Fr=ie s = / COCHIN SHIPYARD LIMITED

KOCHI - 15
(wrf¥e T werrae fsT)/(P & A Department)

T/ No. CSL/TSL/PROJ/HR/01/2021(A) 3t/ Date: 07 3T9q=% /October 2021

et fornE e (firameen) § wrureRt w1 99"
AT FISRRRT & TR 9949 6T SITgAT & qa9g &
SELECTION OF EXECUTIVES FOR TEBMA SHIPYARD LIMITED (TSL)
SCHEDULE FOR SELECTION THROUGH VIDEO CONFERENCING- REG.
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Please refer Vacancy Notification No. CSL/TSL/PROJ/HR/01/2021 dated 19 April 2021
for selection to the posts of Executives in Tebma Shipyards Limited (TSL), Malpe,
published on Cochin Shipyard Limited (CSL) website www.cochinshipyard.in.
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For the following posts, based on the verification of copies of certificates submitted,
candidates with the following registration numbers given hereunder are provisionally

shortlisted for Power Point Presentation, through video conferencing from 13 October
2021 to 19" October 2021 commencing from 0830 Hrs. Details and time of the Video
Conferencing shall be informed separately through call letters by email to the
shortlisted candidates.

F | THE A, IS T RRA A | qaw aigee wegdtEmr S srearft | ffear wiphiET

) T ] ALLANTT SHEAT Y i fafer
S| No. Name of Post, YSfeRoT 9 T Date of Video
Grade & Reg. Nos. conferencing
No. of vacancies of provisionally short-listed
candidates
for Power Point Presentation
Manager (Human
Resources & Industrial
Relations) 50644361 13-10-2021
1 TE-3 Grade (Wednesday)
1 Post(UR)
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Manager (Finance)
2 | TE-3 Grade 50644164 ?Vf/':(?;‘igjgy)
1 Post(UR)
Deputy Manager (Health,
g | Safety & Environment) 50644475, 50644731 18-10-2021
TE-2 Grade (Monday)
2 Posts(UR)
Deputy Manager (Naval
g | Architecture) 50643861, 50644453, 50645043 | 18-10-2021
TE-2 Grade (Monday)
1 Post(UR)
Deputy Manager
(Machinery Design &
5 Piping) 50644160, 50644316, 50644332 | 19-10-2021
TE-2 Grade (Tuesday)
1 Post (UR)
Deputy Manager
6 (Electrical Design) 50644107, 50644174 19-10-2021
TE-2 Grade (Tuesday)
1 Post (UR)
Deputy Manager
(Information Technology) 19-10-2021
7 TE-2 Grade >0644248 (Tuesday)
1 Post (UR)

e stferEmT # AW 9T Hforg AT ST & TeRTfra it STaatT
The shortlisting for the remaining posts in the vacancy notification shall be published
separately.

3. TaT tew TeRE ¥ afafie, ARRAEET Sefeard fr qw S=t de datew
TTEATHT H W AN TN HTH ATAT 3T FTH STALATAT & STETT T AL THAT SITTIT
A SHATAT FI d99T5e/ -7  WTEAH & FoRT1 & gia fwar sram)
Further to the Power Point Presentation, the candidates shall be shortlisted based on
the work experience and job requirements as notified, to attend the Group Discussion
& Personal Interview and the candidates shall be informed separately through
website/E-mail.
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Call letters for the Power Point Presentation through Video Conferencing shall be sent
by e-mail to the provisionally short-listed candidates separately. Please note that the
call letters shall not be sent by post. In case of non-receipt of call letter by e-mail,

candidates should inform the undersigned vide e-mail career@cochinshipyard.in latest
by 12" October 2021.
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Short-listed candidates should ensure that they fulfill all the eligibility requirements
viz. age, qualification, experience, caste, disability etc, as advertised vide Notification
No. CSL/TSL/PROJ/HR/01/2021 dated 19 April 2021 before attending the selection
process. Verification of identity of candidates shall be done at the start of the Video
Conferencing.
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Candidates attending the selection process through video conferencing shall present the
copy of call letter along with Aadhar Card (in Original) for Identity Verification. Those
who do not produce the call letter and Aadhar Card (in Original) shall not be allowed to
appear for the Video Conferencing and further selection.

7. IHHTEATT ST AT FISRIRT o T AT TTRAT H T AR T2 8, F FATaT I ITH 21
T YR FTe H T HAT & 979 g =0 #§ g9 affa werms § fAfdag
THATEAL il SAAATIA e O (Tt Sen<or dedr arer) St giaa wia, difean
FHISHIENT 8 Ug, S A G ST ST AT Q| 73T Faed T Tt Fder garar o= § fAaega =9
q T 97 B SFHTEaT i garar oo § faw gl Qe &1 e w1 2

Candidates attending the selection process through Video Conferencing, on receipt of

call letter shall forward the print out of online application form (possessing unique
registration number) duly signed with photograph, by return e-mail, prior to the Video
Conferencing, along with a scanned copy of Aadhar Card and undertaking in prescribed
format. All selection related instructions are detailed in the call letter. Candidates are to
abide by all the instructions in the call letter.
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Candidates shall ensure that prerequisites for the video conferencing facility such as the
bandwidth and system requirements (software and hardware), are fulfilled prior to start
of the video conferencing.

9. SFHTEATE AITRAT FITHENT T T | Tgef HUHTA Fl [o1ed SRS & a1 et oF
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Candidates shall be responsible to rectify any system issues or connectivity issues with
written information to CSL prior to start of the video conferencing. Failure from the part
of the candidate to log in to the video conferencing and / or not attending the selection
process through video conferencing on the stipulated date and time and / or the
selection process remain incomplete due to connectivity or any other issues, shall be

treated as absence from the selection process. CSL may or may not reschedule such
selection at its own discretion.

10. ITHIEATE Tt AT aTgdl [aerdi, Thtae, Sars i ofiT FATAaA i 36 ®ie (SaT & gamar
o= § for 3T 7)) & AT gEe wrtaes '@ter / gegi & Ay, 3= staarey e +
B0 & =0 § v gereaw afdr gafa sam

Candidates shall ensure a professional setting as part of proper online etiquette, with

pleasant natural setting/background, without any external disturbances, interruptions,
sounds etc, and official dress code (as given in the call letter).

11. IFAEAT &1 9% H g aTell [Sedl & FHT Fed 92 a9 A7 AT SF @ =7,
FRTAL 0l FAAATE, FIEAT T AT AT & FAAT AT(RT |

Candidates shall take note to limit the meeting distractions to the extent possible, by

avoiding quick movements, rattling of papers, chair squeaks etc.

12. IFEATT T VAT o ST STIAT HHIT AT HRIDIT ] AT T@HT AT FHeT|

Candidates shall ensure to keep their cameras and microphones switched on during the
selection process.
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FH A AT / FISLU HAGIE T STUAT AT IFHGATL T8 Feed Higd Srad HILATs il
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Candidates shall not use any other electronic items or gadgets during the video
conferencing for the purpose of recording the selection process or for assistance during
the selection. The candidates shall ensure that he / she is alone while attending the
selection process through the video conferencing and no third party / person shall assist
or support him / her in the selection process. Any of the above acts shall be considered
as unfair / fraudulent practice and shall entail appropriate action including cancellation
of the candidature.
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The entire video conferencing process shall be confidential. The candidates shall

maintain the confidentiality of the content throughout the selection process and
thereafter. The candidates shall not record or transmit the content to any third party or
publish the same in any real / virtual media. Any violation of the obligation shall entail
cancellation of the candidature and / or attract legal action, as deemed appropriate by
CSL. This confidentiality obligation would be valid for a period of three years from the
date of conduct of selection, and the candidates shall be required to submit an
undertaking to this extent prior to the selection process in the prescribed format sent
along with the call letter.

15. THGARTT SHAEAT & o TR0 Rl GO0 g0 aF e 70 =97 & g9 av
sv FRuft ax et T stoem SwEfieatd qof &9 @ sreparft gRft St e, T,
Fqwd, STt , fRsrivrsmar snf & a5 & g yworesAt F g F Aefiw | g/
FIAT T GHA, T(< ITATH ALLARTT SHAGATT TTHAT A@LTHATHAT I T Al Hd g AT
T THTOT9= A7 37+ Torelt ot , =g ot siro o Sefiea g &F 8§91 Te9dq/ A9
AT AT T, 39 SFHTZAT ol T TThAT g (AT Al (AT SITUT 3% AT FoReT e
ST ITTEATY T8/ AT T sl ST |
Original Certificates of the short-listed candidates shall be verified at the time of
joining or at some other stage as decided by CSL. Candidature is purely provisional

subject to verification of original certificates in proof of age, qualification, experience,
caste, disability, medical fitness etc. At the time of verification/joining, if the candidates
short-listed above are found not meeting the eligibility requirements or fail to produce
certificates in original or if at any stage, it is found that any information furnished by the
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candidate is false/incorrect, the candidate shall not be considered for selection and
candidature will be cancelled/rejected without further notice.

16. == gfoaT =7 o= ey off Fafa & sravar & amoer § e e 99 & geg o

FIE TATATE A1 (AT ST
No correspondence regarding the rejection of application in case of ineligibility during

the selection process or at any other stage shall be entertained.

17. FATAT T T AT AT FAA FTSTT HISHET 6 FT FIT TOHAT § AW AT, AEF Tl
SHHTEAT &l FATHIT T Al ATHR Al TGTT BT AT g TTAAT ATFGE Bl T L il
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Issue of call letter and mere attending the selection process through Video Conferencing

shall not confer any right to the applicant of acceptance of candidature or cannot be
construed as an acknowledgement of fulfilling the eligibility criterion or does not
constitute an offer of appointment, and will not entitle the applicant to any claim for
employment in CSL.

18. IHfiEar & gy § f diaue s gRagar Raiia [ sik gag o fifer
ISR & W AT TIHAT o o1 AR | FIAT AIe FL 76 AT SISk 6T fafar
T qHY F UREd Hor sgre Y NiqaRa T8t f3har Sre |
Candidates are requested to appear for the selection process through video
conferencing on the stipulated date and time as informed by CSL. Please note that
request for changing the date and time of the Video Conferencing shall not be
entertained.

19. TTHA AT The 0l AT UH =T FHILUN o ST T2, HITHUSA FqT TEHAT T SATGHAT T
STl T3 AT 72 T A T [EEarid Hll T SFHIEATT I TEIHTT AT a1l
qATE &I STl 2l

Depending upon administrative or technical or such other reasons, CSL reserves the right

to extend the schedule of the selection process to the following day or on a later date,
and candidates are advised to plan accordingly.

20. ST T GATg &F St § FF 797 F gafaa avff sreraw e froaes asare
(FFT gm) TR 3
Candidates are advised to frequently visit CSL website (Career page) for all updates
related to the selection.

21. ST AT H TohHT TAd Fl vl HUHUA ATET5E H g TS il ST

Any changes in the above schedule shall be notified on CSL website only.




22. fai® 19 a1« 2021  F=me sAfeg=aT 7. #vaua/foaua/ai./[1.5./01/2021 +
o A 7 o A g |

Other terms and conditions of the advertisement notification No.
CSL/TSL/PROJ/HR/01/2021 dated 19 April 2021 shall apply.

23. ﬂﬁﬁéww, Wé—ﬁ?{ career@cochinshipyard.in ZTIT 99 Y|

For any further clarification, please contact us vide e-mail career@cochinshipyard.in.

“TReEfY TRTT Y AATHAT SIRIAT HIHT STUR T
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

Sd/-
TR JagF (FTHF)
SENIOR MANAGER (PERSONNEL)

Hfigaua/ csL
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