MALPE, KARNATAKA

No. UCSL/HR/PROJ/OFR/ASST/2022/03/GDN

UDUPI COCHIN SHIPYARD LIMITED (UCSL)

(Formerly Tebma Shipyards Limited)
Ministry of Ports, Shipping and Water, Government of India

Date: 13 October 2022

SELECTION TO THE POST OF ASSISTANT MANAGERS AND SUPERVISORS FOR
UDUPI COCHIN SHIPYARD LIMITED (UCSL)

SCHEDULE FOR PERSONAL INTERVIEW THROUGH VIDEO CONFERENCING- REG

1. Please refer Vacancy notification No. UCSL/HR/PROJ/OFR/ASST/2022/03 dated 13 July
2022 for selection to the posts of Assistant Managers/Supervisors & Draftsman in Udupi
Cochin Shipyard Limited (UCSL) published in www.cochinshipyard.in.

2. As per clause V(a) of the Vacancy Notification, the method of selection shall include Work
Experience, Power Point Presentation followed by Personal Interview. Accordingly, Power
Point Presentation has been conducted from 19 September 2022 to 29 September 2022 for the
shortlisted candidates. The candidates with registration numbers given hereunder are short-
listed for Personal Interview through Video Conferencing from 18 October 2022 to 20 October
2022 commencing from 0915 Hrs. Details and time of the Video Conferencing shall be
informed separately through call letters by email to the shortlisted candidates.

SI No. Name of Post Shortlisted fo.r Date of VlfleO
Personal Interview| conferencing
ASSISTANT MANAGER- Hull & Outfit R10095,  R10108,
1 02 Post (UR) R10126, R10135,
R10168,
) ASSISTANT MANAGER- Electrical R10101, R10190,
1 Post (UR) R10244,

; | ASSISTANT MANAGER- Electrical -| R10073, R10091, 18.10.2022
Quality control - 1 Post (UR) R10224, Tuesday
ASSISTANT MANAGER- Machinery — | No candidates

4 Quality Control - 1 Post (UR) Selected for
further process
5 ASSISTANT MANAGER- Machinery & | R10116, R10137,
Piping - 1 Post (UR) R10225,
6 ASSISTANT MANAGER- -Utilities and | R10140, R10195,
Maintenance - 1 Post (UR) R10222,
ASSISTANT MANAGER- Contract - cell
7 1 Post (UR) R10067, R10279, 19.10.2022
R10288 Wednesday
3 ASSISTANT MANAGER- Planning R10133, R10259,
1 Post (UR) R10291,




ASSISTANT MANAGER- Materials R10174, R10251,

? |1 Post (UR) R10283,
ASSISTANT MANAGER- IT& ADMIN
10| 1 bost (UR) R10100, R10109
11 | ASSISTANT MANAGER - HR R10081, R10166,
1 Post (UR) R10290,
SUPERVISOR- Electrical No ~  candidates
12 Selected for
1 Post (UR)
further process
13 SUPERVISOR- Machinery & Piping R10064, R10216, 2,;)1'110'2(?22
02 Post (UR) R10263 ursday
14 | SUPERVISOR- Utility & Maintenance R10057, R10277,
1 Post (UR) R10156
SUPERVISOR - IT
15 | T bost (UR) R10096, R10247,
3. difsa HIIHRAT gRT Jafads TR & e gamar W & sl U § T

SUIGAR! B -0 GRT T F Vol ST | HUAT Al DY b ATdT T S1b GRIT T8l
ST ST | 3-8 GRT aral U 7 U 814 & A1 H, SFIGaR] &l [&did 15 October
2022 d&h éﬂa hr@udupicsl.com IR HW&‘@ Gl ﬁﬁlﬁ DAl E|T%Q|

Call letters for the Personal Interview through Video Conferencing shall be sent by e-mail to
the provisionally short-listed candidates separately. Please note that the call letters shall not be
sent by post. In case of non-receipt of call letter by e-mail, candidates should inform the
undersigned vide e-mail hr@udupicsl.com latest by 15 October 2022.

Short-listed candidates should ensure that they fulfill all the eligibility requirements viz. age,
qualification,  experience, caste, disability etc, as advertised vide No.
UCSL/HR/PROJ/OFR/ASST/2022/03 dated 13 July 2022 before attending the selection
process. Verification of identity of candidates shall be done at the start of the Video
Conferencing.

IS HITHRIT & SIRT T UfehaT | HIT T4 aTel SHIGAR Ugd T il STUR
HTS (Yo /) & 1Y gAaT U &1 U Ufd Ugd BT | garal U 3R SHUR Hre (Hd H)
TR - BRI BT ST HISHRIAT 3R AT & T B UFT A /g SR 7T
ST |

Candidates attending the selection process through Video Conferencing shall present the copy
of call letter along with Aadhaar Card (in Original) for Identity Verification. Those who do
not produce the call letter and Aadhaar Card (in Original) shall not be allowed to appear for
the Video Conferencing and further selection.

T Taieht ot SIS gettar U H favgd = u I fegr man B | Sufiear) & gorar v A fiu
it SR BT T HRAT B
All selection related instructions are detailed in the call letter. Candidates are to abide by all
the instructions in the call letter.




7. IICAR T8 YA B b ST Hi- R Jfaur B snawas diet SN 6 ssfagy
3R Ry THATY (WHFAR 3R FIEAW), difeat HIHRAT $I Yomd I ugd T
Ealsiy
Candidates shall ensure that prerequisites for the video conferencing facility such as the

bandwidth and system requirements (software and hardware), are fulfilled prior to start of the
video conferencing.

8. IS BRI L& IR ¥ Ugd JHTHTS Bi falRdd TSR & 1y ot ff Req
el g1 prfaeidc! Gei ol YURH & oy IeigaR foeR g7 | SEIGdR &i 3R 4 difsal
BT H AT 39 B # [qherar IR / a1 Ryia fafy ofk gvg R difsar si3hRimes
Tegd ¥ I Ufoear # U A8 A1 SR / A1 dfaefad! a1 fhdt o el & HRuT
TP R 3ol g BT T9- Ufehar § U HHT ST | THTHUS 30 faapiiRieR
IR 39 dRE &b 999 ! GG B 1 78] R Thar g |
Candidates shall be responsible to rectify any system issues or connectivity issues with written
information to UCSL prior to start of the video conferencing. Failure from the part of the
candidate to log in to the video conferencing and / or not attending the selection process
through video conferencing on the stipulated date and time and / or the selection process
remain incomplete due to connectivity or any other issues, shall be treated as absence from the
selection process. UCSL may not reschedule such selection.

9. UgdM AT & YN & &Y H, IWGdR AI&THR Ulehdl o1 IR | =9 IAfd &l
YR PTs fe@MIBhT|

The candidates shall display the Aadhaar card to the selection committee at the beginning of
the interview process, as part of identity verification.

10. 37IgaR fodt +ft st ATl Swrae, smart sife 3R HRITEdH 39 His (o
gamar o § foar T §) & o gEe widias i / guyfH & Ay, Ifad sHian
RIFTER & g8 & U H Teb URIeR I gHfgd oam|

Candidates shall ensure a professional setting as part of proper online etiquette, with pleasant
natural setting/background, without any external disturbances, interruptions, sounds etc., and
follow dress code (as given in the call letter).

11. IHIGAR] BT 93H H g arell faadl &1 R FA W &H &1 AMfed o @Rd a1,
BTG B! FALGE, PRITT B TaTel e J F=T AT |

Candidates shall take note to limit the meeting distractions to the extent possible, by avoiding
quick movements, rattling of papers, chair squeaks etc.

12. IAfiEaR T UfhaT & SR U HHRT 3R A1 B TTe] QT AT B |

Candidates shall ensure to keep their cameras and microphones switched on during the
selection process.

13. SHICIR HHR & 1Y Judh ¢ QT 3R 956 & T 7|

Candidates shall maintain eye contact with the camera and stay engaged in the meeting.

14. IHGAR T Uk B Reble B &b I F A ST BIShiT & SR AT Tgdl &/
flt o Saaei® 3MgeH IT Sl BT IUANT T8l Hil | IWEaR! & I8 YA HAT
BT & I8 ST HISHRIT P Areas T 9= Ufhar H YT 1 & SR 3hd & / R Pig
JIRRT Uef / i Ia- Uichar & ISP/ S9! Gl a1 AL gl S| SWad bt




ff B 31 srgfad/ HucyUl FaER HHT W SR ITHIGART 35 R Aigd Sfad HIRals
ES il

Candidates shall not use any other electronic items or gadgets during the video conferencing
for the purpose of recording the selection process or for assistance during the selection. The
candidates shall ensure that he / she is alone while attending the selection process through the
video conferencing and no third party / person shall assist or support him / her in the selection
process. The candidate shall ensure that he / she has no access to any information for
assistance of any kind that may aid him / her during the selection process.

15. gt fifgar HITHRIT uftsar Moy it Suficar wae ufhar & SR SR IS §I8
el B MOl 1T 36T | IR fobelt dier uel o et Repls ar g a1
fordd Ht arafaes / gurd Hifsar § uetiRia 781 31 Hewed gr1 IfYd I99 91 W
Picd Bl Bl W Ieeia, IHIGIR DI g B 3R / T HILH BRATS o TR HoTeR foba
SITQIT | I8 MUHIFdT Sl =a ishan 1 dRIG A o9 Jiel 61 3fafy & forg w7 gI,
3R IufiearR! & garar uF & Wy Ao Y Pyt ureg # ToE ufsear 9 ugd 39 iR uh
I U STHT A DI ARGl g1 |
The entire video conferencing process shall be confidential. The candidates shall maintain the
confidentiality of the content throughout the selection process and thereafter. The candidates
shall not record or transmit the content to any third party or publish the same in any real /
virtual media. Any violation of the obligation shall entail cancellation of the candidature and /
or attract legal action, as deemed appropriate. This confidentiality obligation would be valid
for a period of three years from the date of conduct of interview, and the candidates shall be
required to submit an undertaking to this extent prior to the selection process in the prescribed
format sent along with the call letter.

16. TG UiehdT HieTT aRIS IWRIGd dl J I fordll BT IeaioH, 3ffud/ HUcqul HagR
HET ST 3R IFICaR] &l Ig HR4 Iied IFId PRATS ! Sah |
The breach of any of the above stipulations required for the selection process, shall be

considered as unfair / fraudulent practice and shall entail appropriate action including
cancellation of the candidature.

17. ITGART B BT AT YRS AT deheitep! A1 T 3= HRUN & YR R, JHTHTA I
T/ Jafadd TETDHR Bt ST DI AT &1 1 918 B ARG dP Fel ol 3R IHGaR
AGTIR dIf STl HITHRIT Bhield IURYT 11 B! I S |

Depending upon the number of candidates or administrative or technical or such other reasons,
UCSL shall extend the schedule for Group Discussion / Personal Interview to the following
day or on a later date, and candidates shall plan accordingly to appear for the video
conferencing.

18.Fgfad & 997 Tafd IEfiqar! & Go YA &1 Ao faar s Agfed g1 &
g U H 999 3R IWCaRY 31y, argdT, 3y, Sifa, fesaierar anfe & wwmr & ga
THIOY Tgd R & 1efi gRh, St Sifgfera ursie sawadrarsit &) qRT &d 3|
Original Certificates of selected candidates shall be verified at the time of joining. The
selection to the post, and candidature shall be thus subject to the submission of the original
certificates in proof of age, qualification, experience, caste, disability etc. meeting notified
eligibility requirements, at the time of joining.

19.FRfda & w1 foedt U &, afe Swdiear urran saxa@arstt &1 o1 gl &=d § af
Td &0 H YHIUYS URdd B B SR 84 &, a1 J1G I Ul offd ¢ fob SHIGaR gRI &l
TS BIs W THSRT TTerd/ 3 g, A SHIGIRT Bl 9o Hieg faar 781 fvar smem ok
I ! IHTGaRT fo T fpelt a1 & ey SRR fosar e |

At the time of joining, or if at any stage, if the candidates are found not meeting the eligibility
requirements or fail to produce certificates in original, or if it is found that any information

4




furnished by the candidate is false / incorrect, the candidates shall not be considered for
selection and their candidature will stand cancelled / rejected without further notice.

20. T4 Ufehar a1 3= fadt ot fufd & raaar & AHd | 3de 3RAIBR & & &y |
PIs TR o faar S|

No correspondence regarding the rejection of application in case of ineligibility during the
selection process or at any other stage shall be entertained.

21. FATGT U 1 SIRY SR had dIfSA HIIHRIT & FRT T8 Ulehar H N o1, SMTded Pl
IHIGAR] B! WPl BT Bls HABR Ta! Y S T 9§ UEd AFGS DI R HRA DI
TS Uadt & =0 § g1 AT O YobdT § A1 Fgfad &1 URdTd e} §1aT 8, 3R 3Mdedh o
g H ISR & et +ft <1a o1 g6 =1gt feam smaem|

Issue of call letter and mere attending the selection process through Video Conferencing shall
not confer any right to the applicant of acceptance of candidature or cannot be construed as an
acknowledgement of fulfilling the eligibility criterion or does not constitute an offer of
appointment, and will not entitle the applicant to any claim for employment in UCSL.

22. IWCAR] ¥ 3FR1Y § fr gfaargar fRuffya fafy ok g w difsar bR & ik
TG UiehdT & ot IURRYd @1 HUAl Aic B b ST HI-thRIT &1 fafy vd 90 &
GRAcH el SRIY DI WeIed ol (bl S|

Candidates are requested to appear for the selection process through video conferencing on
the stipulated date and time as informed. Please note that request for changing the date and
time of the Video Conferencing shall not be entertained.

23.IflCaR! &1 g <t St § fob g A Geiftg gt ererde e divgue dedse
(HRER 8-> gHTHTd) TR < |

Candidates are advised to frequently visit CSL website (Career page—=> UCSL) for all updates
related to the selection.

24, IUdad I H Tl ufkac & shad Aeed damse H & Sifergfd &1 S|

Any changes in the above schedule shall be notified on CSL website only.

25.f&id 13 July 2022 &1 Rfdd SIEREEAT UCSL/HR/PROJ/OFR/ASST/2022/03 o 3 fgq
CRGESIDEERIN

Other terms and conditions of the advertisement Notification No.
UCSL/HR/PROJ/OFR/ASST/2022/03 dated 13 July 2022 shall apply.

26. 3T ﬁ's‘ FT@WUT W, Caspil g—ﬂﬁ hr@udupicsl.com GIRT TUh BN |

For any further clarification, please contact us vide e-mail tebmahr@tebma.co.in.

ot gpR &1 AT SRTAT AT ST |
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

Sd/-
MANAGER(HR), UCSL



