ù õ Ú Þ Ù × ä Ú ß Ü à á × Ø â Ù ô â ï â õ â ä Ø ò â Þ â è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ þ þ ã é à ò ç â ë â Ø Ú Þ ä × Ø ç ß Ü à á × Ø â Ù ô â ï â õ â ä Ø ò â Þ â è Þ ä â é ê Ù â æ ü × ä å Ù Ú ü á Ú ì × Ù â × Ø çþ þ Õ � â Þ æ Ú Ù ë Ú ï × ì â Ù � Ú ä Ø Þ Ú ÷ � â Þ â á ê ' ò â � ò × Þ ê æ ê á á â æ ÷� ò è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø çþ þ í Û ê Ø ê Þ Ú â ì Ú ß Ü à á × Ø â Ù è ï â á á â Ù Ù ç è Þ ä â é ê Ù â æ ë ê Ù Ø × à á Ú ì × â Ù × Ø ç
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Annexure V



ANNEXURE-1 

(Annexure to Office Order No. PERL/ 109/2018) 

PROMOTION POLICY AND RULES FOR EXECUTIVE CADRES 

1. The Policy and Rules notified hereunder will apply to promotion of 
Executives Below Board level (E-1 to E-2, E-2 to E-3 , E-3 to E-4, E-4 to 
E-5, E-5 to E-6 and E-6 to E-7). 

2. These Rules aim at providing reasonable opportunity for growth 
and career advancement consistent with the needs of the Company and 
the qualifications and performance of Executives in the organisation. 

3. Promotions shall mean movement from one post to another post in 
the immediately higher grade in the direct line of advancement i.e. in 
posts within the group to which the individual belongs. 

4. Level jumping will be treated as Direct Recruitment and such posts 
shall be open to Executives who fulfill th e job specifications laid down for 
Direct Recruitment. 

5. For the purpose of these Rules Executives in different departments 
will be grouped as under: -

6. 

(a) 
- (b) 

(c) 
(d) 

Finance Department 
Civil Engineering 
Secretariat and Personnel 
All the remaining Departments 

Executives eligible for promotion shall be con sidered for 
appointment to the vacancies in the group to which they belong. 

(a) For promotion to the grades ES, E6 & E7, depending upon 
organizational requirements, vacancies in these grades shall 
be notified and only those Executives in the respective 
groups meeting eligibility requirements shall b e shortlisted 
for consideration for selection. 

(b) Where there is no eligible candidate within the Organisation 
for promotion to any of the vacancies, which may arise as a 
result of the operation of these Rules or due to other 
reasons, such posts may be filled up by Direct Recruitment 
or by deputation from other sources. 



7. (a) Promotions from E-1 to E-2, E-2 to E-3, E-3 to E-4 grades 
under the scheme shall normally be considered twice a year 
on 01 January and 01 July, the qualifying period being 
determined with reference to 31 December and 30 June of 
the year respectively. 

(b) Depending upon Organisational requirements and 
availability of vacancies, promotions from E-4 to E-5, E-5 to 
E-6 and E-6 to E-7 under the scheme shall normally be 
considered once in a year. 

8. Eligibility 

(a) Qualifying Period: For all groups mentioned in Para 5 the 
qualifying period for consideration for advancement to higher 
Executive Grade is as given below:-

SL Category 
Eligibility Period (Years) 

No. El-E2 E2-E3 E3- E4 E4- E5 E5- E6 E6- E7 

(i) Category A 3 3 4 3 3 2 

(ii) Category B 3 4 5 4 4 -

(iii) Category C 3 5 6 5 - -

(b) Depending upon the qualifications possessed by the 
Executives, they will be divided into three categories viz. 
Category A, Category B and Category C. Equivalent or 
suitable qu alifications can be included in the above 
categories by the Company. 

(c) Qualification: For the purposes of regulating Career 
Advancement/Promotion under the Scheme, a list of 
qua lifications a pplicable and that are essential requirements 
for discharge of duties in the respective groups/ categories 
are given below. The qualifications/ certificates issu ed 
should be from recognized Colleges / University/ Approved 
Profession al bodies. 

(i) Category A - Qualification 
(i) Graduate m En gin eering (a n y discipline) or 

equivalent. 
(ii) Graduate in Medicine. 
(iii) Gra dua te with Member ship in Professiona l bodies 

like ICA of India/ ICWA of India/ ICS of In dia. 
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(iv) Graduate with Masters' Degree qualification in 
Business Administration, Social Work with 
specialization in Labour Welfare and Industrial 
Relations, Personnel Management, Computer 
Applications, Computer Science, Information 
Technology, Industrial Safety and Hygiene. 

(v) LLB Graduate/B.L (5 years). 

(ii) Category B - Qualification 
(i) Master's Degree in Arts, Science or Commerce as 

applicable to the nature of job. 
(ii) Diploma Holders in Engineering (any discipline). 
(iii) Graduate with SAS or equivalent, (pass in the 

examination conducted by Shipyard for 
Accountants). 

(iv) Graduate with Degree/ Diploma of minimum one 
year duration in specific discipline in Computer 
Applications/ Data Processing/ System 
Analysis/Management/Library Science/ Industrial 
Safety and Hygiene/Public Relations as applicable 
to job. 

(iii) Category C 
Those who possess qualifications not covered under 
Category A or Category B. 

(d) Executives who possess qualifications as stipulated under 
Clause 8(c)(i) and 8(c)(ii) will only be eligible for selection to 
E6 grade after the completion of stipulated eligibility as 
indicated at Clause 8(a). 

(e) Executives who possess qualifications as stipulated under 
Clause 8(c)(i) will only be eligible for selection to E7 grade 
after the completion of stipulated eligibility as indicated at 
Clause 8(a). 

9. Norms for Promotion/Career Advancement 

(a) Advancement from E-1 to E-2, E-2 to E-3, and E-3 to E-4 
will be made on merit-cum-seniority basis. The 
Departmental Promotion Committee (DPC) nominated by 
Head (HR)/Directors/CMD will grade all eligible Executives 
based on their Annual Performance Assessment Reports 
(APARs) for the previous three years for advancement from 
El to E2, E2 to E3 grade and four years for advancement 
from E3 to E4 grades respectively and on other factors as 
detailed below. Only those who secure minimum prescribed 
m arks will be eligible for career advancement subject to 
availability of vacancies and in the order of seniority. 

~~ 



(b) For advancements from El to E2 the DPC will consider the 
suitability of Executives for advancement to the next higher 
grade based on the following factors and marks apportioned 
as under: 

Factor Max. Remarks 
Marks 

Annual 70 Total APAR marks secured 
Performance for the preceding three years 
Appraisal Reports divided by 300 and 

multiplied by 70 
Work Diary 5 Diary pertaining to the 

immediate preceding year of 
consideration for career 
advancement 

Power Point 5 Presentation on major 
presentation assignments carried out and 

achievements 
DPC 20 Personal interview-

Competency based 
assessment. 

Total 100 -
(c) In the case of executives in E2 and E3 grades suitability for 

advancement will be decided based on APARs, Seniority and 
overall assessment by the DPC as shown below: -

(i) Weightage for APARs 

Weightage for APAR will be calculated by adding the marks 
of APAR for the prescribed eligibility period immedia tely 
preceding the date of consideration for career 
advancement and converting into marks corresponding t o 
the weightage percentage as applicable. 

Weigh tage (Max. Marks) 
E2 to E3 E3 to E4 

50 50 

(ii) Weightage of seniority would be calculated as under: 

Weightage (Max.Marks) 
Factor E2 to E3 E3 to E4 

For completion of mm1mum 20 marks 20 marks 
eligibility period as stipulated for 
each category in clause 8 
For every additional year spent in 2.5 m arks 2.5 marks 
the grade 

-
Maximum Marks 30 25 



(iii) DPC assessment will be based on following factors:-

Weightage Remarks 
Factor (Max. Marks) 

E2 to E3 E3 to E4 

Assessment 5 5 Assessment of the 
effor ts taken for 
acquiring additional 
Qualification /Training 
related to Job and 
Exposure by Job 
Rotation. 

Power point 5 5 Presentation on major 
Presentation assignments carried out 

and achievements 

Personal 10 15 Personal interview-
Interview Competency based 

assessment. 
-

Total 20 25 

(iv) Minimum qualifying marks would be as under: 

Minimum Qualifying Marks 
Category E l to E2 E2 to E3 E3 to E4 

SC/ST/PwD 60 65 70 

Others 65 70 75 

( d) Promotions from E4 to E5, ES to E6 and E6 to E7 grades will 
be on "Merit-cum-Seniority'' basis, seniority being relevant 
only to determine the eligibility for consideration in terms of 
the period set out in the Policy. To be eligible for 
consideration for promotion from E4 to ES, ES to E6 and E6 
to E7, Executives should secure "Very Good" grading or 
above in their Annual Performance Assessment Reports 
(APARs) consecutively during the immediately preceding 3, 3 
and 2 years respectively. The candidates will be required to 
appear before a Selection Committee (DPC), nominated by 
CMD for a personal interview. The DPC nominated \Vill 

assess candidates based on factors as detailed below:-



(i) Promotion from E4 to E 5 and E5 to E6 

Factor Max. Remarks 
Marks 

Qua lificat ion 10 Marks for entry level 
qualification as possessed: 5 
marks. Marks for additional 
post gradu ate qualification In 
the relevant discipline/ 
function: 5 marks. 

Seniority 10 For completion of prescribed 
eligibility period : 5 marks 
Additional one mark for each 
year thereafter 

APAR 50 Total APAR marks secured for 
the preceding three years 
divided by 300 and multiplied 
by 50 

Power p oint 10 Pr esen tation on m aJor 
Presentation assignments carried out and 

a chievem ents 

Personal 20 Per son a l interview- Competen cy 
Interview based assessment. 

Total 100 

Only those wh o secure at least 75 m arks (7 0 marks for 
SC/ ST / PWD) in the over all assessm ent by the Committee 
based on the performa nce a t the interview a s well a s APARs 
will b e con sidered fit for the prom otion , subject to availa bility 
of vacancies. The select list will be arra n ged in t h e order of 
merit, wh ich will form the seniority in the h igh er grade. 



(ii) Promotion from E6 to E7 

Factor Max. Marks Remarks 

APAR 70 Total APAR marks secured 
for the preceding two years 
divided by 200 and 
multiplied by 70 

Power point 10 Presentation on major 
Presentation assignments carried out and 

achievements 

Personal 20 Personal interview-
Interview Competency ba sed 

assessment. 

Total 100 -

Only those who secure at least 75 m arks in the overall 
assessment by the Committee based on the performance at 
the interview as well as APARs will be considered fit for the 
promotion, subject to availability of vacancies. The select list 
will be arranged in the order of merit, which will form the 
seniority in the higher grade. 

10. For promotions from El to E2, E2 to E3 and E3 to E4 grades, the 
final grading/rank awarded by the DPC will form the basis for 
determining seniority in the respective grades. 

11. Head (HR) / Directors/ CMD shall nominate appropriate 
Departmental Promotion Committee and Selection Committee to consider 
and make recommendations for promotion. 

12. Qualifying period fixed will only d etermine the eligibility of the 
Executives for consideration for promotion to existing vacancies and 
completion of such period will not confer any right for automatic 
promotion. 

13. Any Executive against whom disciplinary proceedings have been 
initiated or who is under suspension shall not be debarred from 
consideration for promotion, but such an Executive shall be promoted 
where found otherwise suitable only from the date he is unconditionally 
reinstated or exonerated. His seniority will, however, be governed by 
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Clause 9/10 as the case may be. Further an Executive who has been 
punished as a result of disciplinary proceedings will not be eligible for 
consideration for promotion for a period of one year from the date of 
imposition of the penalty. 

14. Appeal, if any, against supersession may be made to a Committee 
of the Board of Directors within two calendar months from the date of 
promotion order. The Committee will consider the appeal and their 
decision will be communicated within two months of receipt of such an 
appeal. The decision of the Committee shall be final. Reasons for 
supersession will not be communicated in writing to the Officer 
concerned. 

15. Probation:-

a) 

b) 

c) 

d) 

e) 

Executives in the grades of E-4, E-5 and E-6 on promotion to 
the respective higher grades will be on probation for a period 
of one year w.e.f. the date of the Promotion order/ assumption 
of charge of the Post in the higher scale of pay. 

During the period of probation the performance of the 
Executives will be assessed on a half yearly basis. 0-n 
satisfactory completion of Probation the Executive will be 
confirmed in the higher scale of Pay. Probation may be 
extended if the work and conduct during the period of 
probation is not s a tisfactory. In such cases if a n Executive is 
n ot confirmed h e m ay be informed of the position in writing 
within one months' time. 

Proba tion m ay be extended , not more than once by a period 
not exceeding six month s . The decision to ext end the 
proba tion sh all be communicated within one month of th e 
expiry of the proba tion period. 

In the event of the proba tion being extended th e Executive 
concerned shall not earn his normal increm ent either during 
the origin a l proba tion period or during the extended period 
and his date of increment sha ll b e pos tponed by the period 
for which the probation is ext ended. If h e is con firmed in 
the scale of pay on sa tisfactory completion of the extended 
period of probation h e shall draw his increment from the da te 
of completion of the extended period of proba tion. 

If the performance of an executive promoted is not found 
satisfactory even during the extended p eriod of proba tion the 
promotion effected will be trea ted as can celled and be 
withdrawn and h e shall be placed in the scale from which he 
was prom oted. He will be consid ered for promotion n ext only 
after completing one year in tha t s ca le. 



16. The Chairman and Managing Director may, at his discretion relax 
these Rules to meet organizational requirements or special 
circumstances. 

17. Amendment to this Policy shall be made only with the approval of 
the Board. 

18. Pay Grades: - The Executive grades below the Board level covered 
by this Promotion Policy and their pay scales are as under: -

E-1 ~ 40000-140000 
E-2 ~ 50000-160000 
E-3 ~ 60000-180000 
E-4 ~ 70000-200000 
E-5 ~ 80000-220000 
E-6 ~ 90000-240000 
E-7 Z 100000-260000 

* * * * * * * 
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The Board of Directors in their 249th meeting held on 29 July 2019 have 

approved the following amendments to Clause 6 of the Promotion Policy for 
Executives. The same will come into force with effect from 29 July 2019 . 

6 (a) 

~ 

Clause 

New Clause 
(numbered as 
6(b)) 

Clause 6(b) 

~ 
Existing 

For promotion to the grades 
ES, E6 & E7, depending upon 
organizational requirements, 
vacancies in these grades shall 
be notified and only those 
Executives m the respective 
groups meeting eligibility 
requirements shall be 
shortlisted for consideration 
for selection 

.3i CT1 <lfl R; Ci ~~Tltra=r 
..:> 

Amendment approved 
For promotion to the grades 
ES & E6, depending upon 
organizational requirements, 
vacancies m these grades 
shall be notified and only 
those Executives m the 
respective groups meeting 
eligibility requirements shall 
be , shortlisted for 
consideration for selection. 
Creation and filling up of 
posts in E7 grade would be 
based on organizational 
requirements. Executives in 
E6 grade meeting eligibility 
require men ts to the 
post/ posts only shall be 
shortlisted for consideration 
for selection. 
Renumbered as 6(c) 
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ANNEXURE-I 

(Annexure to Office Order No. PERL/ 110/2018) 

CAREER DEVELOPMENT POLICY FOR SUPERVISORS 

1. Introduction 

In a labour intensive industry like Shipbuilding and Shiprepair, 
Supervisors play a significant role. Recognising the importance of 
Supervisors in Cochin Shipyard, Management has from time to time 
attempted to provide growth opportunities to the Supervisory personnel. 
Realizing the need to match career aspirations of Supervisors with 
organizational objectives, it has been decided to formulate a consolidated 
Career Development Policy for Supervisory personnel in supersession of 
all earlier policies on the subject. 

2. Objectives 

2.1. This Policy is designed to provide equitable opportunities for 
career growth of supervisory personnel. 

2.2. To motivate Supervisors for excellence in performance. 

3. Definitions 

3.1. 

3.2. 

3.3. 

3.4. 

3.5. 

Supervisors: Mean those employees of the Company who are 
not workmen as defined under the Industrial Dispute Act 
194 7 and who are not employed in managerial or 
administrative capacities but are employees in supervisory 
capacities. 

Cadre: Means a group of supervisory grades put together for 
the purpose of consideration for advancement. 

Career Advancement: Means upgradation from a lower 
grade of Supervisors to a higher grade of Supervisors. 

Grades: Mean the four grades of Supervisors grouped 
according to pay scales and will be designated as PS-1 , PS-2, 
PS-3 and PS-4. 

Eligibility: Means fulfillment of norms laid down with 
respect to qualifying period of service, performance appraisal 
etc, as per Clause 5 for movement from a lower to a higher 
grade. 
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3.6. Qualifying Period: Means the number of years of minimum 
service prescribed for advancement from a lower grade to a 
higher grade. 

4. Supervisory House - Its Composition 

4.1. Supervisors in these four grades (PS-1, PS-2, PS-3 and PS-4) 
collectively constitute the pooled cadre strength of 
Supervisors under different categories and disciplines for the 
purpose of determining the requirement of Supervisors for 
the purpose of this policy or any other policy, rules or 
practice followed in the Company. 

4.2. Additions to the strength of Supervisors by way of 
promotions/fresh induction will be made only in PS-1 grade. 

4.3. All appointments to PS-1 grade will be made in terms of the 
Recruitment Rules already in force in the Company for posts 
included in PS-1 grade or as may be amended/ modified from 
time to time. 

4.4. PS-2 grade is reserved for being filled up by Career 
Advancement of PS-1 grade Supervisors. PS-3 grade will be 
filled by Career Advancement of Supervisors in PS-2 grade. 
PS-4 grade will be filled by Career Advancement of 
Supervisors in PS-3 grade. 

4.5. Advancements under this Policy to higher supervisory grades 
will be made by abolishing relevant number of posts in the 
lower grade and creating equal number of posts in the higher 
grade. Therefore, there will be no resultant vacancy or 
increase in the combined total strength of supervisory cadre. 

4.6. There shall be no change in duties and responsibilities 
consequent on upgradation from a lower supervisory grade 
to a higher supervisory grade, as all the operating positions 
among supervisory grades are identical and interchangeable. 

5. Norms concerning Career Advancement from PS-1 to PS-2, PS-2 to 
PS-3 and PS-3 to PS-4 
5.1. The norms for advancement will consist of two parts:-

5.1 . 1. Eligibility Factors 

5.1.2. Suitability Factors 



5.2. Eligibility Factors 

5.2. 1. Qualifying Period 

From To Qualifving Period 
PS-1 PS-2 4 years 
PS-2 PS-3 4 years 
PS-3 PS-4 5 years 
PS-4 Additional 5 years 

Increment 

For the operation of this Policy the eligibility period will 
be determined with reference to 31 December and 30 
June of the year in which the employee is considered. 

5.2.2. Attendance: For the purpose of inclusion in the zone 
of consideration, Supervisors wh o h ave absented on 
loss of pay for 25 days in a year on an average during 
the immediately preceding five years will not be eligible 
for consideration for advancement. -

5.2.3 . Conduct: A Supervisor who has been punished a s a 
result of disciplinary proceedings will not be eligible for 
consideration for advancement for a period of one year 
from the date of imposition of punishment. A 
Supervisor against whom disciplinary action has been 
init iated or contemplated sha ll be considered for 
advancement and the sealed cover procedure would be 
followed. 

5.2.4. Performance Appraisal: Annual Performance 
Assessment Reports (APARs) for the previous four / five 
years as per th e prescribed eligibility period for 
advancement from one grade to another higher grade 
will be considered. 

5.3. Suitability Factors:- The suitability for movement from 
PS-1 to PS-2, PS-2 to PS-3 and PS-3 to PS-4 will be assessed 
by a Committee nomina ted by Head (HR) /Directors/CMD. 
Advancements to higher supervisory grades will be made on 
a merit-cum seniority basis. The DPC will grade all eligible 
supervisors based on their Annual Performance Assessment 
Reports (APARs), seniority and their own assessment of the 
suitability of the supervisors for advancem ent to the next 
higher grade as shown below:-



5.3.1. 70% weightage for APARs as calculated below:-

Factor Max. Remarks 
Marks 

Annual 70 Total APAR marks secured 
Performance for the preceding four /five 
Appraisal years as per the eligibility 
Reports norms prescribed for 

advancement from one 
grade to higher supervisory 
grade, divided by 400 / 500 
and multiplied by 70. 

5.3.2. Weightage of seniority would be calculated as under: 

Sl Factor Weightage 
No 
a For completion of minimum 10 marks 

eligibility period as stipulated in 
clause 5.2.1 

b For every additional year spent 1 mark 
in the grade 

c Maximum Marks for Seniority 15 marks 

5.3.3. 15% weightage (15 marks) for assessment by DPC 
based on following factors. 

Weightage Remarks 
Factor (Max. Marks) 

DPC 15 Personal Interview-
Competency based 
assessment. 

Total 15 

5.3.4. Minimum qualifying marks for advancement for 
SC/ST /PwD candidates is 60% and for others 65%. 

5.3.5. The DPC will prepare a list of qualifying candidates 
designation-wise and advancement to higher 
supervisory grades will be made on the approval of the 
Committee's recommendation by CMD. 



5.4. Supervisors who had rendered excess period of service in the 
existing grade or in the immediately preceding lower grade 
i.e. at maximum one year will be eligible for weightage for 
excess service rendered as may be opted by the respective 
supervisor. This excess service will be reckoned in total for 
the next career advancement , as applicable for such 
supervisors and eligibility reckoned w.e.f. 30th June/ 31st 
December of the relevant year. All such weightage are 
prospective in nature w.e.f. 01 July 2012 and will not apply 
to all supervisors who have a lready retired from the rolls of 
the company. 

5.5. A special increm en t at the current rate during the month of 
retirement will be given to those supervisors who are retiring 
on superannuation from the services of the company on or 
after 01 July 20 12 after h aving completed 50% or more of 
the actual eligibility period prescribed in their existing grade. 
This special increment will be granted on the first of the 
month in which he/ she is retiring from the service of the 
company and the same will be reckoned as part of h is/her 
basic pay for all purposes. 

6. Movement to th e Executive Cadre E-1 

6.1. Fifty percent of vacancies in E-1 in a calendar year shall 
ordinarily be filled by internal candidates subject to 
organizational requirements. 

6.2. Selection of candidates to the Executive cadre E-1 will be in 
accordance with the procedure notified vide Office Order 
No.PERL/293/2007 dated 14 Dec 2007, PERL/337/ 12 
dated 22 Dec 2012 and PERL/223/2016 dated 08 Dec 2016 . 

6.3. Selection to the Executive cadre from PS-1 to E- 1, PS-2 to 
E-1 or PS-3 to E-1 will be treated as a promotion. 

7. Miscellaneous 

7.1. The upgradat ion to higher supervisory grade shall ordinarily 
be given effect to from 01 January / 01 July of the relevant 
year and if it is a holiday from the next working day. 

7.2. As p er this Policy the existing practice in respect of interse­
seniority followed during upgradation from PS-1 to PS-2 will 
continue. Career upgradation to higher supervisory grades 
will not involve any change in the interse-seniority of the 
concerned employees found suitable for such upgradation. 
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7.3. There shall be no probation on advancement to higher 
supervisory grades. 

7.4. The reasons for non-inclusion in the PS-2, PS-3 or PS-4 list 
or the grading awarded by the Committee will not be 
communicated to the candidates . 

7.5. It shall be open to CMD to suspend the operation of this 
Policy if the organizational interest so warrants. 

7.6. Amendment to this Policy shall be made only with the 
approval of Board. 

7. 7. In all matters covered by this Policy in its operation, the 
decision of CMD shall be final. 

************* 
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. I r 3. DATE OF EFFECT AND APPLICABILITY f 

3.1. The new Career Development Plan for workmen will come into effect 
from 01 July 2008 and will apply to all regular workmen who are on 
rolls of the Shipyard as on 01 Jul y :2008. and \Vho may _1 0 111 the 
Shipyard thereafter. 

3.2. However, as a very special case, since the agreement was reached on 26 
May 2008, this new CDP will come into effect on 31 May 2008 and 
30 June 2008 for those retiring on those dates, including adhoc scales of 
pay as stipulated at Clause 11.9 of this scheme. 

4. DEFINITIONS 

4.1. Career Advancement: means placement of workmen in the immediate next 
higher grade in the same channel, except where otherwise provided. 

4.2. Career Path: means a path of career growth on the basis of prescribed 
qualification and experience. 

4.3. Company: means Cochin Shipyard Limited. 

4.4. Eligibility: means fulfillment of standards laid down with regard to 
qualification, attendance, performance appraisal, conduct and discipline, 
eligibility period, etc, as specified herein. , 

4.5. Eligibility Period: means the number of years of minimum experience 
prescribed for consideration for career advancement from a lower grade to 
a higher grade. / / 
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5. CAREER ADVANCEMENT SYSTEMS 

5 .1. Career advancement shall be made in accordance with a new system of 
Career Paths, as indicated below:-

Career Path-IA 
(Below SSLC) 

WG-C ..... WG-B ...... WG-A ..... Gr.I (13 years) 
years 4 4 5 

Cont'd •. 3 .. 



l 
Career Path-I 
(Below SSLC - V Std to VII Std) 

Pay Grade-I ..... 11 .... .III .... IV ..... V ..... VI (28 years) 
Years 5 6 6 6 5 

Career Path-II 
(Below SSLC - 2 years training in CSL proposed under Career Development PlanNII 
Std + First Aid Certificate and 2 years experience/Lascar Certificate. 

Pay Grade-I.. .. .IL .... .III .... .IV ..... V ..... VI l: 7 > i..·J 1-; J 

Years 5 5 6 6 ) 

Career Path-III 
(Below SSLC - IV Std to VII Std - By transfer I selection) 

Pay Grade-II ..... III.. ... IV .... ~V ..... VI .... VII ( ::'x :ems) 
Years 5 6 6 6 ) 

Career Path-IV 
(VII Std/SSLC + Experience in Fire Fighting) 

Pay Grade-II ..... III .... IV ..... V ..... VI.. .... VII t:;8 >..:~irs) 

Years 5 6 6 6 .'i 

Career Path-V · 
(Below SSLC - IV Std to VII Std/Possession of a Driving Licence - Motor Cycle/ 
LMD Vehicle I HMD Vehicle I II Class Motor Engine Driver Certificate in MMD I 
experience as required/undergone training in CSL for operation of all Material Handling 
Equipment) 

Pay Grade-III ... .IV ..... V .... VI .... VII .... VIII ( 2 ~\ ~ l:u r·' J 

Years 5 6 6 6 :'i 

Career Path-VI 
(VII Std/SSLC +Heavy Vehicle Driving Licence+ 3 years experience in Fire Fighting) 

Pay Grade-IV ..... V ..... VI ..... VII ..... VIII · (.2.2 :-1..-.1r,,1 

Years 5 6 6 ) 
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Career Path-VII · 
SSLC + m I 2 years experience I training in CSL I II Class Boiler Attendant Certificate I 
SSLC + Typing with 2 years experience. SSLC with 3 years experience or Degree in 
Science I Diploma in Chemical I Mechanical I Metullurgy I as the case may be. SSLC + 
Higher Grade Shorthand and Typewriting/SSLC + 3 years experience or Diploma with 3 
years experience/Degree with experience as prescribed. 

Pay Grade- III ... . N ... . V .. .. VI ... . VII I PS-1 
Years 5 5 5 VIII 

Career Path-VIII 
Degree in Engg or Diploma in Engg + Minimum 2 years experience or 2 years training 
in CSL. Diploma in Nursing with 5 years experience. Diploma in Pharmacy with 2 years 
~xpenence. 

Pay Grade-III ... . N .. .. V ... . VI.. . .VfI I PS-1 
Years 4 4 4 4 VIII .. . .. 

Career Path-IX 
Degree or Diploma in Engineering/Degree in Science and Diploma in Industrial Safety/ 

PG Diploma in Lib Science/Degree with a Degree or Diploma in Social Science or 
Degree with LL.B plus experiences as prescribed 

Pay Grade-VII .. .. .. PS-1 

Years VIII 

5.2. The existing posts I designations covered under each Career Path 
are indicated at Annexure-I. The Career Paths have been so 
structured based on qualification for each post. Career Span, experience 
required at each level and the growth plan, without regard to the higher 
qualification individuals may possess. 

5.3. Depending upon organizational requirements, new posts I designations 
introduced wherever necessary, will be added and in consultation with 
unions be placed in an appropriate Career Path. 
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6. DATEOFCAREERADVANCEMENT 

Career Advancement under the Career Development Plan will be effected twice a 
year during and , the eligibility being reckoned with reference 
to 31st December and 30th June respectively. 

7. METHOD OF CAREER ADVANCEMENT TO POSTS WHICH DO NOT 
NORMALLY INVOLVE CHANGE IN THE NATURE OF DUTIES 

7.1. Eligibility Norms: Eligibility for advancement will be decided based on 
the norms in respect of qualification, attendance, performance appraisal, 
conduct and discipline and eligibility period, as detailed below. Only such 
workmen who meet these specifications shall be considered for 
advancement. 

7.1.1. Advancement under the CDP from one grade to another within the 
respective Career Paths will be without reference to vacancies. A 
workman will be considered for Career Advancement as laid 
down on completion of the prescribed eligibility period in the 
respective Career Path and subject to fulfilling other eligibility 
criteria. 

7.1.2. For advancement under CDP (excluding Selection Posts) 
eligibility for Career Advancement shall be on the basis of 
qualification and experience as prescribed in the existing 
Recruitment Rules for various Posts. The eligibility period 
referred in the existing Recruitment Rules of the Company for 
consideration for appointment of internal candidates for various 
posts in the Company will stand modified to the extent referred to 
in this CDP. 

7.1.3. Workmen who secure atleast 50% marks in their Annual 
Performance Assessment reports every year during the preceding 
three years are only eligible for Career Advancement. 

7.1.4. Workmen who were absent on loss of pay for more than 30 days 
in a year during the preceding three years shall not be eligible for 
career advancement. Period of accident leave/eligible leave 
sanctioned will not be reckoned for the purpose of calculation of 
absence on loss of pay. However in cases of accidents, off duty or 
sickness with loss of pay, the Chief Executive of the Company 
will judge each case on its merit and exercise his discretionary 
powers to decide whether to exempt such cases from the 
disqualification or not. 
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7.1.5. Workmen will be debarred for Career Advancement m the 

following events: 

7.1.5.1. Workmen against whom disciplinary action has been 
initiated and pending or vigilance cases are pending 
before any Statutory Authority. If at the time of 
considering for career advancement, a case of 
misconduct is pending against the workman, he will be 
considered under the Sealed Cover Procedure by 
Departmental Promotion Committee (DPC). The 
Assessment of the DPC as the case shall be kept in a 
sealed cover. On conclusion of the disciplinary case 
the sealed cover shall be opened. In case the employee 
is exonerated of the charges levelled against him and if 
DPC has found him suitable, Career Advancement will 
be given effect from the date of eligibility with 
retrospective effect, except in the case of Selection 
Posts. In case he is found guilty of misconduct, he will 
not be given career advancement and the 
recommendations of the DPC will not be acted upon. 

7.1.5 .2. Imposition of penalty will. disqualify workmen from 
being considered for Career Advancement for a period 
of one year from the date of order imposing the penalty. 
In the case of warning issued after a domestic enquiry, 
the period of such disqualification will be six months. 

7.1.6. Departmental Promotion Committee: The Chief Executive of the 
Company will nominate a Departmental Promotion Committee for 
assessing the suitability of candidates for career advancement. 
The career advancement will be effected after approval of the 
recommendations of the Departmental Promotion Committee by 
the Chief Executive. 

8. METHOD OF CAREER ADVANCEMENT TO POSTS WHICH NORMALLY 
INVOLVE CHANGE IN THE NATURE OF DUTIES (BY SELECTION) 

8.1. Selection Procedure 
Candidates fulfilling the eligibility norms under Clause 7.1 will become 
eligible for consideration for selection as per the following procedure. 
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8.1.1. Zone of consideration 
In the case of appointment by internal selection .upto and including 
PS-I posts, the zone of consideration shall be ' . >\ ! ; q ... · · the 
number of vacancy/vacancies according to seniority, i.e. · 

shall be considered for every one vacancy according to 
their seniority in the feeder category from which the advancement 
is proposed to be made. However in the case of shortage of 
candidates, available number of eligible candidates will be 
considered for selection. 

8.1.2. Method of awarding marks 
Selection shall be based on the service in the feeder cadre 
(seniority), attendance; performance appraisal score and 
test/interview marks for which weightage shall be assigned as 
detailed below: 

Particulars Weightage 
Length of service in the feeder cadre (seniority) 15 Marks 
Attendance 15 Marks 
Annual Performance Appraisal Reports (3 years) 30 Marks 
Test/Interview 40 Marks 

The marks secured in the aggregate will determine the rank of the 
candidate eligible for selection. 

8.1.3 . Seniority 
Full marks for seniority will be given to the senior most person. 
Reduction at the rate of 2 marks for every year or part thereof of 
service will be made for the difference in service between the 
senior most person and each of those below him In the case of 
personnel selected as a result of the same selection, interse 
seniority would be determined in accordance with the order of 
merit drawn up by the Selection Committee. 

8. 1.4. Attendance 
Those who have not availed leave on loss of pay in the three years 
immediately preceding the date on which the candidate is 
considered for advancement will be given the full rnarks allotted 
for attendance. Pro-rata reduction in the marks will be made in 
other cases. The number of days of absence on loss of pay will be 
taken as the average of the total number of days of loss of pay 
during the immediately preceding 3 years. Period of accident 
leave/eligible leave sanctioned will not be treated as absence on 
loss of pay for the above purpose. 
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Marks in the case of absence on loss of pay will be as under: 

Maximum 
Marks 

No leave on loss of pay 15 
No. of days of leave on loss of pay 1 day 14 

2 days 13 
3 days 12 
4 days 11 
5 days 10 
6 days 09 
7 days 08 
8 days 07 
9 days 06 
10 days 05 
11 days 04 
12 days 03 
13 days 02 
14 days 01 

II 15 days 00 

8.1.5 . Annual Performance Appraisal 
Marks as under sub para 8.1 .2. of 'Method of awarding marks ' 
will be given on the basis of performance in the service as per the 
Performance Appraisal system in vogue. For this purpose, 
average of the marks secured in their Appraisal Reports for the 
immediately preceding three years will be taken into account. 

8.1.6. Test I Interview 
For advancement by selection, test I interview or both test and 
interview shall be conducted as may be decided by the Chief 
Executive of the Company depending on the post. 
Wherever interview and test are conducted, marks will be 
apportioned at the rate of 80% for test and 20% for interview and 
the candidate who score 50% in the test and 60% in the aggregate 
will be eligible for selection. In case of SC/ST candidate the 
minimum percentage both in the Test and Interview and aggregate 
will be 33 ~ %. 
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8 .1. 7. Selection Committees 
All Career Advancements in the Company will be made by the 

Chief Executive, in consultation with the appropriate Selection 
Committee. These Committees Would be appointed from time to 
time by the Chief Executive. The Chief Executive of the Company _ 
may accept or reject the recommendations of the Selection 
Committee. In case the Chief Executive of the Company rejects 
the recommendation of the Selection Committee he may review 
the selection himself or order review by the same Selection 
Committee or by any other Selection Committee to be nominated 
by him. 

9. WJ:IQHIAf.JE ['._QR_ EX(J;_S.,5_ __ .Sf:RVL(~f: __ l~J;:_NJ)JJiJJ)_ __ _A _~J!. OPTION TO 
COME OVER TO THE IDGHER GRADE IN CAREER ADVANCEMENT 
9_ l _ On implementat10n of this Career Development Plan, workmen who had 

rendered excess period of service either in the existing grade or in the 
immediately preceding lo'vver grade. as may be opted by the respective 
workmen. wi ll be eligible for v,,eigh1age for excess service rendered This 
excess service will be reckoned in tota l for the next career advancement 
as app licable for such workm en and eligibility reckoned w.e.f 30th June I 
31 '1 December of the relevant year. All such we1ghtage are prosp ect ive in 

nature w. e .f effective date of agreement and wi !J not apply to a ll workme n 
who have already retiredfrom rolls of Company. 

9.2. As a very special case, in the case of workmen in Pay Grade-VIII who are 
now on the rolls of the Company and who spent excess period beyond the 
eligibility period stipulated for Career Advancement, this excess period 
will also be considered for Career Advancement to grades IX and X, 
prospectively. 

9.3. However in respect of weightage for excess period of service referred at 
clause 9.1 and 9.2, excess period of service rendered in the grade on 
account of disqualification due to imposition of punishment, absence on 
loss of pay, failure to acquire the minimum · appraisal grading and such 
other reasons will not be considered as excess period of service and no 
weightage will be· given for such excess service rendered . 

9.4. It is agreed that the workmen found eligible for career advancement will 
be given option to come over to the higher post with effect ·from a date 
within 3 months from the date on which the advancement is made 
effective. The seniority of the workmen exercising option as above will 
be rec~oned with effect from the date on which the advancement is made 
effective. Seniority will not be affected as a result of such exercise of 
option. 
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10. CAREER DEVELOPMENT OPPORTUNITIES 

10.1. Suiting organizational requirements employees : will be 
given opportunities for training in other alternative jobs provided they 
satisfy all the prescribed eligibility requirements. On successful 
completion of training such employees will be placed in the new job I 
designation and appropriate Career Path, and their future career 
advancements will be regulated accordingly. 

10.2. Workmen in Pay Grade I or II acquiring any ITI qualification as per our 
requirement will continue to be give~ an opportunity to undergo 2 years 
training in our Training School and qualify himself for conversion as 
tradesman, subject to availability of vacancies_ 

11. GENERAL 

11 .1. There shall be no probation ~P. - appointment to posts by Career 
advancement except in the case of those by way of Selection. The period 
of probation will be initially for a period of 6 months, which can be 
extended by another 3 months if necessary. 

11 .2. Under the CDP, while creating higher posts for considering the workmen 
for advancement, corresponding number of posts in the lower cadre will 
be simultaneously abolished except in the case of Selection Post. 

11.3. Pay Grades VIII, IX and X are not of supervisory nature. 

11.4. The Supervisory selection posts will be filled from eligible candidates in 
Pay Grade VII as per the rules applicable for filling up of PS-1 level posts. 
Shortages, if any, will be made up from workmen in Pay Grade VI, who 
have put in a minimum eligibility period in that grade as laid down in the 
existing Recruitment Rules. However, for filling up of vacancies reserved 
for SC/ST employees, if sufficient number of SC/ST candidates are not 
available in Pay Grade-VII/VI, the existing requirement of a minimum 
two years of service in Pay Grade-VI, will not be insisted in their cases. 

11.5 . Career growth for workmen, who do not possess the minimum 
qualification of ITI in the relevant trade, was limited upto Pay Grade-VII 
only. It is now proposed to consider such employees for Career 
Advancement upto Pay Grade-VIII only. However, they will not be 
eligible for any weightage for excess service already rendered in Pay 
Grade-VII. 
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11 .6. Career Advancement from Pay Grade-VIl to Pay Grade-VIII will continue 
to be optional. Their subsequent Career Advancement from Pay Grade 
VIII, if eligible will be to Grade-IX I X or as laid down in their respective 
career paths. Further in all cases, workmen moving to Pay Grade-VIII and 
higher grades IX and X shall not be eligible for consideration to 
supervisory positions. 

11.7. Workmen belonging to Career Path-IA to VI will not be. eligible for 
consideration to supervisory posts. For consideration for selection to 
supervisory posts where a ratio guideline is followed, the existing ratio of 
1 : 12 (Supervisor : Workmen) presently followed will continue. 

~ 

11.8. Two new pay grades IX and X are hereby created in recognition of 
improved skill and service of employees with effect from the date of 
introduction of this CDP. Employees in Grade-Vill I IX who are 
adjudged "Good'' grading and above in the Annual Performance Appraisal 
Reports during the period of consideration shall be given career 
advancement to Grade-IX IX. 

I 1.9 . Pending revi sion of pay scales Grades IX and X \viii now be operated on 
the fo llowmg adhoc pay scales effect1\e from 01July20U8 

Grade-IX - Rs.6100-210- 1 13 50 
Grade-X - Rs.6600-240- l 2600 

The above new grades are not of a supervisory nature and workmen in 
these grades will continue to perform the same nature of work as before 
(non supervisory) with higher levels of skill, expertise and output, and will 
continue to be eligible for scale pay for benefits etc as are applicable to 
workmen. 

11 .10 Since Advancement as per Career Development Plan are without reference 
to vacancies, except in the case of Selection Posts, workmen moving from 
a lower grade to higher grade (non-supervisory) under CDP will continue 
to perform the same duties as they were doing in the previous grade with 
increased skills and expertise. 

11 J 1. Reservation of posts for SC/ST and PWD candidates and 
concession/relaxation as applicable shall be provided in respect of vacancy 
based selection posts in accordance with Presidential Directives and 
Instructions of the Govemm~nt in this regard issued from time to time. 
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11.12. Considering elongation in the span of growth in all career paths, new 
designations in all Career Paths, wherever required will be decided 
through separate bilateral discussion with unions. · 

11.13 . Modification, if any, found necessary to the provisions of this scheme will 
be discussed between the management and the Unions and appropriate 
modifications incorporated after the approval of the Board of Directors of 
the Company. 

11.14. In case of difficulty with regard to interpretation of any of the provisions 
of this scheme, the same will be referred to CMD and his decision on the 
matter will be final and binding on the parties. 

111 5. This ne\\>Career Development Plan 2008. iS in full and final settlement of 
all issues related to career development of workmen :rnd 1n s uper~es sion ot' 
all agreements I settlement relating to CareerDe\elopment / Promotion etc 
as applicab le to workmen tn Cochin Shipyard and will continue to be m 
force until a ne~v CDP is needed and implemented 

* * * * * * 
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ANNEXURE-1 

CHANNELS FOR CAREER DEVELOPMENT 
(Qualifications indicated in all Career Paths are as applicable to the existing Workmen) 

CAREER PATH - IA 
(Below SSLC) 

WG-C ..... WG-B ...... WG-A ..... Gr.I (13 years) 
years 4 4 5 

Canteen Worker 
Service Assistant (Canteen) 

CAREER PATH-I 
(Below SSLC - V Std to VII Std) 

Pay Grade-I ... '..II .... .III ..... IV .. .. V ..... VI (28 years) 
Years 5 6 6 6 5 

Designations covered 
Attender 
Sweeper 
Mazdoor 
Gardener 
Semi-skilled Worker 
Service Assistant (Canteen) 

CAREER PATH - II 
(Below SSLC - 2 years training in CSL proposed under Career Development PlanNII 
Std + First Aid Certificate and 2 years experience/Lascar Certificate. 

Pay Grade-I .... II ...... III .... .IV ..... V ..... VI (27 years) 
Years 5 5 6 6 5 

Designations coyered 
Nursing Assistant 
Las car 
Tindal 
Semi Skilled Fitter (Maintenance) 
Semi Skilled (Electrician) 
Service Assistant (Office) 
Service Assistant (House Keeping) 
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CAREER PA TH - III 
(Below SSLC-IV Std to VII Std - By transfer I selection) 

Pay Grade-II .. . .. III.. .. . IV . .... V. ..... VI.. ... . VII (28 years) 
Years 5 6 6 6 5 

Designations covered 
Cook 
Semi-Skilled Rigger* 
Record Keeper 
Sports Assistant 
Se rang 

*On movement to the post of Rigger, SSR will move to Career Path VII. 

CAREER PATH- IV 
(VII Std/SSLC +Experience in Fire Fighting 

Pay Grade-II.. . . . III. .... IV ..... V ..... VI. .... VII (2 8 years) 
Years 5 6 6 6 5 

Designations covered 
Fireman 
Senior Fireman 

CAREERPATH-V 
(Below SSLC - IV Std to VII Std/Possession of a Driving Licence - Motor Cycle/ 
LMD Vehicle I HMD Vehicle I II Class Motor Engine Driver Certificate in MMD I 
experience as required/undergone training in CSL for operation of all Material Handling 
Equipment). 

Pay Grade-III .... IV ... . . V .... VI. .... VII ... .VIII (28 years) 
Years 5 6 6 6 5 

Designations covered 
Staff Car Driver 
Heavy Vehicle Driver 
Engine Driver 
Despatch Rider 
Junior Superintendent (Hospitality) 
Junior Chargeman (Small Craft) 
Junior Chargeman (Light Vehicle) 
Material Handling Equipment Operator 
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CAREER PATH - VI 
(VII Std/SSLC +Heavy Vehicle Driving Licence+ 3 years experience in Fire Fighting) 

Pay Grade-IV ..... V ...... VI. . ... VII ..... VIII (22 years) 
Years 5 6 6 5 

Designations covered 
Driver Operator 
Leading Fireman 
Assistant Fire Inspector 
Operator Fire Engine 

CAREER PATH - VII 
(SSLC + ITI I 2 years experience I training in CSL/ II Class Boiler Attendant Certificate I 
SSLC + Typing with 2 years experience. SSLC with 3 years experience or Degree in 
Science I Diploma in Chemical I Mechanical I Metullurgy I as the case may be. SSLC + 
Higher Grade Shorthand and Typewriting/SSLC + 3 years experience or Diploma with 3 
years experience/Degree with experience as prescribed). 

Pay Grade- III .... IV ... . V. ... VI.. .. VII I PS-1 
Years 5 5 5 VIII 

Designations covered 
Assistant 
Stenographer 
Receptionist 
Data Processing Assistant 
Console Operator 
Store Keeper/Stock Verifier 
Logistic Inventory Assistant 
Telephone Operator 
Lab ratory Assistant 
Instrument Mechanic 
Crane Operator Diesel 
Crane Operator Electrical 
Ship Wright Wood 
Junior D'man 

Fitter (F&S) 
Fitter (R&AC) 
Fitter Electrical 
Fitter Engineering 
Fitter Electronics 
Fitter Maintenance 
Fitter Pipe 
Fitter Structural 
Machinist 
Welder 
Welder-cum-Fitter 
Painter 

' Boiler Attendant 
Rigger 

Note:- Workmen in the above channel without the minimum qualification as prescribed 
will move upto Pay Grade-IX only. Rigger will move upto Pay Grade IX only, 
and will not be eligible for consideration for supervisory posts . 
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4'AREERPATH-VDI 
(Degree in Engg or Diploma in Engg + Minimum 2 years experience or 2 years training 

in CSL. Diploma in Nursing with 5 years experience. Diploma in Pharmacy with 2 years 
experience).) 

Pay Grade-ill .. . . IV .. . . V .. . . VI . .. ·\ff I PS-1 
Years 4 4 4 4 VIII ... .. 

Designations covered 
Ship Draughtsman (Mechanical/Electrical/Instrumen ta ti on) 
Pharmacist 
Nurse 

CAREER PATH - IX 
(Degree or Diploma in Engineering/Degree in Science and Diploma in Industrial Safety/ 
PG Diploma in Lib Science/Degree with a Degree or Diploma in Social Science or 
Degree with LL.B plus experiences as prescribed) 

Pay Grade-Vil . ..... PS-1 

Years 

Designations covered 
Junior Safety Inspector 
Welfare Inspector 

vm 

Technical Assistant (Laboratory) 
Technical Assistant (Civil) 
Technical Assistant (Mechanical/Electrical/Instrumentation/Civ il /Electronics) 
Lofts man 

* * ** *** 
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ANNEXURE TO OFFICE ORDER NO.PERL/293/2007 DATED 14 DEC 07 

PROCEDURE FOR SELECTION OF INTERNAL CANDIDATES 
TO THE EXECUTIVE CADRE E-1 

1. Vacancies in E-1 

1.1. Fifty percent of vacancies in E-1 in a calendar year may be filled 
by internal candidates subject to organizational requirements 
and suitability of candidates. The remaining 50% shall be set 
apart for filling up by Direct Recruitment. The vacancies will be 
operated only once in a year. 

2. Eligibility Norms 

Supervisory personnel in PS-3, PS-2 & PS-1 grade will be eligible for 
consideration for selection to E-1 grade subject to fulfilling 
requirements as laid down under Clauses 2.1, 2.2, 2.3, 2.4 and 2.5. 

2.1 

Supervisors possessing 
qualification as stipulated 
under Clause 2.5 .1 (i) 
Cate o A. 
Supervisors possessing 
qualification (Category B) 
as stipulated at Clause 
2.5.1 (ii) (Category B). 

Supervisors possessing 
qualification as stipulated 
at 2.5. l (iii) (Category C) 

2.2 Attendance 

All Supervisors in PS-3/PS-2 and 
Supervisors in PS-1 grade with a 
minimum of 4 years of supervisory 
ex erience in Shi a rd. 
All Supervisors in PS-3 and 
Supervisors in PS-2 
1 year experience in 
(Total Supervisory 
6 ears. 
All Supervisors in 
Supervisors in PS-2 
3 years experience in 
(Total Supervisory 
8 ears. 

grade with 
that grade. 

~ 
experie:q_~e 

PS-3 a nd 
grade with 
that grade. 
experience 

Supervisors who have absented on loss of pay on an average for 25 
days or more in an year during the immediately proceeding four 
year s will not be eligib le for con sideration for selection to E- 1 
grad e. 

~?.-e~ 
~ 
~~f)(.~) 
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2 .3 Performance Appraisal 

Supervisors who secure a minimum appraisal rating of Above 
Average in their Confidentia l Reports , during the immediately 
preceding four years from the date of consideration alone will be 
eligible for con sideration fo r selection. 

- 2.4 Conduct and Discipline 

A Supervisor who has been punished as a result of disciplinary 
proceedings will not be eligible for consideration for selection to 
E-1 grade for a period of one year from the date of imposition of 
pu nishment. r A Supervisor against whom disciplinary attion has 
been p ending or contem plated shall also be con side red for 
selection to E- 1 grade an d th e sealed cover procedure would be 
followed, if oth erwise eligible for considera tion. ') 

2.5 Qualifications 

2.5. l. For the purpose of categorizing Supervisors based on their 
qu a lifications, the qu a lifications prescribed for each category 
will b e as u nder :-

(i) Category A 

G ra duate in En gineering / AMIE. 
Graduate in (Ar ts/Scien ce/ Commerce etc) and who have in 
addit ion acquired Post Graduation qualifications such as 
MBA, MCA/ MSc(IT), 2 years Diploma in Socia l Work from a 
r ecognize d University / Institute, 2 years Diploma in 
Person nel Ma nagement awarded by NIPM, 2 years Diploma 
in Materials Management awarded by NIMM , Membership in 
Professional Bodies like ACA/ AICWA/ ACS for promotion 
within d e p a rtments where su ch qualifications are applicable 
for discha rging their duties . 

(ii) Category B 

Diploma holders in Engineering, M. Com holders and 
Graduates with SAS or equiva lent working · in Finance 
d epartment, Graduates with LLB Degree, Graduates/Post 
Graduates, Post Graduate Diploma in System Analysis a nd 
Da ta Processing. 
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(iii) Category C 
Qualifications not covered under Category A or Category B. 

2.5.2. Equivalent or suitable qualifications can be included in the 
above category by the Company. 

3. Selection Process 

3.1. The following factors will be taken into consideration during 
the selection process. Marks will be allotted to each of these 
factors as indicated below:-

SI. 
No. 

Factors Maximum Marks 

1. Seniority 10 
2. Performance Appraisal 20 
3. Written Test 50 
4. Interview 20 

Total . 100 . 
3.2. Only those who secure 5 0% in the written test and 60% in 

the aggregate will be eligible for considerat ion for selection. 
For SC/ ST <:andidates the pass mark will be 40% in the 
written test and 45% in the aggregate. 

3.3. Marks for seniority (subject to a maximum of 10). 

One mark shall be allotted for each completed year of service in th\: 
Supervisory grade i.e . PS-1/PS-2/PS-3 grade. For example the 
allotment of marks for length of service would be as under: -

For Supervisors with 4 years supervisory service) 4.0 marks 
For Supervisors with 6 years supervisory experience 6 .0 marks 
For Supervisors with 10 years & above of supervisory 
experience 10.0 marks 

3.4. Marks for Performance Appraisal would be calculated as 
under:-
The Confidential Report of the preceding four years will be 
taken for ca lculation of Appraisal score . Each Report will 
carry 100 marks. The total marks of 400 for the preceding 
four years will be converted to 20 marks and appraisal score 
w ill be arrived at accordingly. 
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3.5. Written Test and In terview 

AA written test relating to the discipline arid general 
~wareness of l 1h hours duration will be conducted. 

4 . General 

4. 1. The posts m E-1 cadre and the feeder category of 
Supervisors m PS-3, PS-2 and PS-1 grade would be as 
under:-

SI. Post in E- 1 Feeder Cadres in PS-1 , PS-2 & 
No. PS-3 Gr.acre 

1. Asst Manager (Admn) OS/ Welfare Supervisor/ Asst 
Can teen Officer/ AAO /AO/ 
APS/DPS/Canteen Supdt. 

2. Private Secretary PA/APS/DPS 

... 
3. Asst Manager (Finance) Accountant/ Asst Accounts 

Officer I Accounts Officer. 
4 . Assistant Manager (Civil) STA/ Asst Engr(Civil)/ 

Engr (Civil) 
5. Safety Officer Safety Insp / Asst Safety Officer/ 

Deputy Safety Officer. 
6. Asst Manager (Electronics) STA/ Asst Engr (Electronics) / 

Engineer (Electronics) 
7. Asst Manager (Mechanica l) CHM/STA/ SDMA/Loft SupdtV 

Asst Engr (Mechanical)/ 
Engr (Mechanical) 

8. Asst Manager (Electrica l) CHM / STA/SDMA/ 
Asst Engr (Electrical)/ 
Engr (Electrical) 

9. Asst Manager (Materials) OS/CSK/ ASO/ Asst Engr/ 
I 

Engineer/ Asst Stores Officer/ 
AAO/AO 

10. Asst Manager (IT) System Supervisor/ 
Asst System Officer 

1 1. Hindi Officer HT!, AAO (Hindi) 

12. Fire Officer Fire Inspector, AFO 
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4.2. C&MD will nominate a Committee to assess the suitability of 
candidates for selection to E -1. 

' . . 
4.3. Considering the availability of vacancies, the selection 

Committee shall dtaw up a Merit List of the candidates on 
the basis of the marks secured by them in the aggregate. 
This order of merit will be reckoned as the order of seniority 
in E-1 grade. 

4.4. Reservation for candidates shall be made applicable in 
accordance with the Presidential Directives on the subject. 

4.5. Selected candidates will be on probation initially fol a period 
of one year from the date of appointment in E-1 Grade which 
can be extended by further six months if found necessary. 

4.&. The employee will be liable for reversion to the original post 
during or at the end of the probation if his/her performance 
during probation is not found satisfactory. 

4. 7 . The qualification and experience referred to in the ex1stmg 
Recruitment Rules for consideration for selection against 
internal vaca ncies in E-1 Grade will stand modified as 
s tipulated under Clause 2. 

4.8 . C&MD ma::y a t his discretion give appropriate relaxations to 
the above Rules to meet Orga nizational requirements or such 
other special circumstances. 

1t 

4.9 _ C&MD m ay a m end, modify or add to these Rules from time 
to time and a ll su ch amendments , modification s or additions 
shall take e ffect from the date stated therein . 

***** ** 



NO.PERL/18(16)/94-Vol. I I 

COCHIN SHIPYARD LIMITED 

Kochi- 15 

(P&A Department) 

OFFICE ORDER NO.PERL/337 /12 

22 Dec 2012 

PROCEDURE FOR SELECTION OF INTERNAL CANDIDATES TOE 1 GRADE 

1. Refer Office Order No.PERL/293/2007 dated 14 Dec 07. 

2. In partial modification, clause 2.1 of t he procedure not ified for selection of internal 

candidates to the executive grade El stands modified as under: 

Eligibility: Norms Clause 2.1 

SI No I Category Eligibiiity I 

I 
All Supervisors in PS-3/PS-2 and 1

1 
Supervisors possessing qual ification as 

Supervisors in PS-1 grade with a 'I I stipulated under Clause 2.5.l( i) 

I 
minimum of three years of supervisory : 

I (Category A) . experience in Shipyard. I 
..... I ---+---- --------------l--All Supervisors in PS: 3/PS-2 and ----i 

I Supervisors possessing qualification 
Supervisors in PS-1 grade with a 

I 2 (Category B) as stipu lated at 
I I minimum of four years of supervisory 

Clause 2.s __ ._1_(i_i)_( c_a_t_e_go_,r_y_B_). _ ___ _._--'--------'-_:__ _____ _ I experience in Shipyard. _ i 
All Supervisors in PS-3 and Supervisors lj 

1 
3 

I Supervisors possessing quaiification as in PS-2 grade with a minimum of six . 

I I stipulated at 2.5.l(iii) (Category C) 1 ~~~;~aor:~upervisory expP-rience in I 
I. _.__ __ 

1 

3. Ai! other conditions remain unaltered . 

4. This issue \Nith the approve.ii cf CiVlD 

~~ 

---~ 
I V I n2 rr":'sh) \I'\, . > (\ Ii'-~• 

GEN ERAL Mi\N/\GER {HR) 

Copy to: - Ail Sup:::r-.1isors : Thro· f\:otice Boards/!ntr«met 

All DGMs/GMs/CGM/CVO/ :- Us --l 
DiO)/DIT ID!F) Bv e-rnai! . ~ By emaii 

\ ' I \ I • I 

l'v1 (A.dmn) to C&i'v1D _j 
Gen Secy, CSSSA -For information 



~~~~~s 
COCHIN SHIPYARD LIMITED 
~/ Kochi- 15 

(~ Q'cf ~~ fmwT /P&A Dep~tment) 

No. PERL/ 18(16)/94 Vol III 08 Dec 2016 

<fil'lfl(>i;q ~Tl OFFICE ORDER NO. PERL/223/2016 

~ 3Rfl?;al'(~ ~ f-1 W 'R' ~ c#i'I' ~ 
PROCEDURE FOR SELECTION OF INTERNAL CANDIDATES TO E-1 GRADE 

1. ~ 14.12.2007 Cfll~<'l4 ~T °ff. ~/293/2007 ~ 22.12.2012 ~ Cfll'll~<'l4 

~T °ff ~/337/12 Cf;T ~~I 
Refer Office Order No. PERL/293/2007 dt 14. 12.2007 and PERL/ 337/ 12 

dt 22. 12 .2012. 

2. ~ mmror *· t-1 m- * ~ 3H!~c;ci1{1 *" ~ ~ ~ ~ *" 
" m 2.1 ~hr!IO'ltll{ °ff~~ ~ ~ t\"I 

.;) 

In partial modification, Clause 2.1 of the procedure notified for selection of 
internal candidates to the executive grade El stands modified as under:-

Eligibility Norms Clause 2.1 

. 
~ 4)a4a1 Sfi'.~. 

Sl Category Eligibility 
No 
1 Supervisors possessing qualifications No change 

as stipulated under Clause 2.5. l(i) 
(Category A) 

2 Supervisors possessing qualifications No change 
as stipulated under Clause 2.5. l(ii) 
(Category B) 

3 Supervisors possessing qualification All supervisors in PS-3 and 
as stipulated at Clause 2.5.1 (iii) supervisors in PS-2 grade with 
(Category C) a minimum of five years of 

su2ervisorv ex2erience in 
Shi2yard 

3. mfr ~ ~Rf Jjq~q~o1~4 (;1 
All other conditions rem ain una ltered. 

. ..... ....... 2/-
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4. ~ .m:<:ra1 TJCi" w ~~TCfi c):; 3i0il!fle;cri ~ aRr fcRrr ~{1T 61 
" This issues with the approval of C&MD. 

sifc:lffifq/ Copy to:-

) L--..-----c -
~ 

(cf; ~ ~I K J Ramesh) 

~ ~ ~ (ma:rcr ~) 
CHIEF GENERAL MANAGER (HR) 

D(F) / D(T)/D(O) 
CGMs/GMs/DGMs 
AGM (Admn) to CMD 
All supervisors 

} Thro' Intranet 

General Secretary, CSSSA - For information 
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(c) Cf11iiq1(>1Cf1 ~ 31ffi1 3W ~r ~ rn-~I ~qfdc:;lllc>l'lll ~ ~ ~ 

~ ' 

~m ~ ~ fit~ M ~ ~ t . <hT ~ ~ ~ ~ <rl!<•frlJi ~ 
~ ~ 

~ ~ ~ cJ crtr ~ ~ll\11(1 ~ ~ q1ql1ShJi <);" qi@fdCh 31crtU 
~ 3it-<:rll01 &t1" al" ~I ~ <);" aft I ~m '!"i~ Qfl Q <>l ~ e<:JTQR" ~ 

.:> ' 

WIB~~~~I ~*'~~~~~~~TTID~ 

aft ~ ~ ~ 3W Cf11'6q1(>lcti1 ChT tcrc;r ~ ~ ~ * 3W Cf1rn' ~ 

~<rcfi(1T ~ 3itlTa=r ~ ~ er-~f 
~ 

Study leave for actual period of the course on regular mode for a 
minimum period of six months or a maximum of two years during 
his career shall be granted to executives who would like to pursue 
higher education in their respective disciplines in premier 
institutes/universities in India and abroad. The area/discipline of 
study should be relevant and beneficial to the business of CSL. The 
higher studies should be in the field of his/her specialization or 
management discipline and executives shall be allowed only at the 
discretion of the company and subject to exigencies of work. 

(d) ~ ~ * i:rr:r ~ ~. Cf11'6q1<>lCfl <hT ~ * a-'q._CTJ<"lJi "Q'"Cf1" ~ ~ fo?l:a~a 
('ldllC11'l W:ff ~ ~I 
To be eligible under the scheme, the executive should have rendered 
a minimum of one year regular continuous service in the company. 

(e) ~I ~r ~ Cfiffe 3fr 3it-<1"ll'Of ~ ~ ~ ~ ~ 3mlR tR ~ 

~ ~ 'R fcfflR ~ ~I ~ ~ frfc1 ~ * Cl~t<>6(11/ W:ff ~ 
~ ~ 3W JrL<:rllJ Qcf ~ ~TCfl ~ CTllPt=r ~ ~ "Q'"Cf1" ~ ~ ~ 

~ ~lhl~~r ~ 3mlR tR ~ ~I ~ ~ *· .31Ur8J Qcf ~ ~l'Cfl CfiT 

fa1aW 3ffim 3fu' ~ Wrrl 
A maximum of three applicants will be considered, on a yearly basis 
for grant of study leave anywhere in India/ abroad. Method of 
selection will be in the order of seniority/ service in Shipyard and on 
the basis of the recommendation made by a Committee of Officers 
nominated by CMD. CMD's decision in this regard will be final and 
binding 

(f) ~ * ~a:aa1 ~ ~<);"~~~~~AA~~~ 
~ ~ ~ ~ ~ \.7fNOITI ~ 3W ~ ~'T;i- ~ ~ ftCf1Ts'f Cf1T 

cifl:aa1 al" ~I 
Selection will be from among officers having the desired 
specialization both by way of qualification and experience in the 
company. Aptitude and a track record of good performance will be 
given precedence. 

(g) Cf11.Qq1<>lCfll ~ ~ ~ ~ra:r/ 3ra=<:r ~ ~~ ~ '11kl9-_ld ~ ~I 
<"1C\<Tlfll'l ~ ~ ~ fci~Cf11.Q ~ rmra:r ~rc;cn 10 "<>lT& m <1CF 

~ ~"' .:> 

~ ~ ~I ~101 ~rc;::cn ~ '>lkl'"!._ld ~ ~ ChT ~ JrL~ 
~ ~ cnw ~ ~ GlTC; al" ~ ~ mi:m-~ ~ GlTC; s err ~ ~ ~R\ Cf1tir 
~ ~ GlTC; 'ilR fl Ji a ~:a m(1f * ~a ~C1 Cf1tir I .:> 

.......... 3/-
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Tuition/ other related fees incurred by the executives would be 
reimbursed. Accordingly, the maximum tuition fee amount 
admissible per person shall be limited to Rs. l 0 Lakhs. The 
reimbursement of tuition fee would be made after the individual 
returns back from his study leave and will commence from the 5th 
year onwards after return and will be distributed in four equal 
installments thereafter. 

(h) ~ ~ c):; :m.fra:r ~ ~ cmra=r J& 3ra=<:r ~ ~R><fi cfi'r" Slkl q fd Cfll ~ q I <'lCfl 
" ... C'\ ..:> C'\ 

en)" ~ ~ J& 3ffi c):; QCfl 3lldT a=iffe ~I 
.:> 

Reimbursement of tuition and other related fee granted under this 
scheme shall not form part of Perks and Allowances granted to 
Executives. 

(i) 3-Tt-<:ral "(!Cf W:r ~TCfi, fi"IQ'fiC!<'l ~ ~ ~. ~ ~ ~ CfIT$' 
mm m- m ~ en)" 301c):; ~ mra ~ ~ ~ CfiRUT ~ 3fITTlcn 

' .:> 

~ ~ m ~ ~ ~ CTrffi ~I 
C&MD, CSL shall at his discretion make any modifications to the 
scheme or withdraw the scheme either partially or fully due to any 
reasons as deemed fit by him. 

(j) ·~ ~ ~" c):; ct11.m1r:<g101 ~ ~ ~ ~ 3tUl'al 'C!Cf W:r 
~TCfi CfiT fatom .3ITTrn° J& Cfll ;Q q I <'lGfll ~ ~ ITTm I 
Decision of CMD on matters conc~rning implementation of 
"NETHRUTHWA SAMVRIDDHI YOJANA "LEADERSHIP 
ACCELERATION PROGRAMME (LEAP)" shall be final and binding 
on executives. 

(k) ~ ~ ~ ~ ~ ~ o:r fa?t4~a1mITftta ~ ~ fa1<n:r q ~ra 

fCl4ACI ~Ml 
All other terms and conditions governing the scheme for Study 
Leave Rules not amended/modified will apply ipsofacto. 

~ ~ ~ c):; 31Cj<HlC\01 ~ ~ ~ ~ ~ J& ci("Cflli;>I ~ ~ '<'lTdJ. ~I 
This issues with the approval of the Competent Authority and comes 

into force with immediate effect. 

(~;;l-{~h) 
~d1CJ~(~~) 

..:> 

CHIEF GENERAL MANAGER (HR) 
~~/To 

All executives : Thro' Intranet 
c;iffifi!fq/ Copy to:-

D(F) /D(T) /D(O) } 
CGMs/GMs/DGMs Th~o' e-mail 
AGM (Admn) to CMD 
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Wards of employees shall include son, daughter and legally 
adopted son or daughter who have undergone full time / regular 
course in Class XII (all Boards) and have passed the final 
examination conducted by the Boards in India in the first 
attempt and who after passing Class XII, have secured 
admissio!l for higher studies in a Government / Aided 
Colleges/Institutes in India. · 

(c) :;m ercmr ~ 001~C[ffi cfi)- ~~~an c)l" ~~;A-~ 

q;an cA- <~ mt> ~ cA- ~ mr 311:a)f\;1(1 3ffi:rn' Q"fran cA- m rn ;A­

m mr ~ 3vtj(1Ji 3fq; c)l" ~;A-~ q;an 3tftul ~ c)l" ~ ~;A­

tHcnl:t'I/ ~ ~1 ~;A- 3W ~an~ uc}~r ~ 3c:r t:IT:f rn:IT 
cnT tiCFCR lfc!l(1 ~ ~I 

Available number of scholarships as stated above shall be 
bestowed to those eligible students in the respective stream of 
education in the order of highest marks scored by them in Class 
XII (all Boards) in the final examination conducted by the 
Boards in India in the first attempt and who after passing Class 
XII, have secured admission for higher studies in a 
Government/ Aided Colleges/Institutes in India. 

(d) ~ t:IT:f rn:IT mr ~ 3tt'{ ~ ~ m ~ ~ mr <Hlc-<i(1t 

~ ~ cA- ~ ~1 fcrltlRl<:i1c>1-a1 ~1 ~1~ mr 311-a)f\;1(1 

3c:r 3W ~an I Q l~ltSflJi ~ c)l" ~ 001 ~C[ffi ~ ~ ~ ~ t:IT:f 

~I 
Only those higher studies/ courses pursued by the eligible 
students and are conducted by any Institution/ University/ 
Board/Body/ Agency in India recognised by the Government of 
India or Kerala Government are eligible to be considered for the 
scholarship under the scheme. 

(e) <ffi;rc:rr cf; ~ ~ ~ ~ cf; ~ ~ cA" ~ ~ ~I 
Payment applicable under the scheme will be credited to the 
bank account of the ward. 

(f) 001~~ cfi)- fc!l;j(1~(11 tj;Qfc!l(1 Ql~ltSflJi ;A-~ ~ ~ fc!ll\41t;~. ~ 

3ITTR"OT l):IJilUIQ~ ~ ~ ~ ~I 

Continuation of scholarship will be subject to continued good 
academic performance in the course chosen, good conduct 
certificate etc. 

(g) 31c=<r ~ CJt;T ~ ~· 81QttQ<>I cfi'r mrr ~ ~ ~ ~ ~ CJl~i11~:a1 cJ; 

~ cnT ~ ~ ~ cf; ~ ~~ fcnm" ~I 
Other things remaining the same, wards of employee who 
expired while in service of CSL will also be covered under the 
scheme. 

Cont'd ........ 3/-
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(h) "Qqi cnAil1.fl ~ ~ ~ ~ t9>1*[Rt ~ Ql":f ~ 3-tR. men- nt:rr 
~ t11Q<HQ<'f ~ cnAil1.fl ~ ~ ~ ~ :»t1 o;1~cffet m ~ 31crRt 
qN mc;r <TI c-:lJ."1C1CR Ql~4a'\CR 31cfRt ~ :»t qgi- ~ ~ ~ fcnm ~I 
Maximum of two wards of an employee will be eligible for the 
scholarships and even in case both parents are employees of · 
CSL. ·Maximum tenure of the scholarship will be five years or 
limited to the minimum course duration whichever is less. 

4. t9'1~cffet'lli *'° ~3fl CfiT fGrcRuT ~k11Cij)'HH E;:-
Details on number of scholarships are as under:-

~~~ 

t9'1 ~ C[Rl *'" ~~JITT 

w.R 
Q'"frarr~ ~ .m..<nre1 *'" ~ 

~ 
81 Examination Authority ~ (crm ~) 

Period No Max No. of Amount per year to 

scholarships each ward(~) and 
duration of study 

{in years) 
1 Kerala Government 10 25000 Minimum period 

{Minimum 90% of marks) (Max. 5 years) prescribed for 
2 CBSE/ICSE 10 25000 successful 

(Minimum 85% of marks) (Max.5 years) completion of 

3 Others 2 25000 
the course 

(Minimum 90% of marks) (Max.5 years) 
limited to five 
years 

Total 22 

5 . 3Wll' ~ra; Other conditions 

(a) ~ ~ ~ ~ m ~ ~ 2016 ~ ¥ ~ cm>!T ~ m ~ 
o;1~cffe<ii ~ .~ ~ cnr fctilR ~ ~ cnAi11~<£11 ~ ~ ~ 
fcnm~I 

Every year during the month of December, applications will be 
invited from the employees for consideration of their wards for 
scholarships under the scheme starting from 2016. · 

(bl ti~QtiQc>I m tl"!!.icR" ~ Gl'U ~ ~ ~ "Qqi ~ G>'*lRt 
~ i;rm ~ *'° ~aTI ~ JITT C1GGj)til'l ~· *'° ~~T ~I 
~ mAA m 3ITTITT" Q'"{ fcl"~'ttsr ~ ~ M ~rrtlftcn 3-tR <TI CRIG1Fflcn 
~ ~ Rlcnc>1ia1, ~ ~aTI.3fl Q'"{ fcril'R" ~I 
A committee of officers nominated by the competent authority of 
CSL would scrutinise the applications so received for 
scholarship and recommend the cases accordingly. The 
committee may consider the requirements for special needs 
children like physically and or mentally challenged ones, on 
case to case basis. 

Cont'd ....... .4/-
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(c) ~ ~!ITT fcl°Q~ cfil" ~. ~ 31TCTQ~ m Q'"{, ~ c)l 'fiill(>1C1 ~ 

~<fir~I 
Opinion of an educational expert may be considered for the 
operation of the scheme, if need arises. 

(d) t§>1:i~lli, m1'6q1(>14ll ~ 3i:fitf1ce(1 ~arcnt m ~ ~ mrr m tJCJl 

a:ncrT ~~I 
The scholarships do not form part of Perks and Allowances of 
Executives and Non-unionised supervisors. 

(e) ~ ~. ~ m tJCJl ~ ~Rum m<"4101 ~ ~ m cmur ~ :Jfr 
~ ~ ~ 00 ~!ITT c)l 31$1 ~ ~ ~ :Jfr 3°tQ"lf ~ tJCJl ~ 

3C\l(!>{UI <:ff cm<f cJl ~ ;Jl ~ m;rr ~I 

This scheme, being an absolute voluntary welfare initiative of 
the management, is subject to review by management at any 
point in time and shall not be treated as a precedent or practice 
for any purpose whatsoever. 

(f) 'fi~Q'fiQ(>l c)l 3K-<Jal ~ ~ ~~rq; 3ftrcf ~ ~ ~ ~ ~ 
~~m~m~oo~~~~:Jfrcmur~~m 

~~~~mtra~I 
C&MD of CSL shall at his discretion make any modifications to 
the scheme or withdraw the scheme either partially or fully due 
to any reasons as deemed fit by him. 

(g) "~ ~ ~ CflfCfll{" c)l Chl ll~c-Clllii ~ ~ ~ tR" 3it-<Jal ~ 

~ ~~rq; q;r ~ ~ 'WIT ~ mAil1~41; ~ tR ~~ 

'Wrrl 
Decision of CMD on matters concerning implementation of 
"Shipyard Pariwar Prathibha Puraskar" shall be final and 
binding on employees/beneficiaries. 

~;it; To 

All employees : Thro' Intranet 

111faf?IRl1 Copy to:-

· ~ 
(lJ cJl ~I A K Su bash) 

3"Q" ~ ~ ~ ~ Chc>'l!JO) ~ 
Deputy General Manager & CWO 

D(F)/D(T)/D(O) 
CGMs/GMs/DGMs 
AGM (Admn) to CMD 

} Thro' e-mail 



Cf'lhfJO""t ~ f<>l~ls/COCHIN SHIPYARD LIMITED 

~I Kochi-15 

(~QC[ ~Tmo:r fcmm/ P&A Department) 

No. P&A/ 17(218)/ 16 22 Dec 2016 

Cfii<mt'l<ll ~T °tfl OFFICE ORDER NO.PERL/226/2016 

ft\q•zuj qf!a1< vmm jO"+H - Jilmra cl; Htiu ~ 
SHIPYARD PARIWAR PRATHIBHA PURASKAR - AMENDMENT REG. 

1. ~ 21 ~ 2016 ~ ct11J1<>1<i ~r ~. ~/163/2016 CfiT ~ ~ I 
Ref. Office Order No. PERL/163/2016 dated 21Nov2016. 

2. 3ITTtrcf; mftt.ral *· ~ qftcm-~ •:f<f<flF< ~ m 3 (~). (df) 3tR' m 4 q;)­

Gi lhrll a}H Fl mAfUcf fcli<rr ~ ~ : -
In partial modification, clause 3(b), (c) and clause 4 of Shipyard 
Pariwar Prathibha Puraskar, stands amended as under:-

(a) 1" 3 (U) Jllr (7!") I Clause 3 {b} & (cJ 

Clause Existing Amended as 
3 (~tb) ct1A=a1~<ii ~ ~ * m, ~ 3tR' ~ ct1A=a1~:zii ~ ~ * m, ~ 3tR' ~ 

~ ~ me;-~ aa- m ~ f.'1~M ~ ~ ~ me;-~ aa- m ~ f.'1~M ~ 

XII * (mfr ~) lj\U~CfllffiCfl/ Rl:zif.Fla XII * (mfr ~) 'J\U~CfllffiCfl/ Rl:af.Fla 

q1o<iSti<H ~ ~ 3tR' rn * M crcrm q1o<iSti<H ~ ~ 3tR' rn * M crcrm .... ... ... ... 

311mf"1a 3ffirn" tfflw ~ rn * ~ 311 :zi~f"1 a 3ffirn" tfflw ~ rn * 
~ ~ 3tR' ~ ~ 3tfiuT ~ ~ ~ ~ ~ ~· 3tR' ~ ~ 3tfiuT ~ 
rn * ti'lct11fl1 m ~' ~ * ~ ~ mur cli' <tHCfi1:fl 'ti+:t1191l ~ 3W 

~ ~a-TT ~ rnr ~ s* ~. ~ ~ mr 'CJTC(I' J3rr t. ,nfJn;r 

~TTfm;J" Wrrl Wrrl 
Wards of employees shall include 
son, daughter and legally adopted 
son or daughter who have 
undergone full time/ regular 
course in Class XII (all Boards) 
and have passed the final 
examination conducted by the 
Boards in India in the first attempt 
and who after passing Class XII, 
have secured admission for higher 
studies in a Government/ Aided 
Colleges/ Institutes in India. 

Wards of employees shall include 
son, daughter and legally adopted 
son or daughter who have 
undergone full time / regular 
course in Class XII (all Boards) 
and have passed the final 
examination conducted by the 
Boards in India m the first 
attempt and who after passing 
Class XII, have secured 
admission for higher studies in 
Institutes in India. 



3 (1Tlc) 3'lR ~ ~ g;1;iqRI ~ m 3'lR ~ ~ g;1::icrRt ~ m 
~~c)l~trm*~~~c)l~trm*~ 

<flW * (mfr GM) mr-r * ~ ~ <flW * (mfr GM) mr-r * ~ ~ 
3114IRl<"1 3ffi1H G"fum" * ™ rn * 311 :a'IRI <"1 3ffi1H G"fum" * ™ rn * 
rn:rr C\CfRT i;rrcc:r 3 ~il ("1 <A 3fct;- c)l ~ * rn:rr C\CfRT i;rrcc:r 3 ~il ("1 <A 3fct;- c)l ~ * 

~. 

~. 
Sl 
No 

1 

2 

3 

~ CflW 3tfru1" ~ c)l iITG m«i * ~ CflW 3tfru1" ~ c)l iITG lm(f ~ 

tH<hlfl/ ~ ~/ ~ * ~ <tHCfilfl <ti~ lit1 'If 3W ~ ~ MT 

~ ~ i;rmr i;rrcc:r 3af qy;r rn:rr Ch)" 1JTCa' 3';f qr;r ~ cm <ttRt 1~a ~ 

'fl Rt 1Q <"1 ~ ~I "\;l'TQ71TI 

Available number of scholarships Available number of scholarships 
as stated above shall be bestowed as stated above shall be bestowed 
to those eligible students in the to those eligible students in the 
respective stream of education in respective stream of education in 
the order of highest marks scored the order of highest marks scored 
by them in Class XII (all Boards) in by them in Class XII (all Boards) 
the final examination conducted in the final examination 
by the Boards in India in the first conducted by the Boards in India 
attempt and who after passing in the first attempt and who after 
Class XII, have secured admission passing Class XII, have secured 
for higher studies m a admission for higher studies in 
Government/ Aided Institutes in India. 
Colleges/Institutes in India. 

(b) m!Clause 4 :- 4U<tirl cf!" 1511o!/m(;f) EJl3fqfrl;lff cf!" ?f&<n" f;JJVf/OfHN f: 
~ G G ~ 

Number of scholarships to be awarded are as under:-

~~ 

~cfi'I"~~ 
~~mw 

(~~) 
Max No. of scholarships 

~~ 
~~cfi'I" 

3rcrlU (qq'f dt) 3rcrlU 
Examination 

Authority Maths/ Arts/ Amount per Period 
Science/ Commerce/ 

Total year to each 
Computer Humanities 

ward~) and 
duration of 
study (in 

years) 
Kerala 7 3 10 25000 Minimum 
Government (Max. 5 years) period 
(Minimum 90% of prescribed 
marks) for 
CBSE/ ICSE 7 3 10 25000 successful 
(Minimum 85% of (Max.5 years) completion 
marks) of the 
Others 1 1 2 25000 course 
(Minimum 90% of (Max.5 years) limited to 
marks) five years 

Total 15 7 22 



3 . mfr ~ ~ er ~ra 31q~Cl~cr1~'4 ~ I 
All other terms and conditions remain unaltered. 

~it! To 

All employees : Thro' Intranet 

c;iffiffiftl/ Copy to:-

(it~~/A~h) 
3tf ~ ~ mf ~ Ch<>'ll lOI ~ 

.:> 

Deputy General Manager & CWO y 

D(F)/D(T)/D(O) 
CGMs/GMs/DGMs 
AGM (Admn) to CMD 

} Thro' e-mail 
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FOR USE IN FINANCE DEPARTMENT 

Entitlement of travel II Ale, Ill Ale, 1st class SUCC 

Train fare per head Rs ........ ......... ....... .... ..................................... . 

No. of members Full Ticket. ......... .............. ........... .. ...... .. ........ . . 

Half ticket. ............ ....... ........ .... ....... .......... ' .. ...... . , 

Total amount J Rs ..... ., .. ..... ....... ........ ....... ... ........ .... .............. . 

Limited to Rs ..... ....................... ............. .......... .............. . 

Sr. I Asst. Acct/AACO Dy. M (E) AGM 

Bill No ..... ......... ..... .............................. Date ......... ............................................ Rs ..... ... .... ... .... ..... .... ....................... . 

INSTRUCTIONS 

1. LTC is admissible only to an employee who has completed one year of continuous service in the 
Company. 

2. Family means, wife, children, including step children and dependent parents who are residing with the 
employee. 

3. If both husband and wife are employed, only one of them is eligible for the concession and a declaration 
from the employer should be produced at the time of application to the effect that for the block year in 
question no claim from the spouse will be entertained for reimbursement. 

4. Advance will be given only after the sanction of leave. In the event of delay in getting leave sanctioned, 
details in SI. No. 1 to 4 may be, filled up. 

5. Once in a block of 4 years, employees will be eligible to avail themselves of the concession to travel to 
any place in India and reimbursement of fare as entitled under normal rules for journey except for 
journey by air actually incurred whichever is less will be reimbursed for the entire distance (d irect route). 

6. A sum equivalent to 45% of the entitled advance will be paid initially on receipt of the application duly 
recommended by the H.0.D. The remaining 45% will be disbursed on production of Railway reservation 
tickets for scrutiny. 

7. In all cases the advance should be refunded in full immediately if the outward journey is not 
commenced. 

8. If through journey is performed in places not connected by rail, tickets of Bus, Van or other vehicles 
operated by Tourism Development Corporation in the Public Sector, State Transport Corporation & 
Transport Services run by Government or local bodies, should invariably be produced at the time of 
settlement. In case railway tickets are surrendered to Railways, details of journey such as t icket 
numbers, train number and date of journey may be noted in all cases and mentioned in the claims. 

9. Final claim should be submitted within one month from the date of completion of the journey. A simple 
interest 0 20% per annum will be levied if the claim is not settled within the prescribed time limit. 

10. LTC cannot be availed during the week-end or any other period of holidays alone. 

Note Non-observance of the misuse of advance given are liable to invite serious disciplinary action. 
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3. . ~ qiR cfi'l" ~ ~ <ft" ~ ~ ~ ~ ~ ~ 120 ~ ~~c:n- * ~ 
cfi'l" ~ JITT ~ *· m q:;)-~ ~c=O- * CRrN ~ ~ I ~ ~. ~ 

" 
{il$f2h<'I/ ~ ~ ~ ~ ~ so ~ ~~c:n- * 3ITT ~ * m ~c=n- * 

" " .:> 

m ~ ~ ~ 1 m cfi'l" CR@T. :m ~ ~ ~H' Wft ~ ~ *· ~ 
~ CfiT ~ tm ITT dJ<rr 6 I 

.:> .:> " 
The conveyance advance principal amount granted for purchase of Motor Car 
will be recovered in 120 equal installments and the interest will be recovered 
in equal installments thereafter. Likewise for Motor Cycle/Scooter in 60 equal 
installments for the principal and interest in equal installments thereafter. 
The recovery of interest will commence from the month following.the month in 
which the repayment of the principal advance is completed. 

4. 3q{~cf(1101{11{ ~ ~ ~ mcnr ~ c);- 75%· ~ ~ D1'" ITT. lJCfl ~ 
.:> .:> 

~ m ~ <fi'l" ~. ~ 3fr ~ ITT. ~ fcroR" ~ ~. ~ ~ ~~ c);- .m.ftD1" 

ma:rr ~ ~ tra-~ ~ cfi'l" ~ cfi'l" ~ ~ 'H<HICC1 ITT ~ 6 3ITT m . c);-" . . 

WT ~ 3ff.JF:r qfJ-~ ~ ~ dJ<rr 6 I 
" .:> 

A subsequent advance not exceeding 75% of the eligible amount for the 
respective categories as above or the price of the conveyance whichever is less 
will be considered subject to the condition that a period of 4 (four) years has 
elapsed from the date of drawal of earlier conveyance advance and . the 
previous advance along with the interest is fully repaid. 

5 • lJCfl 3f(ffl GWJC .3ITTiCal '>I fc"lq ~ -~ ~ ~ l C1~D1 {i I{ I ~ 3ff.JF:r q:;)-~ 
.:> 

3ITJIT-~ GTJIT c);- 3ITT.TR G'"{" ~ ~ ~ I 

A separate budget allocation v.rill be made annually - category wise. 
Accordingly, conveyance advance will be rel~ased on the first-cum-first serve 
basis. 

• 
6. ~ ~ c:fiqa:fr c);-~ m-~~q1~01 ~ ~ Wft JITT C1~0i{il{ ~~~ ~ I 

.:> 

m~ ~ ~ ~. c:fiqa:fr ~ 1>1fc"lci~ CF{" c);-~ a-<lcrtC1<H 100 ~ ~ ~ 
' " 

(>JW~c:tCf1~~ I~.~~~ I . 
" The scheme would be related to yearly performance of the company and 

revised accordingly. The revised conveyance advance scheme hold good as 
' long as the company makes minimum profit of Rs.100 crores after tax yearly; 

otherwise the scheme shall stand suspended. 

7 . ~ ~ cfi'l" ~ ~ mw 3ITT mftfu<1 m ~ (i("Cfll<'I ™ ~ ~ ~ 
.:> " 

~ c);-~ ~ ~ ~. 3qiJCfC1 ~ ~ * mftfu<1 Wn° I 
" " 

The enhanced amount of conveyance advance and the revised rate of interest 
will come into force with immediate effect. The existing Conveyance Advance 
Rules of the Shipyard will stand amended to the extent indicated above. 

· ~ 

2 



mo:fT ~ ~. ~ f<ln si ii ffi (1 ~ ~ 3rtfto:l" ~ ~1 CflJ:h:i 1 ftm <flT ti 1a '11~Cfl 

qft cie;ai ~ q;r ~ 3q4'1a1 m ~ ~ ~ ~ ~. ~ ~ Q<'ft'JQ ti ;R­

'Q"Cfl 3lITIT 3fr ~ ~ mIT ~I 

Th e sanction of a conveyance advance sh ould not be construed as permission 
for entry of vehicles into CSL premises, which would continue to be governed 
by the rules in vogue. Employees are advised to make ' maximum use of public 
transport system, for which a conveyance allowance has also been provided in 
th e LTS. .. 

This issues with the approval of the Competent Auth ority . 

m:n- H I To 

. pl; ;;t ~~esh) 
~ ~ (m.lt. Cf 'Cl'fil".) 

Chief General Manager (HR&Trng) 

mfr ~llf.RCi CfiA=c:i1fla101 I All regular employees 

t;1fc"l~f(l I Copy to 

fa1(1_;4)/fa1(<1cfl)/fol(fct)/D(O) I D(T) I D(F) 

11. ~.3f ./CVO 
.:> 

11.11.1,;4./R1,;4./cfl.~./3'.11. 1,;4./CGMs / GMs/ Co Secy / DGMs 
.:> 

3f.Cf.1,;4.fa1.c):; Cfil~qlC'iCfi fi61l1Cfl/EA to C&MD 

116T ~ tt->i Q fi $3IT!tt->i Q fi $ Q Q'l/ft"I Q fi $ ll / Q fi $ Q fi /tt->i Q fi Q fi Q fi Q 1~3-ITT! 
" 

General Secretary CSEO / CSEF / CSEU/ SES/ CSSSA/ CSOA 

.. 
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कोचीन िशपयाडᭅ िलिमटेड / COCHIN SHIPYARD LIMITED 

कोᲬी / Kochi – 682 015 
काᳶमक एव ंᮧशासन िवभाग / P&A DEPARTMENT 

सं.पीईआरएल/No.PERL/4(37)/83 भाग/Pt. VII         30 अग᭭त/Aug 2022 

ओणम 2022 के िलए ᭜योहार अिᮕम और वसूली यो᭏य अिᮕम  
FESTIVAL ADVANCE FOR ONAM 2022 & RECOVERABLE ADVANCE 

 

1. कंपनी के िनयिमत रोल के सभी ᭭थायी कमᭅचाᳯरयᲂ को उनके आवेदन के आधार पर ᭜योहार 
अिᮕम 15,000/- ᱧपए और वसूली यो᭏य अिᮕम 20,000/- ᱧपए कᳱ दर से संिवतᳯरत करने 
का िनणᭅय िलया गया ह।ै  
It has been decided to disburse Festival Advance at the rate of 
Rs.15,000/- and Recoverable Advance of Rs.20,000/- to all permanent 
employees on the regular rolls of the company, based on their 
application for the same. 
 

2. सभी कमᭅचारी जो ᭜योहार अिᮕम / वसूली यो᭏य अिᮕम का लाभ उठाना चाहते ह,ᱹ वे इसके 
िलए अपना ऑनलाइन आवेदन नीचे ᳰदए गए ᳲलक के मा᭟यम से ᭜योहार अिᮕम और वसूली 
यो᭏य अिᮕम के सामने ‘हा’ं या ‘नहᱭ’ िवक᭨प लगाकर ᮧ᭭तुत कर सकते ह।ᱹ ᳲलक ᭭माटᭅफोन के 
साथ-साथ कं᭡यूटर मᱶ भी उपल᭣ध ह ै और कमᭅचारी अपने कमᭅचारी कोड और पंजीकृत 
मोबाइल नंबर पर ᮧा᳙ ओटीपी दजᭅ करके ᳲलक तक पᱟचं सकते ह ᱹ(सरल िनदᱷश के िलए एक 
उपयोगकताᭅ पुि᭭तका संलᲨ ह)ै । ऑनलाइन ᳲवडो ᳰदनांक 30 अग᭭त 2022 से 01 िसतंबर 
2022 को 1400 बजे तक उपल᭣ ध होगा और उसके बाद ᳲलक वापस िलया जाएगा।  ᳰकसी 
अ᭠य मा᭟यम से जमा ᳰकए गए आवेदनᲂ पर िवचार नहᱭ ᳰकया जाएगा। 
All employees who wish to avail the Festival Advance / Recoverable 
Advance may submit their online application for the same through the 
link given below by submitting ‘YES’ or ‘NO’ option against Festival 
Advance and Recoverable Advance. The link is accessible in 
Smartphone as well as computers and employees may proceed by 
entering the employee Code and subsequent OTP received in the 
registered mobile number (A user manual is attached for easy 
reference). The online window will be available from 30 Aug 2022 to 
1400 Hrs on 01 Sep 2022 and the link will be withdrawn thereafter. 
Applications submitted through any other modes shall not be 
considered. 

 

ᳲलक/ Link: https://apps.cochinshipyard.in:444/Advance2022/ACHome.jsp 

 

3. ᭜योहार अिᮕम का भुगतान केवल उ᭠हᱭ कमᭅचाᳯरयᲂ को ᳰकया जाएगा जो उपयुᭅᲦ ᳲलक मᱶ 

᭜योहार अिᮕम के सामन े‘हा’ं ᮧ᭭तुत करते ह।ᱹ ᳰफर भी, सभी पाᮢ िनयिमत कमᭅचाᳯरयᲂ को 

वसूली यो᭏य अिᮕम का भुगतान ᳰकया जाएगा, भले ही वे ऑनलाइन के मा᭟यम से इसके 
िलए आवेदन न करᱶ, िसवाय उन  लोगᲂ को छोड़कर िज᭠हᲂने उपरोᲦ ᳲलक मᱶ वसूली यो᭏य 

अिᮕम केिलए ‘नहᱭ’ चुना ह।ै  

 

 



The Festival Advance shall be disbursed to only those employees who 

submit 'YES' against Festival Advance in the above referred link. 

However, payment of recoverable advance will be made to all eligible 
regular employees, even if they do not apply for the same through 

online, except those who have opted 'NO' for the Recoverable Advance 

in the above link. 

4. cZil QI ( 3l"fu1i ~ ~ m 3l"fu1i f?t d Cl ( 2022 ~ B" 1 0 m i:f I f?t Cfl fcfi~fil 

if ~ fcFm '511czJ111 3ffui:iT ~ fi fchn: 01 ~ ~ ~ 31rlf "ffm ~ ITT11 
~!{rif 31qf{qRfa ~I 

The Festival Advance & Recoverable Advance will be recovered in 10 
equal monthly installments w.e .f. Sep 2022. All other existing terms 
and conditions for disbursement and recovery of advances shall remain 
unaltered. 

-frcrr if I To 
trm f.iqfl1a Cflt:f=q1fl J101 

All regular employees 

sifc1R:1Rl I Copy to: 

~~"ITTU 
Through Intranet 

frt. ( ~. l / H . ( fct. ) / H(>r)/ D(T)/D(F)/D(O) 

~.tr. 31. ; cvo 
~ . 11. >r. / 11 . >r. !~ . 11. >r. / cfi. "ff. / CGMs/GMs/DGMs /Co Secy 
31. er. >r. frt. CfiT H."ff. I PS to C&MD 

'"igJ+iGF:i Blll>+i{ll>lfi / Blll>+i{3TI" I Blll>+ill>+ill> I ~~ 
General Secretary CSEF / CSEO / CSSA/ CSOA 



USER MANUAL FOR FESTIVAL AND RECOVERABLE ADVANCE 

FOR THE YEAR 2022-23 

 

Step 1: Use your CSL employee code to login to portal . 

 

 

Step 2: An OTP will be send to your registered mobile number ,Please enter the OTP received and 
proceed. 

 

 

 

 



Step 3: Ensure the basic details are correctly displayed , Please  mark your options . 

 

 

Step 4: Please select the check box for confirmation if you have opted YES for any of the Advance. 
And Submit the form. 

 

 



ctn:cfl'1 Rl441l ~~?45 I COCHIN SHIPYARD LIMITED 

<fllf?i<fl ~ SP(llij'1 ~\1141/ P&A DEPARTMENT 

zj°. /No.~/PERL/11 (18)/87-II ~/Date: 13 ~I Apr 2022 

q flq ?t I CIRCULAR 

~ ~'1(iht ~ ~ ~ 
School Re-Opening Recoverable Advance 

1. Cfl14q11:1"til Im~ I Cfll•Ml'!.l (~~l·~ qf{cf)en ~ ~ <f?t" ~) ~ ~ ~ ~ ~ ~ 
g;;::t<u {<+r ~ <ftnr 3lftnr ~ ~ ~ 311 iff~ a ~ ~ ~1 ~~a- if ~=ct Pt a « l'"i I '"4 ~ ~ 

~rITT ~ ~ fuen ~ 2022-23 ~ ~ ~ Cfl4"CI l<fl <i'l" it \J1 l~q I~ ~ Tf: 3lfDT ~ ~ 

3lftnr cfiT ufu 10,000/-~~I 
Applications are invited from Executives/Supervisors/Workmen (who have completed probation 
period) for School Reopening Recoverable Advance in respect of their children. The amount of 
School Reopening Recoverable Advance for the academic year 2022-23 is Rs.10,000/- per 
employee subject to usual terms and conditions extant in this regard. 

2. frtmfur "Sl11?f if~ ("ITTnr) ~ ~&Cti(fcffir-~) <i'l" 3lfirCfi ~ 3lfirCfi ~ 20 $ 2022 

(1600~)~~~~1 
Applications in the prescribed form (enclosed) may be submitted to the DM (Finance-Estt) latest 
by 201

h Apr 2022 ( 1600 Hrs). 

WIT if I To 
~ <ti4"Cl1<fl~101 
All Employees 

~RIP!~ I Copy to 

-~~~ 
- Through Intranet 

frt (~ . ) / frt (fct.) / D(T)/D(F) 

1J. "ff . 3f. / CVO/ 
1J. +r . 'Sf. / +r . 'Sf. /~. lf. 'Sf. / cfl. "ff. / CGMs/GMs/DGMs/Co.Secy 
3f. Cf 'Sf. frt. <:fir frt . "ff . / "ff. +r. 'Sf. (fct. ) /~.'Sf. (fct. -BIT. ) 

PS to CMD/ AGM(Fin)/DM (Fin-Estt) 

'i~I « ~ q, ffl CJ>« {CJ>'li / Bl CJ>« {arr / 41 CJ>« CJ>« C?> I~~ 
General Secretary, CSEF/CSEO/CSSA/CSOA 



1. 

2. 

3 . 

4 . 

5 . 

6. 

~1-.:fl.,.. ~1q'Qpt P&t~e:s 

COCHIN SHIPYARD LIMITED 
~/KOCHl-15 

APPLICATION FOR SCHOOL REOPENING ADVANCE 

Name of Applicant 

DSE Code No. 

Designation 

Amount of Advance Required 

Balance outstanding of the previous } advance, if any. 

No. & Amount of instalments } for recovery (Eg. 10 x Rs ....... ... ... ) 

I hereby c;tgree to the recovery of the above advance in instalments from the monthly salary or in 
lumpsum from any amount due to me, as may be required . 

Place : .. .. .... .... ......... ... ..... .. . 

Date ....... ....... .................... . Signature of the Applicant 
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कोचीन िशपयाड
 िलिमटेड / COCHIN SHIPYARD LIMITED 

 

 को�ी / KOCHI-15 

 

(कािम
क एवं �शासन िवभाग / Perl. & Admn. Department) 

 
सं. पीईआरएल/No.PERL/17(45)/2016                                                                   04 मई/May 2022 

                 प�रप� / CIRCULAR 

 

बीवीएम, िग�रनगर को छोडकर अ  िव!ालयो ंम" पढ नवेाल,े  
सीएसएल कम
चा�रयो ं/ �िश$ािथ
यो ंके ब�ो ंको िश$ा शु' म" �रयायत 

  
CONCESSION ON TUITION FEES TO CHILDREN OF CSL EMPLOYEES/  

TRAINEES STUDYING IN SCHOOLS OTHER THAN BVM, GIRINAGAR 
 
 

1.     भारतीय िव�ा भवन, को�ी के� (बीवीएम, िग�रनगर को छोडकर) के अधीन �ूलो ंम� 

पढनेवाले ब�ो ंको शै"िणक वष% 2021-22 के दौरान 10% िश"ा शु) *रयायत केिलए इ,ुक 
कम%चारीगण संबंिधत िववरण /0ुत कर सकते ह2 अथा%त् छा6 का नाम, क"ा, �ूल का नाम, /द7 
िश"ा शु) संबंधी िववरण आिद और िश"ा शु) की रसीदो ंकी /ितयां नीचे िदए गए गूगल िलंक म� 
अपलोड कर�:   

Employees who are desirous of availing 10% concession on Tuition Fee in respect 

of their children studying in schools under BVB, Kochi Kendra (other than BVM, 

Girinagar) for the academic year 2021-22 may submit the relevant details viz. Name of 

the student, Class, Name of the School, details of the Tuition Fee paid etc. and upload 

copies of Receipts of Tuition Fee, in the google link given below: 

 

https://forms.gle/kW3yuxSSXTVutTQ58 

 

2. िलंक िदनांक 05.05.2022 पूवा%: 0900 बजे से 13.05.2022 अपरा: 1600 बजे तक 
उपल= होगा। 

The link will be available from 05-05-2022 0900 hrs to 13-05-2022 1600 hrs.  
 

3.   िश"ा शु) की रसीदो ंकी /ितयां पीडीएफ/जेपीईजी /ा@पो ंम� अपलोड िकया जा सकता ह2। 
िनयत ितिथ यानी, िदनांक 13.05.2022 के बाद /ाA आवेदनो ंपर िवचार नही ं िकया जाएगा और 
उनको Bीकाय% *रयायत की वापसी केिलए बीवीबी, को�ी के� को अCेिषत नही ंिकया जाएगा।   
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• 

The copies of receipts of Tuition Fee may be uploaded in PDF/JPEG formats. 
Applications received after the due date i.e 13-05-2022 will not be entertained and 
forwarded to BVB, Kochi Kendra for refund of the concession admissible to them. 

Deputy General Manager (HR) 
mr ;A' I To 

~3fr CflAil1f!a101 -~ ~ c):;" ~ 

All Employees - Through Notice Boards 

fai((lqi".)/fai(fcr)/J].R"<A/F."Sf/ 3.R"Sf - ~ c):;" ~ 

D(T)/ D(F)/CGMs/GMs/DGMs - through E-mail 

11tJ ~. fi~ Q 'H $ Q Cfi/:ff'I Q 'H $3-ITl:ffl Q 'HQ 'HQ l~Jffi! 

General Secretary, CSEF/CSEO/CSSA/CSOA 

t;1Qf8H~ I Copy to: 

1. ~TCfl" I The Director 

~ ~ 31cra1" I Bharatiya Vidya Bhavan 

tr ~ Us, ~ I T.D.Road, Kochi-11. 
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ANNEXURE - 1 .. 
COCHIN SHIPYARD LIMITED REVISED HOUSING LOAN INTEREST 

SUBSIDY SCHEME FOR WORKMEN 
INTRODUCTION 

1. This scheme is an amendment to the Scheme notified by CSL vide 
Circular dated 31 Dec 2007. 

2. The revised housing loan interest subsidy scheme shall form part of the 
Long Term Settlement with Unions dated 18.06.2019 though · the revised 
scheme is being implemented with effect from the financial year 2019-20 
onwards. The financial implication a rising out of this scheme shall be factored 
in the overall financial commitment on account of the LTS effective from 01 
Apr 2017. 

3. Title: Cochin Shipyard Limited Revised Housing Loan Intere.st 
Subsidy Scheme for Workmen. 

4. Applicability: Workmen on the permanent rolls of Cochin Shipyard 
Limited 

DEFINITIONS 

5. Company means Coch in Shipyard Limited. 

6. Workmen means an employee on the permanent rolls of the Company 
placed in any of the pay scales applicable to the unionised category of 
employees as per the Long Term Settlement dated 18 June 2019. 

7. House means either a legally constructed independent residential 
building owned by the employee or jointly by the employee and spouse, in a 
piece of land owned by the employee or jointly by •both or a unit of multi 
dwelling apartments/flats owned /purchased by the empl~yee or jointly by 
the employee and spouse including flats under construction and those 
constructed on undivided fraction al land ownership in respect of which ··a . . 
hou.sing loan is availed from a finance institution by the employee solely or 
jointly with the spouse. .. 

8. Housing Loan means the amount of outstanding loan availed by the 
employee solely or j ointly with his spouse from a financial institution for _any 
of the following purposes: 

a) To purchase a plot and construct a house thereon within one year of 
the purchase. · 

b) To purchase a house/flat. 
c) To close an existing housing loan as part of loan take ·Over for th e 

existing own hou se. 
d) To exten d or ren ovate an existing house like house extension loan 

and home improvement loan etc. 
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9. Finance Instituti~n means a ny finance institution duly licensed to 
deal with the housing loan products and approved by the company under the 
scheme from time to time. 

10. Maximum rate of interest means the actu al rate of interest on 
housing loan charged by the respective finance institution as on the 1st of 
April every year limited to 10% per a nnum . .. 
11 . Minimum rate of interest means the approved bench mark interest 
·rate on housing loan for calculation of interest subsidy, which is 5% as on 
date 

12. Interest Subsidy m eans the amount equivalent to the differential 
interest between the maximum rate ::>f interest and m inimum rate of interest 

RULES 

13. Maximum amount of housing loan in respect of the workmen shall be 
Rs.15,00,000/ - or the actual housing loan availed by the workmen or the 
actual amount of outstanding housing loan as on 1st of April every year, 
whichever is the least. The Scheme would work on the following principle: 

a) The first portion of the interest maximum 5% (i.e. 1 % to 5%) will be 
borne by the employee 

b) Beyond 5% up to a maximum of 10% shall be considered by the 
com pan~ for interest subsidy and 

c) Beyond 10% shall be borne by the individu al employee 

14. In the case of hous ing loan for extensions and renovations of an 
existing own house as per para 8 (d), the actu a l housing loan availed for the 
purpose or the actual outstanding housing loan as on 3 1 Mar 2019 limited to 
25% of the maximum' eligible housing loan , whic}:lever is the least will be 
considered for subsidy scheme. In case the house is owned jointly by 
employee and his or h er spouse and both have availed housing loan, ·interest 
subsidy shall be claimed by only one of the co-owners. A certificate or 
declaration has to be produced by th e applicant to th e effect that the spouse 
is not claiming interest s1:1bsidy from the respective employer. 

15. At a ny point of time the maximum interest subsidy eligible for a 
beneficiary workmen is Rs.75,000/ - per annum, subject to the first 5% of the 
interest being paid by the workmen to the financial institution. 

16. The interest subsidy s h all be paid for a maximum period of 15 years or 
till superannuati~m date or till the maximum remaining period of service or 
till th e loan is fully pa id back, whichever is th e earliest. 
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1 7 . All workmen on the regular rolls of the Company are eligible for the 
interest subsidy under the Scheme. However, in the ca.se of those applican~s 
who have already availed and stopped receiving interest under the erstwhile 
Scheme, they are eligible to be considered for the subsidy applicable under 
para 8 (d). The interest subsidy will be granted for only one house a nd for one 
housing loan thereon. (In case of more than one housing loan, as on the date 
of sanction, the loan of applicant's choice will be considered for the purpC?se) . 
In all cases, the employees have to obtain a certificate from the financial 
institution as per the prescribed format. The subsidy scheme shall not be 
granted to a workman for more than once in his entire service tenure in CSL. 

In case of workmen who are presently availing the interest subsidy (Rs.5 
Lakhs) the interest subsidy for the differential amount outstanding in the 
same loan (Rs.15 Lakhs less 5 lakhs) shall be granted additionally as per the 
revised scheme; subject to other rules, terms and conditions of the Scheme 
including maximum period of service. 

18. The total quantum of interest subsidy shall be decided by the company 
depending on the fund availability and financial performance of the compa1:1y 
on yearly basis. 

19. The scheme is related to performance of the company Qn yearly basis and 
re-visited accordingly. The revised subsidy scheme holds good as long as 
company makes a minimum normal profit of Rs.100 crores after tax in the 
financial year, otherwise the scheme will be reviewed. 

20. In case a workman who availed/avails interest subsidy chooses to leave 
the services of the company except on normal sup~rannuation or on m edical 
grounds/ death during the period of availing of interest subsidy and three 
years thereafter, he shall refund to the company 100% of the interest subsidy 
which he had availed from the company till the date of separatlon from the 
services of the company. 

2 1. Inter-se eligibility for interest subsidy among, the applicants shall be 
decided based on the joining date of the applicant and in the cases of the 
s ame date of joining for two or more applicants, seniority by their age will be 
reckoned for the purpose . The left over applicants, if ~ny, of any given ye~ 
will be carried forward to the next year who will be placed before the fresh 
applicants of the relevant year for seniority purpose. 

.... 
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22. The eligible interest subsidy shall be paid to the workman on monthly 
basis from the date of sanction of the '3ame subject to the condition that the 
recipient of the interest subsidy shall produce every year a self declaration to 
the effect of his continued ownership and possession of the house supported 
by the copy of the current land / house tax receipt issued by the respective 
revenue authority except in the case of houses / flats under construction and a 
certificate ·from the respective fina n cial institution regarding the status of 
ou~standing housing loan and repayment of the same. 

23. Upon sanctioning of the interest subsidy the workman shall be eligible 
for the same on the loan amount outstanding as on date/month and from the 
month of the approval of the scheme and on the average balance (annual) 
thereafter. 

24. In case the housing loan carries differential rate of interest, that por tion 
of the housing lo~n which carries higher percentage of interest shall be taken 
as refunded first and subsidy will be regulated accordingly. Extra rate of 
interest or penalty· levied by the financial institution for defaults m 
repayments by tl~e employee is not eligible for the interest subsidy. 

25. The application for the interest subsidy shall be made in the prescribed 
I 

format for the same along with required documents. The company reserves 
its right to demand from the beneficiary employee additional docum_ents for 
the schem~ purpose as and when warra n ted. 

26. Company reserves its right to stop paying interest subsidy to any or all 
workmen for reasons a deemed fit by it like violation of instructions on 
parking of motorized vehicles inside factory area, violation of security 
regulations and any act against the interest of the Company etc. 

MODIFICATIONS/AMENDMENTS TO AND INTERPRETATION OF THE 
SCHEME 

27. The Chairman and Managing Direc tor of the company is the Competent 
Authority to make suitable amendments or additions to the scheme and its 
i;ules as may be warranted an d in case of doubts or disputes in interpreting 
the same, decision of CMD shall be final. 

28. This revised scheme is effective from 01 Apr 2019 onwards. 

. ****** ~ 
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