VOL IIl APRIL 2016

A PUBLICATION OF COCHIN SHIPYARD LIMITED

s:~ : M
2 2
a .A:'
§ gt
I ‘ -:.:2'! - 3 1
o .--—‘“"——-"
- 5 i t
7| i
& (2 e s (150 L Y
;__.-«——'"'sl'f mepy. I s— .‘[,“ s '
—— S—\ po.
e iﬁ —
X

 NEAL
S ——

T T
SAMUDRA SARVEKSHIK )

%ERLY IN-HOUSE MAGAZINE

‘Fﬁ’g-sg'hiine available at www.cochinshipyard.com
N




L e \.-aﬁ'-."'-'ﬁ"‘-; i
UNPENNNDS ' SEEN SN § SR ¢ Spmmm———G_—Y

e
i

o

i o4

Cover page : Samudra Sarvekshak sailing off after repair.
Front Inner Cover : INS Aditya after repair

Back Outer Cover : From the archives



EDITORIAL TEAM

IN THIS ISSUE

I From the C&MD's Desk

[ CSLin International Fleet Review
I Visits

I Ceremonial Events

[ Ship Repair

I Innovation

I Skill Development

I Safety

I Productivity

I Corporate Social Responsibility
I Raj Bhasha

I International Women’s Day

I Republic day

I Recreation

I Creative page

I Vigilance

I Farewell

T R R
— wmmmm - COCHIN SHIPYARD LTD i

The views and opinions expressed in the articles are those of the authors’ and do not necessarily reflect the

official policy or position of Cochin Shipyard Ltd.

a1 R K21
" cosHva




@ e R wtes

COCHIN SHIPYARD LTD s

From the

CMD's Desk

My dear colleagues,

| am happy to present you with the third edition of our house
magazine 'Coshya Digest', coveringinformation on CSL.

Thisis my first message to you through this medium. Asyouall
might know, | took over from Cmde K Subramaniam on the new
year day. | am always at home in the Shipyard as | began my
career in this very Shipyard as a young Naval Architect more
than two and half decades ago. Itisamatterof great pride that|
have been assigned to lead this wonderful yard, as the 10th
C&MD. | am humbled by the fact that I am occupying the
position once held by eminent personalities like Vice Admiral N
Krishnanand Shri E Sreedharan.

Cochin Shipyard has travelled a long way since then. We have
passed the test of time by winning international orders, based
onour sheercompetence and our ships are plying on the global
waters successfully and by moving from strength to strength.
We are writing a great new chapterin Indian shipbuilding history
by building the first Indigenous Aircraft Carrier. We are again
venturing into unchartered waters and an exciting future with
the proposed LNG carrier project.

We are facing one of the worst shipping downturns and very
challenging market conditions. The old saying that 'when the
going gets tough the tough gets going'is true for a shipyard too.
As | had mentioned in my address to all of you on 19 Jan 16, we
shall work as a cohesive team and will rise to the occasion and
deliver the IAC project as committed. Our commitment on the
projecthasbeen appreciated by the Chief of the Naval Staffwho
reviewed the project at CSL on 16 Jan 16. Needless to say, we
need to continue to put in passionate, sustained and focused
effortsonthelAC.

We should strive to complete all our shipbuilding projects like
the NPCC barge, TDV for DRDO and the Ro-Ro vessels on time.
We have done exceedingly well on the 20 FPV project and are
delivering vessels ahead of time to the fullest satisfaction of the
Coast Guard. On the shiprepair front we are at a record
performance this year and are expecting some major orders
shortly.

We are expecting formal approval for the ISRF project very
shortly and are at advanced stages of obtaining approvals for
the new dry dock project. We have created a new Infrastructure
Projects Department to exclusively focus on these two major
projects. The company has strengthened and organized its
position to handle the upcoming projects by reorganizing and
appointing professionals. We have also initiated a major

recruitment drive for filling up vacancies in various supervisor
andworkmen grades.

| am happy to convey that the Ministry of Shipping has been
providing unstinted support to us. The MoS has facilitated in
signing of contracts for four passenger vessels forthe Andaman
& Nicobar Administration under the 'Make in India' programme.
These contracts worth about Rs. 1400 crores are a major break
for CSL and we need to deliver the good vessels on contracted
timeframes and justify the faith reposed in us. Having
successfully completed all requirements for the LNG Vessel
bidding stage CSL is keenly looking at concluding the final
formalities for potential LNG vessel contracts.

The company has maintained its 'Excellent' rating against the
targets set by the Department of Public Enterprises. Our
financials are healthy. Our expansion plans are well supported
and appreciated by all stake holders.

The month of February was observed in CSL as productivity
month. Heartiest Congratulations to the entire CSL family for
having won two major awards instituted by the Department of
Factories & Boilers, Government of Kerala and the National
Safety Councilinthe Engineering Industries Category.

The current issue of Coshya Digest focuses on 'Skill
Development”. Thisis perfectly in tune with the “Make in India”
and “Skill India” initiatives of the Government and wish this
issue would make avery goodreading experience.

| seek full support and cooperation from all in the CSL family as
we move forward. | wish CSL and all my colleagues all the very
best.

JaiHind.

BIREI
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COCHIN SHIPYARD
In ‘2016 International Fleet Review’

International fleet review was held at
Visakhapatnam where more than 100
naval vessels from 52 countries around the
world participated. The event involved
ceremonial inspection to showcase naval
readiness among other activities. Warships
and sailors from the Indian, U.S., Russian,
Chinese, Japanese, Australian, and South
Korean navies,among others, participated.

C&MD CSLwasaninvitee to this prestigious
event. CSL also set up a stall in the
exhibition organized in connection with
the event showcasing the products and
profile.

The Honourable Prime Minister Narendra
Modi, President Pranab Mukherjee, and
Chief of Naval Staff Admiral R.K. Dhowan
were in attendance. India's naval fleet
reviews occur once during the tenure of
each president. This year's review marks
the 11" overall.
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CHIEF OF THE NAVAL STAFF
VISITS CSL

Admiral R K Dhowan, PVSM, AVSM, YSM, Chief of the Naval Staff,
Indian Navy visited the Shipyard on the 16 Jan 2016.

The CNS reviewed the physical progress of the ship and held
meeting on board with the C&MD, CSL and other senior officials
from CSL and Indian Navy.

Reproduced below are the words penned by him in the visitors book.

“An enriching visit to CSL to witness the progress of IAC-1. | am confident
that Team CSL and Indian Navy can get this prestigious national project
completed ontime. Lets pullthe oarstogether”

=R m NS——
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COCHIN SHIPYARD BAGS CONTRACT
TO BUILD FOUR PASSENGER VESSELS
FOR ANDAMAN & NICOBAR ADMINISTRATION

Cochin Shipyard Ltd signed contracts to build two No.1200 Pax-cum-1000 MT Cargo Vessels and two No.
500 pax-cum-150 MT cargo vessels for the Andaman & Nicobar Administration.

The contracts were signed between Shri Sunny Thomas, Director (Technical) and Shri Theva Neethi Dhas,
Secretary (Shipping), A&N Administration on 21 March 2016 in a function held at Port Blair.

Addition of these big vessels into the fleet of A&N Administration would ease transportation issues of the
island community. It is a matter of pride for CSL to have contracted to build such big passenger vessels
which no other Indian yard has ever attempted. It is yet another finest example of the “Make in India”
initiative of the Government of India.

BIREI
COSHYA

¥\



- iy B Pt ffezs
— | COCHIN SHIPYARD LTD s

KOGHI MUNICIPAL
"' 20th January 2016 (Friday)
2

Launching of the 20th and last in the series
Fast Patrol Vessel for Indian Coast Guard

CSL launched the 20th Fast Patrol Vessel, the lastin the series (Yard No BY 520) on 29 Jan 2016.

Ms SouminiJain, Honourable Mayor of Kochilaunched the ship ceremoniously by breaking the coconut. The vesselwasnamed “ICGS
Ayush” by herin the presence of ShriMadhu S Nair, C&MD, DIG G Devanand, CGRPS (Kochi) and other senior officials and employees of
Coast Guardand CSL.

2 =

Execution ahead of time

Cochin Shipyard celebrated the delivery
of the 16th Fast Patrol Vessel BY 516,
christened “ICGS Arnvesh” to the owners,
the Indian Coast Guard, two months
ahead of scheduled date.

“The First Reading of D448” was held at
1130 hrs on 12 Jan 2016 at Yanam, Main
office Conference Hall of CSL

| DIG T P Sadanandan, PD (Mat), CGHQ,

| chairedthe event. The acceptance form

! was signed and exchanged between Shri
Sunny Thomas, Director (Tech & Ops),

§ CSL and the Commanding officer
(Designate) of the vessel, Comdt. Amit
Uniyal.

BREI
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Commencement of mega block erection of
one of the largest Barges
of its kind ever built in the world.
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The mega block erection of the Deck Cargo / Launch Barge for National Petroleum Construction Company (NPCC), Abu Dhabi, commenced
on12Jan2016.

The Chief Guest for the function was Shri Paul Antony, IAS, Chairman, Cochin Port Trust. Shri. Madhu S Nair, Chairman & Managing Director,
Shri. Paul Ranjan D, Director (Finance), Shri. Sunny Thomas, Director (Technical), CSL and Mr. K M Zachariah, Project Manager, NPCC, also
attended the function.

This is the 45th Export order for CSL. This order was secured in January 2015 against an international tender under extremely competitive
price and timelines.

Thisis the second Launch Barge built for NPCC by CSL. The first one was delivered to NPCC in 2003 and was the first export order undertaken
by the yard. The barge would be utilized at offshore industry, for load out, transportation and launching of 15000T jackets and 30000T
topsides, andis equipped with seawater pumps to handle ballast requirements upto 26000cu.m per hour during operations.

The barge has been designed with a very unique feature of downsizing the 180m long barge by removal of 40m from amid-ship, thereby
providing an advantage of optimum utilisation of Barge to handle smaller jackets and topsides of almost half the size. The barge is fully
designedin-house by CSL.

BIREI
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CSL signed MoU with Wartsila, India, a reputed Main Engine propulsion and Marine Systems company on 13
Jan 2016. The MoU would enable CSL for availing technical services for carrying out repairs onboard the
vessels under repair at CSL. M/s Wartsila will be locating a containerized self-sufficient workshop within
the premises of CSL to cater primarily to propeller blade metallurgical repairs and engine component
repairs. Wartsila also plans to support CSL with comprehensive Engine Services, Propulsion Services, and
Electrical & Automation services, based onthe CSL'srequirements.

ShriMadhu S Nair, C&MD, CSL inaugurated the workstation in shipyard.

BIREI
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INNOVATIVE IDEAS IN SHIP REPAIR OPERATIONS

Ship Repair in CSL involves
challenging tasks. One such
event arose while overhauling
one of the 500 KVA Shaft
Generators during the major
refit of INS Aditya. The machine
faced some serious problems in
the voltage developing process.
Even OEMs failed to identify the
fault.

Diagnosing such a fault without
running the alternator at a
variable speed is almost
impossible. There was no facility
to run a 500 KVA alternator in
shop floor, which paused big
challengetotheteam.

An old auxiliary engine bed was modified by the
innovative team as the foundation of the alternator and
used as a prime mover. The AC Drive of the existing motor
test bench used to drive the prime mover at various
speeds. The alternator and prime mover were coupled
with special jig, fabricated in-house with the help of our

Machine Shop.

The alternator was then tested at various speeds and the
faultidentified and rectified successfully.

This method is now being used for testing alternators at

Shop floor.
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SKILL DEVELOPMENT —
A NATTONAL PRIORITY

K J Ramesh
Chief General Manager (HR)

During the last decade, India has achieved rapid growth and has
propelled itself as one of the largest and fastest growing global
economy. Many leading Global companies have their eyes set
onIndiaasanationwith full of opportunities.

The global population is ageing fast and this trend is expected
to result in severe labour shortages. However, it has been
reported that India presents a totally contrasting picture. India
has the advantage of having one of the youngest populationsin
the world with 50% of the population under the age of 25 years.
This is in comparison to 30% for China, 38% for Europe and 41
for Japan. It is further reported that in India the proportion of
workforce in the age group of 15-59 years is likely to rise from
around 58%in 2001 to over 64% by 2021. The age advantage
will continue furtherfor three decadestill 2040.

INDIA’S DEMOGRAPHIC DIVIDEND: WORKING-AGE POPULATION
Population ages 15-64 as a % of total

India’s working-age population is likely to
2 exceed that of many of its peers by 2030
70
68 )

2010 2015 2020F 2030F 2040F 2050F

=+=India ~#-China ~*=Brazil Indonesia

This scenario gives us a great opportunity to meet not only the
future demands of the world but also help India join the big
countries as an economic power. But this increased labour
force will benefit India only if the population is appropriately
skilled. It is in this background that the country has been
focusing its attention on structured skill and knowledge
development of its young workforce.

Skills and knowledge are the driving forces for the economic
and social development for any country. A well educated
population with knowledge and skills not only fosters
economic growth but also provides a platform for an inclusive
growth covering all segments of the population. For sometime
now, all stake holders, the Government, Business, Academies
and Society have been consciousand unanimousin theirviews,
that a large young population without the necessary skills and
knowledge would lead India nowhere. To sum up, India as a
whole realizes the sheer seriousness and importance of
possessing a skilled workforce. India is perceived to be
emerging as a service driven economy with quality human
capital asits competitive advantage. For continuing this growth
in the service sector and achieving a competitive advantage in
manufacturing, it is imperative that the human capital is
developedfurther.

r°-

Despite the stress laid on education and training in this country,
there is still a shortage of skilled manpower, to address the
mounting needs and demands in both the organized and
unorganized sectors. It has been observed and reported that
employability of graduates coming out of our educational
system is a matter of great concern, be it from the technical or
non technical streams. Only 25% of graduates across all

streams have employable skills. This percentage of
employability further comes down when students coming out
from the technical and vocational streams are also factored, as
farastheirimmediate employability quotientis considered. Itis
estimated that 90% of the jobs in India are skill based and
require skill training. However, only about 2% of the existing
workforce in Indiamainly in the organized sectoris estimated to
have undergone formal skill based training.
— .

| > = ——

As an immediate necessity, the Government of India is striving
to achieve and put in place a structured process for the
formal/informal skill development of the working population
via education, vocational skill training and other learning
methods. The Government has fixed a target to “skill and

upskill” 500 million people by 2022. A National Skill
Development Policy has beenannounced andagreaterrole has
been accorded to the private sector in skill promotion through
the formation of the National Skill Development Corporation
andapublic-private partnership mode.

DI
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The Government of Indiainitiatives on skill developmentandits
potential for socio-economic gains have inspired all sectors in
the country. The shipbuilding industry and CSL is not far
behind. More importantly the skill sets required in a Ship
Building/Repairing industry like ours is unique in nature, those
skills that are not easily available in the external market, which
by nature require to be nurtured and developed internally.
Workers at shop floor need to have the desired education levels
and much of their training lies in their acquiring information,
knowledge and skKill sets that are particular to their trade and
industry where they work. In Shipyard, skill development
occurs through two broad frameworks, formal and informal.
The informal learning occurs when a trainee is attached to a
senior experienced workman and learns the trade from him. A
process of mentoring occurs, where the trainee is informally
groomed and nurtured on all finer aspects of the trade, the
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departmental requirements, expectations and positive

outcomes. The formal structure includes structured class
room training, advanced specialized on the job training etc.

This calls for massive capacity building in the field of training
and skilldevelopmentin Shipyard. Inthe comingyears, greater
focus should be laid on the skilland knowledge development of
a relatively young workforce in Shipyard. Opportunity for new
learning and development has to be created to meet the
growing aspiration of ayoung workforce. Aresult oriented Skill
Development initiative that is robust and measurable cutting
across all streams needs to be implemented. Skilled,
knowledged and energized employees are the greatest assets
to any organization. The positive presence of this group would
greatly enhance the performance and productivity of everyone
in the organization. Building up an energized workforce would
obviously not only be in the interest of individual employee but
forthe Shipyard, Shipbuilding Sectorand the nationasawhole.

We have to join the nation wholeheartedly by intensifying our
efforts for a focused skill and knowledge development of the
large young workforce, present and those joining this
bandwagon in future from Institutions so as to reach the goal of
500 million skilled workers by the year 2022. Achieving this
national goal and target will only lead us to economic
prosperity.
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Vipin Chandran wine
Gold Medal in the
International Skill eummit

ShriVipin Chandran B. S., Code No. 40301, a Trainee
under the Apprenticeship Act, secured First Prize in
Carpentry trade at the International Skill Summit &
Skill Fiesta competition, “NYPUNYAM” organised by
Kerala Academy for Skills Excellence (KASE) held at
Thiruvananthapuram between 5th and 7th of
February 2016. He received Gold Medal, Certificate
& Cash Award from Honourable Minister for Labour
and Skill, Shri. Shibu Baby John.

Nypunyam 2016, the International Skill Summit, is
hosted jointly by Directorate of Employment &
Training and KASE (Kerala Academy for Skill
Excellence) at Thiruvananthapuram.

The summit, aimed at improved advanced skill
efficiencies adapts faster and easier to rapidly
evolving employment necessities in the world of
work. The two day skill summit focussed on
knowledge sharing of best practices in the realm of
skill development, creation of better job
opportunities and pushing of participation from
private domain. The summit brought together top
industrialists, academicians, policy makers, key
government officials etc to explore the possibilities
for industrial partnerships and enabling hand
holding exercises for setting up of training facilities
at par with global standards etc. Nypunyam 2016
was also a robust platform where latest technology
and industrial trends to formulate better and more
productive training practices.

About Skill Fiesta

Skill Fiesta organized in association with Nypunyam was aimed
atproviding the young talentsin Kerala a platform to know what
they are skilled at and the opportunities that await them
worldwide. Designed to inspire and influence over a lakh of
young and skilled minds in Kerala, Skill Fiesta offered its
participants an opportunity to testand put on view their skills to
a broad audience comprising of policy makers, top
industrialists, key government officialsand the general public.

| B, . L @ ¥ sus

WINNER

The participants of Skill Fiesta 2016 are selected by way of a 3
tierprocess, i.einstitutional level,zonal level and the state level.
Students and non students under the age of 25 were invited to
competein selecttradesthrough stipulatedinstitutions.
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COCHIN SHIPYARD WINS PRESTIGIOUS SAFETY AWARDS

CSL has been adjudged winner for the
outstanding Safety Performance Award
constituted by the Government of
Kerala, for outstanding performance in
Industrial Safety.

Cochin Shipyard won this award among
the Very Large Engineering Industry
segment.

Shri M Murugaiah, General Manager
(Tech) and Occupier, Shri K N Sreejith,
General Manager(IAC) and Factory
Manager, received the award from ShriK
Babu, Minister of Ports & Excise,
Government of Kerala, at a function
held on 04 March2016.

Cochin Shipyard also won the award instituted by National Safety Council for its exemplary performance in industrial safety in the
category of engineeringindustries.

- *GQCHIN SHIPYARD UMITED,
FETY DAY CELEBRATION:20

_BEING SAFEIS IN YOUR OWN HANDS

45th National Safety Day celebrations

On the Shipyard Safety Day, held on the 4th March 2016, all
employees, contractors’ workers and the CISF team assembled
nearthe Mould Loft buildingat 830 a m and took safety pledge.

Shri D. Paul Ranjan, Director (F), addressed the well attended
gathering.

CSL SAFETY DAY 2016 - Slogao of tba géar :
— 44 ‘BEING SAFE IS IN YOUR OWN HANDS

Prizes were also given away to the winners of competitions
organizedin connection with the safety month celebrations.

il
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CHAIRMAN'’S
SPECIAL AWARD FOR
EXEMPLARY PERFORMANCE

ShriBabu T1(2381)
DGM (IR) & ESTATE OFFICER

WINNERS OF COMPETITIONS CONDUCTED IN CONNECTION WITH
THE PRODUCTIVITY MONTH CELEBRATION 2016.
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Essay (English) - 1st Jeevan Raveendran (3966-DM & AVO-P&A), 2nd Anil R (3437-WLF-W7-Hull), 3rd Abhilash V (3937-AM (IT) ISD)
Essay (Malayalam) - 1st Anil R (3437-WLF-W7-Hull), 2nd Abhilash V (3937-AM (IT)-ISD), 3rd Ranoop M K (33202-Advance Trainee-Materials)
Slogan (English) - 1st Rahul P R (40363 Act Trainee Trng. Institute), 2nd Raghunathan V (87008 Special P O Design), 3rd Ranjith P S (36632
Executive Trainee Design). Slogan (Malayalam) - 1st Abdul Azeez P K (4117 SSRGR-W7 Outfit)

SHORT TERM FIXED CONTRACT EMPLOYEES SCHEME
§ (PRODUCTIVITY IMPROVEMENT RELATED)

- 1.ShriBinu VS, 81509 OA (Pipe), 2. Shri Deepak D
80511 OA (Pipe), 3. Shri Michael Aneesh 80251 OA (Fitter),
4. Shri Shahanas CS 80249 OA (Fitter)

! CHAIRMAN’S COMMENDATION UNDER SCHEME FOR

BlRE
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“Prize winning article by Jeevan Raveendran, Dy. Manager (HR) during the competitions held in
CSL in connection with the Productivity Month celebrations”

EASE OF DOING BUSINESS FOR

PRODUCTIVITY & SUSTAINABLE DEVELOPMENT

The world has been witnessing tremendous changes in the field of
business and trade in the last few decades due to technological
advancements especially in communication and travel from what
it used to be. Introduction of internet based services changed the
way of doing business fundamentally from what it was—from “brick
and mortar shop” to e - commerce . Consequentially many big
players in business were swept down by small and medium
businesses and even start ups that were creative and adaptive in
usingsuchtechnology.

Presently we see the growth of Flip Cart, Amazon, Jabong and
other successful ventures to name a few who have eaten away
into the space of retail giants like Wal-Mart, Carrefour of Harrods.
As a result of collapse of the USSR, though the US largely with
their use of technology and their creativity continued to lead in
the many fields of business, their defence spending supporting
wrong international policies like that of Aggression in Iraq &
Afghanistan, we saw a recession of economies in most parts of
the globe starting from the GCC Countries. The Chinese with
their ways of life & improved skill sets started mass production
of articles in one third costs and started dumping their products
towhole of the world and has threatened Indian companies too.

In the above context though India survived recession due to our
traditional economic policies our Government has realized the
need for having practices in ease of doing business to survive
the worldwide competition and has launched the theme in our
endeavor to make the country one of the best 50 places in the
world to do businesswithin atime period of 2 years from now.

The strategies that ourgovt has formulated are:

1. SkKill India —to empower our youth, retired personnel
& even house wives in acquiring skills vide suitable training
programmes to generate income and be financially
independent. A vide range of subjects are identified from
pottery makingtoassembling of LED bulbs etcinitiated with the
support of all stake holders like educational institutes, NGO's
andresidential self help groups.

2. Make in India — is an annexure to skill India and the
former emphasis of the concept of Swadeshi Movement
followed during freedom struggle, i.e to rely on Indian goods
and services & their quality improvement rather than usage of
foreignitems so that sustainability isachieved.

il
COSHYA

3. Doing away with cumbersome procedural
formalities & regulations — In order to get rid of our bad
reputation of red-tapism & bureaucratic hurdles, the
government has consolidated 14 departments to one single
window systemto help entrepreneurs.

4. Unleashing the power of SMEs & MSMEs- Our
country has a large number of Medium and small scale
enterprises who will be benefitted from this policy and stepsto
unleash their potential is in place with training support &
established channels formarketing.

5. Credit allotment for the needy — The govt has
directed the banks to provide credit to the needy and those
qualified under “MakeinIndia” scheme.

6. Doing away with restrictions on Export & Foreign
trade-is also emphasized so that an attitude shift happens from
viewing business transactions as an individual need to that of
“nationalinterest”.

7. Providing technological support and research
assistance- to those who are needy is another positive step in
relevant fields of business which will ensure the entrepreneurs
survive bottle necks that come theirway.

8. Unorganized sectorsinclusion—Schemeshave been
formulated to include unorganized sectors like street vendors
and cart vendors so that entrepreneurs with minimum
resources can also sustain a decent livelihood and do business
with lessdependency on credit systems.

9. Startups — Financial benefits announced like 3 year
lock in period where there will be no surprise checks(except
those in grave violations) and no returns need to be furnished
will boost start up ventures created by business incubator parks
which provide all physical &infrastructural support.

With the above milestones it is the endeavor for the Govt of
India, NGOs and business community at large to converge the
traditional wisdom and technological advancements to make
business practices and processes to be simple, practical and
fast so that doing business is easy, respectable and promising in
the years to come thereby indirectly contribute to nation
building.
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, Celebration in ™

‘Cochin Shlpyard —~

Excellence award to
CSL employees

Republic Day Celebrations in Cochin Shipyard was held on 26
Jan 2016. The CISF contingent and the Marine Engineering
Training Institute Cadetsjointly held the parade.

Shri Madhu S Nair, Chairman & Managing Director unfurled the
National Flag and inspected the parade. He also gave away the
“Chairman's commendation” to 13 employees of CSL for the
excellence in performance and innovation. The awardees are
selected by a committee of HODs who assess their
performance and innovativeness, declared twice a year and
given away during Independence Day and Republic day
celebrations.

Shri Madhu S Nair, in his speech called upon the CSL family to
rise up to the challenging times and help the country to prove
its mettle. He said that in the present global economic
scenario, India has great prospect, given its record of consistent
growth. He also egged the employees to work towards fulfilling
the “MakeinIndia” objectives.

The “Reﬂex shootlng and one minute Drill”, demonstrated by
CISFwere wellappreciated by the crowd.

Shri D. Paul Ranjan, Director (Finance), Shri Sunny Thomas,
Director (Technical & Operations), Shri O P Choudhary,
Assistant Commandant, CISF, officials and employees of CSL
and CISFwere present.
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CHAIRMAN'S COMMENDATION AWARDS ON 26 JAN 2016
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SL No | Name | Code No | Designation
1 | Shri Thomas M O | 2045 Manager (Mat)
i 5 Shri Vivek Vija;*;;nﬁ . : 3985 - ngM:\;/; 7
3 |shrisarinT | 4372 | WLF-We
4 Shri Abdul Salam P K } 3734 SSRGR-WS5
S5 ‘A Shri Prasobhlal P P ‘ 4289 7 VWLF—WG)
B 6 7 A;hri Jose K O : 1057 SCHMN(P) 7
- 777 7%8;;78;r;k’a;anarayénainilj 2678 D(EI;A[W]
| 8 aiS;Iril Kuriakosn; KV . 2@06 DCM (WF)
9 Y‘ Shri Manilal G 7 ’3%’31 WLF—W7V
B i(; | :Sﬁl'i Babu KPS 2626 AE(P)
11 Shri Thomas Jose 2845 DCM-WF
12 | ShriJohny Jacob | 3325 | SFET-W8
13 Shri Babu R ’3328 | SFET-W8
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/CONGRATU LATIONS ON\

YOUR PROMOTION

-»r

Shri S Harikrishnan,
has been promoted as General Manager
and posted as
General Manager (Planning&

K Production Control). /

-@1

LA\




@ e R wtes

COCHIN SHIPYARD LTD s

Gotornational onern s /&/d//l/— ?ﬁ%%/ 7

Wi-rreer

International Women'’s Day was celebrated by CSL WIPS Cell at
METIassembly hallon 11 March2016. The theme ofthisyear’s
celebrationwas “Pledge for Parity”.

The function commenced with the lighting of lamp by Shri
Madhu S Nair, C&MD and welcome address by Ms. Kala V,
President, CSLWIPS Cell.

Ms Soumini Jain, Mayor, Kochi Municipal Corporation and
Ms Reshma Lakhani, IRS, Central Excise Commissioner
attended the function and addressed a well attended gathering
of the women employees of Cochin Shipyard assembled at the
METI Assembly Hall.

Shri Madhu S Nair, in his speech highlighted the need for a road
map for CSL and the role of women employeesin CSL to achieve
its objectives.

Ms Soumini Jain presided over the function. She spoke about
the achievements of women in various facets of life. Ms.
Reshma Lakhani IRS, Central Excise Commissioner of Kochi did
the key note address. She stressed upon the importance of
educationand employmentas stepping stones forempowering
women. Women must be aware of the choices that are available
to them. The need to realize one’s potential as a woman was
highlighted.

The guest of honour, Ms. Rameetha K., Senior Scientist, NPOL,
and wife of Shri Madhu S Nair, C&MD, CSL addressed the
gathering and shared her experiences and highlighted the
importance of the theme to balance life at workplace and
home.

Ms. Anjana K R, Chairperson, Internal Complaint Committee and
Ms. Nitha K, Women’s Forum President also addressed the
gathering. Ms. Seema C R, Co-ordinator, WIPS Cell, CSL
proposed vote of thanks.

The event followed by session conducted by Dr. Elsy Oommen,
Psychiatrist, Medical Trust Hospital on Emotional Stress
Management. The second session consisted of presentation by
Ms Tany Thomas, District co-ordinator, Kudumbasree, Kerala
Government Mission on Empowerment of women and
eradication of poverty. The Kudumbasree members shared
theirsuccessful storiesas entrepreneurs.

The firstissue of WIPS Cell, CSL News Letter was released on this
occasion. All Women Employees participated in the
Celebration.

The events were followed by Cultural programme.
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CSL EMPLOYEES WIN MEDALS IN THE
MASTERS ATHLETIC CHAMPIONSHIP..
KUDOS.. KEEP IT UP

Cochin Shipyard Employees participated in the 37th
Masters Athletic Championship held in Mysore

Chamundi Stadium, from 2nd to 6th March 2016.

ShriVinuKR, FM-02,
Code No.4351, SRO
Department stood
firstin Long Jump and
third in 4x100 meter

relay.

Shri Gregoriose P V,
AE.ST, (Code 2714),
U&M Department
stood second in the
event ‘Pole vault’ in

the 55 plusage group.

Shri Murukan A M,
SSR Gr 2 (Code 3725),
Hull Department won
third price in ‘Hammer
throw’ at the 40 plus
age group.

EMPLOYEES PARTICIPATED IN
35TH STATE MASTERS ATHLETIC

CHAMPIONSHIP

Shri Lakshmanan.
A, Asst Engineer,
Code No0.2532
Stood first in 1500
M, second in 5000
M and third in
10000 M runningin
the 55 plus age
group. He also
participated in the
NationalMeet.

Smt Jilsy Pinhero,
JCA, Code No.3782
Stood second in
100 M, second in
200 M and third in
400 M Run. Also
she won second
price in 4x100 M
and 4x400M relay,
in the 35 plus age
group.

Shri Jackson C J,
SSR Gr W 5 Code
No0.3882 Stood
third in the 400 M
hurdles in the 40
plus age group. He
also participatedin
the National Meet.
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Ambalamedy % & FACT, Kochi

Vigilance Study Circle, Kerala Chapter, a body of Vigilance
Professionals in PSUs/Banks & Govt Insurance Companies in
Kerala, celebrated its Third Anniversary on 19 March 2016 at y ) dNri
Ambalamedu House, FACT. e p— - Ce
The Chief Guest of the function was the Hon’ble Central \'s sion : Preventive Vigilanc
Vigilance Commissioner, ShriKV Chowdari.IRS. Ambalamedu H

Sri Madhu S Nair, C&MD, Cochin Shipyard, Shri Paul Antony
IAS, Chairman CoPT, Shri Jaiveer Srivastava C&MD FACT, &
Shri PK Vijayakumar IRS ,Insurance Ombudsman (Kerala & LD)
addressedthe gathering of CVOs.

Vigilance Officers & Senior Officials of member organizations
attended the function.

A panel discussion on this years theme "Preventive Vigilance
inthe era of e -commerce & Social Media" was held by

1. Dr Jacob Thomas IPS- IPS officer of 1985 batch Kerala

Cadre. Presently in the Rank of DGP, and serving Kerala Prizes to the winners of Annual Ethics Elocution competitions
Police Housing & Construction Corporation Ltd. as were also distributed on the occasion by the Chief Vigilence
Chairman &Managing Director. Commissioner.

2. ShriMervin Alexander, IPoS - 1987 Batch and presently the
Postmaster General Chennai City Region.

3. Shri Saumitra Mazumdar, Technical Examiner CVC-
presently serving the Chief Technical Examiner's
Organization of CVC.

4. Shri S Raj Mohan, Deputy General Manager (Learning &
Development), BPCL Kochi Refinery.
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Pradeep -
Aray of awareness

Ganesh KR
Asst. Manager

“Buddy, | think this course will help us”. He pointed an
advertisement which read as “Eight days Basic Yoga classes. Get
over from your anger, negative thinking... Admissions open till
Friday evening, Near Jalahalli Temple, Bommasandra”. | couldn’t
ignore the glitter in his eyes which told “this is the last chance for
savingasinking ship”.

“lamnotsure, Butifyouinsist...”

A look on his face would make anyone unhappy as him. Pradeep, a
tall man, humbly clothed, weak and soft spoken, he was working in
stores and liked to be hidden. It is doubt that anyone ever noticed
him amidst the bulk of material and was often neglected. Inatough
environment with young lads struggling to carve a place for their
career it was much difficult for him. Like birds of same feather we
were attractedand gotinto company.

He was worried about his family. Coming from a poor family from
eastern Karnataka, he had only his old parents at home after his
elder sister left married to a farmer. His father owned a small shop
and they had enough land to cultivate but left barren after his
father's illness. His old mother would at times attend the shop but
soon the business became a failure. He was an engineering
graduate and his fatherwanted himto fly high. Here in Bangalore he
was struggling to fulfill his father's dream.

We would finish our work and eagerly wait for each other to walk
together to our rooms. We shared our sad stories mainly about the
struggles during schoolings and present conditions. The mind set
was sadistic but in a way we consoled by sharing our worries. On
Sundays he insisted we should go to temple and pray almighty to
help us out of the troubles. Within a month we were very good
friends.

It was there on our way to the company he showed an
advertisement of the yoga class. He asked if that may help of which |
was not sure but agreed to try the same. We eagerly waited till
evening and rushed to their office for an admission to the course.
For our horror we were informed that the vacancies were full and
next course would be only after six months. He was shocked that
evenasmallray of hopeis notavailable forusand cursed ourill fate.
Itriedto confronthim by telling the “good god willhelp us”.

Onoursadway to home we saw a bannerforten daysyoga classand
was surprised we had never noticed the small building very near to
our home, which seemed to be an ashram. We were greeted by a
charming young Sadhu who spoke well and enquired about us. He
said thiswas the first time that they were organizing such a program
and that we were welcome for it. The course fee - it was almost free
exceptforthe dressesthatare required whichwere also cheap.

We started the course next day and we had to be presentat morning
half past three but somehow maintained it. With rigorous training
we were able to do those hard postures, and he especially found

¢ COCHIN SHIPYARD LTD i
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breathing exercises interesting. The teacher noticed us and took
special interest in talking to us. He enquired every detail of our
home and family and was very fond of him. He gave him advices and
some books on religious matters and did not take any money from
him. During the course we were having a disciplined life which we
treasured.

After the course | became lazy and didn’t continue practice, which
Pradeep eagerly pursued. He tried to partner me in the daily
exercises which I hesitantly did for his sake. At that time he had to go
to his native due to his father’s illness and | missed him. After two
weeks he came back and told me that he has decided to move
permanently to his native which was surprising. He had somehow
managed to persuade hisfatheraboutit.

Aftertwo months, the shocking news about his father's demise had
me rushing to his home. It was pity to face him but he seemed
composed. | stayed one more day and left back to my office.

Next week he called and wished me to be at hishome that he needs
my help. | was happy to reach his home. There | asked about his
presentstay athome.He told me somewhatlike this.

“Dear, you remember when we were at the class the teacher had
asked about my father. He had suggested me to serve him next two
months and told me to take over his shop. He advised “You are the
only son of your father and it is your duty to attend him at his bed.
Formoney which seems to be your problem now, is needed for your
survival only. It is all about awareness of our existence that really
matters which is the actual goal of this course. You have been
blessed with knowledge which you are supposed to use for
improvement of your family business which is agriculture”. As he
predicted | had the opportunity to serve him his last days. Now |
need your help to modify the methods of farming that we presently
use.”

| couldn’t speak for around an hour. The thought of my old parents
and their present conditions haunted me and made my eyes dark.
What was | pursuing my entire career? What is the use of winning
with every dear ones lost? As Pradeep told, it was awareness that
actually matters. | could see my sick mother wiping her tears
bidding farewell to her only son and my father’s lean face trying to
act strong, hiding his emotions. “My son” hervoice rang on my ears.
Imissed herwarm bosom. My eyesrained.

In that week we modified his farm and used technology for
upgradation. We put up drip irrigation and setup a Gober gas plant.
The plantation was fenced and new species of fruit trees were
planted. The soil was tested and the help of specialist was sought.
Attentionwas given to make a balanced farm house.

On that evening | left around twilight. Evening birds flew past us
searching their nest. The shining clouds adorned by golden brims
smiled at us. Lush green valley lay infinitely before us. The beautiful
reddish brown sky couldn’t make the beaming face of Pradeep
inferior that day. He waved me all the way the bus carried me
againstthe longhorizon. My poor heart - it was pumping to push me
allthewaytomydearhome.
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Shri T N Sudhakar,
General Manager
(Finance)

was relieved from CSL on
30Jan 2016, on his
selection as Director
(Finance) in Goa Shipyard
Limited.

We wish him all the very
best...

Farewell January 2016

Shri Somanatha Kurup N, Chargeman (Pipe), Code No.1584
Smt Vijayamma K ,Engineer, Code No.2575

Shri Sathish Babu K, Code No.1122, AE (ST), Shri Vijayan E K, Code No. 2458, AF|,
Shri Joseph P.G., Code No.1113, AE (ST),  Shri Manuel V G, Code No0.2804, DCM (SC)

Farewel

Shri Abdul Majeed, K A., Code N0.3197, HSAC, ShriJacob K.E. Code No 2525, CHMN-W,
Shri Radhakrishnan.T. Code No. 1106, CHMN-ST, ShriJoseph N .J. Code N0.2552, JCM-W,
Shri Sasidharan Nair P.G. Code No.2694, DCM-W & Shri Anthony T.M. Code No.2610, DCM-P
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