10/16/25, 1:13 PM RTI Details

RTI REQUEST DETAILS
. . CSLTD/R/E/25/00072 Date of 13/10/2025
Registration No. : .
Receipt :
.. Online Receipt Language of English
Type of Receipt : Request :
Name : Gender:

Address :

State : Country :

Phone No. : Mobile No. :
Email :

Education Details not

Status(Rural/Urban) : Status : provided

Is Requester Below No Citizenship Indian
Poverty Line ? : Status
10) Mode of Payment

Amount Paid : Payment Gateway

Does it concern the life or No(Normal) Request
Liberty of a Person ? : Pertains to :

Dear Sir/Madam,

1. What percentage of an employees basic salary plus
Dearness Allowance (DA) is contributed by the employer(
cochin shipyard Itd ) towards the Employees Provident
Fund (EPF)?

2. What percentage of an employees basic salary plus
Dearness Allowance (DA) is contributed by the employer (

Information Sought : Cochin shipyard Itd ) towards the National Pension
Scheme (NPS)?

3. Out of the employer contribution to the EPF, what
percentage is allocated to the Employees Pension Scheme
(EPS)?

4 . Did cochin shipyard Itd provide paternity leave for
employees..?

I request you to provide the information in a clear and
itemized format.
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ST BraaE fafies *Qh N COCHIN SHIPYARD LIMITED

(¥ TFR F 407-1 P SR, e, O O SR S W) (A Government of India Category-1 Miniatn Company, Minstry of Ports, Shipping znd Waterways)

CSL/SEC/CS/CORRESP/RTI/2025/2 October 29, 2025

Sub: Information Under Right to Information Act

Dear Sir,

1. Please refer your RTI request no. CSLTD/R/E/25/00072 dated October 13, 2025. The
reply to the information sought under the said request is given below:

(i) What percentage of an employees basic salary plus Dearness Allowance (DA) is
contributed by the employer(cochin shipyard Itd ) towards the Employees Provident
Fund (EPF)?

Reply

Employer contribution towards Employees' Provident Fund (EPF) is 13%.

(i) What percentage of an employees basic salary plus Dearness Allowance (DA) is
contributed by the employer (Cochin shipyard Itd ) towards the National Pension
Scheme (NPS)?

Reply
10%.

(iiiy Out of the employer contribution to the EPF, what percentage is allocated to the
Employees Pension Scheme (EPS)?

Reply

Employer contribution towards Employees’ Pension Scheme (EPS) is 8.33% of actual
wages plus 1.16% of wages exceeding Rs. 15.000/- for members of EPS who opted
for pension on higher wages and for others 8.33% of Rs. 15,000/-.

(iv) Did cochin shipyard Itd provide paternity leave for employees..?

Reply

Yes. CSL’s Office Order No. PERL/140/2019 on the subject Grant of Paternity Leave
is placed at Annexure |.

USigA BT : FATAE WA, LT ¥ 15653, ToARE 9. 3., Fed - 682 015

e o Registered Office : Administrative Building, PO. Bag No. 1653, Perumancor PC, Kochi - 662 015
:’Q { == % %1/ Phone : +91(484) 2361181 / 2501200 %a%/Fax : +91 (484) 2370897 / 2383902

T g e mlwebsne www.cochinshipyard.in, lﬁTSTI%'Q?/CIN 1.63032KL1972G01002414



2. If you are not satisfied with the above reply, you may prefer an appeal within 30 days
from the date of receipt of this letter to Shri Jose V J, Director (Finance) & Appellate

Authority, Cochin Shipyard Limited, Administrative Building, Cochin Shipyard Premises,
Perumanoor, Kochi - 682015.

Thanking You,

Yours faithfully,

Syamkamal N
ompany Secretary & CPIO




Annexure |

Fler g fAfATs / COCHIN SHIPYARD LIMITED
Fe=lY / Kochi - 682 015
HIfi$ v TWHA QAT / P&A DEPARTMENT

H.dEHRT/No.PERL/4(160)/2019 07 fdsR / Sep 2019

FATEY_IRY H.IEIRTA/OFFICE ORDER NO.PERL/140/2019

#1 /| GRANT OF PATERNITY LEAVE

1. fRAF 29 S@T$ 2019 & I Hol 249 df do% & dowes ¥ F Hoawe
& Y FHuRE & AT g gt 7 wefa & 31 Rga o & geuw 59 9eR
€SL Board in its 249t Meeting held on 29 July 2019 has approved

Paternity Leave (PL) for male employees of CSL. The prov1smn of Paternity
Leave shall be as follows:

() Y @erarly garr 15 R & safr & v Rges ot (v @wg &) foar s
THhar g, e & @ Fa shfaq s=2 &)

Paternity Leave for a period of 15 days (in one spell) can be availed
by male employee who has less than two surviving children
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wIed fRIT ST FehaT @ T 994 & 97 15 T 7% o1 999 & S & ady
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Paternity Leave can be availed by male employee during the period of .
confinement of his wife ie. upto 15 days before or upto six months
from the date of delivery of the child. If the leave is not availed of
within this period, it shall be treated as lapsed. ‘
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Paternity -Leave shall not be.debited against the leave account of the

employee. Paternity Leave can be combined with any other kind of
leave except Casual Leave as in the case of Maternity Leave
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The provision of Paternity Leave is also available for male employees
on a valid adoption of a child below the age of one year.




2. TH FEEE F WY & I g T IW ¥ OF A @ FH 37 & qvv g §
uT o FAOREt F g F SR B adE ¥ oF Ao F iR Fgea g oo
& oAt ¥ du Mg A B AN ¥ oF AN H G F T Wged gEr F o
ISTT S FHhAT &

All eligible male employees having child below six months of age as on
the date of issue of this Office Otder are permitted to avail Paternity Leave
within six months from the date of birth of the child. Paternity Leave can be
availed within a period of six months from the date of valid adoption.

3. ot wda Rige oft w1 e S @ & 3w ROeT el / Remmeesr 5
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The employees who are availing the Paternity Leave are required to
submit their applications to P&A Department through the reporting Officer /
HoD. The Paternity Leave shall be considered on submission of Leave
Application enclosing a certificate issued by Authorized Medical Attendant
(Doctor) indicating birth of child or Birth Certificate issued by the notified
Government Authorities. For availing Paternity Leave for adoption of a child,
male employee should submit valid documents (allotment order issued by an
authorized Agency registered under Central Adoption Resource Agency
(CARA) / Competent Authority / Court of Law etc.) along with his leave
application. ®

4. Tg waH IO & weEeS ¥ ol frar o @ AR feeE 20 SEs 2019 &

THE ® 1] & Bl
This issues with the approval of Competent Authority and come into force
with effect from 29 July 2019.
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Chief General Manager (HR&Trng;
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