= fauare ifi’e / COCHIN SHIPYARD LTD
Hgt / KOCHI-15

Regir safeat & T gum sEe fifv /
Equal Opportunity Policy for Persons with Disabilities
(Rexir sfedt & s afaf@ew, 2016 F @)
Under the Rights of Persons with Disabilities Act, 2016)

1.gs9[A / Background

IR Ah (A9 9T, ATSHRl F7 §30 3T I ARfRR) g« aw, 19957 &7
39T AR #T OH qEGEY, ATHRRT FT LA T qUT ARMERT I8 FeAT g1 TOH
foreaar, TR R wEaT a@kd [Afve tew arfie € TEe aw, “Remee after
(AdiesegzEr) aAfafaaw, 2016” 3w “fe=amr =R dfgwre FEw, 20177 @ @n g1 U
gl sfigsegEl Afafaaw, 2016 &1 &R 21 & Wag™ § & I34F IQuW F§ aF N
g Fyiha a8% & gam sEae fify afegfa +om e ste afewre Fm, 2017
% w8 # fRammEl  (fesegEh) & fou a9 gaeae fifd & g &1 JEegHe |
TH AFTRAT T AU Ik oy, Fwrew oo ffiee (divmue), w gees
aEAT U, WRE it 1, #Ol, 9Rd IWER & 999, T IREgd 6 STaHE ' o
Ig OHTE qFaT AIfd qae A gl

“The Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act,
1995, is aiming at providing equal opportunities, protection of rights, and full participation for
people with disabilities. It covers various aspects including education, employment and accessibility.
Subsequently, “The Rights of Persons with Disabilities (RPwD) Act, 2016” and “The Rights of Persons
with Disabilities Rules, 2017” has also come into force. Section 21 of the RPwD Act 2016 provided
that every Establishment shall notify an Equal Opportunity Policy, in the manner as may be
prescribed by the Central Government. Rule 8 of the Rights of Persons with Disabilities Rules, 2017
has specified publication of Equal Opportunity Policy for Persons with Disabilities (PWDs). To comply
with the requirement, Cochin Shipyard Ltd (CSL), a listed Schedule A, Miniratna Category 1, company
functioning under the Ministry of Ports, Shipping and Waterways, Govt. of India has formulated this
Equal Opportunity Policy.

2. 3897 / Objective

Frea e frfiee  (fiveue)  ReaieEr F oafgwrd f o s e 3w 9,
gtdrerer, iy FEFm T w1 FE@ERT § g9 J997 I8W #9492 JadE g | 78 A
e wfese sfaffaw, 2016 siw wdfdm et & aqew d@am & w1 g oar
THTAAA ST qrEaar A 6 ST

Cochin Shipyard Limited (CSL) is committed to uphold the rights of persons with disabilities and
providing them with equal opportunities in recruitment, training, career development and work
environment. This policy is formulated in line with the Rights of Persons with Disabilities Act, 2016,
and the corresponding Rules, to ensure inclusion and accessibility.
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3.9 / Scope

7g iy fesmem sfgsww sfafFew, 2016 & fRaifa ams Remmar s adt et

U AN BT g, SN HUAUA § TN TegE Adaw g, HUAUa F  FHENRI,
stereareft efie widrgg, feopar, oRiq® oiiv Huaua & o= faans gl

This policy applies to all persons with benchmark disabilities as defined in the RPwD Act, 2016, who
are applicants seeking employment at CSL, employees of CSL, Trainees and Apprentices, Vendors,
Visitors and other stake holders of CSL.

4.9ifx / Policy

drogua g4t FH=aREt s fRer sraest afga adt Raurwt & arg fFoge sie faer
EL I b T o el e T e e B e ) M e 2 Mt e B 1 00 LU A R e B
gfdag & amfF 3§ a9 Fdeal &7 g9l & Fdga &% " diuaua 3a siw gaw
FEATRT TE=T, AR MY ARl St gEtaa wem g § 39fa ® e Sugw gEem
E IR DI I A G B 2 B e T -t B e e B S K e ) 5 2 R T i B 1
FHATAT § TOTERAT T Gagaefierar a1 39 & Y™ o s

CSL shall treat all stakeholders including the employees and applicants with disabilities fairly and
without any discrimination. CSL is committed to provide reasonable accommodation to persons with
disabilities so as to enable them to perform their duties effectively. CSL shall also ensure reasonable
and accessible infrastructure, communication and technology. Appropriate facilities and support for
career advancement shall be extended. Efforts shall be taken to create awareness and sensitization
among all employees on inclusion and rights of persons with disabilities.

5. qRWTSTE / Definitions

feerr =ik @ Swfee R, AWEE, difg® I geer Rerirar amer Fw@e

=T

Person with Disability: Any person with long-term physical, mental, intellectual, or sensory

impairment.

AE RARET ;. q89 IiEgsnd gy yHivg Wiee Reasmar & § &7 7 #7409
fEermrar aren =t

Benchmark Disability: A person with at least 40% of any of the specified disabilities as certified by
the competent authority.

StHa AU ATIERT FTOFHM ITANT AT FA gq (adr B suTde are
T AEeTE ST 3fuad "ered |

Reasonable Accommodation: Necessary and appropriate modifications without imposing a
disproportionate burden to ensure equal enjoyment of rights.

6. GIAETT / Facilities

HUHUST JAHAT WAl qrEredt, O, O edl Y " &= % arar-Heh
T & O I IUSsy FAWIATN R AENEA F U wgie d%d dw TUogl SEr
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TEMTd IR0 AT Tl Aa9Td® gl i ST FEA-Aodrad § d9g@® g, @i Sl ot
FAEAT T STTUIAT | AT sfded § qweror dr qgiaer off wa\ T SATOIn srardereT
fafa & =@t 37 % U ge-a= SqEdl SUEO e Sroa Rerir st & v
qaql ¥ arge Faaq & orm fidgr &= ff Sussy Fw S

CSL shall provide ramp for barrier-free access to buildings, toilets, lifts, parking areas, and common
areas to the extent possible. Adequate signage has been provided for easy movement. Assistive
devices or technology where they are essential and that would support performance shall also be
arranged. Reservation in allotment of quarters shall also be provided. Audio-visual warning devices
shall be installed to give alert in case of emergency. Stair Stretchers shall also be made available to
evacuate persons with disabilities from buildings.

7. <7t / Recruitment

HOHUA IRT T9FT & ARl F A8 9 [QagiarEre Atedl & ™ 98 aefem
Fam et ot Sefleaw &, A @g d=wur Ang g, @1 REmmar & e 1Y,
oAl & T STg<h AW U gal o R § b qgl R St R a9EE &
AT F AEN A, FIAT ¥ FIAT/ITLHAT AEEEST H Fe YA H ST
gRaTe FETaeft it e Trfag oher & U smEeww AgEar W wREd,  IaEE
aay, I g9 f sEwr YEm fy STy s wher ¥ AW Rernrew sfear &
for g g

CSL shall reserve posts for persons with benchmark disabilities as per the Government of India

orders. No candidate shall be denied employment in posts identified as suitable for PwBDs on the
ground of disability if otherwise qualified. Relaxation in age, experience and selection/suitability
criteria shall be provided as per the Government of India orders. Selection processes shall be
inclusive, necessary assistance like Scribe, compensatory time, proper seating arrangement shall be
provided for the written test, and the examination centres shall be accessible for the persons with
benchmark disabilities.

8. yqid sfiX gir @%@ / Promotion and Career Advancement

drogue & fifd F aqEr, aEar & i, UeEid s #RET § 39 & e g9
FFET VA U ST qiewr qAe ST sEedEdT ae AqEid o SToa war "@edt
AT H 36d GHENH ST 9g@ar & i ST

Equal opportunity shall be provided for promotion and career advancement subject to eligibility and
as per the policy of CSL. Trainings shall be made accessible and tailored when required. While
dealing with service matters, reasonable accommodation and support shall be provided.

9. farFaq AT / Grievance Redressal

W%Ww#ﬁwﬁﬁﬁw%wﬁwwm, sctﬁwﬂ'rsf?m

F g T SO s 3w SUesg weET SToem RerieEt | et

F UF g AT A war*wm%aﬁ??rﬁaﬁ?rﬁﬁmmwaﬁ%
T FHT-9T T 934 7 i T STt g9 dewt #§ Rewmmmn 4 g«fad gt
air #r Fars F o ow=t ft 7 o"awdr 21 et s § e o Tu gt ww
s :
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A Liaison Officer for PwBDs shall be appointed to address complaints related to discrimination,
harassment, or denial of reasonable accommodation. The contact details of the officer shall be
notified and accessible to all employees. An association of employees belonging to PwBDs is also
functioning in CSL and periodical meetings with the Liaison Officer and CSL management shall also
be held. Matters pertaining to PwBDs can be discussed in these meetings for further action. Action
taken on the matters considered in the previous meeting shall be reviewed in the next meeting.

10. MGl FT AT / Maintenance of Records

Hoaud RANSHEl & §af9q FHATAl 7 2T, d9% Argwil, UHHueH # Hiugua
YggT F AT Joat &k fHEewr, feraar i fr wE owrar ww R s\ @
CSL shall maintain the data of employees belonging to PwBDs, minutes of meetings with Liaison
Officer, Association and CSL management, reports on grievances and action taken.

11. STRT&RAT T G / Awareness and Sensitization
Hroaua e saeal & q97, Hagqaefiear @ dfawrl #1 Fg[r o & o wfereor
T TNT=FAT FTAFH SAISTT FIIT

CSL shall conduct training and awareness programs to promote understanding, sensitivity, and rights
of persons with disabilities.

12. FATEET AT FGHET / Implementation and Review

= Hifq FT FAEAIT AEG GHEE UF qegEaAd A e & ey Rl siw |39
ATFRT & AT ° TEN AT 6l SFOIAT FT § "HOrgAr a7 J= e aidadr &
AT TTHRIERAT ST AT AT w2 g Ad Hl GHI-T0T 92 qHier fit AT

The implementation of this policy shall be the responsibility of HR & LD Department and monitored
in coordination with the Liaison Officer. The policy shall be reviewed periodically to ensure relevance
and compliance with amendments in law or operational changes.
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