
26 March 2022

Tebma Shipyards Limited (TSL), Malpe in Kamataka State is a wholly owned subsidiary company of Cochin
Shipyard Limited (CSL) invites applications from experienced professionals for filling up ofthe following positions
aI Malpe.

TABLE I

S I N o

I

Name ol Posts.

Grade and Pay scale

Educational Qualification, Experience and

Job Requirements
Age

Manager (Human

Resources &
Industrial Relations)

TE-3 Crade

{ 60000- r 80000

Educational Oualifi cation:
Essential:
aJ Master Degree in Business Administration with

specialization in HR with minimum of 60% marks.

OR
b) Equivalent Degree or Diploma with specialization in

HR with minimum of 600Z marks.

OR
cJ Post Graduate Degree in Social Work with

specialization in Personnel Management or Labour
Welfare & Industrial Relations with minimum of 60%

marks.

OR
d) Post Graduate Degree in Personnel Management,

with minimum of 60% marks.

Desirable:
aJ Degree in Law.

b) Proficiency in Computer Applications like MS Office.

Exnerience:

Essential:

Minimum ol' 9 years post qualification managerial
experience in the areas of Human

Not to

exceed

40 years.
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A. Name ofPost. Age. Educational Oualification. Exnerience & Job Requirements:



Sl No
Name of Posts.

Grade and Pay scale

Educational Qualification. Experience and

Job Requirements
Age

Resources / lndustrial Relations/ Welfare/ Administration

in
o Shipbuilding or

. Ship repair or

. Engineering company or

o Manufacturing company or

o Commercial Establishment or

o Government/Semi-GovernmentCompany

/Autonomous Establishment.

Desirable:
Good communication skills and working knowledge in

English/Hindi / Kannada /Tamil.

Job reouirements:

Recruitment, selection, onboarding, time administration,

leave management, pay roll, statutory compliances with

respect to labor laws and rules, welfare measures,

uniform and liveries, employee health checkup. factory

license, submission of returns and reports, ESVEPF/EPS

etc. Training, Performance Appraisal and Performance

Managemenl Systems, disciplinary matters. separation

etc. Responsible for cordial industrial relations and

welfare measures of personnel at the yard and its
stakeholders.

1 Manager (Finance)

TE-3 Grade

{ 60000- 180000

Exoerience:

Essential:

Minimum of 9 years post qualification managerial

experience in the areas of Finance and

Not to

exceed

40

years.
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Educational Oualification:
Essential:

Chartered Accountant or Cost Management Accountant

or Chartered Financial Analyst or Master Degree in

Business Administration (Finance).

Desirable:

Proficiency in Computer Applications like MS Office.



Name of Posts.

Grade and Pay scale

Educational Qualification, Experience and

Job Requirements
Age

Accounts in

. Shipbuilding or

r Ship repair or

o Engineering company or
o Manulacturing company or
o Commercial establishment or
o GovemmenV Semi-Covemment

Company/Autonomous Establishment.

Desirable:
Good communication skills and working knowledge in
English/Hindi / Kannada /Tamil.

Job requirements:

Responsible fbr the finance management activities. and

will be part of team reporting to llead of Finance

Department. Will be responsible for overall Planning and

monitoring of financial health of company, Cash flow
planning. Preparation of financial statements. Will be

responsible for overall finance management for the unit.

l Deputy Manager

(Naval Architecture )

T E-2 Grade

{ 50000- 160000

Experience:

Essential:

a) Minimum of 7 years post qualification managerial

experience in
. Shipbuilding or
. Ship repair or
. Ship Design Company or
. Ship Classification Societies or

bJ Experience shall be in the areas of Design/ Planning/

Not to

exceed 35

years
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Sl No

Educational Oualifi cation:

Essential:

Degree in Naval Architecture Engineering with
minimum of 607o marks from a recognized University.

Desirable:

Proficiency in Computer Applications like AutoCAD,
MS Project etc.



AgeEducatior.ral Qualifi cation. Experience and

Job RequirementsSl No
Name ol Posts.

Grade and Pay scale

Offshore engineering company or

Government / Semi-Government Defence /
Engineering Establishment.

bJ Out of 7 years of experience, minimum 4 years shall

be in Design & Engineering.

c) Proficiency in Design Applications such as

AutoCAD, Tribon / Aveva / CADMATIC.

Desirable :

a) Experience of working in an ERP/ SAP/

computerised environment.

b) Good communication skills and working knowledge

in English / Hindi / Kannada /Tamil.

.lob Reouirements:

Responsible fbr creating basic designs of various

ships and interaction with Business Development.

D e s i g n and Ship Building Departments. Will also be

responsible for naval architectural and structural designs,

interacting and working with National Authorities,

Classification Societies, and other regulatory authorities

etc. Should be willing to travel at short notice. good

communication skills in project sales catering to national

& international clients, willing to take responsibility to

work against the set targets within the time frame etc.

Liaison with various govemmenv statutory agencies.
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Sl No
Name of Posts.

Grade and Pay scale

Educational Qualifi cation, Experience and

Job Requirements
Age

l Deputy Manager

(Machinery Design &
Piping)

TE-2 Crade
{ 50000-r60000

Educational Oualifi cation:
Essential:

Degree in Mechanical/ Naval Architecture/
Marine Engineering with minimum of 60% marks from

a recognized University.

Desirable:
Proficiency in Computer Applications like
AutoCAD, MS Project, MS Office, Primavera etc.

Exoerience:

Essential:

a) Minimum of 7 years post qualification managerial

experience in managerial position in Machinery and

Piping system of ships / offshore installation in
o Ship building or
o Ship repair or
o Offshore engineering company or
o Ship / Marine Design Establishment or

Govemment / Semi-Govemment Defence / Engineering

Establishment.

b) Out of 7 years ofexperience, minimum 4 years shall be

in Design & Engineering.

bl Proficiency in Design Applications such as

AutoCAD, Tribon / Aveva / CADMATIC.

Desirable :

aJ Experience of working in an ERP/ SAP/
computerised environment.

b) Good communication skills and working
knowledge in English/ Hindi / Kannada /Tamil.

Not to excee(

years 35 years



Sl No
Name of Posts,

Grade and Pay

scale

Educational Qualification, Experience and

Job Requirements
Age

.loh Rcc uirements:
sponsible for creating engineering designs of various

hips and interaction with Business Development.

roduction Departments and working with National

uthorities, Classification Societies etc. To prepare

Purchase technical specifications, Technical evaluation.

or procurement of ship systems, equiPments and

omponents. Travel at short notice, good communication

kills in project sales catering to national &
intemational clients. willing to take responsibility to

B. Im portant Dates:

TABLE 2

(i) TSL reserves the right to increase / decrease the number ofvacancies or not to fill up the vacancl or cattcel

the recruitment process, as per its requirement.

(ii) The post is identified for applicants with bench mark disabilities as below

TABLE 3

Name of Post UR Total

Manager (Human Resources & lndustrial Relations) I l

Manager IFinance]
l I

Deputy Manager (Naval Architecture) I I

Deputy Manager [Machinery Design & Piping) I l

4 1

CategoryPosts Bench Mark disabilitv
Blindness and low vision;Category (a)

Deaf and hard of hearing;Category (b)
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work against the set targets within the time frame etc.

Liaison with various government/ statutory agencies.

Commencement of Application : 28 March 2022

Last Date ofApplication :20 April2022

C- No- ofvacancics and reservation:

Total



Manager (Human Resources

& Industrial Relations)

Category (c) Locomotor disability including cerebral palsy, leprosl curcd.

dwarfism. acid attack victims and muscular dystrophy:

Multiple disabilitiesCategory (e)

Manager (Finance) Category [b] Deaf and hard of hearing;
Category (cJ Locomotor disability including cerebral palsy, leprosy cured,

dwarfism, acid attack victims and muscular dystrophy;
Category (e) Multiple disabilities

Deaf and hard of hearing;

Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid attack victims and muscular dystrophy;

Deputy Manager (Naval

Arch itecture)

&
Deputy Manager (Machinery

Dcsign & Piping)

Category (b)

Category (c)

(i) Crade and Pay scale:

TABLE 4

Grade Pay scale

TE-3 60000-180000

TE-2 50000-160000

SI

No
Wage type

Amount ({)
TE-2 TE-3

1 Basic pay 60000
2 DA (at present 27.2%) 13600 76320
3 HRA (at present 8 o/oJ 4000 4800

67600 8L720

(iii) Other Perks and Allowances, benefits under New Pension Scheme, Contributory Provident Fund, Accident
lnsurance coverage, Reimbursement of Medical expenses underthe Contributory Medical Insurance polic1,.

Leave encashment, Perlormance related Payment etc. as admissible shall be applicable for the post.

(iv) The postins shall be at Tebma Shi pyards Limited (TSL). Maloe in K@ataka /any other TSL units/oroiect
sites as desired bv TSL. The appointment to the post carries with it the obligation to serve in any department
of TSL or on board ships or in any of the units / work sites/ projects undertaken in any part of India or
abroad as the case may be.

(v) Selected candidates shall be placed in the minimum of the pay scale and pay protection will not be

considered.

E. Aqe:

(i) The upper age limit prescribed for the post shall be as on 20 April 2022. Being a renotification, age criteria
may be relared for qualified candidates at the discretion ofTSL.
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D. Scale ofPay. Benefits & Place ofPostins:

(ii) Approx. Monthly Emoluments (calculated on applicable wages / rate as on date):-

TABLE 5

50000

Total



(ii) The upper age limit shall be relaxable by 5 years for Persons with Benchmark Disabilities (PwBD) and l0

years for Ex-servicemen. However, in no case, age limit after applying all age relaxations shall exceed 50

years for Manager and 45 years for Deputy Manager.

F. Method of Selection:

(i) The personal Interview shall be held at TSL or interview through electronic media in view of Covid-19

pandemic issues.

(ii) The method of selection shall include a Power Point Presentation, Group discussion and Personal Interview.

Candidates who are provisionally short-listed for the post shall be required to do the Power Point Presentation

highlighting their work experience (duration of not more than ten minutes). The work experience shall be

assessed by selection committee based on the documents submitted by the candidates and the power point

presentation on work experience. Based on the Power Point Presentation, the candidates shall be further short-

listed for Group discussion and Personal lnterview. Only candidates who are meeting the notified work

experience and job requirements shall be permitted to attend Group discussion & Personal lnterview. The

marks shall be assigned to the short-listed candidates based on the following parameters for final selection:

a)

b)

c)

d)

Work Experience in the relevant job/ area

Power Point Presentation on work experience

Group Discussion

Personal Interview

(iii)TSL reserves the right to scrutinise applications for the post and prepare shortlist of candidates based on

meeting eligibility requirements ascertained through the certificates submined and only such shortlisted

candidates may be permitted to attend the selection process.

a) Reservation:

(i) Government oflndia Directives on reservation shall apply.

( ii) ln the case of Persons with Benchmark Disabilities. the degree ofdisability should be a minimum of

40%. The applicant should submit a valid Certi.ficate o{disabilit! to this effect in the prescribed format

issued by competent Authority as per the Rights of Persons with Disabilities Rules, 201 7.

b) Oualilication:

(i) The minimum qualification stipulated for the post must be from a University/ Institute/F.xam ination

Board recognized by AICTE/ appropriate statutory authority/stateicentral Govemment.

(ii) Those applicants having qualifications equivalent to any ofthe prescribed qualifications should submit

Equivalency Certificate issued by the Competent Authority and without such certificate. their

candidature shall not be considered.

(iii) The applicants are required to fill in the exact percentage of marks scored by them in the qualifying

examination in the application submitted for the post as applicahle Some

Universities/lnstitutes/Examination Boards do not award Class or Percentage of marks and allot

Aggregate Grade points (e.g. CGPA/OGPA/CPl, etc.). In case University/lnstitute/Exam ination Board
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: 400% marks

: 30%o marks

: I 0olo marks

: 200% marks

G. Conditions:



defines criteria for conversion of Aggregate Grade Point into Class and/or percentage ol marks. tlre
same shall be accepted. However, where the University/ Institute/Examination Board does not define
criteria for conversion of Aggregate Grade Point into Class and/or percentage of marks, the Aggregate
Grade Points may be multiplied by I 0 to get the required percentage of marks.

c) Erperience:

(i)

( ii)

( iii)

Training period in any organisation shall nol be counted as work experience, including the period of
executive training, management training, apprentice training, advanced training or any other training.

Experience Certificates obtained from Companies registered under the Companies Act 1956 or
Foreign Companies of equivalent status shall only be considered for short listing and for
consideration for selection.

Applicants who are presently working in any company (Private/ Public sector /Govt.), in the absence
ofexperience certificate, should submit copy ofAppointment / Offer letter issued by the compart,,
latest Pay Slip / copy oflast Pay drawn and CTC Certificate during the current financial year/ I'[
Form-16 of the previous financial year as proof of work experience. For past employment,
experience certificate indicating the date ofjoining as well as relieving should be submitted. fhg
candida tes should submit all certificates to establish the experience claimed in their a plication. failine

( iv)

u,hich their candidature shall be cancelled and thel shall not be consid ered for further selection

Applicants in regular Govemment service or in Covemment owned industrial or other similar
organizations should submit their applications directly to TSL. However, such applicants are requiretl
to submit a declaration (as per Annexure - II) that they have informed in writing to their employer that
they have applied for the post notified by TSL. Candidature ofsuch applicants will not be considered if
objection if any received from the employer.

(vi) Applicants who are Ex-servicemen should submit Discharge Certificate/ Book/ Pension Payment
Order from the Armed Forces. Those ex-servicemen having qualification endorsed in their Discharge
Certificate/ Book should have working experience in the relevant discipline in the Armed Forces. F-r-

servicemen claiming equivalency of qualification should produce the certificate of equivalency or
endorsemenl in the Discharge certificate of the same with authority (refer order issued by lhe Govt. of
lndia), should produce certificates indicating qualification and work experience in the relevant
discipline in the Anned Forces, as proofofexperience. They should produce experience certificate from
the authorities concemed, failing which their candidature shall not be considered.

(vii) Those ex-servicemen. on re-employment in any Government job on civil side after availing ot'thc
benefits given to him as an ex-serviceman, his ex-serviceman status for the purpose of re-employment
in Government shall be govemed by DoPT OM Nos. 36034/27184-Estt(SCT) dated 02.05.1985,
36034/6/90-Estt(SCT) dated I0.10.1994 and 360341112014-Estt (scT) dated 14.08.2014. Alt ex-
servicemen shall submit an undertaking along with the application to the effect that he has not
been re.employed in Government after availing the benefits for ex-servicemen.

(viii) Applicants should clearly speciry the nature ofwork performed and duties. responsibilities handled in
the respective jobs. as weil as experience certificate in proof of the same shall be attached along with
submission oftheir application for the post notified.
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Experience acquired after the date of passing of the qualification stipulated as per item A above
shall only be considered. Period of post qualification experience shall be reckoned as on 20 April
2022.

(v)



d) Application Fee:

Nil.

e) How to Aonlv:

(i) Applicants should fill in the application form (Annexure I) with recent passport size photograph

pasted and e-mail the scanned copies of signed application form along with supporting docuntents

to the e-mail id tebmah ebma.co.in

( ii) The Checklist ofdocuments to be submitted alons with the annlication form are as under:-

(a) Scanned copy ofAadhaar Card.

(b) Relevant Certificates to prove age (Birth Certificate/SSLC or SSC/Passport)

(c) All Qualifoing Degree Certificates.

(d) Consolidated Mark Sheets / All Semester Mark Sheets.

(e) Experience certifi cates.

(f) Disability Certificate (if applicable).

(g) Caste Certificate (if applicable).

(iii) Applicants should ensure that the scanned copy ofapplication form (Signed with photo pasted) &

all certificat€s towards proofofage, educational qualification, experience, caste, disabilitv ctc are

sent through c-mail, failing which their candidature shall not be considered and shall be rcjected.

(iv) Application Form must be complete in all respects as per the Advertisement Notification. Applicants

should ensure that all the entries have been correctly filled in. Filling of garbage /junk details in any of

the fields can lead to rejection ofyour application. Applications that are incomplete, not in the prescribed

format, not legible, without the required enclosures or unsigned, will be summarily rejected without

assigning any reason and no correspondence in this regard will be entertained.

(v) The last date for receipt of applications through e-mail tebmahr@tebma.co.in is 20 April 2022 latest

by 2359hrs (IST). Application submitted direct or by any other mode shall not be accepted.

(vi) Applicants should ensure that their application has been received at TSL by getting acknorvledgetnent

via e-mail tebmah tebma.c and via telephone (0820 2538604)
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f) General:

(i) Applicants are advised to make sure that they are meeting the eligibility requirements as per the

vacancy notification for the post before submitting the applications.

(ii) Definition of Ex-serviceman:- Ex-serviceman is a person

a) Who has served in any rank whether as combatant or non-combatant in a Regular Army, Navy and

Air Force ofthe Indian Union, and

i. Who either has been retired or relieved or discharged from such service whether at his own

request or being relieved by the employer after eaming his or her pension; or

ii. Who has been relieved from such service on medical grounds attributable to militarl service or

circumstances beyond his control and awarded medical or other disability pensionl or

iii. Who has been released from such service as a result ofreduction in establishment:



b) Who has been released from such service after completing the specific period of engagemenl.
otherwise than at his own requesl, or by way of dismissal, or discharge on account of misconduct
or inefficiency and has been given a gratuity; and includes personnel of the Territorial Army,
namely, pension holders for continuous embodied service or broken spells of qualifoing service; Or

c) Personnel of Army Postal Service who are part ofRegular Army and retired from the Army Postal

Service without reversion to their parent service with pension, or are released from the Army Postal

service on medical grounds anributable to or aggravated by military service or circumstances
beyond their control and awarded medical or other disabiliry- pension; Or

d) Personnel, who were on deputation in Army Postal Service for more than six months prior to l4'r

April, 1987r Or
e) Gallantry award winners ofthe Armed Forces including personnel ofTerritorial Army;

Or
f) Ex-recruits boarded out or relieved on medical ground and granted medical disability pension.

(iii) TSL reserves the right to call for any additional documentary evidence from candidates in support ol
educational qualification / experience / other notified eligibility requirements as indicated in their
application, and information / replies to such queries should be only through the e-mail
tebmahr(Dtebma.co.in. However, TSL shall not be responsible for any delayi non-receipt of such e-

mails within the stipulated date and time. Replies to any such queries received after the stipulated date
and time shall not be considered, and no further correspondence shall be entertained in this regard.

(iv) Original Certificates ofthe short-listed candidates shall be verified at the time ofjoining or at
some other stage as decided by TSL, Candidature is purely provisional subject to verification of
original cenificates in proof of age. qualification. experience, caste, disability, medical fitness etc. At
the time of verificationijoining. ifthe candidates short-listed above are found not meeting the eligibility
requirements or fail to produce certificates in original or ifat any stage, it is found that any information
furnished by the candidate is false/incorrect, the candidate shall not be considered for selection and

candidature will be cancelled/rejected without further notice.

(v) No TA/DA shall be paid to the candidates for attending the selection process

(ti) No correspondence regarding the rejection of application in case of ineligibility shall be
entcrtained.

(v ii) Call letters shall be sent to short-listed candidates by e-mail and shall not be sent by post. Schedule
of the selection shall be intimated to the short-listed applicants through E-mail/CSL website lCarecr
page). Candidates are requested to frequently check the above website (Career Page) for updates related
to the selection.

(viii) Mere submission ofapplication. lssue ofcall letter and aftending Selection process shall not confer any

right to the applicant of acceptance of candidature or cannot be construed as an acknowledgement of
fulfi lling the eligibility criterion.

(ix) Appointment of selected candidates will be subject to verification of character and antecedents and

verifi cation of caste certifi cates if applicable.

The candidates short-listed for appointment should undergo a medical examination in the hospitals as

prescribed by TSL. The reports of such medical examination shall be examined by Medical Officcr ol
CSL and the appointment of the candidate shall be subject to verification of Medical fitness by the
Medical OfJicer of CSL.

(\)
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(xi)

(xii)

(xiii)

TSL shall not bear any liability on account of salary/leave salary/gratuity/pension contribution etc. if

any related to previous employment of any candidate already working in Govemment/Public Sector

Undertakings.

Rank lists shall be maintained for all posts and shall be operated only in the event ofoccurrence

of a vacancy during the validity period of the rank list. The validity period of the rank list

shall be upto 18 months from the date of reporting of the last candidate. from the list of

candidates advised to join on publication of the result, unless a fresh notification forthe same

post is issued. Vacancy which arose as stated above shall not be treated as a fresh vacancl'.

The number ofposts indicated at para c is based on existing requirement and shall vary depending

on the future requirements and the vacancies that may arise during the validity period of the

rank list shall be filled up from that rank list at the discretion of TSL'

(xiv) Notwithstanding the above or any other conditions, TSL reserves the right not to fill up the vacancles

notified. Further, the filling up of the notified vacancies shall be subject to the suitability of candidates

in the rank list, availability of projects and job requirements. TSL reserves the right to restrict/

alter/cancel/modifl the recruitment process, if need so arises without notice or assigning any reason

thereof.

(xv) All documents related to this selection shall be preserved for a period of two years from the date of

publication of results.

(xvi) Any legal proceedings in respect of any claim or dispute arising out of this advertisement and/or an

applicationinresponsetheretoandse|ectionprocessthereaftercanbeinstitutedonlyinthe
Courts/Tribunals/Forums at Emakulam and such Courts/ Authorities shall have sole and exclusive

jurisdiction.

(xvii) Any amendment, modification or addition to this advertisement shall be given in the CSL website only'

(xviii) For any further clarification, please contact us via e-mail tebma tebma.c .ln

.CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION"
*ONLY INDIAN NATIONALS NEED APPLY"

sd/-

ASSISTANT MANAGER (HR)
TSL
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Annexure I 
 

 TEBMA SHIPYARDS LIMITED 
 (A WHOLLY OWNED SUBSIDIARY OF COCHIN SHIPYARD LIMITED) 

 MALPE, KARNATAKA 
 

 APPLICATION FOR THE POST OF_____________________________________________________________________ 

 
To 
Assistant Manager (HR) 
Tebma Shipyards Limited 
Malpe – 576108 

 
 
 

Sir, Ref: Your advt No. No.TSL/HR/RECTT//EXECUTIVES/2022/01 dated 26 March 2022 on CSL 
website. 

 
I, hereby apply for the post of _________________________________________________________________________________ For 
TSL furnishing the following details: 

 

1. Full Name (as in Aadhaar) 
 

2. Mobile Number 
 

3. Alternate Mobile Number 
 

4. Residence Number 
 

5. Office Number 
 

6. Aadhaar Number 
 

7. E-mail ID 
 

8. Name of Father/ Guardian 
 

9. Date of Birth 
 

10. Age as on 20.04.2022  

11. Gender 
 

12. Marital status 
 

13. 
Reservation Category 
SC/ST/OBC(NCL)/EWS * 

 

14. State 
 

15. City 
 

16. Nationality  

 
Affix recent 

passport size 

photograph 



17. Ex-servicemen or Not  

18. If Yes, Period of Service  

19. Permanent Address 
(Postal) 

 

20. Correspondence Address  

21. 

Disability (if any), 
Category and percentage 
of Benchmark Disability 
(VH/HH/OH/Others) * 

 

22. Languages known 

To read To write To speak 

   

 

# Applicants should ensure that they enter valid e-mail ID and Contact Numbers  
(Mobile, Alternate Mobile Number, Residence Number, Office Number) as all 
correspondence from CSL will be through that e-mail ID/Contact Number only. 

 
*Copy of certificate to be attached. PwBD Candidates belonging to OBC category but not 
covered under “Non-Creamy Layer” should indicate their category as PwBD (UR). 

 
23.  Educational Qualifications: (See item A in the advertisement) 

 
Qualifications Major 

Subjects 
Name of 
College/ 

Institution 
with place of 

study 

Name of   
Univers 
ity/Boa 

rd 

Start 
Date 

End 
Date 

Year of 
passing 

*Percent
age / 
Grade 

        



        

        

        

        

        

*Please attach scanned copies of all the mark sheets as well as consolidated mark statement. 

 
24.  Experience: 

 

a) Provide experience details starting from the present position and indicating 
previous employment in descending chronological orders. Use separate sheet if 
required. Application will be rejected in case of incomplete information and without 
supportive documents. 

 
Sl 
No 

 
Post 

held# 

 
Name of 

organizati 
on with 
place of 

work 

 
Compa 

ny 
Incorpo 
ration 
Date 

 
Function 
al Area 

 
Industry 

Period  
Scale 

of 
Pay/ 

Annua 
l CTC 

 
Nature 

of 
duties and 

Reason for Job 
Change 

From 
(dd/mm/ 

yy) 

To 
(dd/m 
m/yy) 

Total 
(Years, 
Months 
& Days) 

           

           

           



           

           

           

           

 
Total Experience: ............................................ 

#copy of all experience certificates to be attached. 

 
b) Give a Brief Description of Major Assignments handled. 



 
 

25. Do you have Working 
knowledge / Experience in 
labour laws? 

Yes/ No  If yes, details 

27. Do you have proficiency 
in English/ Hindi/ 
Kannada/ Tamil? 

Yes/ No  If yes, details of proficiency in either 
 language 

28. Computer Literacy 
 

(Courses completed) 

 

29. Special Qualification/ 
Training## 

 

30. Are you currently 
working in regular 
Government service or in 
Government owned 
industrial or other similar 
organizations? 
### 

 

31. Do you have any relatives 
working in CSL or any of 
its units/ Subsidiaries? 

Yes/ No  If yes, details of relatives 



32. Do you have any relatives 
retired from CSL or any 
of its units/ Subsidiaries? 

Yes/ No I f yes, details of relatives 

##copy of certificates to be attached 
### Declaration (Annexure II) to be attached 

 
 Declaration 

I have carefully read the instructions given in the website and agree to abide by the instruction of   the 
management regarding my selection to the post I have applied for. I declare that the particulars 
furnished above are true and correct to the best of my knowledge and belief. 

 
 
 

Place: 
Date: Signature of the candidate 



UNDERTAKING  

(To be uploaded along with certificates) 

  

I ……………………………………………………………………………….………………………. presently serving as  

……………………………………………………………….………………... in (Govt. Dept/Name of Organisation)  

……………………………………………………………………….……..………………………………declare that I have  

intimated my employer in writing that I am submitting application for selection to the  

post of ……………………………………………………………….………………….. in TSL.  

  

Details of my present employer are as under:-  

  

Name of the Reporting Officer   :  

Designation      :   

Mobile Number     :  

Email ID      :  

  

I have no objection in TSL contacting my employer for confirming the above. In case any  

objection if any received from the employer, I will have no claim for selection to the post.   

  

  

                                                                                                Signature: …………………………… 

Name of Candidate: ………………….……………  

  

 Place: …………………………   

Date: ………………………… 
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