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SELECTION OF EXECUTIVES FOR CSL. ANDAMAN SHIP REPAIR UNIT

(CANSRU)
SCHEDULE FOR SELECTION THROUGH VIDEO CONFERENCING- REG
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Please refer Vacancy notification No. P&A/18 (219)/2020 dated 10 July 2020 for

selection to the posts of Executives in CSL Andaman Ship Repair Unit (CANSRU)
published on Cochin Shipyard Limited (CSL) website www.cochinshipyard.in.
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In modification to Clause D of the vacancy notification, the selection process shall be held
through video conferencing in view of Covid-19 pandemic issues. The method of selection
shall include a Power Point Presentation, Group Discussion and Personal Interview. The
candidates who are provisionally shortlisted are required to do the Power Point
Presentation highlighting their work experience (duration of not more than 10 minutes).
The work experience shall be assessed by the selection committee based on the
documents submitted by the candidates and the Power Point Presentation on work
experience. Based on the Power Point Presentation, the candidates shall be further
shortlisted for Group Discussion and Personal Interview. Only the candidates who are
meeting the notified work experience and job requirements shall be permitted to attend
Group Discussion and Personal Interview. The weightage for final selection shall be as per
clause D (ii) of the vacancy notification.
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For the following posts, based on the verification of copies of certificates submitted, the
candidates with registration numbers given hereunder are provisionally shortlisted for
Power Point Presentation, through video conferencing from 1st November 2021
commencing from 0830 Hrs. Details and time of the Video Conferencing shall be informed
separately through call letters by email to the shortlisted candidates.

F.4] T FT AW, I T R R | st w7 @ S sefiea ft | arax otz seqdiwar i

| e YeTieheur 9T fafr
No.| Name of Posts, Grade & Reg. No. of provisionally short- Date of Power Point

No. of vacancies listed candidates for Power Point Presentation
Presentation
L Deputy Manager 50418702, 50427804, 50430920,
(Mgzczamcal) 50432796, 50436871, 50441514, 1% November 2021
rade (Monday)
6 posts 50443711, 50455067.

(3 UR, 1 OBC, 1 SC, 1 ST)

50461885, 50462424, 50464665,
50465277,50467515, 50468079,
50468436, 50469027.

2nd November 2021
(Tuesday)

50469454, 50473736, 50480423,
50481292, 50481790, 50482094,
50482334, 50482464.

3rd November 2021
(Wednesday)

50482651, 50482771, 50484649,
50491556, 50497088, 50499934,

5th November 2021

e
50502504, 50502520. (Friday)
50503294, 50504997, 50506415, .
50508611, 50508785, 50511665, 6 N(os\:z$l()lzr)2021
50514139, 50515391. y
50516630, 50517372, 50517977, .
50518195, 50519061, 50520586, 8 Nm;r:g;r)zon
50522304, 50522617. y
50522904, 50523076, 50523766, .
50524153, 50524477, 50524573, 9t November 2021
(Tuesday)

50524878, 50524933.

50525019, 50525070, 50525173,
50525615, 50526627,50526749,
50527611, 50527911.

10t November 2021
(Wednesday)
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No | Name of Posts, Grade & Reg. No. of provisionally short- Date of Power Point
No. of vacancies listed candidates for Power Point Presentation
Presentation
De&“tﬁMa_“atlge" 50527928, 50528050, 50528152, N
(Mechanical) 50528231, 50528391, 50528494, 11 November 2021
E2 Grade (Thursday)
6 posts 50528625, 50529226.
(3UR,10BC,1SC,1ST
50529568, 50529710, 50530504, 12th November 2021
50530690, 50530912. (Friday)
Deputy Manager (Safety)
9 E2 Grade 50441092, 50475605, 50511820, 15th November 2021
) 1 post 50520829, 50527282,50510080 (Monday)
(UR)
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Further to the Power Point Presentation, the candidates shall be shortlisted based on

the work experience and job requirements as notified, to attend the Group
Discussion & Personal Interview and the candidates shall be informed separately

through website / E-mail.
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Call letters for the Power Point Presentation through Video Conferencing shall be
sent by e-mail to the provisionally short-listed candidates separately. Please note
that the call letters shall not be sent by post. In case of non-receipt of call letter by e-
mail, candidates should inform the undersigned vide e-mail career@cochinshipyard.in
latest by 28 October 2021 (Thursday).

(TG s L S e | 1 el 2 s e W O LG L s B S 5
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Short-listed candidates should ensure that they fulfill all the eligibility requirements

viz. age, qualification, experience, caste, disability etc, as advertised vide Notification
No. P&A/18 (219)/2020 dated 10 July 2020 before attending the selection process.
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Verification of identity of candidates shall be done at the start of the Video
Conferencing.

7. R FISHET & FRT T3 IFHAT § AW A7 ITor STHIGATK TG TATIT el ST
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Candidates attending the selection process through video conferencing shall present

the copy of call letter along with Aadhar Card (in Original) for Identity Verification.
Those who do not produce the call letter and Aadhar Card (in Original) shall not be

allowed to appear for the Video Conferencing and further selection.

8. IEfiEaTe ST AT FISHIET F TRY FIF THAT FAT ART F @ §, T T4 9 TH g
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Candidates attending the selection process through Video Conferencing, on receipt of
call letter shall forward the print out of online application form (possessing unique
registration number) duly signed with photograph, by return e-mail, prior to the
Video Conferencing, along with a scanned copy of Aadhar Card and undertaking in

prescribed format. All selection related instructions are detailed in the call letter.
Candidates are to abide by all the instructions in the call letter.

9. ITHIEAT Tg g F< o A=A FIShRERT giagr Fow smaeas e 99 fF aefagy
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Candidates shall ensure that prerequisites for the video conferencing facility such as the

bandwidth and system requirements (software and hardware), are fulfilled prior to start of
the video conferencing.

10.3FHTEAT ATSAT FISHET & FA F Tgol HIUAUS &l {oEgd ST & a1 et off
Rreew 2t 7 TS qEF 7 qET ¥ Fry R 26 sefear A G & A
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HTETH | AT ToRAT H AT Al AT AT / AT Felfaeiaet AT el 7T qal o HIL0r dreqrehiT
YUY TEA T FAT THRAT F SATATEAT HIAT SITUAT| HUHTSA a3 o (9 9% o] a8 6
T TORAT T AT FT AT Al FT ThaT gl HTATS I FAFRTEHT 9T TH a8 &
FAT Tl QAT i T Agl HT GhdT gl
Candidates shall be responsible to rectify any system issues or connectivity issues with
written information to CSL prior to start of the video conferencing. Failure from the part of

the candidate to log in to the video conferencing and / or not attending the selection
process through video conferencing on the stipulated date and time and / or the selection
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process remain incomplete due to connectivity or any other issues, shall be treated as
absence from the selection process. CSL may or may not reschedule such selection at its
own discretion.

11.3¥HTEaTe TRt ot argdr forerdt, Thmae, srars e ofiT Fradie 36 ®ig (S9T & e
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Candidates shall ensure a professional setting as part of proper online etiquette, with
pleasant natural setting/background, without any external disturbances, interruptions,
sounds etc, and official dress code (as given in the call letter).

12. 37 Earl F 95% | g aretl el i AT FI9 92 19 A7 A2 0 ST g =1,
FRIAT 0l HAATEE, FIUFT ! AT AT(S & F94T AT T |
Candidates shall take note to limit the meeting distractions to the extent possible, by
avoiding quick movements, rattling of papers, chair squeaks etc.

13.37EaTT AT THAT o T STIAT HHT 31T HHRIEI T AT TEAT FIATHT HT|

Candidates shall ensure to keep their cameras and microphones switched on during the
selection process.

14 . 37EaT F99 IHRAT &l REE T3 % 39T | AT FISHET & a9 AT TgAaT g
et o7 TomeiE wEew AT e FT ST A8t F IFEETT @ a8 gt w7
T o g ATRaT FISERRT & a1eqw | =39 TTHaT |§ 9T o & S0 el g / 3T &s

TTET TeT / T FA TOoRAT | SHHT / Il Fgraar AT GHAT Tl Rl ST 0l o
FH & AT / FICLI AGIT HIAT SITUIAT AT ITHIGATRT TF FLA Higd Ir=Ia Fears sl
SR

Candidates shall not use any other electronic items or gadgets during the video
conferencing for the purpose of recording the selection process or for assistance during the
selection. The candidates shall ensure that he / she is alone while attending the selection
process through the video conferencing and no third party / person shall assist or support
him / her in the selection process. Any of the above acts shall be considered as unfair /

fraudulent practice and shall entail appropriate action including cancellation of the
candidature.

15. 65907 ATSAT FISHERT TERAT AT R IFHEAT FaT THRAT & I ST 396 91
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The entire video conferencing process shall be confidential. The candidates shall maintain
the confidentiality of the content throughout the selection process and thereafter. The
candidates shall not record or transmit the content to any third party or publish the same in
any real / virtual media. Any violation of the obligation shall entail cancellation of the
candidature and / or attract legal action, as deemed appropriate by CSL. This confidentiality
obligation would be valid for a period of three years from the date of conduct of selection,
and the candidates shall be required to submit an undertaking to this extent prior to the
selection process in the prescribed format sent along with the call letter.

16. TEGANTT SFHITAT F T THATIGH]T $ 0TS gRT qF ¢ TC 999 & gA77 7 et
s fRufa 9 genfa fFr smom sefiearh of &7 & sl gl ST s, Fear,
AN, ST, RsATSrar sfe & YA § 9 THIOGAT & 9T & FefT § | T/
T FT qHT, T3 ST ALLANTT SFHTEATE ITAT AFLTFRATAL T 2T Aol Hd & AT qA

STHTOTT A7 3+ fohet fourfa ®, 72 o Si7u & Sefieame g &1 T8 g1 Toa/ STEe T
TAT AT, 39 SFHTEATT &l =F99 THAT gq F=w Jgi har siroarm i &= Rt Jifes &
ITET ST AT W7/ AFAHTE T FATTIAT |

Original Certificates of the short-listed candidates shall be verified at the time of
joining or at some other stage as decided by CSL. Candidature is purely provisional
subject to verification of original certificates in proof of age, qualification,
experience, caste, disability, medical fitness etc. At the time of verification/joining, if the
candidates short-listed above are found not meeting the eligibility requirements or fail to
produce certificates in original or if at any stage, it is found that any information furnished
by the candidate is false/incorrect, the candidate shall not be considered for selection and
candidature will be cancelled/rejected without further notice.

1733 gteear a1 o= T off Rafa § oramgar F 7rer § oae s 34 & 99 § F5

TATAT Al (AT ST
No correspondence regarding the rejection of application in case of ineligibility during the
selection process or at any other stage shall be entertained.
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Issue of call letter and mere attending the selection process through Video Conferencing
shall not confer any right to the applicant of acceptance of candidature or cannot be
construed as an acknowledgement of fulfilling the eligibility criterion or does not constitute

an offer of appointment, and will not entitle the applicant to any claim for employment in
CSL.
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Candidates are requested to appear for the selection process through video
conferencing on the stipulated date and time as informed by CSL. Please note that

request for changing the date and time of the Video Conferencing shall not be
entertained.
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Depending upon administrative or technical or such other reasons, CSL reserves the right to

extend the schedule of the selection process to the following day or on a later date, and
candidates are advised to plan accordingly.

21.3FfEa & qaTg &F AT 3 & 99+ & e @it strae oy digaue de9rse (FRax
7S) TR 39|
Candidates are advised to frequently visit CSL website (Career page) for all updates
related to the selection.

22 3T0F AT H T afveds v e diuEue qaHree § & Atag =T i ST

Any changes in the above schedule shall be notified on CSL website only.

23.faA 1w 10 SaTE 2020 F @A Ateg=aT §. iueu/18(219)/2020, F 7 Ha9 7 od
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Other terms and conditions of the advertisement notification No.P&A/18(219)/2020 dated
10 July 2020 shall apply.

24 3R il TISTHLIT HIIT, FIAT -0 career@cochinshipyard.in FTT 9% 7|

For any further clarification, please contact us vide e-mail career@cochinshipyard.in.

“faRelt THRTC Y AATSIAT SIRIAT JIHT SITUsAT”
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”
Sd/-
TR weeT (F1RIF)
SENIOR MANAGER (PERSONNEL)
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