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4./ No.CSL/P&A/RECTT/PERMANENT/EXECUTIVES/2023/1 &A=/ Date: 19 Jan 2023

HITHUA 9 HOUATHSARY § FRAATAHT iU (T Wl AT
SPECIAL RECRUITMENT DRIVE FOR EXECUTIVES IN CSL & CANSRU

AT FISERAT F ATw T AT qigee T T i a=i- 9.
SCHEDULE FOR POWER POINT PRESENTATION THROUGH VIDEO CONFERENCING -
REG

1. FIAT HUHUS dadT2e www.cochinshipyard.in ® YHIOq w=E fogare forfees
(Fruaue) 7 HFuaua AEH T AT I (HTUAuaay) § FE9Tdh! & 9af § 949
=q fed® 01 Fae< 2022 # Rfw stfee@=aT & Huaua/ fiusu/ A/ aFwan
RRFI1/2022/15 #7 "2
Please refer Vacancy Notification No. CSL/P&A/RECTT/PERMANENT/BACKLOG
VACANCIES/2022/15 dated 01 November 2022 for selection to the posts of Executives in
Cochin Shipyard Limited (CSL) & CSL AN Ship Repair Unit (CANSRU) published on CSL
website www.cochinshipyard.in.

2. Rf<F femg=aT & @ 7 % Fqa, F99 & THa1 § 96w aieee Teqa 6, T =97 7
FTEF ATATERTT ATIH G| TTaY qiEee AT o ST ¥, ITHTEET &l T =F47 3T
I ATEATERT hIelT AN TG (hAT SITUAT| TS FTF AT AT T ol ToeAral
TN T FIA AT SFHIGATI I gf T F41 AT aAT<heh ATATERIT § AR ofd il AT af
STTURfT
As per clause F of the vacancy notification, the method of selection shall include a
Power Point Presentation, Group Discussion and Personal Interview. Based on the
Power Point Presentation, the candidates shall be further short-listed for Group
discussion and Personal Interview. Only candidates who are meeting the notified work
experience and job requirements shall be permitted to attend Group discussion &
Personal Interview.

3. wEqd T T SOt A At F AT & e 9, A [{RU T asiEwer §emar
ST T AT 30 S 2023 (FHAT) Tl ATSAT FHITHIERT 6 ATEAH H qTa< Tigee
ST 0T T STEATAT T |/ TLIANTA ohAT AT g1 AT FHISHIERT FT [&Ea20T T q947
AT SFHIGATI T SHA GIET FATAT T 6 HIEAH & T F groq AT SITus|
Based on the verification of copies of certificates submitted, the candidates with

registration numbers given hereunder are provisionally shortlisted for Power Point
Presentation, through video conferencing on 30 January 2023 (Monday) Details and
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time of the Video Conferencing shall be informed separately through call letters by
email to the shortlisted candidates

FAH. | TR ATH T Rl €T | eIl €9 § TIgANTT SFHIEAT il dof (e
SL. Name of Posts & No. of e
No. Vacancies Reg. Nos. of Provisionally short-listed
candidates
1 Deputy Manager (Electrical) for | 50715479, 50715565, 50715614
CANSRU
1 Post (SC)
2 Deputy Manager (Mechanical) | No applications received
for CANSRU 1 Post (ST)
3 Manager (Marine) for CSL No Eligible Candidates
1 Post (SC)

. AT FIHET F AR q qET qige TEATHRAT HAT JAET 9 FOT T F
AL FRT T ISP AT AT & AT GIRT AT STTTIT | F9AT 97 & & qaArar o
TTF GIT AT WAT T $-HAA GIRT JATaT T T I i F WA H, STeaml &
fa® 25 swadt 2023 (qwar) 9F A= AU A career@cochinshipyard.in FTT
TITZEATEAL Tl G HLAT AT

Call letters for the Power Point Presentation through Video Conferencing shall be
sent by e-mail to the provisionally short-listed candidates separately. Please note
that the call letters shall not be sent by post. In case of non-receipt of call letter by e-
mail, candidates should inform the under signed vide e-mail career@cochinshipyard.in
latest by 25 January 2023 (Wednesday).

1 1 K L LR e e s L 2 (M e 1 s e 1 2 e 1 S LS K e
2 & vge Reiw 01 FEax 2022 it sifteg=an @, Hoauay fidew s/l st
f=r1/2022/15 g1 AT ¥t I SraeTwarsh S R, I, AN St H 9T
FAT 1 AT FISHIAT T LET A SFTAT Fit TZAT T GATI f3H777 ST

Short-listed candidates should ensure that they fulfill all the eligibility

requirements viz. age, qualification, experience etc. as advertised vide
notification No. CSL/P&A/RECTT/PERMANENT/BACKLOG VACANCIES/2022/15

Dated 01 November 2022 before appearing for the selection process. Verification
of identity of candidates shall be done at the start of the Video Conferencing.

. ARt FISHRET F Areaw & T AT § A0 A9 qTer SEAAT T I T o]
AR FTE (Y €T §) qiZq JAmar o it I T=qT FAT N1 ST AT AT 97 3%
AR FTE (T TT H) TeIT Tol F &, Svg ASAT HISHET ST AW F I HfAQ
SURTT givr it ST A& &F ST

Candidates attending the selection process through Video Conferencing shall

present the copy of call letter along with Aadhaar Card (in original) for Identity
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10.

11.

12.

Verification. Those who do not produce the call letter and Aadhaar Card (in
original) shall not be allowed to appear for the Video Conferencing and further
selection

T gaelt Tft fRQsr gamaT o # faega g1 Swfiear & gamar o # fRw e asf [t
T ITA HLAT g

All selection related instructions are detailed in the call letter. Candidates are to
abide by all the instructions in the call letter.

SHTEa™ I8 gAtaa w¢ & ffear FishtET qiaer i smaeas s o F a=fEgy
AT e AEeTharu (ATFeady T greaay), ALAT FISHET 6T &ea & Tgof Tl
S|

Candidates shall ensure that prerequisites for the video conferencing facility such as the
bandwidth and system requirements (software and hardware), are fulfilled prior to
start of the video conferencing.

SHHTEaR AARAT FISRET & T3 & 98 diuaud &1 forfed saarr & aror Gt oft
TEreas qa1 a1 Fefaeiadl qai ol IR & o7 IFiear [ReRa g SFHTEaT it Sk &
ARTT FISHET & ART =4 F2d § fawerar v / a7 i [@fr s v o =T
FHITRTET o HTEAH | =TI (AT H AR Tl AT AT / AT Fel (e ael AT Fhelt ST qal o HIor
ATATEHRTT AT L@ Al =TT AT F FAIRIT AT SATUAT| HOHUA T8 T8 o6 a99 &l
QAT T T AT Al HT Tl g

Candidates shall be responsible to rectify any system issues or connectivity issues with
written information to CSL prior to start of the video conferencing. Failure from the
part of the candidate to log in to the video conferencing and / or not attending the
selection process through video conferencing on the stipulated date and time and / or
the selection process remain incomplete due to connectivity or any other issues, shall
be treated as absence from the selection process. CSL may not reschedule such
selection.

TEATT qATIT & AN & & §, IFHIGATT ATEATERTE THAT il S H 949 qiard &l

A F1e @M@ gr M|
The candidates shall display the Aadhaar card to the selection committee at the
beginning of the Selection process, as part of identity verification.

SFfEaTe et |t aredt e, wamae, smaTe e ofiT FAiadie 39 Hie (SET & Fara
o ® AT AT 8) % EEr gEe waiad qftéw / e Ay, stEa et e
50 & ®9 § UF 99@Ew gt giafaa s

Candidates shall ensure a professional setting as part of proper online etiquette, with
pleasant natural setting/background, without any external disturbances, interruptions,
sounds etc., and follow dress code (as given in the call letter).

STHIEAT &l 5% | I arell (edi &l HIHd Fd 9% AT A7 A0 S| @ied a1,
FTT 1 FASATRE, FIEAL &l SATATH ATS T F=AT AT |
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Candidates shall take note to limit the meeting distractions to the extent possible, by
avoiding quick movements, rattling of papers, chair squeaks etc.

13. STHIEATE 3T THERAT o ST STOAT FHAT 3T HARIHIA Fl AT T@AT AT H|

Candidates shall ensure to keep their cameras and microphones switched on during the
selection process.

14, SVHIEATT WY % AT G TATT TC A T5F H o9 2|

Candidates shall maintain eye contact with the camera and stay engaged in the meeting

15. STHIEATE FI7 TRAT &l Rale F0d & 3297 F FTSAT FHITHIERT & a0 IT Hgradl g
TRt o= Torae( e Aged AT foie T ITINRT Al Hall SFHIGAT I Tg AT HLAT
2T T ag ATRAT RIS F ATeq9 ¥ F99 TRAT § AT o o Q140 3ot g / 3T Fls
T 78T [ FTh FAF TRAT § IHHT / IHhT AGaT AT GHAT qg1 HIM| SFHIEAT Al Tg
gt AT gem & =99 9T & S 39 T o g F agrar e SR ot
STAFET T IThT T8 H Aal 2l
Candidates shall not use any other electronic items or gadgets during the video
conferencing for the purpose of recording the selection process or for assistance during
the selection. The candidates shall ensure that he / she is alone while attending the
selection process through the video conferencing and no third party / person shall
assist or support him / her in the selection process. The candidate shall ensure that he /
she has no access to any information for assistance of any kind that may aid him / her
during the selection process.

16. 50T AATRAT FISERT AT AT RN SFEaT 997 IHRAT % I 3T 389+ a1
A i AT 9T @ | sEfiEae B ey ger o art R m e 3w
frelt ot areatas / Tamd /AT § THoa qgi 0| Huaud gl 3t 80 o1 9%
FAST T e Al Iocad, SFHIGATT il TZ FLA AT / AT HIAT HATS o 9 TolgL Har
STTUSTT| g IIATAT &3 Fa9 AT hl arg & o 97 6l Tatd & o /e g,
R G e M B B L 2 L s e o s L e L M B R
FHA I ST FA Y AFLIHAT gLt
The entire video conferencing process shall be confidential. The candidates shall
maintain the confidentiality of the content throughout the selection process and
thereafter. The candidates shall not record or transmit the content to any third party or
publish the same in any real / virtual media. Any violation of the obligation shall entail
cancellation of the candidature and / or attract legal action, as deemed appropriate by
CSL. This confidentiality obligation would be valid for a period of three years from the
date of conduct of selection, and the candidates shall be required to submit an

undertaking to this extent prior to the selection process in the prescribed format
sent along with the call letter.

17. 949 IRAT FU ME9TF STIh 9dt § 9 3 T Soatad, =/ Feq0l Fa2 A1

STTOATT 3% I¥IEaT &l ¥ 34 ai2d 3= Frars it Sost




18.

19.

20.

21.

The breach of any of the above stipulations required for the selection process shall be
considered as unfair / fraudulent practice and shall entail appropriate action includin
cancellation of the candidature.

TTE TS AT ThAThT AT UH =T FHILOT 6 AL I, HOHUSA FIT TOhAT il AT Fl
sl T AT aTe # e aF F@r <97 A7 FAT TERAT F TR AT ARG wed w7
AfeTT T T@ar g oY IFEa daqae AT a9 Hiogua =99 o= &
QAT & IT i arer Fohet T ofF a7 9 A= e g Savart Agl gl

Depending upon administrative or technical or any other compelling reasons, CSL
reserves the right to extend the schedule of the selection process to the following day or
on a later date or postpone or reschedule the selection process, and candidates are
advised to plan accordingly. CSL shall not be liable to entertain any claim arising out of
re-scheduling of the selection dates.

TIGANTT ITHIEATE & ol THTIAT % HUHUS g7 aF 70 70 =799 % a9 a7 T
av7 Rafq o genfua e smoam SweiEarT Oof &7 § st Rt ST ey, TR,
qqa, ST, feeAirStar ot & J97or § g THOOA F O FATIT & Al g | STHor
TATIH/ FAT T AT, TS STAH ALGANTT SFHTEATT TTAT STALTRATAN T T Al Hld
& AT T THTOMT AT o= Toet fourfa , =g o s o swfieame g <F 1€ 9= 1ed/
A ITAT AT qT, 3T ITHIEATE & F99 ToRAT g = 981 fohar Strom s faar Bt
TITEH F ITehl SFHTEa/Mah T8/ AT T STUsT |

Original Certificates of the short-listed candidates shall be verified again at the time of
joining or at any other stage as decided by CSL. Candidature is purely provisional
subject to verification of original certificates in proof of age, qualification, experience,
caste, disability, medical fitness etc and meeting the notified eligibility requirements. At
the time of certificate verification/joining, if the candidates short-listed are found not
meeting the eligibility requirements or fail to produce certificates in original or if at any
stage, it is found that any information furnished by the candidate is false/incorrect or
there has been suppression of facts and information, the candidate shall not be
considered for selection and candidature/ appointment will be cancelled/rejected
without further notice.

=2 TheRaT 47 o e off Rarfa & eraivaar & amaer § e e 9 & 999 § S
TATATL Aol 16T SITUAT|

No correspondence regarding the rejection of application in case of ineligibility during
the selection process or at any other stage shall be entertained.

FATAT T T AT AT Fad ATSAT HISHET & AT FAT TH6AT H AR 7T, A&H M
SFEATIT #iT TATHIA T HIS ATAHIT Tl TG HAT AT TE ITAAT AIFEE ol T FLel il
T IIadl & &9 § gl A|T AT 6T § AT HI<h HT TEdAd Tgl a9aT g, 3T SMea® &l
HoEUS | A 6 TRt ot 219 7 g Al (<31 ST

Issue of call letter and mere attending selection process through Video Conferencing

shall not confer any right to the applicant of acceptance of candidature or cannot be
construed as an acknowledgement of fulfilling the eligibility criterion or does not
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22.

23.

constitute an offer of appointment, and will not entitle the applicant to any claim for
employment in CSL.

SFfiearl & a0y 7 & gRamgar RaiRa [ sik a9 o fifear SR F kg
g9 THaAT & o Suftea @l Faar e & &F fita s & i @ e F
qiREdT HT UG FT NAT(RT T1 AT ST

Candidates are requested to appear for the selection process through video
conferencing on the stipulated date and time as informed. Please note that
request for changing the date and time of the Video Conferencing shall not be
entertained.

SHHIEET #1918 &F STt g fF =99 § geafaa ot seae s froaee Jeumse
(FRIX I9) FTaR <=

Candidates are advised to frequently visit CSL website (Career page) for all
updates related to the selection.

24, ITYFT ATLAT § TohelT TRaq il et HTUHUS daaTse § gl AT i STTus|

Any changes in the above schedule shall be notified on CSL website only

25.7%9 M 01 79av 2022 & Rfr afdg=«r €. Hvgua/ fioswy s/t swanr

Rf=F1/2022/15 F o7 A= 7 ord @] gt |

Other terms and conditions of  the Vacancy notification No.
CSL/P&A/RECTT/PERMANENT/BACKLOG VACANCIES/2022/15 dated 01 November
2022 shall apply.

26. T AN % TTEIHII (T, FIAT gH -5 career@cochinshipyard.in & FRT 9 & |

For any further clarification, please contact us vide e-mail career@cochinshipyard.in.

“Fft R T AATAT SRR WIHT STt
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”
Sd/-
TETIF AT (AT HHTE)

ASSISTANT GENERAL MANAGER (HR)
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