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R 3mearar o (wEh)

SHIPYARD ASWASA KIRANAM (SAKi)
1L A B T 1 R O O o L O 1 D R s B = L R

01.01.2007/01.04.2007 3T 01.01.2017/01.04.2017 ¥ &= Fr 3afr &

AL G ﬂ_'cl'mt gg g /A contingency relief scheme for CSL employees

who retired during the period between 01.01.2007/01.04.2007 and
01.01.2017/01.04.2017)

feem-IAder /GUIDELINES

1. HIUATe & IeTET g YOy e €T & 36 TR HAAEA F o gd
‘RIS 3mearar oot AFE Uh AT EHE Usd Alelell 34 TRy el &
oM g YT W A gl Ay @ W 3, gl 01.01.2007 3R 01.01.2017
HORNAT  gIdaThl & AFES H AT 01.04.2007 3R 01.04.2017 FEAIRI &
AHS H, 9 3AT F R 15 T 1 Tar F dc HUHTT A [aeid @
Yaraged A FRSH F9 F AalfAged gu gl ol H Felcpse T TR
Sfae # §T @A & fov W@uaTe & 39 98 FAARAT AT A% Sfaeand &
3R T K TAY H GGART §l AT A qF HAUMRET B IS AfOET &
T Roag e et Ao (taradiva) 3R d9 59 Oke Rermee
Fafrcar Teraar dister (STadivATTE) A e ae Nerde Rifvcar aeEr
Y& HI Ar| Fafh g1 A3 A, A3t & dgd IF FfFaar & Rfeear svar
& forw e @ 3 faedry werar Yee SR F wEue or, F@ Shiad e 3R
T B & fov dwew 39 aAmer & v Sgr tavadea/smevaduaTey &
ded UG 3UTeY gl § 3T [T Ul IMHIeA® HERIRAH I FE 9l F
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BT e wgEar 1 aReeuar war § Refaf@a @ g feer-faden
TRET § oo fior 39a e dufaa fFar smwen| 3 @ fer-fadeid &
saslg, WUAT & LT T Ty FGAF F 9 56 Gy & 3R Ao o &g
7of 3R IR-getdet fRawehe afFaat gef, St sas g & R e 'y
3% gal 3RF THEY AT QN $H HEU F HCHUS F e 9 JeY A v
ot sifas 3 welr g smew gem)

C&MD of CSL is pleased to introduce “Shipyard Aswasa Kiranam”, a contingency relief
scheme for the benefit of those permanent employees of CSL who superannuated or
voluntarily retired from the services of CSL after 15 years of service, during the period
between 01.01.2007 and 01.01.2017 in the case of officers and supervisors and 01.04.2007
and 01.04.2017 in the case of workmen. The quintessential objective of the scheme is to
reach out to those former employees of CSL or their surviving spouses in their hour of need
for maintaining a healthy life. Company had introduced a post-retirement medical assistance
scheme called Shipyard Medical Contributory Scheme (SMCS) and an Insurance Linked Post-
retirement Medical Assistance Scheme (ILPMAS) for the above categories of former
employees respectively. While these schemes contained provision for extending insurance
linked financial assistance for medical treatment of the eligible persons under the schemes,
the SAKi envisages financial assistance to them to tide over their contingency requirements
for survival and healthy living, especially for those cases where relief is not available under
SMCS/ILPMAS. The following are general guidelines/frame work within which the said
proviso may be operated. Notwithstanding these general guidelines, C&MD of CSL shall have
the absolute and un-challengeable discretionary powers to make appropriate decisions in
this regard as deemed fit by him at any point of time of its operation. Decision of C&MD of
CSL in this regard shall be final and binding on all.

(ij HFTAF <o I1 arg Rufy o R @emar & aeg g IFdAr e

Contingencies or emergencies qualifying special assistance could be:

a. Uaifeged ®ATIll @1 38% ofy A Geh A Qe Saw, S
gt dcRemde AfRsd wear deenst & dgd gdd
rufagfd dvg Rfear 3R a9 afde g

Prolonged illness of either the retired employee or his spouse involving
substantial non-reimbursable medical treatment expenses under the respective
post-retirement medical assistance schemes. :

b. gRER Hr T Fr gzt AT / Abject poverty of the family.

c. STpfas 3MUerst AT faver & FROT FarfAged AR & HGH TUS H
qHEA |
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(ii)

(iii)

(iv)

(v)

Damages to the dwelling unit of the retired employee on account of natural
calamities or disaster.

d. arfaAged HHAART AT 38F iy AT Tl A g

Immobility of the retired employee or his spouse.

Fad  FAAN S Far-Aged o wW@few w9 § dowve H danit @
darfeged ge § 3R vorEETEaTETAdTATTE § 3ided T §, 3%
Shraeraredt Ay 3meriEas ggraar & v ganfaa gy st gt

Only those employees who superannuated or voluntarily retired from the services
of CSL and covered under SMCS/ILPMAS and their spouses shall be the potentially
eligible beneficiaries for the special contingent assistance.

9 qd FHAR WUHTS & HET HedroT HRH{T HI wraar & T drsten
F dgd A1 @ 3o fRAT TAT @1 Reder & aAgd @ a1 d@vged &
Yafegea Foaial & @ frer off SyaT wHg & AEIH @ 3ded W
e |

The eligible former employees may apply for the assistance under the scheme to the

Chief Welfare Officer of CSL either directly or through any of his friends or relatives
or through any of the fraternity group of retired employees of CSL.

doaee weve ot @gEar & AT o farfaded wAERl # ¥ fRdr o
e & & T 39e 3R @ FFd 7

CSL Management is also free to consider any of the eligible retired employee for the

assistance on suo-moto basis.

T @l IEEAr A AAEAl F sE 39 ¥ fAgFd dewve ged wfafa
ZART JUE ST & HUR W g Sieae AN Hedrhs rar s gl
HATT "gar & AU ke / e fr wita & & gearg & fiax 3fua
AEAH & gl LT T g§y fAed Hr RAEe § @y 3wl KA
TEId HYE|

All such applications or cases are to be thoroughly scrutinized and evaluated vide
home based in-situ enquiry by the CSL Ad-Hoc Committee appointed for the
purpose. The Committee shall submit its report with recommendation to C&MD

through proper channel within two weeks of the receipt of application/reference for
assistance.
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(vi)

weferg et / et ggrr azg stg @fffa AR gede [ wgaAfa Hr
A & YN 9 JETET g Y6 FEAqF 397 Faa7 FoTT S|

Based on the report of the fact finding committee and endorsement /concurrence

by the concerned officers/directors, C&MD would make his independent decision.
"\

2. HERAl & faU e W oY o @y tge I yey e ganr fER &
fov AET ues Aefaf@a o

The following are the main factors for consideration by C&MD while deciding up on the

application for assistance:

(i)

(ii)

g HaTeiged FHHAAR AR 3o Tl i fEeda &ad

Financial capability of the applicant retired employee and or his children.

3aRd IHRAFAT F FROT HARGed FAGR AT FES IRAX W
e Hehe AT 2udr Hr dgar|

Intensity of financial crunch or liability cast on either the retired employee or his
family on account of the contingencies afore-stated.

3. 39w ggrmar & g7 / A Aeafata@d & @edr &

The following could be the rate/volume of the special assistance:

(i)

(ii)

(iii)

LiT % d8d HHRARDT & U, TF Aaifaded HAa iR 3@ qfd 2
m%mwwwam%&a’iﬁaﬁw1,50,000/-6.%%
eTeT g yay Adee ganr aa fehar Suem|

For contingency under l.i.a = Maximum of Rs.1,50,000/- together for a retired
employee and his spouse either in lump sum or in installments as may be decided by
the C&MD.

1Lid & ded HeASAr & fov, JI®ead 100 A & o Af¥eas
5,000/- ¥. 9ig HE]

For contingency under 1.1.b = Maximum Rs.5,000/- per month for maximum of 100
months.

11T ¥ ded IHIeA®ar & fow, 3f¥sad 1,00,000/- € H & R H
TERIT

For contingency under 1.i.c = Maximum one time assistance of Rs.1,00,000/-
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(iv)

(v)

Lidr % dgd FTARAT & fow, v Farfeiged FAUR HR 3@ afd @
Tetl & T we A1y 3ugEd afadliedr wedifat & wg & e & A1)

For contingency under 1l.i.d = Maximum Rs.25,000/- together for the retired
employee and his spouse against bill of purchase of suitable mobility aides.

SH WIaUle % ded ol oad AT 24,00,000/- & dier a¥ g
Overall expenditure limit under this proviso shall be Rs.24,00,000/- per year.

(e Y goffg / M D varghese)
&Y Ay (3E.T g) Td ATEIR THE
Chief General Manager (IR &Admin) & Head CSR
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