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Hiftar wishfi % aite w9 i aqEh @ @&4fea
SELECTION OF EXECUTIVES FOR CSL KOLKATA SHIP REPAIR UNIT

(CKSRU)

SCHEDULE FOR SELECTION THROUGH VIDEO CONFERENCING- REG

1. FTAT HHFUAAY § qgIF AEaegsd  (TA1AA), 3T JaeF (HFa), 37T TaGF
(zATaeaha), ST TagF (qLAT) 3T 3T Taeeh (AT G618 F A=A gae ) & Iaf
T HTT gATE dadTze www.cochinshipyard.comd¥ f&qT® 28 FaT 2019 &r
TR e stfeemeT &, fiusu/18(216)/2019 (A) 3T AT HgMad®  (YATH)
AT IT TFLF (TATHEHA) o T&l Fl T HLd & a9 § o 16 TTEaw 2020 F ofga v
qIH A |

Please refer Vacancy notification No. P&A/18(216)/2019 (A)
dated 28 October 2019 published on our website
www.cochinshipyard.com for selection to the posts of Assistant General
Manager (Operations), Deputy Manager (Mechanical), Deputy Manager
(Electrical), Deputy Manager (Safety) and Deputy Manager (HR & IR) in
CKSRU and Corrigendum dated 16 December 2020 regarding the
cancellation of the posts of Assistant General Manager (Operations) and
Deputy Manager (Electrical).

2. e sfeg=ar % @ 7 & dengd #, FEa -19 gL & FRO T4 T6hAT Aear

FITRTENT & ST AT i SITOI(T| FAT TRAT | 9TaY Tigee Teqa 0T, 9 F=1 3T
JATheh ATATRTE AT giarl S STIEar &1 Feamll &7 § TEE=ET 63T 147 8
I AU FTH ATAT T AT U AT q57€ TeIAH0r (T Hee & stfde 72t) F371 2|
FAT AT FIT A AT AT A ThT ITHIEATU G QT GEaTasll 3T H13 AqAT I¢
T 9maY gise IEQAE & ST 9 gl 9TEY digee TEQOIAO & SE 9y,
SEHTEATIT T AW F T T4 3 Jqheh ATeATeRTE * forT g=tag BT STom Fae ag
SHHIEA ST ATI=T w1 TIAT 3T F1F  ATATH  F T F4d 6, Sre T a0 3T
FATheh ATATERTT H T o il SIGATT &f STudtt| Sffaw =3+ hferw aest Rf<h srfesg=en
* @< o (@) & ATHTE g

In modification to Clause D of the vacancy notification, the selection
process shall be held through video conferencing in view of Covid-19
pandemic issues. The method of selection shall include a Power Point

Presentation, Group Discussion and Personal Interview. The candidates
who are provisionally shortlisted are required to do the Power Point
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Presentation highlighting their work experience (duration of not more than
10 minutes). The work experience shall be assessed by the selection
committee based on the documents submitted by the candidates and the
Power Point Presentation on work experience. Based on the Power Point
Presentation, the candidates shall be further shortlisted for Group
Discussion and Personal Interview. Only the candidates who are meeting
the notified work experience and job requirements shall be permitted to
attend Group Discussion and Personal Interview. The weightage for final
selection shall be as per clause D (b) of the vacancy notification.

3. &I T SR i Iiaat & qearad & e 9w, Feforfaa aat sfow swear & v

= giua oSt geat & a1 | 27 S9adt 2021 & 30 swadt 2021 & A=Ar
FITHIET & WU q7a¥ qigre TEqaiaeol il TeAT T § TLEANT AT Srar g |
FAITRAT FISHERT &1 EAT ¥ q9HT TLGARTT SFHIRAT &l 5-H GIT JATar T30 6
ST ST & giorg AT SITos |

Based on the verification of copies of certificates submitted, the
candidates for the following posts with registration numbers given
hereunder are provisionally shortlisted for Power Point Presentation,
through video conferencing from 27 January 2021 to 30 January 2021
at 0830 Hrs. Details and time of the Video Conferencing shall be
informed separately through call letters by email to the shortlisted

candidates.
W | TEErAw, T et &7 § g R SFEa B gefieor der | fitd SR f
. =yt i 91T Reg. No. of provisionally short-listed fafer
S1 Name of Posts, candidates for Power Point Presentation | Date of Power
No. Grade & Point
No. of vacancies Presentation
50319002, 50319217, 50321587, 50322598,
50323088, 50323672, 50324448, 50324777, 27.01.2021
50326913, 50329578, 50330426, 50335938, (Wednesday)
50341869, 50342952, 50342970, 50343153
50343176, 50343228, 50343393, 50343464,
Deputy Mf{nager 50343543, 50343578, 50343743, 50343808, 28.01.2021
(Mechanical) 50343810, 50344120, 50344613, 50344733, (Thursday)
1. E-2 Grade 50344802, 50344921, 50344977, 50345147
5 posts 50345158, 50345368, 50345426, 50345542,
(2 UR, 1 OBC, 50345738, 50345802, 50345836, 50345973, 29.01.2021
1 SC, 1 EWS) 50346007, 50346015, 50346019, 50346041, (Friday)
50346052, 50346054, 50346213, 50346285
50346306, 50346310, 50346353, 50346381, 30.01.2021
50346383, 50346439, 50346441, 50346968, (Sa'tur' day)
50347054, 50347341 y




Deputy Manager
(Safety)
E-2 Grade
1 Posts
(UR)

50339930, 50342885, 50344562, 50345344,
50345366

30.01.2021
(Saturday)

Deputy Manager
(HR & IR)
E-2 Grade

50343778, 50346062, 50346400

30.01.2021

1 Posts (Saturday)
(UR)

4. qrET gigee Tedwor & afafs, sftgfRarger sefieard s o ==t st dakee
TATEH | T A FrC w1 Ao i w1 STAeTei & e 9 A &
SATQT $A STHITA Ff J99TSe/ -4/ THUHTH & ATEAH & 1 § gi=ra fwar srom
Further to the Power Point Presentation, the candidates shall be
shortlisted based on the work experience and job requirements as
notified, to attend the Group Discussion & Personal Interview and

the candidates shall be informed separately through website /
E-mail/ SMS.

. AT FIHRT F gRT e qize THHr F AU gAmEr =i @ oserh v #°
ALGARTT ITHITATA 1 S-S I AT & AT ST | FI4AT e FL b gomar o =1
ST ART ST SITQAT | -8 g7 o191 O 7 I79 214 % AT §, Srdieart #1 fRAis
18 &t 2021 T = fT U career@cochinshipyard.com FRT SETgEaTedy
T gHod FAT AR
Call letters for the Power Point Presentation through Video
Conferencing shall be sent by e-mail to the provisionally short-listed
candidates separately. Please note that the call letters shall not be
sent by post. In case of non-receipt of call letter by e-mail, candidates

should inform the undersigned vide e-mail career@cochinshipyard.com
latest by 18 January 2021.

2 0 M s 1 1 s ol e O e e s 2 L 1 S A
fRaiw 28 srpax 2019 #ir Riwe sfdg=ar 4. fidsw18 18(216)/2019(A) #
FIA | SHITET Y TEATH T TATIT TR FIShRET % s § f3Fam o)
Short-listed candidates should ensure that they fulfill all the
eligibility requirements viz. age, qualification, experience, caste,

disability etc, as advertised vide Notification No.
P&A/18(216)/2019(A) dated 28 Oct 2019 before attending the




selection process. Verification of identity of candidates shall be done
at the start of the Video Conferencing.

7. e FERT F AT 939 9T 9w 9 9 sefiear e @ e
AT TS (YA §) % T 1A g F TEIIE S ¥ Bl AT A6 97 it U T
TS G | FATAT T ST SR FIE (YA H) T T HAATSA il ATRAT FISHRAT X
AN F I HIT ART A §F ATATT T < ATGAT |
Candidates attending the selection process through video
conferencing shall present the copy of call letter along with Aadhar
Card (in Original) for Identity Verification. Those who do not produce
the call letter and Aadhar Card (in Original) shall not be allowed to
appear for the Video Conferencing and further selection.

8. IFfiTar s AT FSERT F Fw == yfewar Fferg wrr & @ §, F Imar 97 I
BN X YR FTE Y T FdT & 99 RgiRa wew § g=+ affa werms § fftag
TR FF AAATZ AaqT 9T (TAF gofiwaor d&ar ama) it qfaa wf, fifedw
FIFHRAT & U, € AT g A9 AT R Geeft asft e e o F R
& ¥ faar v g1 e #t gorar o § R o [ w1 9 w3 )
Candidates attending the selection process through Video
Conferencing, on receipt of call letter shall forward the print out of
online application form (possessing unique registration number) duly
signed with photograph, by return e-mail, prior to the Video
Conferencing, along with a scanned copy of Aadhar Card and
undertaking in prescribed format. All selection related instructions
are detailed in the call letter. Candidates are to abide by all the
instructions in the call letter.

9. IWHIEa I8 gifaa o< f& fifear Fipt geagr Ferw sraeas =i oF & sy
AT ey AaeTswmdrn (FiFeddT 3T gready), ST HIShE 6l & & Tgof IF
Bl ST
Candidates shall ensure that prerequisites for the video conferencing

facility such as the bandwidth and system requirements (software and
hardware), are fulfilled prior to start of the video conferencing.

10. SFHIEAT ATSAT FITHIERT & FLd H Tgol HIUHUA Hl [ ST & a1 et off
TEreed qaf a7 FAtaeiac! qai ol G & o HFE gRM STEam & A & difear
FIR T § AT 2 e § faswerar o / = et [t e aug a7 i siehfms
HTEAH | FAT AT H AN Al AT ST / IT FeAtaetadr a1 et o= qai & Ho
ATATERTT YO L@ &l =TI TORAT | FAAIAT AT AT HUHUS 0 &5 % foaeh
T TH I & AT AHRAT F AT F AT gl HT GHdl gl HTHTA T
fraahTieraTe 9% 38 a3 & F99 &l I T qT Tl HT qahdT gl
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Candidates shall be responsible to rectify any system issues or
connectivity issues with written information to CSL prior to start of the
video conferencing. Failure from the part of the candidate to log in to the
video conferencing and / or not attending the selection process through
video conferencing on the stipulated date and time and / or the selection
process remain incomplete due to connectivity or any other issues, shall
be treated as absence from the selection process. CSL may or may not
reschedule such selection at its own discretion.

11. sefieame et o s Famt, TwmEe, smars ot i T 39 #iE (Sa7 &

FATAaT 9 H fo3m v 3) F BT gEs waias e [ qguaiE A, A s
foreT=me & fRe0 & =9 § uF gEw gt gataa o)

Candidates shall ensure a professional setting as part of proper online
etiquette, with pleasant natural setting/background, without any external
disturbances, interruptions, sounds etc, and official dress code (as given
in the call letter).

12. SFHIEATT &l 9% § g aTel [9edl &l T Fd 9% AT AT A0 SE AT o7,
FTAT T SASATRE, FHIEAT %l SATATH ATS & F=AT AT |
Candidates shall take note to limit the meeting distractions to the extent
possible, by avoiding quick movements, rattling of papers, chair squeaks
etc.

13. SFHIEATE FAT THRAT o I STOAT FHIT 3T HAIHIA il AT T@AT AT H|
Candidates shall ensure to keep their cameras and microphones switched
on during the selection process.

14. IFEa F99 THHAT &l Rl F3T & 329 § AT=AT FITHTET & I J7 9grIdl 2q
TR o7 Torarei= sT=ed AT I5Te & STANT Aol HT| STHIZAT &l Tg FATHT FLAT
2 £ ag NfRAT FSERRT F Arem T =77 ThhaT § G o9 F S oA § / A FE
E=T 8T / TR =TI AThaT § IEHT / ST AZIAAT AT THAT Tl HT| ST et T

FH Al AT / FIASIOT HAAGIT AT SATUAT 3T ITHIGATLN TE FlA Hgd Irad wILATs
#T T

Candidates shall not use any other electronic items or gadgets during the
video conferencing for the purpose of recording the selection process or
for assistance during the selection process. The candidates shall ensure
that he / she is alone while attending the selection process through the
video conferencing and no third party / person shall assist or support
him / her in the selection process. Any of the above acts shall be
considered as unfair / fraudulent practice and shall entail appropriate
action including cancellation of the candidature.




15, S90T AITRAT FHISHET THRAT T SR SFAEaT I3 THAT & 30 3T 396 a18
AR 7 O =T I970 T T SEiEaTe e e 987 1 9 Reete ar s o
et off areatas / Fams NIRRT § THid A8l F40 HUHUA FIRT It G0 A1 I¢

FAT AT s ST Soorod, STHIGATL I TZ FA 31T / T FILAT HILATE ol T ASGL (AT
STUATT| 2 AT aTed a9 TRAT 0l T & q19 |1 i Taie & forT /e gA,

ST ST F ATl 9 & 9719 Aol T [eig I § F99 T6hA1 § 98 26 X

U T T STHT A 6l FLTFHRAT g

The entire video conferencing process shall be confidential. The
candidates shall maintain the confidentiality of the content throughout
the selection process and thereafter. The candidates shall not record or
transmit the content to any third party or publish the same in any real /
virtual media. Any violation of the obligation shall entail cancellation of
the candidature and / or attract legal action, as deemed appropriate by
CSL. This confidentiality obligation would be valid for a period of three
years from the date of conduct of selection, and the candidates shall be
required to submit an undertaking to this extent prior to the selection
process in the prescribed format sent along with the call letter.

16. AYYANTT SFHITATT & J THTOMTAT il Hoaue g0 77 e 10 === F qux av fFf
v Rafy 9 genfia frar smom swficard of &7 & searft gl s s, T,
Jqwa, ST, fesrivremar sufe F soror & g 9ol & g & qefiw § | qerH/
FAT FT q9F, I ITAhH ALLA T STHIEATL ITAAT SAFTFRATAT T G Al L g AT

T THTYS A7 = et g &, o5 9mam S1w & S¥iEa g & T g3 Toq/
SET ITAT AT qT, I IFHIGATL ol TIT AT g =T A5l (hAT SITuT T foaT foreft

AT & Ieh! ITTEATIN T2/ TEATRTL ol STUAT |

Original Certificates of the short-listed candidates shall be verified at
the time of joining or at some other stage as decided by CSL.
Candidature is purely provisional subject to verification of original
certificates in proof of age, qualification, experience, caste,
disability, medical fitness etc. At the time of verification/joining, if the
candidates short-listed above are found not meeting the eligibility
requirements or fail to produce certificates in original or if at any stage, it
is found that any information furnished by the candidate is
false/incorrect, the candidate shall not be considered for selection and
candidature will be cancelled/rejected without further notice.

17. =3+ I a1 se et o fourfa # SRt & ATAer § sreaT sl e & qag |
TS TATATE ST AT ST
No correspondence regarding the rejection of application in case of
ineligibility during the selection process or at any other stage shall be
entertained.



18. FATAT T FT AT AT FAA FTSAT HISHIERT 6 AT FAF TERAT § T T, AEEH Hl
SFHTEAT il TR FT s ATAFRIT Tl T&IT R AT T AT ATHEE Fl QT HLA 0l
U qTadl o &9 H qgl AMET 7 G6aT g AT [ w1 9waqra 98t 99a71 8, i< sea® &l
Hroaue | TR & foeft off <19 7 g el a1 S
Issue of call letter and mere attending the selection process through Video
Conferencing shall not confer any right to the applicant of acceptance of
candidature or cannot be construed as an acknowledgement of fulfilling
the eligibility criterion or does not constitute an offer of appointment, and
will not entitle the applicant to any claim for employment in CSL.

19. IRfiEAT & gy § & droaue g giearger Faia [f &k s o ARk
FISHIT & WRT 999 IfaaT F forg IafRad @) Foam e w¢ & fifear siahfr 6i
R wg aww % wRad FrT Sy i NeatiRa T8t BT s
Candidates are requested to appear for the selection process through
video conferencing on the stipulated date and time as informed by
CSL. Please note that request for changing the date and time of the
Video Conferencing shall not be entertained.

20. TETTETH AT T[T AT UH T FHILOI o LT I, HTUHTA FIF TRAT a0l ST T 0
ISl & AT 72 T A T EEaried Hil T SFHIEATE Fl TEIHTE AT a4 &l
qATE & STt 2
Depending upon administrative or technical or such other reasons, CSL
reserves the right to extend the schedule of the selection process to the
following day or on a later date, and candidates are advised to plan
accordingly.

21. SFfiTar &t g1 @t STt § & w3 @ gt vl sreraw Fforg doaue asarse
(FRIT 79) AR @
Candidates are advised to frequently visit CSL website (Career page)
for all updates related to the selection.

22. ITIFT ALAT § Tt IadT &l had HIUHUA daHTSE | gl AT T SATUT|

Any changes in the above schedule shall be notified on CSL website only.

23. faAT® 28 srpae 2019 & EFTI srtee=ar /. u=u/18(216)/2019 (A), F 7T HIH7
T oTd AN g |

Other terms and conditions of the advertisement notification
No. P&A/18(216)/2019 (A) dated 28 October 2019 shall apply.

24. AN FlE TTSTHIIT h{elT, FIAT =-HA career@cochinshipyard.com FRT HT& FL|




For any further clarification, please contact us vide e-mail
career(@cochinshipyard.com.

“foreft waT< it wATAT SIAEAT HIHET ST
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

sd/-
H&T WEEES (ATFd §qTe ua yiveron)
CHIEF GENERAL MANAGER (HR & TRNG)



