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SELECTION TO THE POST OF SUPERVISOR FOR UDUPI COCHIN SHIPYARD
LIMITED (UCSL)

SCHEDULE FOR PERSONAL INTERVIEW THROUGH VIDEO CONFERENCING-
REG

1. Please refer to  Vacancy notification No. No. UCSL/IMS/HR/VN/F/11-
SUPR/OAST/B0/2023/20 dated 20 September 2023 for selection to the posts of Supervisors
in Udupi Cochin Shipyard Limited (UCSL) published in www.cochinshipyard.in and
www.udupicsl.com

2. As per clause VII (A) (a) of the Vacancy Notification, the method of selection shall include
Work Experience, a PowerPoint presentation followed by a Personal Interview. Accordingly,
PowerPoint Presentation has been conducted from 23 February 2024 to 01 March 2024 for the
shortlisted candidates. The candidates with registration numbers given hereunder are short-
listed for Personal Interview through Video Conferencing from 27.03.2024 to 30.03.2024
commencing from 0900 Hrs. Details and time of the Video Conferencing shall be informed
separately through call letters by email to the shortlisted candidates.

Shortlisted for Date of Video

SINo. Name of Post Personal Interview | conferencing
1 Supervisor (Hull - Quality Control) 1 post 50722904, 50730101
2 Supervisor (Hull - Fabrication) 2 posts 50756884, 50730105 27.03.2024
3 Supervisor (Hull - Welding) 2 posts 50757409 Wednesday
4 Supervisor (Piping) 2 posts 50722945, 50757381
5 Supervisor (HSE) 1 post 50751?'52(3)57?52,855(;7759955 78.03.2024
6 Supervisor (Finance) 1 post . Thursday

50737923, 50752133

50733803, 50737974
7 Supervisor (Electrical Quality Control) 1 post | 50743568, 50758027
50757492, 50758598 |  30.03.2024
50725674, Saturday
8 Supervisor (Electrical) 4 posts 50733797, 50748002
50757490, 50758061

3. dfifear Fip g Jufther wraTTehR & foTg et v B St ®7 § TR SEfieant w $-He R TR & 9Wl
S | AT A HL o AT T SR G T WS ST | 3-HeA FI AT O T MW B F AW H, IFHGERT TR
23.03.2024 7 5w career@udupicsl.com SRT SEERTERT I Hiq T A1)

Call letters for the Personal Interview through Video Conferencing shall be sent by e-mail to
the provisionally short-listed candidates separately. Please note that the call letters shall not be
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sent by post. In case of non-receipt of call letter by e-mail, candidates should inform the
undersigned vide e-mail career@udupicsl.com latest by 23.03.2024.

4. Short-listed candidates should ensure that they fulfill all the eligibility requirements viz. age,
qualification,  experience, caste, disability etc, as advertised vide No.
UCSL/IMS/HR/VN/F/11-SUPR/OAST/BO/2023/20 dated 20 September 2023 before
attending the selection process. Verification of the identity of candidates shall be done at the
start of the Video Conferencing.

5. Sffear HIHRT % SR S SRIT # AT O aTel SFIRER T8 AT ShieTt, STT4R 1S (Y §) o &1y Jen o i
T i S HAT| AT T 3R TGN HE (A H) Tqq T FAT bl AT HIShienT 3 ST 3 =T H{eaq T o
o AT 7 ot Sl
Candidates attending the selection process through Video Conferencing shall present the copy
of the call letter along with an Aadhaar Card (in Original) for Identity Verification. Those
who do not produce the call letter and Aadhaar Card (in Original) shall not be allowed to
appear for the Video Conferencing and further selection.

6. = Heelt |t STgew Sermen = § foqa w9 & fear e 81 Swfieanl i garer o 6 g @it STgestt s are w5 2

All selection-related instructions are detailed in the call letter. Candidates are to abide by all
the instructions in the call letter.

7. Infiean w7 gifaa L f fifsar SR gl Ffag smevae s S8 6 sl ot e smavasd (|
HI BT, AfSAT HITHRAT AT wATT & Teet o T )
Candidates shall ensure that prerequisites for the video conferencing facility such as the
bandwidth and system requirements (software and hardware), are fulfilled prior to start of the
video conferencing.

8. difea Hi=hRT & T § et HITHUA &1 foifad STt o | forelt off e Te) o siferefodt W&t &t gam & fog
Irfear fSTeie i Sefiear T ST & dfifea wishiam § i 3 & § favkerar oi / an fruffa fafyr ofit saer o e
FIHTETeR e § = WORAT 8 WRT A6 T 3R/ A1 FAfeefadt A foreft ot=r el % T AR ST T =
STSRAT & ST HAT ST JHTTATS ST FTeehTTeeh 0 §6 AUE o =3 1 THHeid L 3T T8 o qeha 2l
Candidates shall be responsible for rectifying any system issues or connectivity issues with
written information to UCSL prior to the start of the video conferencing. Failure on the part of
the candidate to log in to the video conferencing and/or not attending the selection process
through video conferencing on the stipulated date and time and/or the selection process
remains incomplete due to connectivity or any other issues, shall be treated as absence from
the selection process. UCSL may not reschedule such a selection.

9. YT AT % 9T % &7 H, IHTAR ATETHT TToHAT sh1 JMEATT H = AHIT hi SR H1S  femmr gl

The candidates shall display the Aadhaar card to the selection committee at the beginning of
the interview process, as part of identity verification.

10. sefiear forelt oft amedt faard, e, et enfe oiv Frfers 3w #ie (SEn f& goman o # foar m ?) & form gae
STRfes ST / IBf % @, 3fed e R & ol & §9 U URieR |t giafia wum

Candidates shall ensure a professional setting as part of proper online etiquette, with a
pleasant natural setting/background, without any external disturbances, interruptions, sounds
etc., and follow the dress code (as given in the call letter).

11. sefieari 1 oo H € arell ol 1 Wifid e W e 1 =T S @i =, HTs 6l gAgTee, B hi e
TS | s=AT =1 |

Candidates shall take note to limit the meeting distractions to the extent possible, by avoiding
quick movements, rattling of papers, chair squeaks etc.
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12. 3rfiear == SfhaT & S STOHT AT TR HEhIBH i =Te] W1 G2 il

Candidates shall ensure to keep their cameras and microphones switched on during the
selection process.

13. 3nflear SHY % T Hush ST W 3R Sa F @ Wl
Candidates shall maintain eye contact with the camera and stay engaged in the meeting.

14 Sefiea <o ST i FhiS i % 32 & difedt S & G a1 eradn &g fhel 317 soiagiien 3feeq a1 fise i
ST TE | IRATERT AT GG FAT ST {6 a8 AT FITHET o ATeTH 8 S FlHAT H 9T o % R TR ©

/ AR HE e e / Ak =9 AT § 36T / SEehRT RTar A1 WHT TE T 3UYwh o off e/ et
IER HAT ST 3R IFHIear € i Hied Ifrd shiars hl S

Candidates shall not use any other electronic items or gadgets during the video conferencing
for the purpose of recording the selection process or for assistance during the selection. The
candidates shall ensure that he/she is alone while attending the selection process through
video conferencing and no third party/person shall assist or support him/her in the selection
process. The candidate shall ensure that he/she has no access to any information for assistance
of any kind that may aid him/her during the selection process.

15. vt ifear =R wfsrar ot 2rfhl Sefiear s=m wfrn & S 3R 36 a1e |t Y Toiear ST T e
forel) <ffert wer =1 amft i o i an feret oft sreaferes / et difean o yemifyra 72 i divaee g sfaa gag s
T Fied T H1 Wl Iecie, IFEART H T FA 3R/ AT FIA FHATS o T AT (AT ST e Mo 3T ==

sfsra ot aRRE & o A o Tafe % forg w2, ST SRfieani w gerat w o wrer oS e et s § s wfeer
T YEST 3E I ek T U5 STHT i 2hT STTergaehal g

The entire video conferencing process shall be confidential. The candidates shall maintain the
confidentiality of the content throughout the selection process and thereafter. The candidates
shall not record or transmit the content to any third party or publish the same in any
real/virtual media. Any violation of the obligation shall entail cancellation of the candidature
and/or attract legal action, as deemed appropriate. This confidentiality obligation would be
valid for a period of three years from the date of conduct of the interview, and the candidates
shall be required to submit an undertaking to this extent prior to the selection process in the
prescribed format sent along with the call letter.

16. == fkan g Aaw® ST wal § 8 et o1 ecter, dgfad/ Fueql SeEer 9T ST R SFiear! & E F
Tfeq Sfaa e st s
The breach of any of the above stipulations required for the selection process shall be
considered as unfair/fraudulent practice and shall entail appropriate action including
cancellation of the candidature.

17. 3rfieaml i Hear a1 S AT qeh-1ehl AT UH ST IO o TR W, THTATS Jafcheh ATETeh shi STTEe i A fo
T 918 T T T @7 a7l TR IFHIGAR TETER AT HIhTeT hicTq SURerd B ohl JISHT ST

Depending upon the number of candidates or administrative or technical or other reasons,
UCSL shall extend the schedule for the Personal Interview to the following day or on a later
date, and candidates shall plan accordingly to appear for the video conferencing.

18. g % v =afia Iefieai & qor SHIOTET 1 dcaroe foRa Sram i 8 % @ e S 3 Sefiead o1,
AT, AT, S, FesairsTar S1fe o 1T 3 et S0 A A o STE B, S SRl ardT STt s a
Fd 2
Original Certificates of selected candidates shall be verified at the time of joining. The
selection to the post, and candidature shall be thus subject to the submission of the original
certificates in proof of age, qualification, experience, caste, disability etc. meeting notified
eligibility requirements, at the time of joining.




19. Frgfeh o s = forelt fearfar o, afe Swfieam wrrT sravaeraretl &1 U 7@ #d € a1 9 &9 5 JHIO Sqd i § 36
T&d 8, 91 Ff¢ Ig I Srn @ fo Sriea g @) S g oft STHeRt TTetd/ SHed 2, A SRfieel sl 5 shiee faerr Tt
foRaT ST SR et Irteardy o forelt gremT o &/ St foram S|

At the time of joining, or if at any stage, if the candidates are found not meeting the eligibility
requirements or fail to produce certificates in original, or if it is found that any information
furnished by the candidate is false/incorrect, the candidates shall not be considered for
selection and their candidature will stand canceled/rejected without further notice.

20. == vk ar o foret o feufa § srar &AM § 31aeT SEllehi o & Gt H ohis Fre et forar St

No correspondence regarding the rejection of an application in case of ineligibility during the
selection process or at any other stage shall be entertained.

271, T o S S SR sheet ATSAT HIShRAT % SN SR STHT § AT T, ST I SRR shi Tt 1 hig SRR
T & FHOM AT A€ THAT AHES I T F T TF Il o & H & HMT ST GohelT & AT FRY(h 1 ST T2 o &, AR
HTaEH 1 JHEed § TSR & forelt off arer o1 5k et fa smam
Issue of call letter and mere attending the selection process through Video Conferencing shall
not confer any right to the applicant of acceptance of candidature or cannot be construed as an
acknowledgment of fulfilling the eligibility criterion or does not constitute an offer of
appointment, and will not entitle the applicant to any claim for employment in UCSL.

22. Infieamt & 310y € fof giaargar faiia fafer o e ox difeat ikt & S == i o g Safted w1
e L fop Sfifeat ik ot fafer Te @me o qited ShiTq STUre 1 SieaTied el fohar S|
Candidates are requested to appear for the selection process through video conferencing on
the stipulated date and time as informed. Please note that request for changing the date and
time of the Video Conferencing shall not be entertained.

23. 3rigan =i wdTe 3t STt € o = @ weift |l 3Terd shfeTe Hiedue sererse (e 98> JHTEte) TR <@
Candidates are advised to frequently visit CSL website (Career page—> UCSL) for all updates
related to the selection.

24, 3 Tgereh H fore aitEd 1 A Hiveue) JHITETe deTse H T SAfemiea i S|
Any changes in the above schedule shall be notified on CSL/UCSL website only.

25.f@®% 20  September 2023 &  fifs  sm=er No.  UCSL/IMS/HR/VN/F/11-

SUPR/OAST/B0/2023/20 % 1= fm = 31d w2t |
Other terms and conditions of the advertisement Notification No. UCSL/IMS/HR/VN/F/11-
SUPR/OAST/B0O/2023/20 dated 20 September 2023 shall apply.

26. 3T IS TSR Hferw, F9AT 3-8 career@udupicsl.com gRT €U
For any further clarification, please contact us vide e-mail career@udupicsl.com.

““fopet TeRTT oAt TaTelAT ST A S
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

Sd/-
MANAGER(HR), UCSL



