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SCHEDULE FOR CERTIFICATE VERIFICATION & PHASE III- POWER POINT PRESENTATION
THROUGH VIDEO CONFERENCING - REG

1. FUAT ATHTS ISHSE www.cochinshipyard.in H JHRIT TTHTS TSAT U FIFAT JfAe
(HTTATHIRY) A qagh get & T g 12 STeTery 2021 H RideT ifergaen 4. fivsy/
/18(219)/2020 (A), HITHTS ASHISE TR T IRI aE]fo150 R q0TaATeH e Teh hl TIET festish 04
37ITEA 2022 F TIT AT, HITHTS dGHTSE www.cochinshipyard.in TR 3FHIEaRT & folw Ta offer
SoT X 3TeTeYT QMTc folTEedT o fort axoT | 9diaToT o 3ieh 3R 3ifas 3eeigart & 3t 9 fIaar forar
T

Please refer Vacancy Notification No. P&A/18(219)/2020 (A) dated 12 January 2021 for selection
to the Supervisory post of Accountant for CSL AN Ship Repair Unit (CANSRU), Schedule for Objective
& Descriptive type test dated 04 August 2022 published on the website of Cochin Shipyard Limited
(CSL), Marks of Phase I & II tests and Marks of last candidates taken into consideration for
shortlisting available on self log in to candidates on CSL website www.cochinshipyard.in.

2. R AT & TS ° & AR, TEJT FHUTTAT T GTAGT & FedqrdeT & IR R 3R =0T 111
(FESS FehR I JHTeTelgeT TUET HR [aaR0cHs T T 3iicTelissl Tiem) #H 3dIoT 3erieart
CART TS 3{ehi oh MU 9T el FATUTTAT 3N TROT HI (I 3HeT87d 9T HlaX Tigee TEciehivn) &
HATe iU SFACIRT T AR & @ TG T T AT B |

As per clause D of the vacancy notification, based on the verification of copies of certificates
submitted and the marks secured by the candidates who passed in Phase I & II (Objective type &
Descriptive Type Online tests), candidates have been provisionally shortlisted for the verification of
original certificates & Phase III (Power point presentation on work experience (20 marks)).

3. AR feT 1T goeior TEarare 3FHICaRT Sl et 20 el 2023 (TTHaR) F ATt HiahHT F
HTETH I TR Tigee TEJIRUT il AT & & oTeiere fohar arar g1 Afsat srleshidar s
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faeRoT 3R THY SgETT 3FAIGART T SAT G@RT JoTdT U & ATETH F 37cr9T & Frad o

SITUTT|

The candidate with registration number given hereunder is provisionally shortlisted for Power
Point Presentation, through video conferencing on 20 March 2023 (Monday). Details and time of
the Video Conferencing shall be informed separately through call letters by email to the shortlisted
candidate.

.. | 9g F1 A 3R RFT A dEar | 30Ul §9 8 TEerd 3Eear i gelteor dear
Sl. No. | Name of Post & No. of Vacancy Reg. No. of Provisionally short-listed candidate
Accountant for CANSRU
1 1 Post (UR) 50635595

. i3t FIH AT F ATETH F GTa digee TR0 HIAT FaATaT 9 AT T § TGHAITT e
T SFAIGAR FY AT W § AT G@RT AT AT | FIAT AT & & Fomar 9 31 @R a7g 1
ST | §-A el SART JeATAT I & UTocl Blot & HIFS H, 3FHAGaR 1 e 13 A=l 2023 (AIWAR) Toh
A few éﬁsr career.cansru@cochinshipyard.in GdRT TNEEATERT T '{l’\ﬁ?f AT AT

Call letters for the Power Point Presentation through Video Conferencing shall be sent by e-
mail to the provisionally short-listed candidate separately. Please note that the call letter
shall not be sent by post. In case of non-receipt of call letter by e-mail, candidate should inform
the under signed vide e-mail career.cansru@cochinshipyard.in latest by 13 March 2023
(Monday).

. AgHHNTd fHT I 3FHIEaR H Ig GEARTT F1 ARV & 3 g9 gfithar Hfav sufead @ &
e faei 12 SeTadl 2021 it rftrgaren 6. divsw/ /18(219)/2020 (A) AR Franfa waft gran
JTaRTHATHT S 3T, AT, o737 e HY U FIar 81 NISAT Floth T oy Qeama # sFrgant
$Y IgATeT HT g7 fhIT SATTTI

The Short-listed candidate should ensure that he/she fulfill all the eligibility requirements

viz. age, qualification, experience etc. as advertised vide notification No. P&A/18(219)/2020

(A) dated 12 January 2021 before appearing for the selection process. Verification of identity
of the candidate shall be done at the start of the Video Conferencing.

. AT FIEHRAT F ATETH A T UFHAT F HIET A dTed IFACART FT TFT AT ST TR
$T8 (H T H) Aied Felrar 77 Y 9id wedd F= greft] 3Fflgar i Fidr e AR IR F12 (T
T ) & faar AR SR 3R 3mer & aaer & forw sufeya g & sregafar 7t & smeeth

Candidate attending the selection process through Video Conferencing shall present the copy
of call letter along with Aadhaar Card (in original) for Identity Verification. The candidate

shall not be allowed to appear for the Video Conferencing and further selection without call
letter and Aadhaar Card (in original).
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7.

10.

11.

12.

Tt waelt gl fvder garmar o3 7 fawga 81 3wAcar B garar o7 7 R v weft et F1 areer

TR

All selection related instructions are detailed in the call letter. Candidate need to abide by all
the instructions in the call letter.

3FIcaR Ig FiATRad Y o ST wicthfler Fiawm Hfav sraeges Dot 59 & desfasy 3k
fOEeH ITaRTHATT (T 3R BTEAAT), NTSTY HIhTEIT I eI § Tgel T & Al |

The Candidate shall ensure that prerequisites for the video conferencing facility such as the

bandwidth and system requirements (software and hardware), are fulfilled prior to start of the
video conferencing.

3FHICAR A HihHT Y& A § Tgel WTHT il T SATAerrT & a1 fordlt ot T Fqeet
7 FaATFe (e Heel F GURA & T 3Flicar fHFAeR gleT| 3FHear i 3R & AT =T
H 19T 5T el A TaherdT AR / a1 TR faf2r ik g W Aifsar wiethfer o Aregs & ag= fshar
T AL o1 3R/ AT HATFTIET IT el 3T FHegl & HROT HT&TTehR HYOT Tgel I Tl Tishar &
T HIAT ST | HTHTS SH TG oh T bl TATTUT R & IT ST Y HehelT g |

The Candidate shall be responsible to rectify any system issues or connectivity issues with written
information to CSL prior to start of the video conferencing. Failure from the part of the candidate to
log in to the video conferencing and / or not attending the selection process through video
conferencing on the stipulated date and time and / or the selection process remain incomplete due
to connectivity or any other issues, shall be treated as absence from the selection process. CSL may
not reschedule such selection.

IgeTeT T o 19T & G H, IFHIGAN HI&TTcehX FishdT chl &I H Tl AIATT T TR HTS
T grem|

The candidate shall display the Aadhaar card to the selection committee at the beginning of the
Selection process, as part of identity verification.

3FHeaR e off aTgdY Taeial, Teprae, 31maret 31Tie AR rTerlleT 38 s (SHT foh georar g7 # fear
AT &) & T G@e Trehfcieh AT / Joa3qfal o A1y, 3T 3ictelise Useran & {Ed & &9 # v
URIaY @fear giAee siam|

The Candidate shall ensure a professional setting as part of proper online etiquette, with pleasant
natural setting/background, without any external disturbances, interruptions, sounds etc., and
follow dress code (as given in the call letter).

3FAICAR T 33 H gt arell T9aIgT v AT e W &ITeT ST T1eT o caiRd dTel, SIETal dhr
SIASIATE S, HTAAT T Jraret 3nfe & srarer =R |

The Candidate shall take note to limit the meeting distractions to the extent possible, by avoiding
quick movements, rattling of papers, chair squeaks etc.
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13. 3FACAR T GTshaT & GRIeT 3T SHaT 3T FAhIBIeT i HTe] I FiotiRecl el

The Candidate shall ensure to keep his/her cameras and microphones switched on during the
selection process.

14. 3FAEAR HHAY & 1Y Yk JATT W 3T S5h 7 o3 I

The Candidate shall maintain eye contact with the camera and stay engaged in the meeting

15. 3FHCaR Td Jfshar F RAls A & 3eced & A3 HIhfAT & SR I FgrAaT 8
fordll 3T gelaciicieh 3TScH I Sl & 39T g1 A1 3FHCART HT Ig AR e
g T a8 N3AT PTG & ATEIH T TUT UlhdT H T ofd & Rl 3hel & / IR Fg
AT uaT / afFd TI GihAT H 38T / 3HEHT FEIAT AT FAST Agl M| IFHGAR Y
g AT AT BT fob TGeT TiohdT o GRIeT 38 fondll oY TohR hr WETIem i fohar ot
STAPNT TF 3HHN Tg LT ¢
The Candidate shall not use any other electronic items or gadgets during the video conferencing for
the purpose of recording the selection process or for assistance during the selection. The candidates
shall ensure that he / she is alone while attending the selection process through the video
conferencing and no third party / person shall assist or support him / her in the selection process.

The candidate shall ensure that he / she has no access to any information for assistance of any kind
that may aid him / her during the selection process.

16. €907 AifSAT Sicthider gfshar aMueha gl 3Fficar oder ufshar & R 3R 38% &g
AT FT IMGAIAT TATT IGI| 3FAGaR fohdl X 9&T & et Repis ar gaika ar e
Y areafas / gy AfSAr A ymfAd A¢7 HE Avave garT 3[™d A8 S W FHdcd
&1 S 3 SeoTted, SFHGaRT HT Ieg e R / AT FEfT HRATS o W Hle fhar Srear|
Tg MYAIAT SI-cd T IfhdT T dli@ & died ATl & 39 & v AT gem, 3R
3rHlgart FY garar 97 & W A v Auifia g & auer 9fen & 9B s AR uF g9

99 AT &l 1 TGTHhdT g

The entire video conferencing process shall be confidential. The candidate shall maintain the
confidentiality of the content throughout the selection process and thereafter. The candidate shall
not record or transmit the content to any third party or publish the same in any real / virtual media.
Any violation of the obligation shall entail cancellation of the candidature and / or attract legal
action, as deemed appropriate by CSL. This confidentiality obligation would be valid for a period of
three years from the date of conduct of selection, and the candidate shall be required to submit

an undertaking to this extent prior to the selection process in the prescribed format sent
along with the call letter.

17. O30T YishaT iU G IR At A F el Sl Ieoltel, Ieffeid/ HUEYUl TdgR Al
S AR 3FAgarll &I Eg el died 3dd HRAs I Suei|

The breach of any of the above stipulations required for the selection process shall be considered as
unfair / fraudulent practice and shall entail appropriate action including cancellation of the
candidature.

4| Page



18.

19.

20.

21.

TRIMATAS AT Thellehl AT UWH 3T FRON & IUR W, HTHTST T IiohdT AT 3Tger
3T f&eT A1 a1 T AN T FeT S AT TI UlhAT I TG AT qATTURT A
HPRT WA @dr § 3N 3FAIGaR defarR A S| deaed ade fafdat &
YATTEROT & 3coel glet alel fohdll 8ff g W faaR ol g 3oRardr =gh gl

Depending upon administrative or technical or any other compelling reasons, CSL reserves the right
to extend the schedule of the selection process to the following day or on a later date or postpone or
reschedule the selection process, and candidate is advised to plan accordingly. CSL shall not be liable
to entertain any claim arising out of re-scheduling of the selection dates.

TIGITT 3FHIGAR & T JAOIHT I HTHTS @R F 6T 70 o=l & AT a7 fhay
3T Ufd W) Fcafid fhar seam| 3efieard qul &9 @ el gl S 3y, e,
3Td, Silict |, feegiaTstdr e & YHAOT # T JHAOTTHE & HeAT & AT § | JHOT
A9/ T T TAY, Ife IUGed T SFHICAR Tl ITaRIBATNT T QT g1 it
€ AT HeT JAOIT A7 3= e Feufa #, ag 9rar Se & 3Ffigar ganT & 918 gaer aerd/
3T 9T TGN Y, 37 3FACAR H T Gishadm g faam =€t fohar sieen 3R foer fanedr
ANCH & IeTehl SFAGARI/AIIFT T/ bR T Sreat|

Original Certificates of the short-listed candidates shall be verified again at the time of joining or at
any other stage as decided by CSL. Candidature is purely provisional subject to verification of
original certificates in proof of age, qualification, experience, caste, disability, medical fitness etc and
meeting the notified eligibility requirements. At the time of certificate verification/joining, if the
candidates short-listed are found not meeting the eligibility requirements or fail to produce
certificates in original or if at any stage, it is found that any information furnished by the candidate
is false/incorrect or there has been suppression of facts and information, the candidate shall not be
considered for selection and candidature/ appointment will be cancelled/rejected without further
notice.

T FRT AT 3 R ot RUfY o 3readar & AT & 3 IAFR e F Gy F FS
AT o7l TohdT ST |

No correspondence regarding the rejection of application in case of ineligibility during the selection
process or at any other stage shall be entertained.

JolTaT T T STRY 3R Sheel ATSAT HISh T & FTRT TG GishaT H HIET o, 3Tdceh &l SFAGaRT
T FTeh T ohl IS TR G TEToT AN AT TG UTAAT ATIGS bl I el ehT Teh TTarcll & &9 3 g1
ATAT ST Hebel & AT TG e o1 ST SET FoTcl &, 3N 3MTagen . WTHTT A Aot & ferely off grar
I §oh Aol 1T SITUaT|

[ssue of call letter and mere attending selection process through Video Conferencing shall not confer
any right to the applicant of acceptance of candidature or cannot be construed as an
acknowledgement of fulfilling the eligibility criterion or does not constitute an offer of appointment,
and will not entitle the applicant to any claim for employment in CSL.
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22. 3FEER & Y § & gRamar @AuilRa R sk gag w AR siEhRT & ahe
T 9 & v suftya w1 Fear A w fF AR s f Oy @ wm F
qRads FAT Y F Newfea a8 fFar ameem

The Candidate is requested to appear for the selection process through video conferencing
on the stipulated date and time as informed. Please note that request for changing the date
and time of the Video Conferencing shall not be entertained.

23. 3FHIGAR & FATE & ATt § F 999 & @afa @t sggas Hfev Hivaea dvage (PR

qs3) AR S|
The Candidate is hereby advised to frequently visit CSL website (Career page—> CSL, CANSRU)
for all updates related to the selection.

24. 3UGerc 3TeE H T aRacsT ol shael HITHTS dedTSE A &1 TG & smeaf|

Any changes in the above schedule shall be notified on CSL website only.

25. R 12 SaAady 2021 & RfFT 3fga=r & Aisw /18(219)/2020 (A) F 37 ud T oot
CICEE I

Other terms and conditions of the Vacancy notification No. P&A/18(219)/2020 (A) dated 12 January
2021 shall apply.

26. IS T3 S TISEIHIUT hidlT, FUAT &H $-Ad career.cansru@cochinshipyard.in & JIRT ek &Y |

For any further clarification, please contact us vide e-mail career.cansru@cochinshipyard.in.

“SRd TFR Y AQTSAT IATIGT AT SATTIAT|”
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

Sd/-
Jetieh (Fleld HHTE 9 3 dat)
MANAGER (HR & IR)
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