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Refer Vacancy Notification No. CSL/P&A/RECTT/PERM../WORKMEN/2025/1 dated
26 May 2025 for the posts in the Workmen category for Cochin Shipyard Limited (CSL)
published on CSL website.

2. S AT § AfAF Fervad Fa gu, Matataa @<t &1 genfea BFam @ g o
BEIGGIEE RS 1L
In partial modification to the above referred notification, the following clauses stand
corrected and read as under:-

Clause Existing Corrected and read as
No.
A Essential: Essential:

a) Passin SSLC. a) Passin SSLC.

b) (i) Training in Fire Fighting from b) (i) Training in Fire Fighting from a
a State Fire Force or Public Sector State Fire Force or Public Sector
Undertaking Undertaking
or or
(ii) Recognised Fire Fighting (ii) Recognised Fire Fighting
course in the Armed Forces course in the Armed Forces
or or
(iii) Training in Fire Watch / (iii) Training in Fire Watch / Patrol
Patrol from State Fire Fighting from State Fire Fighting Force.
Force. c) Valid First Aid Certificate from

c) Valid First Aid Certificate from St. St. John’s Ambulance Association /
John’s Ambulance Association / Recognised Institutions.
Recognised Institutions. d) Valid Heavy Motor Vehicle Driving

Licence issued by the Union of
Desirable: India.
Knowledge in Malayalam.
Desirable:
Knowledge in Malayalam.




Clause Existing Corrected and read as
No.
F (a) The method of selection shall include | The method of selection shall include
Phase I - Objective type test and Phase | Phase I - Objective type test and Phase II
II - Practical Test as detailed under:- - Practical/Physical Test as detailed
TABLE 5 under:-
Method of Selection and Marks
Phase I : Objective type Test - 30 TABLES
marks (35 minutes duration) Method of Selection and Marks
Phase II : Practical Test - 70 marks For the post of Fireman
(Based on grades obtained in Phase I : Objective type Test - 30
Practical Tests)™ marks (35 minutes duration)
Total-100 marks
*In  posts where the number of || phage II: Physical Test - 30 Marks
applicants are more, the practical test | | practical Test - 40 marks (Based on
may be evaluated in grades, which || grades obtained in Practical Test)**
shall be converted into marks for final
selection. Total-100 marks
For the posts of Semi Skilled Rigger
& Cook
Phase I : Objective type Test - 30
marks (35 minutes duration)
Phase II : Practical Test - 70 marks
(Based on grades obtained in Practical
Tests)**
Total-100 marks
**In posts where the number of
applicants are more, the practical test
may be evaluated in grades, which shall
be converted into marks for final
selection.
F (d) Short list for the posts shall be prepared | Short list for the posts shall be prepared

on the basis of marks secured by the
candidates in the Objective type
test.Candidates who score minimum
pass marks and above in the objective
test, as fixed by CSL, shall be short listed
for certificate verification. For each post,
CSL shall call sufficient number of
candidates for verification of certificates
so as to get candidates in the minimum
ratio of 6 candidates against one post in
the order of merit/reservation.

on the basis of marks secured by the
candidates in the Objective type test.
Candidates who score minimum pass
marks and above in the objective test
shall be short listed for certificate
verification. The minimum pass mark
each for Phase-I Objective as well as
Phase-II Practical/Physical tests shall be
as below:-

a) For unreserved posts & for EWS
candidates- 50 % of Total Marks of
each test,




Clause
No.

Existing

Corrected and read as

b) For OBC Candidates - 45 % of
Total Marks of each test only for
vacancies reserved for OBC,

c) For SC Candidates - 40% of Total
Marks of each test only for
vacancies reserved for SC.

For each post, CSL shall call sufficient
number of candidates for verification of
certificates so as to get candidates in the
minimum ratio of 6 candidates against
one post in the order of
merit/reservation.

F (i)

Rank list for the posts shall be prepared
based on the marks secured by the
candidates in the Phase I - Objective and
Phase II - Practical tests subject to
meeting  the notified eligibility
requirements. In case, same aggregate
marks are secured by more than one
candidate, marks scored in the
Trade/Discipline part of the Objective
Type Test shall be the basis of
determining the order of rank list. In
case of a tie thereafter, relative merit
shall be decided based on seniority in
age.

Rank list for the posts shall be prepared
based on the marks secured by the
candidates in the Phase I - Objective and
Phase II - Practical /Physical tests subject
to meeting the notified eligibility
requirements. In case, same aggregate
marks are secured by more than one
candidate, marks scored in the
Trade/Discipline part of the Objective
Type Test shall be the basis of
determining the order of rank list. In case
of a tie thereafter, relative merit shall be
decided based on seniority in age.
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Other conditions in the vacancy notification remain unchanged.
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For any further clarification, please contact us vide e-mail career@cochinshipyard.in.
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