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Please refer Vacancy notification No. CSL/TSL/PROI/HR/01/2021 dated 19 April
2021 for selection to the posts of Executives in Tebma Shipyards Limited, and
Circular regarding Power Point Presentation for the posts of Manager [Finance),
Manager [Human Resource & Industrial Relations),Deputy Manager (lnformation
TechnologyJ, Deputy Manager (Health, Safery & EnvironmentJ , Deputy Manager
(Electrical Designl, Deputy Manager [Naval Architecture),and Deputy Manager
(Machinery Design & Piping), through Video Conferencing published on Cochin
Shipyard Limited (CSLI website wwr,v.cochin shipvard.in.
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SELECTION OF EXECUTIVES FOR TEBMA SHIPYARDS LIMITED. MALPE
SCHEDULE FOR GROUP DISCUSSION & PERSONAL INTERVIEW THROUGH

VIDEO CONFERENCING- REG



As per clause (2J ofthe Schedule dated 13 October ZO2l to 19 October 2OZl,power
Point Presentation has been conducted for the short-listed candidates and the
candidates with registration numbers given hereunder are short-listed for Group
Discussion and Personal Interview through Video Conferencing on 11 December
2021 commencing from 0930 Hrs. Details and time of the Video Conferencing shall
be informed separately through call letters by emait to the shortlisted candidates.

ir.s.
Sl No.

Ye[6rar{, *safrful
ftt'Eqr

Name of Posts, Grade &
No. ofvacancies

W Tqt 3it{ ffiT6 qTqirFrr AifrE 3nerr$

w t agqftr6 3+6{R +t d*fiur t'Eqr
Reg. Nos. of provisionally short-listed

candidates Group Discussion & Personal
Interview

I
Deputy
(lnformation
Technology)
TE - 2 Grade
1 post (UR)

50644248

Deputy Manager fHealth,
Safety & Environment)
TE-2 Grade
2 Posrs [UR)

50644731

3

Deputy Manager
(Electrical Design)
TE-2 Grade
1 Post (UR)

50644107, 5064417 4

4
Manger (Finance)
TE-3 Grade
1 Post (UR)

No Candidates short Listed for further
Selection
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Manger
Resources &
Relations)
TE-3 Grade
1 Post (UR)

(Human
lndustrial

No candidates attended the Power Point
Presentation
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Deputy Manager (Naval
Architecture)
TE-2 Grade
1 Post (UR)

No Candidates short Listed for further
Selection

7

Deputy
(Machinery
Piping)
TE-2 Grade
1 Post (UR)

No Candidates short Listed for further
Selection

2

Manager
&

)

Manager
Design &
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Call letter for the Group Discussion and Personal Interview through Video
Conferencing shall be sent by e-mail to the provisionalty short-listed
candidates separately. Please note that the call letters shall not be sent by post.
ln case of non-receipt of call letter by e-mail, candidates should inform the
undersigned vide e-mail tebmahr(otebma.co.in latest by 0B December 2021
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qr& 19 3fn-d 2021 d ftfr TI
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rsrqi AHf *Hfilrr *, 3ilirT rf ftqr drcrrn r

Short-listed candidates should ensure that they fulfill all the eligibilitv
requirements viz. age. qualification. experience, caste. disabilitv etc. as

advertised vide Notification No. CSL/TSL/PRO!/HR/01/2021 dated 19 April
2021 before attending the selection process. Verification of identity of
candidates shall be done at the start of tlle Video Conferencing.

s. AEqt +f;n;fur + gfts q-q-fr cfiqr if amr fi ard s+6qrr rrrrrt;r sFrFEr

fifrq 3Trtrr 6rg r{d fi fi Trer Erf, fi fi qrsff 3lrfin t sH ilrn6-{ TdrEr r{
A o* oA rqa mittt gdrdr q* sit{ fitrr -r5 tW { rqa a a-rffi +t
*Gd +i;n;frzr git{ 3{ri t T{rfi tfrv arm +i tg.rgtr rfr fi an'rff r

Candidates attending the selection process through Video Conferencing shall
oresent the copy of call letter along with Aadhar Card (in Original) for Identitv
Verification. Those who do not produce the call letter and Aadhar Card (in
Original) shall not be allowed to appear for the Video Conferencing and further
selection.
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All selection related instructions are detailed in the call letter. Candidates are
to abide by all the instructions in the call letter.

7. 3d{dr q-6 gftfe'+a #t B'ffM +.Hft-+ sFdta +fr(' 3rTEr?q6 d-.S +t B'

@u 3it{ F'Fcq :nEezrfr-dR' (ffi+r :th' frfiq{1, fiGet +ffi"f;HrT 6r

gt:nf,tc-e-&TfrdsTr,l
Candidates shall ensure that prerequisites for the video conferencing facility such as

the bandwidth and system requirements (software and hardwareJ, are fulfilled prior
to start ofthe video conlerencing.

e. 3ffifiR ffi sfr dr6fr frqfct, rfrlda, 3{TETI;T 3lrfr 3itr +rqta'Ara lg *tE tthr B.

deTErT q;r it kqr 4qT il + k'dr gE-d rT-tft-6 tarr Z ys6""Tfr *'sTq, jfua

3fia-flFd fe-rerar * N *- rv d (.m qat+{ tfti-r gfdfs-d-d 6t"rT I

Candidates shall ensure a professional setting as part of proper online etiquette, with
pleasant natural setting/background, without any external disturbances,
interruptions, sounds etc., and official dress code (as given in the call letterl.
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s. 3drddr fiGd +Fhffiry Ts +.{i t v-6-} a('std 6t frfud sm+.rfr t. snr Gffi
sft ft-gfr qcd.qr FAffi& €qil si S,erT-ri b fr(, @-6R Alrrr 

=a+ff.cd.rr 
6r

3rt-{ t frM +Hfi-rr fr afirr fa +-rA fr Bs-d-dr :itr Z qr' frrrfif-d frf,s 3ltr qaq

w fiGsI +ffiffi qpve t T{d cfrqr rt cTr+ nfi *d-r 3lk / qr +-iffi& qr

ffi mq T-{d * +-rur qrfirFFR 3Tci. r6i +t s-qf, cf*-q, d JEcRrd a,dr

drQ-rnt fr(r{T(rfr 3{q-} F+ri + fu}fr q{ {s d{6 + q+a qB-qr +t gafftiFa w ar

aA q{ qzftTr tl Srer.a $qi fuffi"+'R q{ {s a-r6 + qqa *t cffirrilla 6-{ qr

-66s+-mtr
Candidates shall be responsible to rectiB/ any system issues or connectivity issues
with written information to TSL prior to start ofthe video conferencing. Failure from
the part ofthe candidate to log in to the video conferencing and / or not attendinB
the selection process through video conferencing on the stipulated date and time and

/ or the selection process remain incomplete due to connectivity or any other issues,
shall be treated as absence from the selection process. TSL may or may not
reschedule such selection at its own discretion.



10.3dr6qr) si d-d*- fr ili ar-O fuqlct s'r dfra fle q{ Lqr;r tflr qrftr, *$.dfud
ara, mramt fir ga-gm5c, *ffit fi $rsrf, :nfr' t c+m alft!' r

Candidates shall take note to limit the meeting distractions to the extent possible, by
avoiding quick movements, rattling of papers, chair squeaks etc.

11.3ffi{dr ++a qffi-qr * ftrd:+q-ar *-r*r 3nT ffiqtrd +l qra rqar qfrR'{d

+t-il
Candidates shall ensure to keep their cameras and microphones switched on during
the selection process.

12.3#lqax q+a sffi-qr dI frgru +-t-i +:a-tw t ffi2fr +ffi-frrr * dt*ra qr

€-6rq-dT E f6fi a;+ 5ffi++ 3nf,.fl qT ?tld sT 3q*4 a€t 6tnt gffiffilTi +t
q-6 gfrfls-s-d m-rar drn fs. a-O frH *ffifrlr *' artsq t qca qF*-ql it enzr d.i
*. eh-rd sn& t / 3ilr +fS fisn cET 7 euFa qqa sffi-qr fr rs+r u rs& e'o-+ar

qT F-q?id rfr mt-mr rc-{+d ffi,fr eff 6-d 6t:rgfua z fiqzgot arrd6rr qFil-;r(r4r

:tr* :-affi rcg +Ti strd ifud srhr€' fr dREff |

Candidates shall not use any other electronic items or gadgets during the video
conferencing for the purpose of recording the selection process or for assistance
during the selection. The candidates shall ensure that he / she is alone while
attending the selection process through the video conferencing and no third party /
person shall assist or support him / her in the selection process. Any of the above
acts shall be considered as unfair / fraudulent practice and shall entail appropriate
action including cancellation of the candidature.

1 3. Ticd frEd +ffi'FHrr cf*-qr rMq 6H I TFfi-rErr rqa qB-qr + ekrfr 3tR rs+
dr( Erffrfi fi rffiqm E-aru rdiir rF#fr{R ffi ffi cqr +t €rmfr ftl6i6 qr

s-€rfld qT FS-S efr Ersafu+ / q2lr2i frEqr d rfirftfd dfr slit €rt'eua r-orn

Jfud n-4-+ ari q-{ m-faq +r dr+ sfi rcd!-fr, rffi d."-"..e 3ih / qT

6rqff +TIHTS d-; w a-a-qr lfi qr sraq' r q-f effimr afo;s s-{n cl*-qr fi artu
t fra sm 6t 3iEfu * frr, arq Ei-qr, 3fR fi} qf, +' Sld

(T.fi, TiET tl;T TfrT trr

dlzfrr

The entire video conferencing process shall be confidential. The candidates shall
maintain the confidentiality of the content throughout the selection process and
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thereafter. The candidates shall not record or transmit the content to any third party
or publish the same in any real / virtual media. Any violation of the obligation shall
entail cancellation of the candidature and / or attract legal action, as deemed
appropriate by TSL. This confidentiality obligation would be valid for a period of
three years from the date of conduct of selection, and the candidates shall be
reouired to submit an undertaking to this extent prior to the selection process
in the orescribed format sent along with the call letter.

14 A(tg(rfi qT

ffi ga'Fqfr w rilrfrd fu-qr srcrmr rrffi Wt w * $FrrS dm uf
aq, +rl-6r, rr$re, qrfr , faqizr*ar enFa h rrrur f 61 *16 6 ssrva *.
3ilft{ t I saqtq;r/ Tqfr zFT Er-q, qfr 3c{+? dg@"Td 37fr6dr crTdr

3fl deq+.-dB{i d X, r6i 6r} t qr' {m yspyqr ut lt;q fufi Rtfr d qa qrqr sK,

rqRT ft rr$ qE-dr rrdd/ 3r{razr srqr rfqr .il, ra E+frrqrt *} qqa

cBqr eg E-{R a-fr f+-qr 
"TK.drT 

3lt{ fudT ffi;ilAs fi 3a-fi 3Ffr{drfr rfr{/
:r$+nfranraft t

orisinal certificates of the short-listed candidates shall be verified at the time
of joining or at some other stage as decided by TSL. Candidature is purely
provisional sublect to verification of original certificates in proof of age,
qualification, experience, caste, disability, medical fitness etc. At the time of
verification/.ioining, if the candidates short-listed above are found not meeting the
eligibility requirements or fail to produce certificates in original or if at any stage, it
is found that any information furnished by the candidate is false/incorrect, the
candidate shall not be considered for selection and candidature will be
ca ncelled/rejected without further notice.

15. Tqa qB-qr sr 3rzr Gifr efr Fr{fr d 3rqtxs-dr * Hrq-} ,t srifd s+-fi6T{ s-ci +
dritr lt 6t'€ q?Err afr fuqr Gr'rnt

No correspondence regarding the re.iection of application in case of ineligibility
during the selection process or at any other stage shall not be entertained.

16.gdrdT c-i sr drtr 3it{ +-d-d fiCl-s +ffif$-rr +' EftII qqfr cflS-qr ji e{rrT +flr,

sd-r+ +t :rffir fr dgft ar +f$ gfu+R d-6t q-ard qtm qi. q-o crrdr aila-6s

d W -*e ffr r.o qr+S *' sc it nfr Hrfrr dT Ttzrirr t qr ffia ffiT c-FrE nfr
crm t, sitt snnc+ d ar.€l.d fr t.tr n-{ * Blff aft Eri +"r r+. rfi. kqr. aru-m r
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Issue of call letter and mere attending the selection process through Video
Conferencing shall not confer any right to the applicant of acceptance of candidature
or cannot be construed as an acknowledgement of fulfilling the etigibility criterion or
does not constitute an offer of appointmen! and will not entitle the applicant to any
claim for employment in TSL.

17.:F*d-dnt t rd{fq t f+. Aqsqq r.arr (fudrg-sr ffutftd Ffr 3ik rrrq trr

drsqt nffifr4 fi qfts qqa sBqT i frq sqFra Gr gwr atc 6t ffi aEEr

+iaitR:rr 4'r trfu ud se-q * cRlefd afts r$irr +,) fdrFa rfi' ftqT dn'ln I

Candidates are requested to appear for the selection process through video
conferencing on the stipulated date and time as informed by TSL. Please note
that request for changing the date and time ofthe Video Conferencing shall not
be entertained.

ls.csnfrfrm'qr a+-fifi qr td J-q 6T-{ql'* 3rrrrr q{, ASgqtd T{fr e'f{iqr 6I
:r{q-fr +t 3rrre Ed q Erc *I arts a+ fr€afta 6ffi 3lt{ 3ffifrdr +t a-c-gsrr

*;-dr rflie ffr F-dr6 fr ilfr t I

Depending upon administrative or technical or such other reasons, TSL reserves the
right to extend the schedule of the selection process to the following day or on a later
date, and candidates are advised to plan accordingly.

20.5c14-d rr-gq-fi fr ffi qnn-d-fl m,i t-{d fr!-€rrfr nd-st9z fr & aftqtr--a 6t

z1.fr-drm Ie 3{ild 2021 61ftfu vlU-g++e SqeErdrdCqqd/trrqqs{R/o1/2021, *.

3FzI frqq a' srfr dr?r 61-rt t

Other terms and conditions of the advertisement notification No.

CSL/TSL/PROJ/HR/01. /2021 dated 19 April 2027 shall apply.

zz. m) +i$ rvs&+-*or tfra', sqqr g Ad tebmahr(@tebma.co.in CqRl Tiq& 6tf
For any further clarification, please contact us vide e-mail tebmahr(Dtebma.co.in
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le.y+frilrtt 6t Tflr6 A ar$ t fr'sqa t diifud saff srrqra *frs fr('s('d
+{srfc $ft+t tw) ilrndn tdt
Candidates are advised to frequently visit CSL website
(www.cochinshipyard.in) for all updates related to the selection.

AK'JfrI

Any changes in the above schedule shall be notified on CSL website only.



"G;S rart ft rapfar :rqlr{dr Hr* snrrft r "
"CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION"

sd/-
5c cdtrfi lrrraigrrral

ASSISTANT MANAGER (HR)
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