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SELECTION OF SENIOR PROJECT OFFICERS AND PROJECT OFFICERS ON CONTRACT
BASIS FOR COCHIN SHIPYARD LIMITED (CSL)
A FishfEr & TR i araren six segdisr fit Syt - 4.
SCHEDULE FOR PERSONAL INTERVIEW&PRESENTATION THROUGH
VIDEO CONFERENCING- REG
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Please refer Vacancy Notification No. CSL/P&A/RECTT/CONTRACT/SPO/P0O/2021/17
dated 15 November 2021 for selection to the posts of Senior Project Officers and Project
Officers on contract basis and Schedule for Objective type online test dated 05 January
2022, published on Cochin Shipyard Limited (CSL) website www.cochinshipyard.in.
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As per clause V (a) of the Vacancy Notification, the method of selection shall include
Objective Type Test - 50 marks, Personal Interview - 20 marks and Presentation- 30
marks. Details of the selection process are at Clause V of the vacancy notification.
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Based on the marks secured in the Objective Type Online Test and verification of copies
of certificates submitted, the candidates with registration numbers given hereunder are
provisionally short-listed for the Personal Interview and Presentation through video
conferencing from 30 March 2022 to 20 April 2022 commencing from 08:30 Hrs.
Details and time of the Video Conferencing shall be informed separately through call
letters by email to the shortlisted candidates.
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SL. | Name of POSt? & Reg. Nos. of provisionally short-listed candidates Date ofVu?eo
No.| No. of vacancies Conferencing
A. SENIOR PROJECT OFFICERS ON CONTRACT BASIS
SPMH 100029, SPMH100036, SPMH100075, SPMH100116 18.04.2022
SPMH100121, SPMH100122, SPMH100147, SPMH100174 (l\;Ion.da )
SPMH100184, SPMH100205, SPMH100214, SPMH100217 y
Mf(ﬁl},ao“;tcsal SPMH100221, SPMH100227, SPMH100251, SPMH100265 19.04.2022
1| (UR20BC | SPMH100280, SPMH100287, SPMH100289, SPMH100299 (T'ue;da )
’ ’ | SPMH100300, SPMH100327, SPMH100334, SPMH100354 y
1SC, 1 EWS)
SPMH 100360, SPMH100387, SPMH100388, SPMH100389 20.04.2022
SPMH 100404, SPMH100414, SPMH100415, SPMH100419 (wé dnasda )
SPMH100422, SPMH100427 y
. SPEL100003, SPEL100004, SPEL100041, SPEL100061
2 ZEIESE:‘(CS:{) SPEL100098, SPEL100104, SPEL100112, SPEL100113 0(‘11\;[(:;;'(2122)2
p SPEL100136, SPEL100143. y
Electronics 30.03.2022
3 1post (UR) | SPES100048, SPES100060, SPES100069, SPES100076 (Wednesday)
Civil 04.04.2022
4 1 post (UR) | SPOC100017, SPOC100075, SPOC100088 (Monday)
B. PROJECT OFFICERS ON CONTRACT BASIS
POMH100035, POMH100037, POMH100040, POMH100050 | oo 000
POMH100064, POMH100077, POMH100104, POMH100164 (T'ue; day)
POMH100182, POMH100186, POMH100195, POMH100206 y
POMH100225, POMH100262 POMH100268, POMH100272, | 06.04.2022
POMH100289, POMH100298 POMH100317, POMH100389, | (wednesday)
POMH100402, POMH100415, POMH100440, POMH100477
POMH100499, POMH100556, POMH100559, POMH100562 |  7.04.2022
Mechanical | POMH100575, POMH100600, POMH100631, POMH100635, |  (Thursday)
29 posts POMH100638, POMH100646, POMH100672, POMH100680,
. | (13UR,8OBC, | POMH100689, POMH100732, POMH100745, POMH100752, |  gg04.2022
4SC, 2 ST, POMH100755, POMH100759, POMH100774, POMH100778 (Friday)
2 EWS) POMH100792, POMH100796, POMH100810, POMH100812,
POMH100820, POMH 100832, POMH100838, POMH100841, | 11 04.2022
POMH100884, POMH100887,POMH100889, POMH100900, (Monday)
POMH100907, POMH100919 POMH100944 , POMH100959
POMH100965, POMH100987, POMH100991, POMH101009, | 12 04.2022
POMH101014, POMH101036, POMH101038, POMH101042, | (Tyesday)
POMH101045, POMH101047, POMH101057, POMH101078
POMH101079, POMH101080, POMH101083, POMH101104, | 13 04.2022
POMH101111, POMH101126, POMH101129, POMH101134, | (wednesday)

POMH101136




POEL100005, POEL100006, POEL100014, POEL100016

POEL100043, POEL100058, POEL100065, POEL100116 (}'sn?:sﬁg)z,)z
Electrical POEL100129, POEL100173, POEL100182
10 posts POEL100185, POEL100195, POEL100229, POEL100239 06.04.2022
(5UR,20BC, 1 | pOEL100251, POEL100256, POEL100277, POEL100291 (Wednesday)
SC, 1 ST, 1 EWS) | POEL100294, POEL100296, POEL100298
POEL100301, POEL100309, POEL100312, POEL100319 07.04.2022
POEL100320, POEL100322, POEL100339, POEL100357 (Tlllur.sda )
POEL100391, POEL100392, POEL100411 y
POES100006, POES100012, POES100031, POES100044 30.03.2022
Electronics | POES100047, POES100075 (Wednesday)
4 posts
(3UR,10BC) | POES100083, POES100089, POES100092, POES100093 31.03.2022
POES100098, POES100114, POES100127, POES100135 (Thursday)
POES100156, POES100161
Instrumentatio
n POIN100010, POIN100026 31.03.2022
1 post (UR) (Thursday)
. POCV100106, POCV100131, POCV100133, POCV100306 04.04.2022
Civil POCV100327, POCV100330, POCV100343, POCV100394 (Monday)
9 posts POCV100415, POCV100447, POCV100530 y
(5 UR, 2 OBC,
1SC,1ST) | POCV100553, POCV100554, POCV100557, POCV100560, 05.04.2022
POCV100574, POCV100600, POCV100645, POCV100664, (Tuesday)
POCV100588, POCV100819
Design -
Information No candidates shortlisted for further selection process.
Technology
2 posts (UR)
Information
Technology POIT100072, POIT100083, POIT100161 ?’I?h(l)ltsztfazz)
1 post (UR) y

4. fRAY FISHET FRT IARAF ATATEIC S TS F g FoATar o= S Je It €9 4

AHGHNTd SHITERT &l 5-A GIRT RN § HSAT JATIT | FIAT Al A 6 @1 99 €%
I AS WS STOT | 3-89 g7 gAmET 9 F WTH 2 % 9ol |, ITiEard &

fRi® 28.03.2022 % AT career@cochinshipyard.ingTeT STeMgeatersl 1 T FIAT

Sl EL

Call letters for the Personal Interview and Presentation
Conferencing shall be sent by e-mail to the provisionally short-listed candidates
separately .Please note that the call letters shall not be sent by post. In case of non-
receipt of call letter by e-mail, candidates should inform the undersigned vide e-mail
career@cochinshipyard.in latest by 28.03. 2022.

through Video
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Short-listed candidates should ensure that they fulfill all the eligibility

requirements viz. age, qualification, experience, caste, disability etc, as advertised
vide  Notification No. CSL/P&A/RECTT/CONTRACT/SPO/P0/2021/17dated

15 November 2021 before attending the selection process. Verification of identity
of candidates shall be done at the start of the Video Conferencing.
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Candidates attending the selection process through Video Conferencing shall
present the copy of call letter along with Aadhaar Card (in Original) for Identity
Verification. Those who do not produce the call letter and Aadhaar Card (in
Original) shall not be allowed to appear for the Video Conferencing and further
selection.
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All selection related instructions are detailed in the call letter. Candidates are to
abide by all the instructions in the call letter.

. IFEAT I8 gAtaa w2 fh deaT SiehfE qadgT Hiow e =i oF 6 avefags 3w
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Candidates shall ensure that prerequisites for the video conferencing facility such as the
bandwidth and system requirements (software and hardware), are fulfilled prior to start
of the video conferencing.

. AITRAT FISERRT o FXA F qger HIUHUA & T STt & aqrey et @ freeq q2f o
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Candidates shall be responsible to rectify any system issues or connectivity issues with
written information to CSL prior to start of the video conferencing. Failure from the part

of the candidate to log in to the video conferencing and / or not attending the selection
process through video conferencing on the stipulated date and time and / or the
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10.

11.

12.

13.

selection process remain incomplete due to connectivity or any other issues, shall be
treated as absence from the selection process. CSL may or may not reschedule such
selection at its own discretion.

sEftgaTe Rt oft aredt e, whEe, s anfe o st 39w (S & gerar
T § 3o w3 8) F AT gEw araiad 9T /[ gy F vy, 3t siFared faes=m #
25 & =9 | UF g T getsd wam

Candidates shall ensure a professional setting as part of proper online etiquette, with
pleasant natural setting/background, without any external disturbances, interruptions,
sounds etc., and official dress code (as given in the call letter).

SEEAT &l 95F § 9 ATAT el 7 HHHT Fed 92 919 A7 AU S @id AT,
FTSAT T FAAATEE, TIIAT T SAATS AT F TIAT AT |

Candidates shall take note to limit the meeting distractions to the extent possible, by
avoiding quick movements, rattling of papers, chair squeaks etc.

SEEATT AT ThAT & AT SATAT HHT S THIBIA [ AT TEAT A2 |

Candidates shall ensure to keep their cameras and microphones switched on during the
selection process.

SEfEaTT =T TRt 1 Rl F3d F 3o | A3 FISHREET & S a7 ggrar g T
qT ToIFE( A ATeH AT Tole H ITTNRT Agl HT| SFHIEAT I Tg FEATHT HIAT gNIT T
g ATTSAT FITHTERT o TEAH § FIF THAT H TN oI F G STohel 8 / 3T e e 987 /
TF =TI TThAT § IEERT / SHhT TZTAAT AT THAT Tl FT| ST et ofF 4 7 =/

FITTT TAZTE AT SATUIAT 3T ITHEATN TF Fed Higd 3T HILATS 0l SATUI|
Candidates shall not use any other electronic items or gadgets during the video
conferencing for the purpose of recording the selection process or for assistance during
the selection. The candidates shall ensure that he / she is alone while attending the
selection process through the video conferencing and no third party / person shall assist
or support him / her in the selection process. Any of the above acts shall be considered
as unfair / fraudulent practice and shall entail appropriate action including cancellation
of the candidature.
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The entire video conferencing process shall be confidential. The candidates shall
maintain the confidentiality of the content throughout the selection process and
thereafter. The candidates shall not record or transmit the content to any third party or
publish the same in any real / virtual media. Any violation of the obligation shall entail
cancellation of the candidature and / or attract legal action, as deemed appropriate by
CSL. This confidentiality obligation would be valid for a period of three years from the

date of conduct of selection, and the candidates shall be required to submit an
undertaking to this extent prior to the selection process in the prescribed format
sent along with the call letter.

15. TR IFATER F g THTISAT @l HUaUA g0 97 fHT T FRER 980 F:d @679 47
et s=r Rurfa = gTfaa fanar s Swfigard quf €9 & searft Mt ST &Ry, JaT,
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TATIA/ FTIATT TZU FLd qHT, T2 STATH ALLARTT SFHIEATE AT ATTITRATAT T T
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T/ T AT TAT AT, IT IFHIGATE Kl =TI THRAT g (6T Tl 16T ST 3T o aT
et Frfee o It STiEarT w7/ dedtre $i STost |

Original Certificates of the short-listed candidates shall be verified at the time of
joiningor at some other stage as decided by CSL. Candidature is purely provisional

subject to verification of original certificates in proof of age, qualification,
experience, caste, disability, medical fitness etc. At the time of verification/joining, if
the candidates short-listed above are found not meeting the eligibility requirements or
fail to produce certificates in original or if at any stage, it is found that any information
furnished by the candidate is false/incorrect, the candidate shall not be considered for
selection and candidature will be cancelled/rejected without further notice.

16. =3 IiHAT a7 377 et off e & eraaar & arwer # A e 39 & 99 § Frs

TATATL A8l (hgT STTUAT
No correspondence regarding the rejection of application in case of ineligibility during
the selection process or at any other stage shall be entertained.

17. FATAT T & T T Faa AT FHISHERT & AT FIT TOHIT § AW 4T, A8 i
SEfEATIT T THIT T FIe ATTHRT TG TG FHIT AT T AT ATFEE FHT T FT Fl Th
AT F T F AT AT AT THaT g AT i<k 7 TEq1a 981 a9a1 €, ¥ aaeh &l fIuaud
H A & TRt AT 219 T g Al 1&AT ST
Issue of call letter and mere attending the selection process through Video Conferencing
shall not confer any right to the applicant of acceptance of candidature or cannot be
construed as an acknowledgement of fulfilling the eligibility criterion or does not
constitute an offer of appointment, and will not entitle the applicant to any claim for
employment in CSL.




18.I9figa & sy § fF diegue g giearmear fAaiRa f[ifer st gag o< difear
FISHIET F TRT 47 AT & forg Suftea @ Faar e w1 & diftar s 6 i
T ¥ aRad FRIT Fy i TreTiRe g R s
Candidates are requested to appear for the selection process through video
conferencing on the stipulated date and time as informed by CSL. Please note that
request for changing the date and time of the Video Conferencing shall not be
entertained.

19. TATETHS AT THATHT AT UH S RO 6 AT T, FUHTT AT THAT il STTGLAT I 3T
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Depending upon administrative or technical or any other compelling reasons, CSL
reserves the right to extend the schedule of the selection process to the following day or
on a later date or postpone or reschedule the selection process, and candidates are
advised to plan accordingly. CSL shall not be liable to entertain any claim arising out of
re-scheduling of the selection dates.

20. SFfiear A gorg & Tt § 6 79w  d@efda ot st e fogue asase GRax
78) TR 36|
Candidates are advised to frequently visit CSL website (Career page) for all
updates related to the selection.

21. ITIFT AT | Tl aiaad & e Suaus Ja9qrse § of STeg=ra i ST

Any changes in the above schedule shall be notified on CSL website only.

22. 75 15 F9ax 2021 &1 R Afeg=aAT &, Huaua/dueu/adi/ sqae/aadia/ de/
2021/17 % &1+7 99\ T oI AR LT |

Other terms and conditions of the advertisement Notification No.
CSL/P&A/RECTT/CONTRACT/SPO/P0/2021/17dated 15 November 2021 shall apply.

23. ART TS TSR av‘%l'q, FAAT -0 career@cochinshipyard.in gTT 99 &7 |

For any further clarification, please contact us vide e-mail career@cochinshipyard.in.

“freft TR i wariaT srEaT wrt STeeih”
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

Sd/-
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ASSISTANT GENERAL MANAGER (HR)



