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SELECTION OF EXECUTIVES IN COCHIN SHIPYARD LIMITED (CSL), KOCHI
SCHEDULE FOR GROUP DISCUSSION & PERSONAL INTERVIEW THROUGH
VIDEO CONFERENCING- REG

L 9ar dAeaved  FRAUEE F gal A T¥A FfAT gAR dedise
www.cochinshipyard.in 9 Yl f&aiieh 31 3fehcaiX 2020 I Rid ferge= 4.
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eI o |
Please refer Vacancy Notification No. P&A/18(186)/13-Vol IV dated 31 October 2020
published on our website www.cochinshipyard.in for selection to the Executive posts

in CSL, Kochi and Schedule No. P&A/18(186)/13-Vol IV (A) dated 15 March 2021
regarding Power Point Presentation through Video Conferencing.

2. fe=Aier 15 AT 2021 T RiFd TG €. fwusw/18(186)/13-Vol IV (A) & TS (2)
& IR, FTAUTIS UGl hielT iy Uigee TEJATROT G 3FAICaRT ahfaw
ST fohar aram 3R feeTh 08 ST 2021 & 12 o7 2021 @ 0830 o & UE g
arer AfSAT HISHT & FART I Tor AR FaFds TaTFR Ffow Hrrgad
TSl 0T HET aTel SFACaRT 1 orggeierd  fohar  Sirar &1 difsat sicthder &
faawor 3R T FTEEARTT 37Can # $H GaNT goral OF § SRT 3 T ¥ giad
feram Sirea|

As per Clause (2) of the schedule No. P&A/18(186)/13-Vol IV (A) dated 15 March
2021, Power Point Presentation for the Executive Posts has been conducted for the
short-listed candidates and the candidates with registration numbers given
hereunder are short-listed for Group Discussion and Personal Interview through
Video Conferencing, from 8t June 2021 to 12t June 2021 commencing from
0830 Hrs. Details and time of the Video Conferencing shall be informed separately
through call letters by email to the shortlisted candidates.
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#.9.| 9g &1 A1, A3 7 RiFaai f 9 =1 AR T AreTeER fifsar
Sl & HAT IrEurlt T § TS HIAH AT
NO- | Name of Posts, Grade & 3FHIGARY $ IS IHIoT HEAT / Reg. fafyr
No. of Vacancies No. of Provisionally Short-listed | Date of Video
Candidates for Group Discussion & | Conferencing
Personal Interview
Manager 50607316, 50607853, 50608187, 08 June 2021

1. (Mechanical -Basic Design), 50611701,50613890, 50614060, (Tuesday)
E-3 Grade, 1 post (UR) 50614121 y
Manager 50607753, 50608538, 50609296, 09 June 2021

2. (Electrical -Basic Design), 50609313,50611840, 50613242, (Wednesday)
E-3 Grade, 1 post (UR) 50613857, 50613991 y
Manager

: : 50607572,50609714, 50610592,

3, | (Mechanical -Machinery 50612977, 50613827, 50614028, 10 June 2021
Design), 50614168 (Thursday)
E-3 Grade, 2 posts (UR)

Manager
(Business Development - 11 June 2021

4. New Ship Building), 50611579, 50613441 (Friday)
E-3 Grade, 2 Posts (UR)

Manager (Electrical-Ship

5. | Building Outfit) 50607524, 50610366, 50613792 11(];;;3 :‘;21
E-3 Grade, 2 Posts (UR) y

¢ l\l\::ﬁzggfn(gi‘)“m“g &Project | 54607135,50607929, 50608693, 11 June 2021
E-3 Grade, 1 post (UR) 50608954, 50613664 (Friday)

; ggngfaegema“ne)' 50608432, 50608761, 50609090, 12 June 2021
2 posts (1 UR, 1 SC) 50613884, 50614215 (Saturday)
Manager (Naval Weapons

8. | Engineering), 50608128, 50611223, 50613363 1?S]£$ dza02)1
E-3 Grade, 2 Posts (UR) y
Manager (Business

9. | Development- Ship Repair) No candidates shortlisted for further selection.

E-3 Grade, 2 posts (UR)
Assistant General Manager

10. | (Marine), No candidates attended the power point presentation.

E-5 Grade, 1 Post (OBC)
Assistant General Manager
11. (Business Development - No candidates shortlisted for further selection.

New Ship Building),
E-5 Grade, 1 Post (UR)

RIFT 3ITERTeI=T 3 A9 31t 9al &1 Tl 3e7T & eIl &I 1o/

The short-listing for the remaining posts in the Vacancy Notification shall be published

separately.




3. dif3at FI-hAT F GART YT T4 AR FafFas FraeHR F AT gomar w3t 1 srearh
T F AgHETd 3FHGaRT FY §-Ae G@ART 3T § AT AT | FIAT Al H
TATdT 9 3T GaRT dat NSl ST | $-Ael SaRT Selldl T o I 8ol & HHAT H,
3FAIGart 1 feeF 03 ST 2021 T AW f&U $A career@cochinshipyard.in
CART JUTEEATERY &l HIIcl AT AT

Call letters for the Group Discussion and Personal Interview through Video
Conferencing shall be sent by e-mail to the provisionally short-listed
candidates separately. Please note that the call letters shall not be sent by post.
In case of non-receipt of call letter by e-mail, candidates should inform the
undersigned vide e-mail career@cochinshipyard.in latest by 03 June 2021.

O 1 M L 1 B P e o M i O K B s e - O D L s B
yed feaieh 31 JrFqav 2020 r RfFa sftwman . dusw/18(186)/13-Vol IV &
P U A 7] IFAGarT Ay ggae F1 T dif3al Fiehfie & A F R
ST |

Short-listed candidates should ensure that they fulfill all the eligibility

requirements viz. age, qualification, experience, caste, disability etc, as
advertised vide Notification No. P&A/18(186)/13-Vol IV dated 31 October

2020 before attending the selection process. Verification of identity of
candidates shall be done at the start of the Video Conferencing.

5. If3AT FEHRAT F TRT TIAT YRHAT H AT A I 3FAICAR IEHI cATIo hiaT
YR &I (A H) &A1Y &1 &1 & IWUIE ATHR F BT SITH Jel1ar 9 Y Th
ufd 9¥qa FE | FaraT 99 AR IWUR FE (AT A) TGT T Foara w Ay
BT 3T AT F T HAT $197 At 3 3regoafer 18 & Sy |

Candidates attending the selection process through Video Conferencing shall

present the copy of call letter along with Aadhar Card (in Original) for Identity
Verification. Those who do not produce the call letter and Aadhar Card (in
Original) shall not be allowed to appear for the Video Conferencing and further
selection.

6. e wareft weft forder gamar o # Reqa w9 § e arar @) 3wAIERt i garar ox
# v w3t et &7 greret Fe=T B

All selection related instructions are detailed in the call letter. Candidates are
to abide by all the instructions in the call letter.
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7.

10.

3FIcaR I8 GATREd A o AfSAT HIhfEe Fiaur Hidv maeges @ier S &
desfasy 3R RFeH TR [@eddR AR gEA), AIfSAT Fiehfdr  Hr
U3 § Tgel I &Y S|

Candidates shall ensure that prerequisites for the video conferencing facility such as

the bandwidth and system requirements (software and hardware), are fulfilled prior
to start of the video conferencing.

3FHICaR ST HihiHaT Y& I F Tgel WAV I (AT STl & AT fehdly
off R Feal a1 Fafaefady Aear # uRe & fov FeAeR gt 3wicar &
3R T ST HISH BT F AT 57 et H Aherar 31X / a1 FuRa A ik ga
o ST HicthieTh ATETA & T Ffohar & H1eT ¢ et 3R / I71 FAfFefady ar
foell 3= el & HRUT WETHR YT Tl & TIT Gishdl § U Al
ST | ETHTS 39 EGF o [ddeh W 58 o & Tl GihdT &l JeforeiTRel Y AT
TG T Hehell §| TTHTS 3791 [IAHIERR T 3 cRg o TGl T GleTeIRel FT I7
ET Y Hhell & |

Candidates shall be responsible to rectify any system issues or connectivity issues
with written information to CSL prior to start of the video conferencing. Failure from
the part of the candidate to log in to the video conferencing and / or not attending
the selection process through video conferencing on the stipulated date and time and
/ or the selection process remain incomplete due to connectivity or any other issues,

shall be treated as absence from the selection process. CSL may or may not
reschedule such selection at its own discretion.

3FAcar frdT o el A8l Sehrde, 3maTeT 31T 3R FRITR 39 #is (o &
gorrar 99 # fear o m 8) & 9er g@e wehfaes afder / geeyfa & @y, 3fq
HieTelTSeT fASCTaN o BEd & &9 H Ueh U Afear iAfRer siam|

Candidates shall ensure a professional setting as part of proper online etiquette, with
pleasant natural setting/background, without any external disturbances,

interruptions, sounds etc., and official dress code (as given in the call letter).

3FHICART FI S H glad arell faeiar o AT F I &I &7 T1feT S caRa
AT, ST T SAST-TEC, fﬁﬁaﬁrmaﬁﬂmm I

Candidates shall take note to limit the meeting distractions to the extent possible, by
avoiding quick movements, rattling of papers, chair squeaks etc.




11.

12.

13.

3R TG FshaT & GRTeT 37T HaART 3R FAhIBIE I dle] IW=AT AT HidT|

Candidates shall ensure to keep their cameras and microphones switched on during
the selection process.

3FAIGAR T UThaT FT RIS XA o 36T T AIfSAT HieIhiAT & STl T FIIT
e TRl 35T Folaciicieh 3MSEH AT doic i SYAWT g Hidl| SFHGART &l T§
AT AT g1 foh g ST HIShHT & ATCTH § TIT TishdT & HET ol &
Tt 3ol § / 3R RS NRT 9eT / SafEd g uishar & 38T / 3 Ferar A
AL ALt T | 3uLerc T 8f el hl 3e]feIel / Ul sqagR AT Seanm AR
3FHIGANY Teg e Higd 3T HRars S e |

Candidates shall not use any other electronic items or gadgets during the video
conferencing for the purpose of recording the selection process or for assistance
during the selection. The candidates shall ensure that he / she is alone while
attending the selection process through the video conferencing and no third party /
person shall assist or support him / her in the selection process. Any of the above
acts shall be considered as unfair / fraudulent practice and shall entail appropriate
action including cancellation of the candidature.

HQUT ST lh G ishdT NG ot | 3FHIGAR e Iishar & GRIeT 3 38
a1 GTHIAT H MIAIAT FAT0 W | 3FAGaR fordl e uaT & Jraelt Repls ar
TR a1 fer off aredfas / gard AT & ghfg 77 w8E1 deavd gt
3T THST ST W e T g Y Ioolted, SFAIGANT I GG it 3R / AT Hlefelt
FRATS ool W AT Fhar SATwarm| Ig Muaardr arffica a2t gfshar i alir@ & i
el I AT & foT A g1, 3N 3efieari H gorar 9 & a1y da v fFuifia
UIRT # I ITHAT § T8 $H 31X U 9O I3 AT et I ATTTHhT 213t

The entire video conferencing process shall be confidential. The candidates shall
maintain the confidentiality of the content throughout the selection process and
thereafter. The candidates shall not record or transmit the content to any third party
or publish the same in any real / virtual media. Any violation of the obligation shall
entail cancellation of the candidature and / or attract legal action, as deemed
appropriate by CSL. This confidentiality obligation would be valid for a period of
three years from the date of conduct of selection, and the candidates shall be

required to submit an undertaking to this extent prior to the selection process
in the prescribed format sent along with the call letter.




14, TYHHRIT IFHIGAR & HT YATOTYE T NS SaRT a7 fF0 a0 a3 & 97T A1
forelt s Rufa o g o sroam) seiqard qot & & srearh geft it
3T, A, o, e, Fereamersrar 3nfe & waATor & HeT AT & FeAqIT F

el & | TAUA/ IS FT gAY, IS 5qeiqr<-| (ﬂ%{-lt\tj\ldld 3FAIGAR 9TIdl

HTGRIHATIHT T I TG I & AT FHel FATUIT IT 37 Tt FEAT H, Ig 9 e

T 3FAar qarT & a1 FIT Ield/ FFT 9T AT dl, 3o 3FAGAN T
fshar g TR =gl foar Seem 3R e fodt Aifeq & 3adhr 3Ffieary Tea/
TSR Hr ST |

Original Certificates of the short-listed candidates shall be verified at the time
of joining or at some other stage as decided by CSL. Candidature is purely

provisional subject to verification of original certificates in proof of age,
qualification, experience, caste, disability, medical fitness etc. At the time of
verification/joining, if the candidates short-listed above are found not meeting the
eligibility requirements or fail to produce certificates in original or if at any stage, it
is found that any information furnished by the candidate is false/incorrect, the
candidate shall not be considered for selection and candidature will be
cancelled/rejected without further notice.

15. T 9ishar A7 3 Ty off TEUTY # 3 Tdr & ATHS H e EdHR Hlel &
T H SIg TIAR AgT [haT SITeer|
No correspondence regarding the rejection of application in case of ineligibility
during the selection process or at any other stage shall be entertained.

16. elTdT I T STRY 3R charer ST IS & FART TG Tfohar & 19T =T, 3Tdesh
I SFAIGART T Fehicl Sl IS ITRR G TaleT M AT Jg Gl HAAGS I G
A I Teh UTdcll o & H g1 AT I Hehell § AT TGl T TEATd 78T Soiell o,
3R 3mdes A Woaue & AR & fonell ot g1a T &b 81 feam Swa |

Issue of call letter and mere attending the selection process through Video
Conferencing shall not confer any right to the applicant of acceptance of candidature
or cannot be construed as an acknowledgement of fulfilling the eligibility criterion or
does not constitute an offer of appointment, and will not entitle the applicant to any
claim for employment in CSL.

17. 37Higart & ey § % dewed gart gRaar AuiRa @y sk s@g w
difzat FiHAT F IRT T IR F AT 39T Wi FHAT A X F Ha
Fichradr A fafd v FHT F aRacT FAw s Ft wicwrfea @t fFam s |
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Candidates are requested to appear for the selection process through video
conferencing on the stipulated date and time as informed by CSL. Please note
that request for changing the date and time of the Video Conferencing shall not
be entertained.

18. 92 AT dheilehl AT TH 3T HRUN o YR R, ATATST IIT Ifhar  &r
3TTEET Y 3HaTer feT T &g T A e faEdTRel el 3R 3FHlgar it dear
ST SeTTet ahT TolTg &1 STl &

Depending upon administrative or technical or such other reasons, CSL reserves the
right to extend the schedule of the selection process to the following day or on a later
date, and candidates are advised to plan accordingly.

19. 3FHIGART FY Ferg & SIet ¢ O et @ gafta woft srggae Ffav Hivwve aquse
(FRIT gv3) AR S|

Candidates are advised to frequently visit CSL website (Career page) for all
updates related to the selection.

20. 3YYF Il A Rl TR T haol TV dadge & &1 TG I STwef|

Any changes in the above schedule shall be notified on CSL website only.

21.f&eTh 31 3eFceiX 2020 & fa=Tael TR H. dIUsT/18(186)/13-Vol IV, & 314

IGREERGKICCiIN

Other terms and conditions of the advertisement Notification No. P&A/18(186)/13-
Vol IV dated 31 October 2020 shall apply.

22. 3737 IS TASEEIUT iy, CREL $-Hof career@cochinshipyard.in CaRT HIh Y|

For any further clarification, please contact us vide e-mail career@cochinshipyard.in.

“SFdY R Y AGTSAT IrATIGT AT ST
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”
Sd/-
et (AT.H.)
MANAGER (HR)
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