TEBMA SHIPYARDS LIMITED (TSL)
(A WHOLLY OWNED SUBSIDIARY OF COCHIN SHIPYARD LIMITED, CSL)
MALPE, KARNATAKA

H/ No. CSL/TSL/PROI/HR/@1/2021(A) fafd/ Date:04 f&HeX /December 2021

Zga1 RSy faes (fuave) & SR H1 999
3T Hleh e & TRT T2 F HTHA & Fau A
SELECTION OF EXECUTIVES FOR TEBMA SHIPYARDS LIMITED (TSL)
SCHEDULE FOR SELECTION THROUGH VIDEO CONFERENCING— REG.
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eaAT Rioarsy s @vaud), Aed 7 FRITEs & 9al 7 T3 g oetid
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Please refer Vacancy Notification No. CSL/TSL/PROJ/HR/01/2021 dated 19 April
2021 for selection to the posts of Executives in Tebma Shipyards Limited (TSL),
Malpe, published on Cochin Shipyard Limited (CSL) website www.cochinshipyard.in.
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For the following posts, based on the verification of copies of certificates submitted,
candidates with the following registration numbers given hereunder are
provisionally shortlisted for Power Point Presentation, through video conferencing
on 14* December 2021 to 17" of December 2021 commencing from 0830 Hrs.
Details and time of the Video Conferencing shall be informed separately through call
letters by email to the shortlisted candidates.



FH | g 1A, A3 T NfFaar 9a Yigee TEGAEor Hfav | Ay i
) ST HEAT U &9 § TggAeTa 3FHgaR| ARy
S| No. Name of Post, FY S NFHIT TEAT Date of Video
Grade & . Reg. Nos. conferencing
No. of vacancies of provisionally short-listed
candidates
for Power Point Presentation
Manager (Materials)
1 | TE-3 Grade 50643899, 50644338, 50644369 (1.;1_13;0;21
1 Post (UR) uesaay
Deputy Manager
(Estimation & After sales) | 50643841, 50644225, 50644520,

2 | -2 Grade 50644896 ﬁ,;jnigj: )
1 Post (UR) Y
Deputy Manager (Planning

3 & Project Management) 50644056, 50644314, 50644463, 16-12-2021
TE-2 Grade 50644471, 50644694, 50644894 (Thursday)

1 Post (UR) Y
Deputy Manager
(Machinery Outfit) 50643919, 50644223, 50644240,

4 17-12-2021
TE-2 Grade 50644308, 50644397, 50644852 (Friday)
1 Post (UR) ’ Y

RfFa srfrgaen & Qv gal Hfore s srerer & geifara # seeft

The shortlisting for the remaining posts in the vacancy notification shall be published

separately.

3. mqﬁﬁuﬁ?haﬂwﬂ?aﬁﬁaﬁ,a‘ﬁn{ﬁmwmﬁqum
dIfFdh FATHR & 3197 At Ffow F1F 3repera 3R w1 3rdamat & amaR w
g v sree ik sEfieant # dvwmge/ §-09 & ATeaH § e @ gRa
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Further to the Power Point Presentation, the candidates shall be shortlisted based on
the work experience and job requirements as notified, to attend the Group
Discussion & Personal Interview and the candidates shall be informed separately
through website/E-mail.

Af3AT FIeHRAT & IRT AR Tigee TEAFIOT & AT gomar oo it Ieurh w9 F
AYHAT SFHIGART Y §-A e GERT 3T § R AT | FIATAE HY 6 FaTa 95 515
EERT AET RS ST | $-3 GaRT a1 I 7 TeT g4 h HHA H, I+ieant 1 e
08 GHeY 2021 (FHUAR) T i1 3T ST tebmahr@tebma.co.in ZaRT HEEEATATY
gRra s a@ifgu|




Call letters for the Power Point Presentation through Video Conferencing shall be
sent by e-mail to the provisionally short-listed candidates separately. Please note
that the call letters shall not be sent by post. In case of non-receipt of call letter by e-

mail, candidates should inform the undersigned vide e-mail tebmahr@tebma.co.in
latest by 8" December 2021 (Wednesday).

4. AT 3FHEART Y IF glARad #ars B & aae uitha e smrost @ wge
e 19 e 2021 Hr RFa sfgmen & Hvwvas dvwway
IR./ALEH./01/2021 & RARGEER Feft qrar 3r3eme 1t 3y, Feaar, e,
sfa, Reamrsrar sl F @@ #xa 81 3FAgEnt i ggae F1 g 3
HIh AT F AT H fFam S|
Short-listed candidates should ensure that they fulfill all the eligibility requirements
viz. age, qualification, experience, caste, disability etc, as advertised vide Notification
No. CSL/TSL/PROJ/HR/01/2021 dated 19 April 2021 before attending the selection

process. Verification of identity of candidates shall be done at the start of the Video
Conferencing.

5. ST HieIhTHT F STRT TI IFohaT H HIET ol aTel IFAIGAR TgaTe FedTIol ST
HTUR TS (e H) & FTY TATaTr 97 Y U T TEI T FYa1 | Farar 9 AR ITaR $18
(Her H) TFIA F FL=AaTer ﬁﬁ%ﬁﬁ?ﬁ%ﬁﬁaﬂ?m%mﬁumaﬁ%@
STy T & ST |
Candidates attending the selection process through video conferencing shall present
the copy of call letter along with Aadhar Card (in Original) for Identity Verification.

Those who do not produce the call letter and Aadhar Card (in Original) shall not be
allowed to appear for the Video Conferencing and further selection.

6. SFHICAR S AT FFhTAT &5 TRT ToT AT HNT 57797 A T &, gorrar o
9T 811 U TR H18 A T HidY & a1y Ruifia yea & a9« gk v &
faftraq gramaR & faars raes TIF (FerF Joliaor HE&AT ara) A Al
i, AifEAY FihfAT @ vge, § A gART AT F=T AR TIF Faeh Fol A
eltar 95 # faeqd §9 @ a1 31 8| 3FHIeaRt & gerar 97 7 v waft et &
Tl el 2| ‘

Candidates attending the selection process through Video Conferencing, on receipt of
call letter shall forward the print out of online application form (possessing unique
registration number) duly signed with photograph, by return e-mail, prior to the
Video Conferencing, along with a scanned copy of Aadhar Card and undertaking in
prescribed format. All selection related instructions are detailed in the call letter.
Candidates are to abide by all the instructions in the call letter.
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7. 3FHICaR Ig giAfRaa X & f3ar s giaer Sfae sravas o 3 &
Sesfagy AR A smaegsdit (@Feaer 3R grEawR), AR =k &
R[EHTT & Ugel G 81 1T
Candidates shall ensure that prerequisites for the video conferencing facility such as

the bandwidth and system requirements (software and hardware), are fulfilled prior to
start of the video conferencing.

8. SFAIGAR 3TN HIAHTHT & et A Tgel ATATS &Y AT TSR F Ty
et ot et Fpeel a1 i fadt et F gure & fare femser &t 3#fear
I HR A ST FIAHAT & olfer 37 axay & Aoverar 3R / a1 iR A 3k
AT W AT ISR ACTHT T T GiHaT F 9197 ALY o 30 / ar
FATFIALT AT AT 327 FeET F PROT WaTleshR 31q0T Tgat T T4 Tfpar @
HUTEAT ATAT AT | THTSH 391 T8 & [I3F IR 58 ORE F 907 9ihar &
YA X A7 A€ R TR ¥ ETHTe 39w RIFIFR ) 27 aXE & 9a
T IATARA T AT LT X ThelT B

Candidates shall be responsible to rectify any system issues or connectivity issues with
written information to TSL prior to start of the video conferencing. Failure from the
part of the candidate to log in to the video conferencing and / or not attending the
selection process through video conferencing on the stipulated date and time and /or
the selection process remain incomplete due to connectivity or any other issues, shall
be treated as absence from the selection process. TSL may or may not reschedule such
selection at its own discretion.

9. 3FHICAR el ot argdt fAeTdt, Jehrac, smarer 3nfE 3R FraTei= 37 P (ST fF
Wwﬁﬁmw%ﬁsﬁmg@améﬁﬁ/wﬁr%mﬂsﬁmﬁﬂm
WW%%F#Q?WﬁWﬁQmﬁ%Tﬂﬁ%HWI

Candidates shall ensure a professional setting as part of proper online etiquette, with
pleasant natural setting/background, without any external disturbances, interruptions,
sounds etc, and official dress code (as given in the call letter).

10. 3FHIGART T S H gl arell faatdl &l WfAT F53er W ert 2o wifge oht ik
TTel, HTITSAT T FASIABE, FRAT Y ITaTST 3T F T TR |

Candidates shall take note to limit the meeting distractions to the extent possible, by
avoiding quick movements, rattling of papers, chair squeaks etc.



11. 3FHICAR T3 FfehaT & ERIe 39T HaRT 3R HAsAIBI T aTe] [T FiAfead
HT|
Candidates shall ensure to keep their cameras and microphones switched on during
the selection process.

12. 3FACER T ST &l NS aXa & 36T & ATSAT Hlesh AT & R IT
FETIT 8] FohEll 31 Solereiiaten HISTH AT ASIT T 3TN AL 3T | SFHIGART &I
Ig GIARTT F3T g1 T g AT iethfer & ATCTH J T4t i 7 &71er ot
& T 31l € / 3R hIg Ry uaT / <aford a3t UTohdT & 3T / 39T TgrIar a1
HEYA AET T | 3T et oy o 1 317 / FoeoT SaagR AT STwer 3R
3rHIEar) {eg a afed 3faa sRarg $r s

Candidates shall not use any other electronic items or gadgets during the video
conferencing for the purpose of recording the selection process or for assistance during
the selection. The candidates shall ensure that he / she is alone while attending the
selection process through the video conferencing and no third party / person shall
assist or support him / her in the selection process. Any of the above acts shall be
considered as unfair / fraudulent practice and shall entail appropriate action including
cancellation of the candidature.

13. HYUT TS hie3h e wfshar Mt greft| 37igar T ufshar & eire 3R 3a%
16 FTHA T MU FATC W3 | IFAgar e e g7 1 aeefr Rers ar
gaTia ar ot of areafaes / e Afzar 7 gyemfrd ¢t ader| Slequd eanr 3fua
A ST U Hcled HT IS 3 Seoraed, SFHIGART I 16E H 3T/ AT HITAT HIRATS
ol I AR fomar SITwaT | g aiaeiadr arfdica a2t gfshar i arire & et arer 6
3afe & T J g1, 3R Seeieart T gefrar a7 & §re S 1w il geg &
TAA GfhaT & Tge 3T IR Uk gUaT U AT e Y 3TaTHaT graf|

The entire video conferencing process shall be confidential. The candidates shall
maintain the confidentiality of the content throughout the selection process and
thereafter. The candidates shall not record or transmit the content to any third party
or publish the same in any real / virtual media. Any violation of the obligation shall
entail cancellation of the candidature and / or attract legal action, as deemed
appropriate by TSL. This confidentiality obligation would be valid for a period of three
years from the date of conduct of selection, and the candidates shall be required to
submit an undertaking to this extent prior to the selection process in the prescribed
format sent along with the call letter.

14, & HoI TATITIAL Y fFravaaa & a1
forelt arear FReur e oX wenfRre v Simeam | el qot & & sreamht gheh St 3y,
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AT, IHp37a, Sy, Rearersran 3nfe & vamor & #e yaTorgst & gearae & s
§ | HeAI/ T 1 GHY, AFE 3LFT TTHNT SFAIGAR Tl RT3 1
ORI STET A & T Fe THTOTIS AT 3752 Forlt Rearfey 3, 7rg o sime o soefieam gan
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feram STTeaT 3R o= foredt Aifed & 3e7ehr s7eeardy g/ 3redieh &1 Sue |

Original Certificates of the short-listed candidates shall be verified at the time of
joining or at some other stage as decided by TSL. Candidature is purely provisional
subject to verification of original certificates in proof of age, qualification, experience,
caste, disability, medical fitness etc. At the time of verification/joining, if the
candidates short-listed above are found not meeting the eligibility requirements or fail
to produce certificates in original or if at any stage, it is found that any information
furnished by the candidate is false/incorrect, the candidate shall not be considered for
selection and candidature will be cancelled/rejected without further notice.

15. T GiohaT 4T 37 fordly off RUfY & 3raeaar & Arder & 3mdga 3IdFR R &
HIY H PIg TATAR AGT T SATTaT|
No correspondence regarding the rejection of application in case of ineligibility during
the selection process or at any other stage shall be entertained.

16. FATAT I T TR HR Shdof NS hiash e & FTRT T2 Ifeham & 1197 et 3738
T SFAIGAT Y T 1 S HTAFR FAET TeTeT T AT Tg U HeAes B GO
e T U T1acl & & H AET HAT S Tl & A1 HGF T ecira 787 e &,
3R 3T T ETHT H AT 3 FRT 80 1 7 &b AET m swem|

Issue of call letter and mere attending the selection process through Video
Conferencing shall not confer any right to the applicant of acceptance of candidature
or cannot be construed as an acknowledgement of fulfilling the eligibility criterion or
does not constitute an offer of appointment, and will not entitle the applicant to any
claim for employment in TSL.

17. 3Ffgart & sy ¢ B dreweer gart gRawER fuifa A sk sag w
AT FIERTAT F FINT T7+7 9fFaT F v sufeya @ FIAT Al F B A
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Candidates are requested to appear for the selection process through video
conferencing on the stipulated date and time as informed by TSL. Please note that
request for changing the date and time of the Video Conferencing shall not be
entertained.



18. WRITATAT AT Tehailehl AT VX 3T HROUN F HTUR IR, ATIATT TI+7 9iHar &y
T Y 3FeTet foeT a1 g i @ ek faeaia #ef 3R 37 aR # dear
AISAAT TATe T TeATE &) ST &

Depending upon administrative or technical or such other reasons, TSL reserves the
right to extend the schedule of the selection process to the following day or on a later
date, and candidates are advised to plan accordingly.

19. 3FHIGART # Fore & It § B 9we @ Feta @t srgmas v deawe
JeETEe (FRAX I55) AR W |

Candidates are advised to frequently visit CSL website (www.cochinshipyard.in) for
all updates related to the selection.

20. 3TYF 3T # el TRacier ot et doaeer daarse # & g e $ s

Any changes in the above schedule shall be notified on CSL website only.

21. fe=en 19 E 2021 & fawma afegmer @
HIeHT/Sreaee/aR./A1H./01/2021 & 3o T# g o s gl |

Other terms and conditions of the advertisement notification No.
CSL/TSL/PROJ/HR/01/2021 dated 19 April 2021 shall apply.

22, T3 HIS TISEGUT FAT, FIATS-A tebmahr@tebma.co.in ZaRT H9E FY |

For any further clarification, please contact us vide e-mail tebmahr@tebma.co.in

“fdY 9 R Y FardAT 3r9eTar A ST
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

4w

HEIS YaUF (TTHR)
ASSISTANT MANAGER (HR)

AvHTe / TSL



