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SELECTION OF EXECUTIVES FOR CSL KOLKATA SHIP REPAIR UNIT
(CKSRU)

SCHEDULE FOR GROUP DISCUSSION & PERSONAL INTERVIEW
THROUGH VIDEO CONFERENCING- REG

1. FIAT HTAUA HIARIAT I AT e (HRUHe) § FEAITAS & 9&f § J99 el
&A1 28 srpae 2019 it Rk sfeR=eT &, fuveu/18(216)/2019 3T HI=IT fATATE
forfes (Fﬁ'Q'H‘Q?'r) FJauTEe www.cochinshipyard.com T% ThTI9rT S TT FHIheRT F
AU 9mEY qigee YEQAEO & gag H R 11 SEadr 2021 el A,
fIUET/18(216)/2019 (A) FT HET o |
Please refer Vacancy notification No. P&A/18(216)/2019 dated 28 October
2019 for selection to the posts of Executives in CSL Kolkata Ship Repair
Unit (CKSRU) and Schedule No. P&A/18(216)/2019 (A) dated 11 January
2021 regarding Power Point Presentation through video conferencing
published on Cochin Shipyard Limited (CSL) website
www.cochinshipyard.com.

2. ITI HErSq fadi® 11 Sat 2021 Fif A= & @< (2) F AqEN, HHTaag Hiau
3T Ve (HHTAE), 3T Taeh (AT.H.T 1.5.) 3T 3T Taer® (FLAT) F 9% Hioy qrax
Tigee TEAHTOT TLLARTT SFEaTal shfery srartord foram sroar s fRwiw 08 s«
2021 & 09 38 2021 T 0830 a5 & & QI aTH A([SAT FHISHET & AT I =TT
AT JAfheh ATATARIT & o0 AIIANTT SFHIEATI sl IS0 |&dT = & am =T gl
AT FISHERT FT1 fFEwor o gy g Sefeal & $HA g Jorar 9= &
HTEH | T § Fi=ra B S|
As per clause (2) of the schedule dated 11 January 2021 referred above,
Power Point Presentation for the posts of Deputy Manager (Mechanical),
Deputy Manager (HR & IR) and Deputy Manager (Safety) for CKSRU has
been conducted for the short-listed candidates and the candidates with
registration numbers given hereunder are short-listed for Group
Discussion and Personal Interview through video conferencing, from 08
April 2021 to 09 April 2021 commencing from 0830 Hrs. Details and
time of the Video Conferencing shall be informed separately through call
letters by email to the shortlisted candidates.




.| UEHAV,IST O 9T X AR TR Fiog TR €7 § | A=Ay wishieeT fi
Sl | fi=eai &t s AHGARIG SHITaR §it Gsfiseor &1 Reg. No. fafr
No.| Name of Posts, of provisionally short-listed candidates Date of Video
Grade & for Group Discussion & Personal Conferencing
No. of vacancies Interview
Deputy Manager | 53,3033 50324448, 50324777, 50343176, 08 April 2021
(Mechanical) 50343543, 50343578, 50344120, 50345368 (Thursday)
E-2 Grade
1. | 5 posts (2 UR
pos * | 50345426, 50345542, 50345738, 50346285, 09 April 2021
10BC, 18C, | 50346353, 50346383, 50346441, 50347341 (Friday)
1 EWS)
Deputy Manager
(HR &IR) 09 April 2021
2. B2 Grade 50346062 (Friday)
1 post (UR)
Deputy Manager
3. (Safety) No candidates short-listed for further selection.
E-2 Grade
1 post (UR)

3. AT FISHTET & gRT I 941 i< IAfhed ATHATHI & g Fomar 9= A Ferdt €9

H AgATa SFAEERI & -3 I ORT § /ST ST | FAT q1e HE & goamar o
T IR g1 W1 ST | -7 T gATal 95 9 9T g9 & Ao §, ITIEarl &l
e 03 sder 2021 9% = fRw 8 career@cochinshipyard.com BT
FITZEATAL T FHod HLAT AR

Call letters for the Group Discussion and Personal Interview through
Video Conferencing shall be sent by e-mail to the provisionally short-
listed candidates separately. Please note that the call letters shall
not be sent by post. In case of non-receipt of call letter by e-mail,
candidates should inform the undersigned vide e-mail
career@cochinshipyard.com latest by 03 April 2021.

. TN SEhEE A ag gt wEr § % 3 w39 yhn FRm o a9 @ ugd

e 28 spax 2019 #i ffvr siftg=mn 4. fidsw/18(216)/2019 # fAsfarErR
aeft g send ARt Sy, AEar, sgHe, sia, Rewiemar sft ®@ g 5@ #
ST it IEET HT GATIH ST FHIShIRT & A | FHAT JTe|

Short-listed candidates should ensure that they fulfill all the
eligibility requirements viz. age, qualification, experience, caste,
disability etc, as advertised vide Notification No. P&A/18(216)/2019
dated 28 October 2019 before attending the selection process.
Verification of identity of candidates shall be done at the start of the
Video Conferencing.

. fifear FRRT F wRw =39 i & 9rr 99 9 SEfiaR agem g S

AT FIE (A #) % 919§ Bl AU S & HIel TEMHL JA1ET 95t T g
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Y& G | AT I i AT FTS (A H) TG T HLAara Hl AT HISHRIT 3T
AN & AT HIAT ART A J ATATT Tl af SITT |

Candidates attending the selection process through video
conferencing shall present the copy of call letter along with Aadhar
Card (in Original) for Identity Verification. Those who do not produce
the call letter and Aadhar Card (in Original) shall not be allowed to
appear for the Video Conferencing and further selection.

. 99 gadt geft [Ader gemar o # fAega fFar @) sefieEi # geman o § R asft
e =1 I AT B

All selection related instructions are detailed in the call letter.
Candidates are to abide by all the instructions in the call letter.

. SFTEATT T ATHT FY o dATSAT FISHERT e HTU SAEeTF Fiel o 1o deeag
AT [oeed MaeTshdry (FiFeaay i geaay), ASAT HISHERT FT A T Tged T
=1 S|

Candidates shall ensure that prerequisites for the video conferencing

facility such as the bandwidth and system requirements (software and
hardware), are fulfilled prior to start of the video conferencing.

. IEHTEATT FHSAT FIFHTET & T F T HUHUSA HI o ST & v T o
Toreed 21 a7 FTaeradt qai #1 9 & o REE gt SFiEaT fit a7 § dtear
FHISHERT § AT =9 e | FaRerar o / a1 et [t o a9 a2 ffear wishwms
HATEAH | =TT IhAT | AT gl 9T 3T / AT Fwefaeracs a1 Thet o= q2f & Feo
ATATERTE AL Y@ I FF9 THAT & AAEAT HIAT ST FHUHTA a9 &3 & o
T TH qLE & FA9 WHAT & GHAELIT & AT dgl & ghdl gl HUaud A9
AT 9% 36 98 & 949 &l [Aeid &7 AT Tl HT gahdT gl

Candidates shall be responsible to rectify any system issues or
connectivity issues with written information to CSL prior to start of the
video conferencing. Failure from the part of the candidate to log in to the
video conferencing and / or not attending the selection process through
video conferencing on the stipulated date and time and / or the selection
process remain incomplete due to connectivity or any other issues, shall
be treated as absence from the selection process. CSL may or may not
reschedule such selection at its own discretion.

. SEftEa Rt oft s e, e, srare ot iR Fteiy 39 #iE (ST
FATET 9 § AT = §) F AT qEg wihidw 9few / qugiE 91, A sA|aare
forsT=e % 250 % &7 § UF 99ay AT gt

Candidates shall ensure a professional setting as part of proper online
etiquette, with pleasant natural setting/background, without any external




disturbances, interruptions, sounds etc, and official dress code (as given
in the call letter).

10. IEAEATI &7 a2 H g aretl et &7 AT FIT I &9 347 AU S @ 97d,
FTIAT T AAATEE, TIIAT T AT AT F TIAT AT |
Candidates shall take note to limit the meeting distractions to the extent

possible, by avoiding quick movements, rattling of papers, chair squeaks
etc.

11. IFEATT F3F TRAT & R F9HT FHT 3T HHMBIT Fl AT TEAT ATHT R

Candidates shall ensure to keep their cameras and microphones switched
on during the selection process.

12. IFEATT T4 THAT & WHIS FIA & 3297 | ST HIHTET & I T Ggraal g
TRt o7 Toiae (e Slged AT ol &7 ITART Al Hll SFHIEAT &l Tg AT HAT
BRI i 7z AT FIRERAT 3 WS & AT T A o ¥ A e # / o A
TET TeT / ATk T TOHAT | IHHT / IHh! FrIam AT THAT Tl DT ST Tohelt o
FH Al JT / FISTT AAIT AT SATTIT 3T ITHEATH IE FA Algd I=d FHars
#FT Ut
Candidates shall not use any other electronic items or gadgets during the
video conferencing for the purpose of recording the selection process or
for assistance during the selection. The candidates shall ensure that he /
she is alone while attending the selection process through the video
conferencing and no third party / person shall assist or support him /
her in the selection process. Any of the above acts shall be considered as
unfair / fraudulent practice and shall entail appropriate action including
cancellation of the candidature.

13. FquT AATSAT FISHRRT TERAT AT ST ITHIEATE F3F TRAT & 3 T IqE 918
Ty 7 Tro=Ear gAaTe T SEiEae T e Te i arEt Reie g gara v
et oft Freateas / Fomd HifEaT § yewriora T8l w4 v g I qa9E T 9%

FA T DS T Iod, SFHTGATLT &l TZ FIA AT/ T FIAT HILATS o IT TS 6T

ST T A AT T I3 T0aT i aira & S q1e it st & forg w9 g,

7 IRfiTaTl S g9TET 9 & 919 99 T AgiRg e #§ 999 9 @ 98 59 3K

LG e e e G e 1 O E e s L L

The entire video conferencing process shall be confidential. The
candidates shall maintain the confidentiality of the content throughout
the selection process and thereafter. The candidates shall not record or
transmit the content to any third party or publish the same in any real /
virtual media. Any violation of the obligation shall entail cancellation of
the candidature and / or attract legal action, as deemed appropriate by
CSL. This confidentiality obligation would be valid for a period of three
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years from the date of conduct of selection, and the candidates shall be
required to submit an undertaking to this extent prior to the
selection process in the prescribed format sent along with the call
letter.

14. TYYARTT IFTER & Ja THIIAT S HUaes g0 T e 10 =9+ & gy 4 Bt
v Rufy = g G smom Sl gof 0 & st gRft s s, T,
A, STd , FeeivTSTar i & o1 § 9o 9SG & AT g | AT/
FAF FT T, TS ITIH ALLARTT ITHTGATT TTAAT SAFLTHATAT /T T Al Hed g AT

A TGS AT o7 ot foofa &, 97 amn 1w & SefiEar gnr & 7€ 9947 a4/
FAH g AT, 39 IR &l F99 ThaT g o= 78t 7T Srum i fomr ey arfem
¥ IAHT IF AT T2/ AT THRTL T ST |

Original Certificates of the short-listed candidates shall be verified at
the time of joining or at some other stage as decided by CSL.
Candidature is purely provisional subject to verification of original
certificates in proof of age, qualification, experience, caste,
disability, medical fitness etc. At the time of verification/joining, if the
candidates short-listed above are found not meeting the eligibility
requirements or fail to produce certificates in original or if at any stage, it
is found that any information furnished by the candidate is
false/incorrect, the candidate shall not be considered for selection and
candidature will be cancelled/rejected without further notice.

15. =F= TRAT AT 317 el T Rafq & Sraar & A8 # Seed A Fed & qae |
TS TATATE A5l TRAT SATTIT
No correspondence regarding the rejection of application in case of
ineligibility during the selection process or at any other stage shall be
entertained.

16. FATAT T & AL 37T Faet AATSAT FISHIET o AT FAT THAT § TRT AT, AT
SEAEATIT T T & Fle ATTHRIT TGl T RS AT T TTAAT ATHES (T T FLA T
T qTadl & &9 | qgl G971 ST TFaT g AT FRE T I=q1a 981 99a7 g, 3f¥ Araash &
T o T o et ofF 3Ter &7 g 7181 fam S
Issue of call letter and mere attending the selection process through Video
Conferencing shall not confer any right to the applicant of acceptance of
candidature or cannot be construed as an acknowledgement of fulfilling
the eligibility criterion or does not constitute an offer of appointment, and
will not entitle the applicant to any claim for employment in CSL.

17. SHfiear & gy § & diwaee g0 gamar fFaifRa [/fEr sic g o it
HISHT F FRT 799 IfFar & g SulReg @1 Fuar Mie & & fifear ik &
R wd w97 ¥ aRada R sqQg F STt T8t B s |
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Candidates are requested to appear for the selection process through
video conferencing on the stipulated date and time as informed by
CSL. Please note that request for changing the date and time of the
Video Conferencing shall not be entertained.

18. TTHIAE IT THAHT AT TH A+ A0 o6 AT T, FATAUA F99 ToRaAT T STLAT
TS 27 A7 912 A AT aF AT R0 3T ST R qEETE ST a91 i
TqATE &1 AT Bl
Depending upon administrative or technical or such other reasons, CSL
reserves the right to extend the schedule of the selection process to the
following day or on a later date, and candidates are advised to plan
accordingly.

19. SHfieET &t gog & ST § & 3w & gefda a9t e Ffog dfioeee deErse
(FFRER 78) AR =
Candidates are advised to frequently visit CSL website (Career page)
for all updates related to the selection.

20. ITIFT ATHAT § ol Taa 1 Had dTUHTA JaaTee § gf ATSgr=d HT S|

Any changes in the above schedule shall be notified on CSL website only.

21. feqi® 28 apa¥ 2019 & AT ATe=AT §. T1=0/18(216)/2019, & =7 Faw 7
9T AL g |

Other terms and conditions of the advertisement notification
No. P&A/18(216)/2019 dated 28 October 2019 shall apply.

22. AR F TTEHIU helT, FIAT 5-He career@cochinshipyard.com FRT H9F i

For any further clarification, please contact wus vide e-mail
career@cochinshipyard.com.

“fret weR1 Y warelET ST AT ST ?
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION”

Sd/-
SY HEIEES (FTHF 9 TATEH)
DEPUTY GENERAL MANAGER (P&A)



